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Extension educators — in County, State, 
and Federal Extendon atencies — who 

work directly or indirectly to hdp people 
learn how to use the newest findings in 
agricnlture and home economics research 

to bring about a more abundaia life for 

themselves and their communities. 

The Review offers the Extension work¬ 
er, in his role of educational leader, pro- 
fetsiontd guide posts, new routes and tools 
for speedier, more successful endeavor. 

Though this exchange of methods 

tried and found successful by Extension 

agents, the Review serves as a source of 

ideas and useful information on how to 
reach people and thus help them utilize 

more fully their own resources, to farm 
more efficiently, and to make the home 
and community a better place to live. 
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A Good Life for More PEOPLE 

Housing was one of the six major areas emphasized in the series of 
Extension Service Review articles on Extension's rural development 
work, which concludes in this issue. It’s also the focus of the 1971 Year¬ 

book of Agriculture, titled “A Good Life for More PEOPLE." 

If you haven’t seen a copy already, take time to look at one. You’ll 
Tind, among other things, that six of the articles were written entirely 
or in part by Extension Service staff members. 

The yearbook contains a great deal of information about rural devel¬ 
opment in general and housing in particular, which should be helpful 
to all Extension workers—agriculture, home economics, and youth 
staff members as well as those assigned specifically to rural develop¬ 
ment work. Housing is a concern that cuts across many disciplines. 

Supplies of the yearbook for State and county offices are being sent 
through State Publications Distribution Officers. Additional copies 
are available from the Superintendent of Documents, Govemmen. 
Printing Office, for S3.S0 each—MAW 
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At 50th National Congress . • • 

4-H looks ahead 

What do you do when you reach your 
50th birthday? 

You continue planning for the future 
and start scheduling new long range 
plans and programs. That is, you do if 
you take your cue from the 2,000 4-H 
delegates, leaders, and guests who at¬ 
tended the SOth Anniversary of the Na¬ 
tional 4-H Congress in Chicago, Novem¬ 

ber 28-December 2. 

You look forward—not backward—on 
your SOth birthday. 

From the moment Blaine J. Yarring- 
ton, president. National 4-H Senice 
Committee, and Edwin L. Kirby, ad¬ 

ministrator, Extension Service-USDA, 
officially opened the SOth Congress with 
“Black Power" lettered on the false 
brick wall on one side of the stage and 
“Love" lettered on the other side, it 
was obvious the “future” also meant 
“change” 

The banner on one wall proclaimed 
“4-H Bridges the Gap”—the theme of 
the Golden Anniversary Congress. 

If you had attended all SO of these 
events in Chicago like Paul C. Taff has, 
you would have observed many changes 

during the growth and development of 

the Extension Service’s youth program 
in this period. 

Some of the changes this 8S-year-old 
4-H leader from Iowa has seen and 
helped bring about include: 

—increased emphasis on developing 
the total individual 4-H member rather 
than emphasizing the project. 

—broadened scope of 4-H projects 
beyond the early ones, which were or¬ 
iented to livestock and crops for boys 

by 
Ovid Bay 
Agricultural Information Specialist 
Extension Service—USDA 

and to food preservation and clothing 
for girls. 

Continued on page 4 

Paul C. Taff. second from right, is 
an 85-year-old 4-H leader from 
Iowa who has attenaed every 4-H 
Congress. Here, he tells some of the 
1972 delegates about the changes 
he has seen over the years. 
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“Not only have we added projects in 
new and advanced areas for the 4-H 
member today, but we have also added 
educational depth,” says Taff. “For 
example, livestock projects now include 
more on nutrition, breeding, manage¬ 
ment, and marketing than they did in 
the early years. 

“Home economics projects include 
money management, consumer educa¬ 
tion, and nutrition as well as how to pre¬ 

serve food or make a dress. Many girls 
today design their own clothes rather 
than use a pattern.” 

4-H girls want the public to under¬ 
stand the depth of their projects. One 
girl from New Jersey was selling buttons 
fo 25 cents which said “4-H Ain’t All 
Cows and Cooking.” 

—addition of projects such as public 
speaking, photography, leadership, 
bicycle, automotive, consumer educa¬ 
tion, home furnishing, home manage¬ 
ment, and others like snowmobiling 
(Minnesota), community pride (Idaho), 
Reach Out and Touch (Iowa), and best 
community (Louisiana). 

But these have not been added at the 
expense of earlier’conventional projects, 
says Taff. He explains that the “4-H con¬ 
cept” should be broader than the 
“champion or blue ribbon concept” and 
include leadership, management, pro¬ 
fit, and other educational benefits for 
the 4-H member today. He also points 
out that many of today’s nonproduction 
projects reflect the full range of program 
dimensions of the 50 States. 

—more involvement of 4-H members 
in planning the National 4-H Congress. 
Four regionally representative 1970 
Congress delegates talked with other 
past delegates. State and local 4-H lead¬ 
ers, and prospective delegates and also 
reviewed evaluation forms in prepara¬ 
tion for the 1971 Congress planning 
session. From their discussion came the 
idea for delegate seminars and addition¬ 

al educational tours. 

These planners went so far as to pick 
the topics which are of concern not only 
to 4-H’ers—but to all youth today. The 
10 seminars were on community devel¬ 

opment, communications, environmen¬ 
tal ecology, politics, poverty, race, re¬ 
ligion, personal development, econom¬ 
ics, and health. You can’t get much 
more involved in today’s problems 
than these topics indicate. 

The young planners also suggested 
adult discussion leaders to get the 
groups started. Congress delegates served 
as coordinators of each group. 

This part of Congress was a highlight 
for most of the participants. Several 
delegates said that being given the op¬ 

portunity to exchange ideas on things 
of concern to them was definitely the 
week’s most exciting aspect. 

President Richard M. Nixon was the 
first U.S. President to address a National 
4-H Congress. The highlight of his 
speech to 4-H’ers stressed the active in¬ 
volvement by today’s youth. He told 
them, “America is moving to take you 
into full partnership as individuals.” He 
said that young America has passed its 
stormy night of recent years into a bright 
new morning. 

“Our new Town and Country Busi¬ 
ness 4-H Club, which was initiated by 
teenagers (only half of them former 
4-H members) who want to know more 
about business, is an example of where 
broader concepts can lead 4-H,” said 
Paul Hothem, County 4-H Extension 
agent, Knox County, Ohio. Members 
of this new club visit banks, businesses, 
and agribusiness firms. 

“Probably 25 percent of the 4-H pro¬ 
jects in Knox County are new and dif¬ 
ferent compared to 5 years ago,” es¬ 
timates Hothem. “But projects such 
as self improvement, money manage¬ 
ment, community service, and child 
care have not been added for our l,8(K) 
4-H members at the expense of agricul¬ 
tural projects. 

“We are expanding our membership 
beyond the rural areas with new pro¬ 
jects and programs. The challenge is to 
find and develop volunteer leaders for 
these new programs—especially men 
leaders for horse and dog projects.” 

“Bicycle clinics and similar projects 
broadening the scope of 4-H education¬ 
al leadership and techniques have given 
4-H a good image in our communities,” 

Animated discussion groups. like 
the one pictured opposite, resulted 
from the relevant topics the youth 
planners chose. Delegates could 
attend two from the group of 10 
which included those shown here. 

says Masashi Yamanka, 4-H volunteer 
leader with 7 years’ experience at Hilo, 
Hawaii. He believes there will be enough 
volunteer leaders to assure continued 
growth of the 4-H program in Hawaii. 

“We will see an accelerated trend by 
the Extension Service to hire a full-time 
youth agent who has been trained pro¬ 
fessionally to work with youth rather 
than assigning the new assistant agent 
to the job,” believes Joe McAuliffe, 
State 4-H leader, Minnesota. 
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SEUaOM 
"HOWTO 
cheaiegod 
vmiN 
yOURSElf" 

“This 50th anniversary illustrates 
4-H accomplishments due to the co¬ 
operation of the public and industry 
with the Extension Service in develop¬ 
ing the youth in the U.S.,’' said Adminis¬ 
trator Kirby. 

“The National 4-H Congress has been 
conducted for 50 years by the National 
4-H Service Committee and the Cooper¬ 
ative Extension Service with emphasis 
on education, inspiration, and recogni¬ 
tion. This is made possible through the 
generous support of over 60 companies 
and foundations which sponsor specific 
award programs. Nearly 75,000 4-H'ers 
have used these awards to attend the 
Congress over the years.” 

The 250 adult leaders at the 50th Con¬ 
gress viewed exhibits of 4-H educational 
materials from 40 States. The leaders 
from Arkansas, California, Iowa, and 
Maryland discussed plans they will use 
to implement improved 4-H programs 
in the seventies. 

“I believe 4-H projects for girls will 
continue to allow more flexibility with 
more educational opportunity for the 
individuals,” says Loretta Cowden, 
assistant administrator for home eco¬ 
nomics, Extension Service-USDA. 

“We will sec a major increase in sup¬ 
port for volunteer leaders in the future 
as we continue to develop programs to 
serve all races and income groups,” 
said Dr. Dean Vaughan, ES-USDA's as¬ 
sistant administrator for 4-H Youth De¬ 
velopment. 

Who are today’s 4-H members and 

where do they live? 
Of 4,080,000 now enrolled in 4-H, 

about 26 percent are from families with 
incomes below $3,000 and 17 percent 
are from minority races. 

About 35 percent of today's 4-H mem¬ 
bers live in farm homes, 42 percent in 
towns with less than 10,000 population. No doubt the next 50 years will see 
13 percent in cities with 10,000 - 50,000 changes in projects and programs with 
population, 5 percent in suburbs of cities increased emphasis on development of 
of more than 50,000, and 5 percent in the 4-H member as an individual. The 
cities with more than 50,000. The ratio goal remains—a better tomorrow for 
is 58 percent girls and 42 percent boys, more U. S. youth. □ 

WE THE 
PEOPLE. 

National 4-H scholarships reached an 
all-time high of $179,000 in 1971. Dan 
Austin, Colorado, winner of a $700 
scholarship at the National 4-H Con¬ 
gress, summed up the value of the 4-H 
National awards program when he said: 
“I will use this scholarship to major in 
agricultural economics at Colorado 
State University to 'make tomorrow 
happen’—4-H has made my tomorrow!” 

kniPtiTi -Ptf 

He said, “This will give 4-H more prior¬ 
ity at the staffing level and it ties in with 
the expanded training program for lead¬ 
ers planned by the National 4-H Center 
in Washington, D.C.” 

“We’ll be adding projects relating to 
the behavioral sciences in the future. 
The climate was never better to move 
ahead with expanded programs,” said 
Frank Graham, Missouri State leader 
and chairman of the ECOP 4-H Youth 
Subcommittee. 



“Lake Mendota Pollution May Prompt 
Council Action" the newspaper head¬ 
line warned one warm summer’s day in 
1970. But this wasn't the first time the 
spotlight had been focused on the lake's 
water problems. Growing public suspic¬ 
ion about declining lake water quality 
had been confirmed by studies conduc¬ 
ted on the University of Wisconsin cam¬ 
pus, which stretches along 2 1/2 miles 
of the lakeshore. 

Lake Mendota, within sight of Wis¬ 
consin's State capital, Madison, is often 
clouded by tons of incoming silt and 
choked by algae and rooted aquatic 
plants which have prospered from an 
overenriched nutrient diet. 

The cause of these problems is ap¬ 
parent to those who have investigated 
them—an intensification of urban and 
rural activity within the watershed. The 
growth of people and livestock, esftecial- 
ly during the last SO years, has trans¬ 
formed the natural landscape into a 
patchwork of cultural patterns. 

in response to this intensive human oc- 
cupance, the lake is suffering from cul¬ 
tural eutrophication. 

Recently the urban community initi¬ 
ated its own lake improvement pro¬ 
grams, such as diversion of municipal 
sewerage effluent, regulation of storm 
sewer discharge, and channel restora¬ 

tion. 

It was said, however, that the lake 
could never be rehabilitated completely 
unless the agricultural community also 
developed an education-action program 

to abate pollution. 

In response to this need, the Lake 
Mendota Watershed Project was de¬ 
veloped to provide farm owners and op¬ 
erators with an opportunity to aid in the 
total lake cleanup effort. 

The project has three primary objec¬ 

tives; 

—to stimulate greater use of traditional 
soil conservation practices; 

—to promote better management of 
barnyard and feedlot runoff; and 

—to encourage winter use of farm 
animal waste storage structures. 

Farmers help save a lake 

by 
Donald G. Last 

Environmental Quality Agent 
Dane County. Wisconsin 

This third objective is the most chal¬ 
lenging one. 

A Report on the Nutrient Sources of 
Lake Mendota was published by the 
Lake Mendota Problems Committee in 
1966. It concluded that within the Lake 
Mendota Watershed “manured lands 
very likely contribute the major portion 
of the soluble inorganic nutrients and 
phosphorus to the surface runoff." 

The estimate was that 30 percent of 
the phosphorous (plant growth stimu¬ 
lant) which entered the lake came from 
runoff from manured land. The report 
pointed out specifically that “the use of 
manure on frozen land can result in rela¬ 
tively large doses of nutrients in runoff 
waters.” 

Based on the report's conclusion a pro¬ 
gram plan was designed to establish 
a special farm pollution abatement prac¬ 
tice within the Lake Mendota Water¬ 
shed. It would provide for the use of 
Federal cost-sharing dollars for the con¬ 
struction of winter manure storage 
structures. Farmers with such facilities 
would not have to spread manure on 
frozen fields. 

The request for a specially financed 

pilot demonstration was approved by 
the Agricultural Stabilization and Con¬ 
servation Service. Beginning in May 
1970, farmers qualified for up to $2,500 
of Agricultural Conservation Program 
funds to be used “where a storage facil¬ 
ity for barnyard manure is needed as 
an integral part of an orderly manure 
disposal system to reduce water pollu¬ 
tion.” 

With this financial backing, and the 
techncial guidance of the University of 

Wisconsin Agricultural Engineering De¬ 
partment and the Soil Conservation 
Service, the Dane County University 
Extension office began the task of im¬ 
plementing the program. 

A massive educational effort was be¬ 
gun to enlist the support and coopera¬ 
tion of watershed landowners. This ed¬ 
ucational effort did not appear to be an 
easy one, because in the past farmers 
had been advised to spread manure on 
their fields every day all year long. Tra¬ 
ditional attitudes and habits are not 
easily changed. 

A series of informational meetings 
helped explain the project. Newspaper 
reports, coupled with television and 
radio programing, further publicized 
the project's objectives. A bimonthly 
“Lake Mendota Watershed Newsletter” 
was mailed to every landowner or op¬ 
erator to sustain interest in the project. 

The message was well received, and 
response was greater than anticipated. 
Twenty-seven applications for cost¬ 
sharing on animal waste storage struc¬ 
tures were received during the first 
project year. 

All the applications were processed 
in the same way: 

—a committee visited the applicant 

farms to determine whether there was 
an obvious need for such a structure, 

—an appropriate site was selected, 

—the structural plans were designed 
and drafted, 

—the (SCS) farm conservation plan 
was reviewed, 

—the plan was submitted to financing 
and regulatory agencies for approval. 
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At lejt. a landowner points out to 
County Agent Last (right! how the 
site selected /or a waste storage 
facility relates to the overall farm 
conservation plan. Below. Last 
watches one of the pioneer farmers 
in the project demonstrate the fill¬ 
ing procedure for his waste storage 
structure. 

—the construction was completed and 
the performance certified, and 

—the cost-sharing payment was issued 
to the farmer. 

Seven animal waste storage structures 
were built during the first project year. 
The structures are either below-ground 
liquid manure tanks or above-ground 
manure stacking structures. They have 
an average storage capacity for 100 

dairy cows over a 180-day period. Each 

structure costs about S4,870. 

While all the applicants recognize the 
environmental benefits of participating 
in this program, they have not overlooked 
the economic implications. They save 
not only time and effort but also reduce 
wear and tear on waste disposal equip¬ 
ment by not using it in inclement weath¬ 
er. 

The first project year was only 6 
months long—a relatively short time to 
organize, publicize, and implement a 
new and different program. Considering 
this time span, progress in 1970 was 
quite remarkable. The 1971 program 
continues to enjoy similar success. 

The Lake Mendota Watershed Proj- the orderly and efficient expansion of 
ect not only provided a measure of sol- similar programs elsewhere, 
ution to a local problem, but also dem¬ 

onstrated to the State of Wisconsin and |p short, the Lake Mendota Watershed 
the Nation as a whole that farmers can Project is a glimpse into the future to 
and will resolve their agri-pollution {he day when it will be technically pos- 

problems. sible, economically feasible, and en- 

Valuable lessons have been learned vironmentally essential to resolve farm 
from the project which have facilitated pollution problems. □ 

c 



Willacy County Agent Lin Wilson, 
below left, records information 
about the VEE vaccination of this 
ranchers horses. The county's co¬ 
ordinated efforts kept losses from 
the disease to a minimum. 

When an emergency strikes, the full 
resources of Texas A&M University, 
the Agricultural Extension Service, and 
the Experiment Station are quickly as¬ 
sembled and brought into full force to 

help. 

This was the case recently when Ven¬ 
ezuelan equine encephalomyelitis—VEE 
—threatened the Nation’s horse industry 
as it moved rapidly from Mexico into 
Texas. The sleeping sickness, often 
fatal to horses, also affected humans as 
it spread faster than expected and 
caused a national emergency. 

The disease sparked concern and in¬ 
terest of Texans and South westerners 

like few problems have in recent years. 
It resulted in massive vaccination 
programs for horses as well as mosquito 
control campaigns in coastal regions. 

Resources of Texas A&M University’s 
research. Extension, and College of 
Veterinary Medicine had been brought 
into action to help create awareness of 
the problem even before it moved north¬ 
ward from Mexico. 

News articles and radio tapes featur¬ 
ing Extension specialists, the staff of the 

College of Veterinary Medicine, and Ex¬ 
periment Station researchers had been 
prepared and distributed by the Depart¬ 
ment of Agricultural Information (now 
Communications) to news media outlets 
before a Joint Federal-State Task Force 
moved to Harlingen to try to halt the 
spread of the disease. 

The VEE Task Force worked with the 
Extension Service and horse industry 
leaders to create awareness of the rap¬ 
idly changing VEE situation. Informa¬ 
tion assistance was provided by the area 
information specialist at Weslaco, en¬ 
tomologists, and livestock specialists 
who met with Task Force members to 
increase inputs about the local situation. 

And Dr. Jim Olson, Experiment Stat- 
tion medical entomologist, worked in 
the affected area and with the Federal- 
State VEE Task Force, as did several 
members of the College of Veterinary 
Medicine. 

The Extension information specialist 
for South Texas helped U.S. Department 

of Agriculture information officers 
keep news media outlets informed about 
the rapidly changing VEE situation, 
and prepared and sent background in¬ 
formation to county agricultural agents 
serving Texas’ 13 southernmost coun¬ 

ties. 

Mobilizing for an emergency 
by 
Mary K. Mahoney 
Associate Editor—Mass Media 
Texas A A M University 
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VEE vaccine was released to these 13 
counties on June 27, and Extension 
agents held a joint meeting with the 
Task Force to coordinate information 
about the overall program. 

Meanwhile, Joe H. Rothe, assistant 
Extension director, had assumed lead¬ 
ership for coordinating VEE education¬ 
al efforts of county agricultural agents 
across the State. Rothe is also the State 
agricultural agent. 

Dr. John E. Hutchison, Texas Ex¬ 

tension Director, was requested by US- 
DA to expand Extension's role even fur¬ 
ther as the epidemic swept into Texas 
from Mexico, taking a heavy toll of 
horses in the lower coastal counties. 

Rothe led the planning for the expan¬ 
sion. Local county agents and their Pro¬ 
gram Building Committees and horse in¬ 
dustry leaders worked with local prac¬ 
ticing accredited veterinarians in setting 
up mass inoculation centers to expedite 
vaccination of horses and related equine. 

Rothe also worked with Extension 

leaders to plan and implement a daily 
report program. Extension agents and 

their local horse subcommittees and 
other industry leaders inaugurated the 
daily system of reporting to identify the 
numbers of sick and dead horses, and 
determine locations hardest-hit by the 
disease. 

Rothe telephoned district agricultural 
agents for the 12 Extension Service dis¬ 
tricts of the State to set up the report¬ 
ing network for the 2S4 counties. The 
district agents immediately followed up 
with phone calls to all their county ag¬ 
ricultural agents. 

The county staffs, in cooperation with 
local practicing accredited veterinar¬ 
ians and horse industry leadeis, had 
each county’s chain of communication 

established within 2 days. 

Local reporting groups contacted the 
Extension offices before noon each day 
giving the count of sick or dead horses 
observed. The county agent or his sec¬ 
retary reported the information to the 
District Agent, who in turn contacted 
Rothe. -The Extension leader reported 

the information to the VEE Regional 
Emergency Office in Houston. 

Long before the Extension reporting 
system was set up statewide, county 
agents had played an important organ¬ 
izational role in each of their counties as 

VEE vaccine became available. 

Here’s how County Agent Lin Wilson 
of Raymondville and his horse leaders 
mobilized forces to get the vaccination 
job done quickly in Willacy County. 

Wilson coordinated with the two 
local practicing veterinarians to create 
awareness of the need to vaccinate ani¬ 
mals quickly. All mass media outlets of 
the county and surrounding areas were 
used effectively in this campaign, and 
horse owners were advised of the vac¬ 
cination schedule which would be used. 

The county horse advisory group 
worked with large ranches on an indi¬ 
vidual basis. They established time 
schedules for these ranches to have 
horses in corrals so that the veterinarians 
could save time and vaccinate all horses 
on one visit. 

Owners of one or two horses were con¬ 
tacted on a community basis. County 
Agent Wilson and key horse leaders ad¬ 
vised each horse owner to have his ani¬ 
mal or animals in a corral at a given time 
during the specified community vac¬ 
cination date. The community .horse 
leaders accompanied the veterinarians 
to each community location. This system 
worked quite efficiently, Wilson said. 

The county agent also was named co¬ 
ordinator for the county program and 
worked with the county judge, commis¬ 
sioners, and other groups to formulate 
plans. He and members of the commis¬ 
sioners’ court and county health officials 
organized a plan for disposing of animals 
that died from the disease. 

Wilson also kept in daily contact with 
the veterinarians, local doctors, and 
health officials to keep current on the 
rapidly changing VEE situation. 

Wilson discussed mosquito control 
measures on his radio programs and in 
his news releases. He emphasized that 
some horse owners might want to con¬ 
sider placing their most valuable ani¬ 
mals in screened stalls for 14 days after 

vaccination to prevent contact with 
mosquitoes. 

The county agent and his coworker, 
Louise King, county home demonstration 
agent, made good use of an educational 
bulletin, “Don't Take a Chance With 
VEE.’’ It was prepared by the educa¬ 
tional services division of the Texas State 
Department of Health at the request of 
the Extension area information specialist 

at Weslaco, Mary K. Mahoney. 

The Health Department printed the 
brochure and mailed thousands of copies 
to the District 12 Extension Office for 
distribution to families in the 13 south¬ 
ernmost counties, 4-H horse groups, 
and other horse owners. 

After these counties had received an 
adequate supply, other copies were dis¬ 
tributed throughout the State. 

In Willacy County, Miss King and 
nutrition aides distributed the VEE 
bulletin to 4-H'ers and producers. Home 
Demonstration Club members, families 
involved in the Expanded Nutrition 
Program, and all other interested per¬ 
sons. Mass media called attention to the 
fact that the educational material was 
available at the Extension office. 

The success of the Willacy County ef¬ 
fort IS indicated by the fact that only 
seven horses were reported dead there, 
with only five of these showing VEE 
symptoms. 

At the peak of the battle against VEE, 
more than 4,000 workers were fighting 
the disease including veterinarians. 

Extension Service, animal health offi¬ 
cials, other State employees, and Fed¬ 
eral personnel from across the Nation. 
More than 1.7 million horses had been 
vaccinated by late August, when eight 
new States were added. 

Additionally, more than 8 million 
acres of the Texas Rio Grande Valley 
and Gulf Coast areas of Louisiana and 
Texas were treated to control mosqui¬ 
toes. The U.S. Air Force treated about 
25 percent of the acres, and private con¬ 
tractors sprayed the rest. 

Wherever a special need arises, the 
State’s land-grant university is quick 
to mobilize all of its resources to help 
solve the problem. □ 
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by 
Clarence D. Edmond 

State CRD Leader 

and 
James E. Williams 

Area CRD Specialist 
University oj Arizona 

Recreation—potential for growth 
Recreation and tourism is the fourth 

largest source of income in Arizona. 
Seventeen million travelers spend about 
$500 million annually in the State, di¬ 
rectly providing jobs for about 45,000 
people. 

But each traveler in Arizona spends 
only about $29, compared to $140 in 
California and $383 in Hawaii. By con¬ 
vincing guests to stay another day, 
the State could increase its recrea¬ 
tional income sharply. 

Northeastern Arizona, covering about 
250 by 160 miles, boasts some of the 
State's major tourist attractions. Much 
of the land is in Indian reservations and 
national forests, with only about 16 per¬ 
cent under private ownership. 

Since the first Overall Economic De¬ 
velopment Plan was drawn up in l%2, 
recreation had been recognized by Ex¬ 
tension as a major but much underde¬ 
veloped enterprise. 

The area's population is composed pri¬ 
marily of Indians on three reservations 
and whites off the reservations. Although 

a l%l survey showed that one-third of 
the heads of households off the reser¬ 
vations had lived in the area less than 
5 years, we found a rather stable core 
of leadership. 

Thus, due primarily to leadership 
quality and the area’s underdeveloped 
resources, the State's first Extension 

area community resource development 
specialist, Jim Williams, was placed in 
this area in 1966. 

To help carry out Extension's new pro¬ 
gram, an agency advisory committee 
and a leadership committee were formed. 

Members oJ the Joint Chamber oJ 
Commerce, which Williams helped 
organize, inspect the new ski lijt 
that has boosted the tourist indus¬ 
try on the Fort Apache Indian Res¬ 
ervation. 

The agency advisory committee was 
composed of various Federal, State, and 
local government professionals. Its main 
functions were informal coordination, 

mutual help and advice. 

The leadership committee was identi¬ 
fied through a survey of local commun¬ 
ity leaders in the area. Its major func¬ 
tions were advice and legitimization. In 
addition to these two committees, Wil¬ 
liams worked with existing organiza¬ 
tions in helping develop and carry out 
projects. 

With the help of these advisory com¬ 
mittees, Extension decided to make a 
major educational thrust in recreation. 

Due to limitations on manpower and 
university backup, the prime audiences 
chosen to work through and with were 
county and local governmental officials. 
Federal and State agency professionals, 
and selected persons in private enter¬ 
prise who were likely to take advantage 
of the recreational opportunities. 

The objectives for the recreational 

thrusts were: 

—to get these groups to understand 
the need for additional educational ef¬ 

forts in recreation, and 

through their efforts, to stimulate 
new development of recreational facil¬ 
ities and improved services. 

The central messages were: 

— Recreation is already one of the ma¬ 
jor enterprises in the area, 

—The area's natural resources and its 
proximity to densely populated areas 
show a great potential for further rec¬ 
reational development, and 

— Here are some of the better recrea¬ 
tional opportunities for the area. 

These were repeated in many ways 
during the next several years. 

Since we were to work with and 
through local leaders, we decided to em- 
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This article concludes the 6-part 
series giving an overview oj Exten¬ 
sion’s rural development work. 

phasize workshops and meetings. Per¬ 

sonal contact was especially important at 
first, but the telephone, direct mail, and 
circular letters were used extensively 
throughout the period. Newspapers 
were the primary media for keeping the 
public informed. 

Educational efforts emphasized lead¬ 
ership improvement, awareness of recre¬ 
ational opportunities in general, and 
information on good ideas for develop¬ 
ment. 

The leadership improvement efforts 
included 10 meetings and workshops plus 
proceedings, work with professional 
and lay leaders, and orientation and 
counseling on recreational opportun¬ 

ities. 

General awareness of recreational op¬ 
portunities in the area was developed 
through 19 meetings and workshops 
plus proceedings, 17 community in¬ 
ventories, development of over 500 
slides of the area, brochures, numerous 
news items and letters, and individual 
work with leaders. 

Following are some results of a few 
of the specific recreational ideas which 
Extension encouraged: 

Prehistoric Indian Ruins—Soon after 
Jim Williams began work in the area, 
he became interested in the many pre¬ 
historic Indian ruins. Could they be 
saved from vandals and at the same 
time serve as a tourist attraction? 

Me discussed the ruins and his ideas 

with local leaders and with university 
professors. Archaeologists from the 
University of California at Los Angeles 
became interested. 

Last summer, a team from UCLA be¬ 
gan working on what appears to be a 
long-term project with local leaders in 
conducting an extensive survey of the 
ruins. 

Placemat — In mid-1966, Williams and 

Edmond conceived the idea of empha¬ 
sizing the area through a placemat. 

Local governments and Indian leaders 
cooperated, and 25,000 copies of the 
placemat depicting the area's major 
tourist attractions were produced. 

Since then, placemats have been 
developed in six different towns in the 
area. 

Lakes and recreation complexes—In 
1966 a team of university specialists 
spent 2 days in the northeastern area 
consulting with city officials and other 
local leaders on recreational and indus¬ 
trial potentials of the area. Recreational 
complexes were proposed for Woodruff 
and Lyman Lakes. 

Later, Williams and others worked 
closely with leaders to develop ideas 
and plans for lake developments at 
Winslow, Concho, Cottonwood Wash, 
and Clear Creek. 

Although the Winslow Lake plan was 
turned down by the city council, it 
probably will be on the next city ballot. 

The Woodruff Lake and, recreation 
complex received much local support, 
but when the cost estimates proved to be 
far below actual cost, the project was 
postponed indefinitely. 

Concho Lake, however, is being de¬ 
veloped. A new lake is being added, 
along with subdivisions and a golf 
course. 

Work is in progress on Lyman Lake, 

Cottonwood Wash Lake, and Clear 
Creek. 

Tourist services—M’dny of the area's 

service personnel knew very little about 
the area, yet few had received training. 

To help change this, five training 

brochures were developed. One was a 
general brochure pointing out the im¬ 
portance of tourism and the need for 
training service personnel. Of the other 
four brochures, one each was designed 
for service personnel in hotels and mo¬ 
tels, restaurants, retail stores, and ser¬ 
vice stations. 

Many of these brochures were used in 
the area for training schools. 

Campgrounds, playgrounds, parks, 
swimming pools—EiiT\y in l%7, Williams 
helped three communities determine 
cost and layouts for swimming pools. 

Williams also helped local leaders 
select sites and layouts for playgrounds 
and recreational areas. 

Noticing the absence of good private 
campgrounds in the area, Williams cal¬ 
led this to the attention of leaders and 
included this item as part of a recrea¬ 
tion workshop. Five privately-owned 
campgrounds are now in operation. 

Joint chamber meetings—To help 

further coordinate recreational develop¬ 
ment and keep interested persons well 
informed. Williams organized the Joint 
Chamber of Commerce which included 
chambers of commerce in Apache and 
Navajo Counties and representatives of 
the various Indian tribes. 

This group meets semiannually at 
various locations throughout the area. It 
is concerned primarily with improving 
tourist attractions and recreational de¬ 
velopment. 

Winter sports—The White Mountain 
Apache Tribe and the Forest Service 
have been working for years to further 
develop recreational opportunities along 
the Mogollon Rim. 

Williams studied the situation and 
suggested a further increase in winter 
sports. The White Mountain Apaches 
now have a new ski complex which in¬ 
cludes all accommodations needed for 
year-round recreation. 

Given some data about what better 
recreation and tourism can'do for them, 
communities generally are eager to pick 
up the ball. With a little guidance and 
encouragement preferably, but not 
necessarily, from a full-time Extension 
recreation specialist—they can make 
important progress in this area of com¬ 
munity development. 

Nationwide, Extension helped about 
3,050 different communities and groups 
with recreation and tourism education 
in fiscal 1971. 

The more than 4,750 projects these 
communities undertook benefited from 
81 man-years of Extension's time. 

What's happening in Arizona is hap¬ 
pening and can happen elsewhere, too— 
wherever rural development can be 
enhanced by more attention to recrea¬ 

tion and tourism. □ 
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A new look for Georgia's homemaker clubs 

Georgia's Homemaker Clubs are making 
a dramatic comeback. Enrollment has 
increased by more than 38 percent in 

a year. 

Changing times brought troubled 
times to the old Home Demonstration 
Clubs which had served Extension so 
well for many years. Enrollment, which 
had peaked at around 60,000, drifted 
downward and then dropped abruptly 
to an all-time low in 1970. 

The traditional concept of all Exten¬ 
sion homemaker club members joining 
a community club, meeting once a 
month, and devoting at least one-third of 
their club meeting to organizational 
work no longer appealed to potential 
members. 

Leaders and committees from all 

counties were brought together to re¬ 

structure the home economics program 
and to rewrite the constitution and by¬ 
laws for the homemaker organization so 
that more women would have an op¬ 
portunity to participate. 

Mrs. Martha Jones, State Extension 
home economics leader, and other Ex¬ 
tension personnel realized that they 
had to “get with it.” They did Just 
that with a “Come Alive” program for 
homemakers. 

“Living that’s what it’s all about— 
for 24 hours a day,” they said, and the 
homemakers of Georgia began to listen 

and to recognize that the Extension 
home economics program had some¬ 
thing worthwhile to offer them and 
their families. 

Mrs. Jones gives gredit to three ap¬ 

proaches one new, one old, and one 
re-emphasized for revitalizing the 
club program. But first of all there was 

the change to a more meaningful name 

—from the Home Demonstration Club, 
to Extension Home Economics Club to 
the present Extension Homemaker Club. 

Homemakers who were satisfied with 
their present clubs were allowed to keep 
the traditional format of regular pro¬ 
grams. The change was up to them. 

But for the busy, modern home¬ 
maker, a new approach was needed. So 
it was decided to open the member¬ 
ship to homemakers who would like to 
have information about homemaking 
without tying themselves to a regular 
schedule that might conflict with their 
routine. 

This new type of member enrolls for 

work-study programs she’s interested in. 
She may enroll in one or more such pro¬ 
grams that may be taught for 3, S, or 
even 16 weeks. 

Regardless, she’ll receive a monthly 
newsletter from the county Extension 
home economist (100,000 such news¬ 
letters are distributed monthly.) She’ll 
also have the privilege of attending 
county, district, and State council 
meetings. 

To help the county Extension home 
economists carry on this program, 
training of local leaders has been re¬ 
emphasized and intensified. Program 
packets and other educational materials 

have come at an increasing rate from the 
State staff specialists. 

Now membership is “on the upward 

trail” again, having gone already from 
12,090 to about 16,700. The goal 
is 50,000 by 1974, the 50th year of the 
organization. 

Mrs. Mollie Kate Ward, Georgia’s 
State council president, emphasizes that 
a homemaker can be a member of an 
individual club, a county member, or 

both. She can participate to the fullest, 

or only in the work-study course of her 
choice. She can go to monthly club 
meetings or never go to a club meeting. 

Every club member or county mem¬ 
ber receives a monthly newsletter and 
free information and publications on 
nearly every phase of home economics. 
Upon payment of county dues, a home¬ 
maker automatically becomes a member 
of the district. State, and national home¬ 
makers councils. 

“Georgia women,” Mrs. Ward says, 
“are truly ’coming alive.’ They want to 
be a part of a wide-awake and up-to- 
date program, and that is Just what we 
have to offer every homemaker in 
Georgia. The need to tell the Extension 
homemaker’s story and to inform all 
homemakers Just what we have to offer 
is taking top priority. 
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Al lejt. Mrs. Marjorie Mason (lejt), 
DeKalb County Extension home 
economist, explains the new Home¬ 
makers Council program to a pros¬ 
pective member. Having a compe¬ 
tent babysitter, like the one below, 
at all DeKalb County homemaker 
meetings makes a big difference in 
attendance. 

“Once the homemaker knows of the 
vast volume of educational information 
available to her through membership 
in our organization, she wants to be a 
part of our ‘Come Alive’ program.’’ 

Let’s look to Mrs. Marjorie Mason, 
county Extension home economist in 
DeKalb County, one of Georgia’s most 
urbanized areas, to see how the pro¬ 
gram’s working for her: 

Prior to January 1971 the Extension 
home economics program in DeKalb 
County had operated on a home eco¬ 
nomics club system with 15 organized 
clubs participating. Enrollment for 1970 
was 277 in a county of some 370,000 

people with approximately 100,000 
women. 

Through the organized club program, 
DeKalb Extension was reaching reg¬ 
ularly less than one-fourth of I percent 
of the potential audience. 

One problem that existed during the 
heyday of the club-oriented programs 
was ^hat of nonmembers wanting to 
attend something—anything. All that 
was really available to them was the Ex¬ 
tension home economics clubs and an 
occasional special interest class. 

Visiting a club usually turned out to 

be a disaster for the person interested 
only in the program. Much of the allot¬ 
ted time was devoted to club business 
and little was left for the educational 
program. 

Women in DeKalb County are com¬ 
pletely urbanized. They are caught up 
in a whirlwind of activity. Willing or 
not, they find themselves busy, involved, 
harrassed, confined to a schedule. The 
last thing they need or want is another 
club, another organized group, another 
committee meeting, another service 
project, another obligation. 

Something desperately was needed 
something that would meet the needs 
of as many homemakers as possible, 

would not obligate them to giving up 
more time, and would be really worth¬ 
while. This is where the new county 
council with flexible membership fits 
in. 

Until recently there had been no full- 
scale publicity campaign or member¬ 
ship drive. Enrollment grew simply by 
word of mouth. On January I, 1971, 
284 people were enrolled in Extension 
home economics clubs. On September 
IS, 1971, membership in the Extension 
Homemakers Council was 507. 

Today that enrollment figure is wrong, 
because it changes daily. No day has 
gone by without at least one new mem¬ 
ber being added; usually it is five, six, 
or ten. 

The members run the gamut in age, 
race, interests, income levels, and edu¬ 
cational background. They come to¬ 
gether to attend programs that they are 
interested in. 

Some programs have even involved a 

few of the disadvantaged homemakers 
enrolled in the Expanded Food and Nu¬ 
trition Education Program. Some of them 
who have been enrolled in the program 
since its beginning in l%9 have made 
substantial progress in finally being able 
to relate to groups and group activities. 

Activities of the DeKalb County Coun¬ 

cil started in February 1971. There have 
been at least two programs each month, 
often more. More than 1,200 people- 

men and women- have attended. 

The Council is divided into 12 study 
groups. These areas include just about 
every aspect of a homemaker’s interest, 
both in and outside of the home. Pros¬ 
pective members fill out the application 
and check the study groups which in¬ 
terest them. 

The new member’s name is added to 
the general list as well as to the study 
group enrollment. Notices of activities go 
out to study group members before 
press releases are sent. The responsi¬ 
bility of registering for the activities 
rests on the homemaker. 

A monthly newsletter to each member 
contains a brief notice of upcoming ac¬ 

tivities. This way the member is made 
aware of activities outside her group. 
The newsletter also goes to women’s 

editors of local papers, giving them 
an opportunity to publish news of things 
to come and a chance to cover activities 
for a feature story. 

The best part of the Council is that 
it is a vehicle for reaching people. Ex¬ 
tension has something to offer that 
meets their needs and interests. People 
are responding because it is interesting 
and different and there is no obligation 
on their part. 

The women also come because their 
husbands are welcome to join them and 
because a bab]rsitter is provided. 

“We have come a long way in this new 
program,’’ Mrs. Mason says, “but there 
are many obstacles still to overcome. 
Our goal is the involvement of 100,000 
homemakers and 380,000 people. The 
only problem we can’t solve is Finding 
a place large enough to put them in if 

they all decide to come.’’ □ 
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Brushing teeth, showering, and snug¬ 
gling between clean sheets—everyday 
activities for most children--were new 

experiences for many of the 4,250 dis¬ 
advantaged children at West Virginia's 
23 opportunity camps last summer. 

County Extension agents helped con¬ 
duct most of the camps, which were plan¬ 
ned by various county agencies; com¬ 
munity action associations, welfare 
and health departments, boards of 
education (Title I personnel), church 

groups, and Extension. 

Funds for the camps came from the 
State Office of Economic Opportunity 
and Appalachian Regional Commission 
through the Governor’s office. 

The name “opportunity camps" de¬ 
scribes their purpose; to give youngsters 
an opportunity for new experiences 
such as using modern facilities and eat¬ 
ing good food. 

Most were weeklong residential ex¬ 
periences, but day camps have been 
tried, too. In Fayette County, 340 young¬ 
sters were bussed to school playgrounds 
for six 2-week day camps. 

Under the coordination of county Ex¬ 
tension agents, Berkeley County pro¬ 
vided two weekend opportunity camps 
and a series of special group meetings 
for lOS sixth graders, climaxed by a 

spring weekend camp with emphasis on 
personal problem solving and guidance. 

Field trips were included in many of 
the camps. Places visited included State 
parks, a dairy farm, an exhibition coal 
mine, a game farm, and a college camp¬ 
us. 

Camps offer 'opportunity' 

IVest Virginia University dental 
student David Edwards shows an 
opportunity camp participant how 
to properly brush his teeth. Both 
campers and dental students bene¬ 
fited from the experience. 

most, it was their first camping exper¬ 
ience. 

Participants were recruited by agen¬ 
cies which work with their families. 
Many of the youngsters are enrolled in 

The high school and college students 
serving as counselors in the camps Find 
it challenging to work with the children. 

“You really feel you’ve accomplished 
something after working here a week," 
commented Mary Bums, a 4-H’er who 
volunteered to counsel and teach crafts 
at a Nicholas County camp. The high 
school senior has worked at r^ular 
4-H camps, too, but feels she gets more 
out of helping the opportunity campers. 

Nicholas County has had opportunity 
camps for the past 6 years. For his role 
in developing several of the camps there. 
Rush Butcher, 4-H agent, received a 

superior service award from the U.S. De¬ 
partment of Agriculture last year. 

The State’s largest opportunity camp 
involved 380 youngsters between 9 and 
13 years of age in the central West 
Virginia counties of Doddridge, Har¬ 
rison, Lewis, and Upshur. 

Many of the youngsters had not reg¬ 
ularly experienced eating three good 
meals a day, owning their own tooth¬ 
brush, or shampooing their hair. For 
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West Virginia University 

Extension’s youth nutrition program or 
their mothers are participating in the 
Expanded Food and Nutrition Program. 
Fifty professionals and teen and adult 
leaders staffed the weekend camp. 

While conducting a camp just for the 
camping experience has some value, 
camps can be an effective setting for 
informal education. The Central West 
Virginia Youth Opportunity Camp plan¬ 
ning committee, made up of representa¬ 
tives from several community agencies, 
decided that health information should 
be a major target. They decided on five 
areas: dental care, nutrition, skin care, 
clothing, and hair care. 

When a representative of the com¬ 
mittee contacted the WVU School of 
Dentistry, three clinical-level students 
volunteered to teach the campers how 
to brush their teeth and prevent tooth 

decay. 

“I volunteered because I thought this 
was something that would help the 
kids improve themselves,” commented 
dental student Tom Wilkinson. 

Assistant Professor William McCut- 
cheon, who supervised the dental health 
sessions, said: “The opportunity was 
valuable to the students because they 
found that practical experience is dif¬ 
ferent than just talking about health ed¬ 
ucation. It will give them a new per¬ 

spective in their studies." 

As part of the dental care class, each 
camper received a toothbrush and tooth¬ 
paste. Each was shown how to properly 
brush his teeth and was given an ex¬ 
planation of the importance of regular 
brushing and care. 

Food and Nutrition was another class 

in which each camper participated. The 
four basic food groups, snacks, and 
proper eating habits were some areas 
included. 

Emphasizing the relationship between 

cleanliness and good health, the skin 
care class included the importance of 
washing and how cleanliness affects 
complexion. After soap was distributed 
to each camper, all were expected to 
take a shower the first night in camp. 
Showering was a much-talked-about 
experience and set the tone for the re¬ 
mainder of the session. 

The planning committee realized that 
many of the youngsters in camp have a 
limited amount of clothing. Through 
a clothing and grooming class, they 
were taught how to care for the clothing 

they do have and how to wisely purchase 
their clothes. Shoes, socks, personal 
items, and everyday clothes were avail¬ 
able to those who needed them. 

One evening was devoted to hair 

care. Several area barbers and beau¬ 
ticians donated shampoo, combs, and 
brushes, and then visited camp to show 
the youngsters how to clean and groom 
their hair. The session proved popular 
with both boys and girls. 

Within the camp, certain problems 
arose. The initial plans called for only 
300 campers, but 380 enrolled. This 
meant more supplies, added burden on 
staff, overcrowding in some classes, and 
curtailing of some items due to the bud¬ 
get squeeze. 

Because of varied value systems, out¬ 
looks on life, and approaches to prob¬ 
lems, some campers required special at¬ 

tention. Problems ranged from one boy 
who would not eat, to campers leaving 
camp; from profuse cursing and fighting 
to not seeing the need for using bath¬ 
room facilities. 

Although there were few accidents, 

many youngsters arrived at camp with 
health problems, such as cuts and im¬ 
petigo. Each camper was insured, but 
pre-existing conditions were not covered. 

As a result of this multicounty camp, 
the staff has formulated recommenda¬ 
tions for future programs: 

—Allow adequate planning time. Plans 

for last year’s camp began about 8 

months before the event. Planning for 
the 1972 camp is a 12-month project. 

— Recruit adequate staff. The ratio 
of campers to staff should be about five 
to one. Staff members should have dif¬ 
ferent backgrounds, a variety of com¬ 
petencies, and be interested in working 
with deprived youth. 

—Allow ample time for staff training. 
Staff members received training for I 
day prior to the camp. A similar time is 
planned for next year. 

—Provide an abundance of qualified 
lifeguards and medical staff. Six cer¬ 
tified lifeguards were used in this camp, 
whereas two are used with other groups, 
groups. 

—Snacks are essential. Many campers 
have irregular eating habits and they 
get hungry often. Fresh fruits or milk 
are easily served and are usually popu¬ 
lar. Two or three snacks are recom¬ 
mended daily. 

Provide for followup programs. Camp¬ 

ers are being provided opportunities to 
become involved in other aspects of 
Extension, school, church, and commun¬ 
ity action programs. 

Include a dental hygiene class. With¬ 
out doubt, this was a most important as¬ 
pect of the camp curriculum. The clini¬ 
cal-level students, who stayed with the 
campers, related well to the youngsters 
and were a significant part of the total 
camp operation. 

With the support of the Governor's 
office. West Virginia's Extension agents 
and representatives of other agencies 
are planning to continue the camps for 
disadvantaged children. 

“The youth opportunity camps dem¬ 
onstrate that several Federal, State, and 
local agencies can work together to pro¬ 
vide sorely needed programs efficiently 
and economically,” commented the di¬ 
rector of the State Economic Oppor¬ 

tunity Office. 
And Extension Service Director B.L. 

Coffindaffer says that the camps have 
“pointed the way to get at some of West 
Virginia's most critical problems—by 
working through and with the youth 
who need help most.” □ 
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Rural communities move 
The Cooperative Extension system is placing greater empha¬ 
sis than ever before on helping to solve community problems 
of rural areas. 

During 1971, Extension assisted communities in complet¬ 
ing 4,400 community improvement projects of a general 
nature and helped conduct feasibility studies on an ad¬ 
ditional 876 projects. In addition. Extension helped in the 
completion of 2,900 business and industrial projects; 1,500 
manpower training projects; 1,900 comprehensive planning 
projects; 2,600 projects to improve water, sewer, and solid 
waste disposal systems; and 4,800 recreation and tourism 

projects. 

Following are several examples of progress resulting from 
Extension assistance to community leaders to help them bet¬ 
ter perform their leadership roles in bringing together govern¬ 
ment and private resources to solve community problems. 

In Cofield, North Carolina, the average family income is 
$700 and 90 percent of the population is black. Recent ad¬ 
vances include incorporation; installation of a water system; 
initiation of garbage collection; purchase of a 9-acre recre¬ 
ation tract; and promotion of a home improvement, beauti¬ 
fication, and employment program. 

Several agencies, including Extension, assisted Hillsdale 
County, Michigan, in its efforts to stem out-migration of 
industry and jobs. As a result, industry so far has committed 
itself to new investments of $6.3 million in land and, facilities. 
New jobs attendant to the commitment go a long way toward 
creating the 1,438 jobs county leaders estimate they'll need 
by 1975. 

Vocational training in the Lincoln Hills area of Indiana 

is a good example of manpower development through rural 
development. Since 1969, more than 811 local people have 
participated. The courses are selected and offered on the 
basis of a survey conducted by Extension through the local 
human resource advisory committee. The area Extension 
agent works with this committee. 

A particularly significant development is the increasing 
interest in the involvement of youth in community develop¬ 
ment. In 1971, the USDA issued a policy on involvement of 
youth ii^ its development efforts, particularly in rural areas. 
Involvement of youth is identified in the policy directions for 
youth programs for the decade of the seventies. And perhaps 
more important, the youth themselves are pursuing such 

ahead 
work in increasing numbers. 

State Cooperative Extension Services reported in 1971 that 
more than 180,000 youth were involved in 4-H community 
studies, development, and service projects. More than 120,000 

youth were enrolled in special citizenship programs. 

The Virginia Cooperative Extension Service has made 
rapid progress in developing and testing a major new 4-H/CRD 

program. A project specially funded by Extension Service- 
USDA in the fall of 1970 enabled Virginia to develop pro¬ 
gram guidelines and leader materials aimed at more effective 
involvement of youth. Testing of the materials began in 16 

counties during 1971 and preliminary observations indicate 
rapid and enthusiastic acceptance by both youth and adult 
leaders involved. 

Nearly 600 youth participated, in addition to a number of 
college students. A national workshop allowed State 4-H 
leaders and State CRD leaders to share the experiences and 

materials developed in this project. 

Rural development in general benefits all residents of a 
community regardless of their economic status. However, 
numerous projects hit directly at the identified needs of low- 
income families. 

Georgia, for example, helped organize a homebuyers co¬ 
operative for Negroes near Columbus. Because of low interest 
rates and long term mortgages, the families were able to 
buy homes which would have been cleared away for urban 
renewal. 

In Louisiana, Extension assisted many communities in 
organizing and maintaining a water association. This involved 
assistance in loan applications and procurement of finances, 
training in management, etc. In addition, many communities 
have established day care centers for children of working 
mothers, maintained car pools to nearby employment, con¬ 
ducted cleanup and beautification programs, and helped es¬ 
tablish community recreation programs and centers. 

Looking at these examples and many, many more like them 
removes any doubt that successful rural community develop¬ 
ment is truly a grassroots movement. More often than not 
the inputs of “know-how" and a little “outside encourage¬ 

ment” are the decisive factors in planning, implementation, 
and completion of such projects. Providing such inputs is a 
major part of the Extension role in Community Resource 
Development.—WJW. 
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ideas and useful informatUm on how W 

reach people and thus help them utUixe 
more fully their own resources, to farm 
more effieiendy, and to make the home 
end community a better place to live. 
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Probably only a handful of Extension workers have not by this time 
been involved somehow in the environmental quality campaign. Every 
Extension audience has special interests in the problem and special 
contributions to make to its solution. 

Because few subjects in recent years have received as much mass 
media attention as the environmental quality issue, good background 
material has been easy to find. The problem has been one of having too 
much to keep up with. 

One recent book from the Michigan State University Continuing 
Education Service, however, bears inspection as a possible source of a 
better perspective on the issue. Called “Environmental Quality: Now 

or Never," it is the proceedings from an environmental quality seminar 
at MSU. 

Covered in the collected papers are aspects of ecology, biology, 
agriculture, chemistry, engineering, physics, and mathematics as 
related to pollution. Also considered are human values in terms of 
psychology, sociology, philosophy, religion, urban planning, and 
economics. 

In its 320 pages, “Environmental Quality: Now or Never" points out 
strikingly what a very broad subject this is and how many disciplines will 
have to work together to effect any changes. It is available for $4 from 
the Continuing Education Service, Michigan State University.—MAW 
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Can a subject as personal and diverse as 
pattern fitting be taught by television? 

Velma Mitchell, Lane County, Ore¬ 
gon, Extension home economics agent, 
was confident that it could. John Doyle, 
manager of Eugene's KVAL-TV, agreed 
the only way to find out was to give it a 
try. 

About 2,000 homemakers tuned in 

weekly for the 8-week IS-minute series 
in January and February 1971. 

Surveyed at the conclusion of the 
series, the homemakers said they no 
longer would be daunted “by those 
measurements on the back of the pat¬ 
tern envelope that so seldom match our 
own.” 

They expressed confidence that they 
could achieve a “custom fit”—the goal 
of every woman who appreciates beau¬ 
tiful clothes—by practicing the clear-cut 
skills they'd learned through television. 

“Our emphasis was that pattern alter¬ 
ation is more than lengthening, short¬ 
ening, or taking in,” Mrs. Mitchell said. 
“It's knowing your own figure measure¬ 
ments—understanding how to translate 
those measurements to a pattern.” 

The idea for the training in “Person¬ 
alized Pattern Fitting and Adjustment” 
originated with members of the county's 
home Extension study clubs. 

When they presented their request, 
Mrs. Mitchell knew the challenge was 
one to her liking. A long-time clothing 

Pattern fitting 
by TV 

by 
Val Thoenig 

Extension Information Representative 
Lane County, Oregon 

specialist, she is a former costume de¬ 
signer for a Los Angeles studio. 

The first approach to the problem was 
to train volunteer leaders. Mrs. Mitchell 
drew up lesson plans—liberally illustrat¬ 
ing the bulletins to emphasize cogent 
points—and was able to compress most 
of the important parts of a full college 
term in pattern fitting to a 20-hour 
“capsule” course. 

Meanwhile, the leaders—representa¬ 
tives of home Extension study clubs and 
advanced 4-H clothing clubs—were 

laying the groundwork for sessions in 
their own communities. “That's when 
they realized they needed help in spread¬ 
ing themselves to meet the demand,” 
Mrs. Mitchell said. 

The leaders were committed to work¬ 
ing with 644 homemakers and 109 
4-H'ers. Many more women were on the 
waiting list. 

“Television was the answer,” Mrs. 
Mitchell said. “Volunteer leaders said 
they could increase group training if 
sessions could be coordinated with 

television demonstrations.” 

The idea was presented to station 
manager John Doyle. “He offered us IS 
minutes at a time that would please most 
homemakers—9:IS to 9:30 on Friday 
mornings,” Mrs. Mitchell said. 

For Mrs. Mitchell it meant another 
challenge—editing, compressing, and 
adapting the literature to a three-part 
bulletin for television viewers. 

A tiny mannequin became an impor¬ 
tant show prop—and was personalized 
through a viewer-participation contest. 

Soon, more than 2,000 women had re¬ 
quested bulletins—and favorable testi¬ 
monies were filtering in. 

A survey of the .women who had re¬ 

quested bulletins dispelled any doubt 
there might have been about the effec¬ 
tiveness of the programs. 

A total of 747 replies were received 
with the following responses; 

—747 women described the series a 
“good use” of television time and re¬ 
quested continued consumer informa¬ 

tion, 

—344 requested a series on speed 

tailoring, 

—432 noted they felt confident they 
could “spot” a good fit in a readymade 
garment, 

—193 said they had completed a basic 
garment to test the techniques of pat¬ 
tern fitting, and 

—264 said they had applied at least 
one tip learned in the series. 

Surprisingly, 434 homemakers de¬ 
clared they preferred televised instruc¬ 
tions to other types of sewing classes. 

The series had still another bonus; 
368 said it was the first time they had 
participated in a meeting with a home 
Extension agent, and 79 said the pattern 
alteration was their introduction to the 
Cooperative Extension Service. □ 

On television. Mrs. Mitchell used visuals and a tiny mannequin to convey pattern 
fitting tips. 
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Radio ... TV ... newspapers ... maga¬ 
zines . . . never have these vehicles been 
driven so vigorously by a lone Extension 
specialist under his own steam. 

Meet Ira Massie—not a media special¬ 
ist—but Extension tobacco specialist 
in the agronomy department of the Uni¬ 
versity of Kentucky College of Agricul¬ 
ture, already well-known to his central 
Kentucky following as the “tobacco- 
talk” man and farm newscaster. 

For anything from tobacco sugges¬ 
tions to lawn care tips, Kentuckians can 
flip on their televisions Saturdays at 
noon to WKYT-TV, Lexington. For 
straight tobacco news, they can tune in 
Friday nights at 6:00, same station. 

Lexington and vicinity form the heart 
of the “burley belt”—her radio, TV, and 
newspapers reach the people who grow 
more than 60 percent of Kentucky's 
tobacco, one-third of her total agricul¬ 
tural income. This sets up the Lexington 
area as Ira’s prime target for intensive 
tobacco broadcasting. 

Ira first sought out one of the local 
stations, which he later dropped because 
of too-frequent pre-emptions. About 2 
months later WKYT-TV decided to give 
it a go. They ran a 15-minute show until 
December 1970, requesting him at that 
time to develop a 30-minute version. 

Talking tobacco to some 40,000 local 
listeners makes a drop in the bucket com¬ 
pared with an estimated 700,000 state¬ 
wide audience from his combined media 
output. Radio tapes, interviews, TV 
programs—each blurb sends out tobacco 
information to the people who grow most 

of the State’s crop. 

Ira’s programs include not only rec¬ 
ommendations from the College of Agri¬ 
culture and other land-grant institutions, 
but also the latest national and inter¬ 
national tobacco happenings, plus 
farming success stories. 

To Ira, it’s a shame to speak personal¬ 
ly to only 5,000 people in a year—which 
took 87 percent of his time during his 
first year as tobacco specialist and 
included no followup visits. Now he uses 
that same time to talk to over 500,000, 
weekly, by radio, TV, and the written 
word. 

Ira’s statewide coverage is surpris¬ 
ingly thorough, reaching beltwide into 
at least six States. Much is' due to his 
private efforts; however, where farm 
directors are available, he works through 
them and cooperates with them fully. 

He is host for: 

—a radio program for WHAS in Louis¬ 
ville every Wednesday and Saturday, 

—two weekly radio programs over 
WAVE in Louisville, and over the burley 
network (14 tobacco-oriented stations), 

—two major TV features and two 8- 
minuter’s a month over WFIE in Evans¬ 
ville, Indiana, and Louisville, 

—a radio weekly on WLW in Cincin- 
natti, 

—a 15-minute monthly and a 5-minute 
weekly on WSAZ-TV, Huntington, West 
Virginia, “Tobacco Comer,” and 

—specials and promotionals, scat¬ 
tered over the year’s calendar. 

He also writes numerous articles for 
newspapers and magazines, including a 
monthly article in Kentucky Farmer. 

Yet he still takes ample time to work 
with farmers at a “one-to-one, how-to” 
demonstration level, using such contacts 
to further personalize his programs. 
Turning on his tape recorder, he lets the 
tobacco farmer ask questions, make 
comments, express problems. Such dia¬ 
logues form a substantial part of Ira’s 
radio programs. 

Is it reaching the people? The most 
obvious evidence that it is comes from 

Ira Massie, right, tapes his discussion 
with a farmer about fall preparation 
of tobacco plant beds. The resulting 
radio tape, he hopes, will influence 
many other growers to follow the 
same practices. 

Talking tobacco—to thousands 

by 
Joanna McKethan 

Assistant Publications Editor 
Public Information Department 

University of Kentucky College of Agriculture 
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the fact tha. “Tobacco Talk" is entering 
its 12th year of broadcasting, and most of 
the other shows are of long standing. It 
has survived television and radio evaluat¬ 

ing systems, which jealously guard 
prime-time spots. 

Ira also has tried questionnaires with 
county agents and at tobacco meetings 
of all sorts. Each time the responses 
were favorable: a predominant number 
watch “regularly” as opposed to “oc¬ 
casionally” or “not at all.” 

Responses from in-county visits, tele¬ 
phone calls, and chance visits—farmers, 
commercial tobacco workers, county 
agents— they all add up to total satis¬ 
faction. 

Appealingly personable, Ira adds 
greatly to his effectiveness as a radio-TV 

personality with his homespun style. 
During the show, he's a natural—putting 
guests at ease, asking just the right 
question to get them immediately on 
course, interjecting comments to direct 

wandering discussions. 

Not that it's all been easy. Being in the 
public eye evokes criticism that might 
wither less hardy individuals. And it's a 
struggle to stay “in” with commercial 
TV. It's also an effort to justify com- 
merical sponsorship with Extension's 
public service definition. 

Why is this issue worth fighting for? 
Ira's reasons for preferring commercial 
TV and radio over public service outlets, 
only farm directors, or closed-circuit 
TV are: 

Priorities. His program can't be 

dropped in favor of those who buy time, 
thus preserving continuity of the pro¬ 
gram—a must for a repeat audience and 
timely news. 

Prime time. A paying customer can 

demand and get a better time slot—very 
crucial in farm broadcasting, as farmers 
can be reached only at certain intervals 
of the day. 

Personal incentive. One must do a 
better job when competing against 
another buyer's privilege. 

Privileges. Paying customers can re¬ 
quire more facilities, better production, 
visual aid services, photographers, news 
people, etc.—public service gets what's 
left over. 

Immediate release; specific area 

coverage. Technical reports are re¬ 
leased immediately; the subject matter 
hits the area it is meant for. 

Farm directors are getting scarce. 

Because farm people are becoming a 
smaller, more specialized group, they 
command less viewing time. On many 
networks, farm directors already have 
been phased out. Even when available, 
they cannot devote much time to special 
areas—although it may be needed. The 
main tobacco belt has no farm directors 
in it, thus intensifying Ira's need for 
commercial TV's direct outlet. 

Ira has carefully developed his own 
working philosophy within the frame¬ 
work of commercial sponsorship. While 
he has not satisfied everyone, he has 
curtailed major policy objections. He 
basically relies on the personal, profes¬ 
sional integrity of the specialist involved. 

His specific cautions are: making no 
reference to the commercial, having no 
break in subject matter content before or 
after it, and never commenting on the 
sponsor's product. 

In spite of the hassles and the extra 
working time it takes to be so media- 
involved, Ira has kept his informality and 
friendliness. And nothing waters down 
his intense involvement in tobacco. 

“I'd rather not talk anything but 
tobacco,” he admits, “but since WKYT 
increased my show time from IS to 30 
minutes. I've changed the show's name 
to ‘Tobacco Talk, Etc.' with 'Etc.' to 
reach more people. 

“Stations pick programs based on how 
many watch the show, and farm broad¬ 
casting alone just can't produce the 
numbers. So to keep my prime time, I 
ask other specialists in to share facts with 
urban folks. 

“I give tobacco information to the 
growers first. Then I invite experts to 
show a tobacco farmer how he can in¬ 
crease his gross income. But the last S 
minutes, someone gives the weekender 
tips on what to do around the home.” 

Specialists whose audiences are po¬ 
tentially large, and who can't get the 
necessary coverage from standard 
sources, might do well to consider Ira 
Massie's route through commercial 
channels. 

For in an era when commercial farm 
broadcasting is almost passe, the tobac¬ 
co population is getting daily help— 
thanks to the planning, pushing, and 
promoting of Ira Massie. □ 
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Demand for vegetables 

benefits small farmers 

by 
Addre Bryant 

Extension Farm Agent 
Montgomery County. Alabama 

i 

When there is cooperation among Ex¬ 
tension, business, and industry person¬ 
nel, there is bound to be progress in 
solving some of the small farmer's prob¬ 
lems. This has certainly been true in 
Montgomery County, Alabama. 

Late in 1970, the manager of a local 
grocery chain's produce department con¬ 
tacted Montgomery County Extension 
Chairman Tom P. McCabe about farm¬ 
ers producing fresh vegetables for them 
during the summer of 1971. 

McCabe saw this as an opportunity 
for small farmers to increase their farm 
income. Because I am in charge of Ex¬ 
tension's commercial vegetable produc¬ 
tion programs in Montgomery County, 
I was given the leadership for this ven¬ 
ture. 

A meeting with small farmers, com¬ 
munity leaders, and representatives of 
the local wholesale grocery company 
was held in early January. Seeing this 
as a chance to increase their farm in¬ 
come, all farmers agreed to try growing 
fresh vegetables for the firm. They 
realized that they could grow fresh veg¬ 
etables along with the cucumbers which 
they had been growing for several years. 

In 1971, 30 farmers planted 56 acres 
of vegetables—okra, squash, peas, and 
lima beans—and 40 farmers planted 71 
acres of cucumbers, all of which grossed 
them about S30,000. 

Many of these farmers have been 
growing cotton as their main source of 
incorqe for several years. But with the 
increased cost of production, decline of 

cotton acreage, and the lack of equip¬ 
ment to grow cotton profitably, it be¬ 
came necessary for them to look for 

other sources of income. Producing food 
crops offered a good prospect. 

An Extension Commercial Vegetable 
Planning Committee was formed in 1971 
to set up a plan of action. 

Methods used to implement the pro¬ 
gram were: community leaders' meet¬ 
ings, community tours, distribution of 
circular letters and Extension publica¬ 
tions, method demonstrations, farm 
visits, color slides, and result demon¬ 
strations. 

One countywide meeting was held in 
January to plan a vegetable program for 
farmers interested in participating in the 
project. Speakers included Perry Smith, 
Auburn University Extension Service 
vegetable specialist, and James Leslie, 
manager of the grocery chain's produce 
department. 

Two other county wide meetings pro¬ 

vided limited resource farmers the latest 
technology on growing vegetables. Sub¬ 
ject matter covered included soil fertility, 
success stories by result demonstrators, 
nematode control, and recordkeeping. 

Method demonstrations were given 
on the proper method of taking a soil test 
and marketing quality products. 

A local church group known as the 
Cucumber Growers Fund Committee 
gave valuable leadership with the com¬ 
mercial vegetable program. The chair¬ 
man of this committee is a local business¬ 
man. 

The church group wanted to do some¬ 
thing to help people at the poverty level, 
so they have been making cucumber 
production loans 'to farmers who are not 
able to get loans from other lending 
agencies. 
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A Montgomery County. Alabama, 
farmer inspects some of his vegeta¬ 
bles during a demonstration on 
grading produce for market. 

One countywide tour was held to let 
commercial vegetable producers observe 
result demonstrations. 

Regular farm visits were made to 
supervise result demonstrations during 
the growing season. Some of these dem¬ 
onstrations were visited weekly to be 
sure that the demonstrators followed 
recommended practices. 

Through circular letters and farm 
visits, special emphasis was placed on 
marketing. Marketing is one of the 
major problems, because many of these 
farmers had no knowledge of how to 
harvest, gr^de, or sort quality vegetables 
for the market. 

Method demonstration meetings 
helped teach them how to prepare vege¬ 
tables for the market. Perry Smith, the 
vegetable specialist, conducted one of 

these meetings. Other demonstrations 
on grading vegetables were held con¬ 
tinuously during the marketing season. 

A weekly circular letter was sent to all 
commercial vegetable farmers during 
the cucumber growing season to give 
them current production recommenda¬ 
tions. 

As a result of a massive educational 
program by the Montgomery Coopera¬ 
tive Extension staff and community 
leaders, the commercial vegetable pro¬ 
gram continues to make progress. For 
the past 4 or S years, most of the vege¬ 
table program has been centered on 
cucumbers. 

The gross income per acre from these 
crops is high. Most fit well into limited 
resource farmers' programs. 

Some examples of gross income are: 
Charlie Bell, one acre of okra, $512; 
Mrs. Cornelius Hall, one-half acre of 
squash, $220; William Tucker, one acre 
of peas, $206; Connie Parker, one acre 
of peas, $262; Robert Pinkston, six acres 
of vegetables which averaged $263 per 
acre; and John Harris, two acres of 
cucumbers, $699. Sale of the vegetables 
brought $30,000 to the county's partici¬ 
pating farmers. 

Some farmers stated that this program 
assisted them a great deal toward in¬ 
creasing their farm income, because 
many earn less than $3,000 a year. Some 
also said they had never received prices 
for vegetables like they received in 1971. 

Mrs. John Harris reports that they 
have been trying for 4 or 5 years to find 
money to install a bathroom in their 
home. This year, from the sale of cucum¬ 
bers, they were able to complete this^ 

project. Most other farmers used the 
money to buy food and other needs, 
because many had no other source of 
income at this time of the year. 

One other feature of the commercial 
vegetable program was the fact that 
there were no serious nematode prob¬ 
lems reported from vegetable producers 
in 1971. More than 85 percent of the 
farmers treated their soils for nematodes. 

And not only did farmers who grew 
commercial vegetables increase their 
per acre income, they also increased 
their knowledge and skills in vegetable 
production and their leadership respon¬ 
sibilities in their community. 

The commercial vegetable program 

has improved the Cooperative Extension 
relationship with small farmers as well 
as with the business community. □ 
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Computer aids 

area's 

decisionmaking 

Can economics jargon like input-output 
mean anything to county officials and 
businessmen of rural communities? 

In five counties north of California’s 
San Francisco Bay, the answer is yes. 
Computerized input-output analysis is 
helping officials in those counties make 
better planning decisions. 

The system won't make pushbutton 

decisions for them. That's still the pro¬ 
vince of the board of supervisors. But 
they can make decisions knowing much 
more about such things as the value of a 
vineyard and the multiplier effect of 
processing grapes into wine. 

by 
Ralph D. Smith 

Program Leader, Communications 
University of California 

They can look at the economic prob¬ 
abilities of putting land into an agricul¬ 
tural preserve, or into a mobile home 
park, or an industrial park. They can see 
what a countywide shift of 1,000 acres 
from prunes to houses would do in 
shifted tax sources and more children 
in schools. 

They have learned that transporta¬ 
tion-moving people to jobs, mainly in 
automobiles—is one of the most signifi¬ 
cant local industries. 

An input-output system is now a 
basic planning tool for community de¬ 
cisionmakers. It reached that useful 
stage because University of California 
farm advisors put time-tested Extension 
methods to work in a new area with new 
people. 

Napa County Extension Director 
James V. Lider credited much of the 
success of the study to his predecessor, 
John N. Fiske. 

“It was Jack Fiske,” he said, “who 
knew who to go to, who in government 
and community and agricultural organi¬ 
zations to work with. He had the exper¬ 

tise in community relations that was 
indispensable. 

“It is most important to have a staff 
member who intimately knows the 
economy, the physical features, and the 
political climate of the community.” 

The Five-County Study started about 
10 years ago. Fiske (now retired) sat in 
on a seminar on the Berkeley campus of 
the University of California. 

“It was evident,” said Fiske, “that the 
future of our agriculture would be more 
influenced by factors lying outside the 
farm fence than by production practices 
on the farm itself.” 

Napa County and its neighbors are on 
the fringe of the San Francisco-Oakland 
metropolitan area. People thrive in the 
north bay climate just as well as the 
grapes, dairy cows, prunes, apples, and 
cattle that make up most of the area's 
farming. 

Fiske set up two economic confer¬ 
ences. The first, in 1963, brought to¬ 
gether 2S0 county civic, agricultural, 

and governmental leaders. Next, in l%S, 
there were 3(X). “Although we developed 
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Among those who have been active in 
planning and using the California 
"input-output analysis" system are. 
left to right. Philip Crundall. Napa 
County planning commission: John 
Fiske. retired county Extension di¬ 
rector: James Lider. Fiske’s suc¬ 
cessor: and Albert Haberger. Napa 
County administrator. 

useful information,” he said, ”we had 
little idea of what might happen if 
conditions changed." 

He talked with Extension Economists 
L. T. Wallace and John Niamer. The 
possibility of using “input-output" 
analysis in the county program was pro¬ 
posed. This technique describes the 
economic interrelationships of the 
economy and shows how a change in the 
sales or costs of any one segment affects 
the other segments. 

The idea interested the Department 
of Health, Education, and Welfare. It 
offered some funds for a pilot study. The 
study extended from Napa County to 
include neighboring Marin, Sonoma, 
Mendocino, and Lake Counties. It in¬ 
cluded Mare Island Shipyard, in a sixth 
county, because 2,200 yard workers 
lived in Napa County. 

From there on the study went a long 
way beyond simple data gathering, says 
Lider. 

“A trained person, such as a graduate 
student, can collect data,” he said, “but 
someone must thoroughly know the 
sources: government, business, agricul¬ 

tural, civic, and social organizations, 
and especially the key people in all of 
them. This means going back to good 
Extension methods, and using them 
with a new clientele, one that is less 
clearly defined than the agricultural 
people we always have worked with. 

“We are working with doctors and 
lawyers and other professional people. 
They have no knowledge to start with 
about how Extension works. You have to 
bring them along with you. We go 
through all the steps Extension took with 
farm people when Extension was new." 

The new clientele, Lider said, must 
learn how input-output analysis works, 
how it can be used as a tool in commun¬ 
ity planning. 

“We have to tell people about both 
its possibilities and its limitations,” he 
said. “It won’t tell you to decide on an 
industrial park; but it will give you bet¬ 
ter figures to use in deciding.” 

For the five counties, the Extension 
economists and the county farm ad¬ 
visors built a checkerboard matrix of 
economic factors—starting with farm 
crops (such as vegetables and livestock), 
then manufacturing, service sectors, and 
finally households, taxes, and imports. 
The squares show the complex effects of 
change in any part of the economy. 

Officials in the five north bay counties 
can now use the matrix for help in 
planning public policies, just as indus¬ 
trial firms plan their private profit ven¬ 
tures with the help of input-output 
tables on their computers. New eco¬ 
nomic information is easily plugged into 

the matrix. 

“The input-output matrix can't tell 
you what is good, or what is bad,” said 
Fiske. “It can’t tell you whether a sub¬ 
division will be an asset or a blight. 

“But it can tell you the directions of 
the economic flow. The decisionmakers 
can look in advance at the gross eco¬ 
nomic results of proposed changes, and 
at least be more aware of some of these 
possible consequences before they 
make their final decision.” 

Input-output techniques help planners 
analyze such questions as these: What 
are the gross dollar differences by sector 

if a community builds an industrial park 
or puts that same money into a junior 
college? And what is agriculture really 
worth to the county? 

Before public funds are invested on 
the park or college, for example, com¬ 
munity officials can estimate the gross 
economic activity generated. Schools 
are generally more people-oriented than 
industry in their budgets; 80-90 percent 
of most school budgets goes for salaries 
or wages, compared to 30-30 percent in 
industry. Benefits to commerce from 
these spendable funds are sometimes 
not so evident to the taxpayers. They see 
that industry helps provide a tax base 
and schools do not. 

“City and county officials have to 
decide what they want and what they can 
afford,” said Fiske. 

The Five-County Study is no mere 
academic exercise; the matrix is being 
used. It was used when estimates came 
in of spring frost damage to grapes, 
prunes, and walnuts in Napa County. 
Estimates of gross damage to the coun¬ 
ty’s economy were sent back from the 
computer within an hour. The informa¬ 
tion was used by county officials in 
making a more realistic application for 
disaster area relief. 

But starting an input-output study 
may be more than many county staffs or 
Extension economists can undertake. 
County Director Lider added. Napa 
County, the starting point of the Cali¬ 
fornia Five-County Study, be points out, 
had the good fortune to have Fiske’s 
deep interest in expanding Extension’s 
public affairs work. The county still has 
that good fortune; Fiske, though re¬ 
tired, is carrying on much of his activity 
in the project. 

“There must be a staff member who 
will stay long enough to really know the 
county,” Lider stressed. “An area farm 
advisor might be brought in to do it, but 
he should stay at least S years. If he is 

going to build up intimate local knowl¬ 
edge of people, he must stay at least 

that long. 

“With county and State Extension 
staffs shrinking instead of growing in 
these short-budget years, who’s going to 
take on that role?” □ 
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“A person with unique leadership char¬ 
acteristics is needed to move a com¬ 
munity from fragmented efforts into a 
unified plan of action of its own mak¬ 

ing.” 

This is a description of Mrs. Ocie 
Neuschwander, Greeley County Ex¬ 
tension home economist, who is the 
first Kansan to receive the Florence 
Hall Award from the National Associa¬ 
tion of Extension Home Economists. 
This recognition was for her efforts in 
the Greeley County Community Action 
project, which emphasizes quality of 
living and rural revitalization. 

While the committee which nomi¬ 
nated her is full of praise for her work, 
Mrs. Neuschwander is quick to point 

out that many people are involved, and 
it is a total community action program. 

“My involvement has been primarily 
in initiating, helping organize, and sell¬ 
ing the program,” she says. 

How did a county Extension home 

economist become involved in such a 
program? 

Rural communities have two special 
problems -loss of young people and 
provision of needed community services 
for a diminishing population. 

Greeley County, located on the 
Kansas-Colorado border, has these 

concerns, since it has the lowest county 
population in Kansas—less than 2,000 
persons. 

In 1970, Kansas State University Co¬ 
operative Extension Service and the 
Kansas Department of Economic De¬ 
velopment launched a State community 
development program called Kansas 
Community PRIDE (Programing Re¬ 
sources With Initiative for Develop¬ 
ment Effectiveness). The statewide 
emphasis was a contest and awards 
program encouraging communities 
to develop, plan, and demonstrate pro¬ 
gress in areas of identified need. 

With the announcement of the forth¬ 
coming PRIDE program, plans were 
made in Greeley County for leader 
training in the adult home economics 
program on a group teaching topic, 
“Organizing for Community Action.” 

Mrs. Neuschwander and the county 

Home 

county 

Home Economics Advisory Chairman 
persuaded 14 Greeley County leaders 
to participate in the training meeting. 

All were women except the Chamber 
of Commerce secretary. 

At the training meeting, conducted by 
Kansas State University specialists, some 
basic data about the county and area 
were given to stimulate thinking. Trends 
in population, income after taxes, num¬ 
ber of farms, and retail sales were in¬ 
cluded. Each participant was asked to 
check “Yes,” “No”, or “Don’t Know” 
to 48 community characteristics listed 
on a questionnaire. 

They then divided into small discus¬ 
sion groups to identify a few community 

problems and to suggest some of the 
causes. 

Before the meeting was over, 
Greeley County leaders decided that 
one major problem was lack of coordi¬ 
nation among the many county organi¬ 
zations which plan projects and activities 
for community betterment. 

The 14 leaders who participated in the 
training meeting used the questionnaire 
to survey other people. The 660 com¬ 
pleted questionnaires were then sum¬ 
marized and ranked. 

It appeared that much of the popu¬ 
lation was ready psychologically for 
community betterment activity. 

Goals included coordinating more 
than 80 organizations in Greeley County 
toward community betterment, setting 
priorities for improvements and projects 
so there was a logical sequence of prob¬ 
lem solving, establishing a steering com- 

by 
Twila Crawford 

Extension Specialist, Communications 
Kansas State University 

economist leads 

s 'revitalization' 

This is an example of one county’s 
progress under Kansas’ PRIDE pro¬ 
gram. The total statewide effort was 
discussed in the July 1971 Extension 
Service Review. 

mittee and task forces so all interested 
persons would be involved, and stimu¬ 
lating improvements in community plan¬ 
ning, economic development, com¬ 
munity services, housing, transporta¬ 
tion, education, and enrichment. 

A 15-member steering committee de¬ 
veloped a plan of action. Serving as ad¬ 
visors were Mrs. Neuschwander; Don¬ 
ald G. Loyd, county agent; E. Wayne 
Brenn, Soil Conservation Service dis¬ 
trict conservationist; Lloyd E. Waldren, 
county executive director. Agricultural 
Stablization and Conservation Service; 
members of the County USDA Commit¬ 
tee for Rural Development; and Les 

Frazier, KSU Extension economist. They 
decided to enter the PRIDE program. 

The plan of action included identifying 
high priority problems and appointing 
14 task forces. 

Tribune and Horace, the two popula¬ 
tion centers in this agricultural county, 
were entered in separate community 
programs. 
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the project. A landfill site has been selec¬ 
ted. 

The task forces for the Tribune Com¬ 
munity Action Program include: 

—Community planning—bylaws have 
been completed for Greeley County De¬ 
velopment Group, Inc., directors selec¬ 
ted, and officers elected. Plans are un¬ 
derway for stock sales. 

—Education for youth and adults- 
consideration has been given to Title 
I funds and to courses which are needed 
in adult education. Telecommunication 
from KSU has been cited as a means of 
obtaining courses from the University. 
An art class began last fall under the di¬ 
rection of the KSU Continuing Educa¬ 
tion Department. 

—Enrichment; beautification, culture, 
recreation, and tourism— several pro¬ 
jects are underway, including an art 
study group, music study group, “Yard 
of the Month" Club, and park improve¬ 
ment. A new community theater group 
is active. 

Community beautification is one goal 

of the Greeley County PRIDE pro¬ 
gram. Above. Extension home eco¬ 
nomist Ode Seuschwander (righti 
and two community leaders observe 
the cleanup of a lot in Horace. At 
left. Mrs. Neuschwander fright) and 
members of the Enrichment Com¬ 
mittee view an art exhibit they helped 
present at the Greeley County fair. 

school in return for his services in Gree¬ 
ley County when he is trained. 

—New courthouse building—the task 
force has met with County Commis¬ 
sioners, and members are checking on 
building site possibilities. 

—Retail sales—a promotional program 
is being developed. 

—Youth and adult recreation—several 
projects are underway, including golf, 
gun, and archery clubs, tree planting on 
club areas, and lighting for tennis courts 
and ball parks. A youth recreation center 
is being established. 

— Housing—efforts have been started 
to develop housing for elderly and low- 
income families by filing application 
with the U.S. Department of Housing and 
Urban Development for funds. Applica¬ 
tion has been approved but funds have 
not been allocated. 

—Waste disposal including sewage 
disposal, garbage pickup, sanitary land¬ 
fill, and beautification—County Com¬ 
missioners have given official sanction to 

—Obtain doctors—considering a plan 
to help a student through medical 

—Control of stray dogs—a dog pound 
has been completed and a dog catcher 
is on the job. 

—Welcome committee—an informa¬ 

tional brochure is being developed to 
help welcome newcomers to the com¬ 
munity. 

The task forces for the Horace Com¬ 
munity Action Program include: 

—Cleanup—progress has been made 
in community cleanup and includes 
furnishing basket dinners for cleanup 
workers. 

—Horace Greeley antique town—ren¬ 
ovating and promoting this tourist at¬ 
traction. 

—Parks and recreation—a $9,000 
waterworks improvement bond issue 
was developed and approved by the 
community. A gift of property is being 
improved for a park. 

Mrs. Neuschwander participated in 
the Community Action Program by re¬ 
cruiting leaders, planning the leader 
training, and localizing discussions so 
leaders saw the process of organizing 
for community action and the problems 
they were identifying. She also led the 
development of a plan and helped with 
the survey and the related educational 
opportunities. 

She kept interest alive and set up a 
community meeting to discuss the im¬ 
plication of survey findings, including 
making personal contacts to the needed 
community leaders to get their support 
and participation, and worked closely 
with a KSU resource person. And she 
kept in close touch with all task forces 
as they met and began working, and 
helped them consider alternatives and 
locate resources. 

Mrs. Neuschwander's influence pro¬ 
vided a pivot for community planning 
and cooperation. 

As a result, the Community Action 
Program and the home economics 
Extension educational program in 
Greeley County are recognized locally 
and statewide for their value in rural 
revitalization and improved quality 
of living. □ 
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Extension, juvenile court cooperate 

Dane County, Wisconsin, Juvenile Judge 
Ervin Bruner wanted to provide a train¬ 
ing experience for volunteers who work 
with children in trouble, so 4 years ago 
he went to the University of Wisconsin 
Extension Service for help. 

As a result. Extension and the Court 
teamed up to produce a course called 
“Delinquent and Neglected Children in 
Dane County." 

Dane County, a fertile agricultural 
area in southern Wisconsin, is one of the 
country's biggest producers of dairy 
products. But it is probably even better 
known for being the location of Madison, 
a city of 170,000, the capital of the State, 
and home of the oldest and largest 
branch of the University of Wisconsin. 

In general it is an affluent area, but 
poverty is more prevalent than most 
people know. A survey in June 1970 
showed that 27.9 percent of households 

in the county had incomes below SS,000. 

by 
Helen F. Bruner 

Extension Specialist 
Center Jor Community Leadership 

Development 
Madison. Wisconsin 

Although delinquency and neglect are 
not confined to youths from low-income 
families, poverty is a contributing factor. 

In 1970, 2,60S youths were referred 
to juvenile court. The four most frequent 
violations were shoplifting, theft, run¬ 
ning away, and failing to comply with 
beer and liquor laws. In past years, 
running away might have been in 10th 
place; last year's figures indicate it had 
jumped to third. 

Among reasons for the increase in 
runaways may be the changing youth 
culture, wider use of drugs in a cross 
section of society, and the presence of 
the university where runaways are likely 
to find not only the action, but also sym¬ 
pathetic young people who will share 
their quarters. 

Instances of child neglect cover a 
broad area. A child may be physically 
n^lected by being deprived of medical 

Those who benefit most from the 
Extension-juvenile court training 
program jor volunteers are the Juve¬ 
nile offenders, such as those which 
Judge Bruner is counseling, left, and 
the innocent victims of child neglect, 
like the little boy. above. 
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or dental care; he is considered emo¬ 
tionally neglected when exposed to con¬ 
stant violence in the home or if he suffers 
from a complete lack of affection. If he 
grows up in an environment of crime, he 
is morally neglected. 

Last year several hundred such cases 
came to the attention of some agency in 
the county. About a third of these 
actually were taken to court. 

The original goals of the course were 
to find out what services these delin¬ 
quent and neglected children need, 
what kind they get, which ones could 
be improved, and what an interested citi¬ 
zen could do to help. 

Coordinators were a social worker 
with the Dane County Juvenile Court 
and an Extension worker from Exten¬ 
sion's Center for Community Leadership 
Development in Madison. 

The judge was eager for the program 
to include two types of activity—lecture- 
seminars and field work. Thus the co¬ 
ordinators divided their efforts along 
these lines. The Extension person con¬ 
tacted the speakers, and the social 
worker arranged the field work. 

The class met for the first time in 
January l%8, the original membership 
having been recruited through a bro¬ 
chure distributed by Women’s Continu¬ 
ing Education, also a part of Extension. 

Since field work had to be individually 
arranged, the enrollment at any one 
time was necessarily limited. Thirty 

women attended, and 30 others had to 
be turned away. The course has been 
repeated five times, announced both by 
brochure and word of mouth. 

Because the course was planned for 
the volunteer, the students in the begin¬ 
ning were mostly middle class house¬ 
wives. Response was enthusiastic, and 
there were requests for a repeat per¬ 
formance. 

When it became known that the 
course offered very practical information, 
a sprinkling of professionals signed up. 
A few social work students, some Head 
Start staff members, a couple of minis¬ 
ters, and a professor who was directing a 
computer-aided legal services project 
were among the students. 

More recent participants have been 
school personnel- -first from the county’s 
IS village districts and then from the 
city of Madison system. The purpose of 
their involvement was not to be trained 
as volunteers but to become better ac¬ 
quainted with social services available 
to children and to relate those services 
to the schools. Each person from the 
Madison school system who took the 
course earned two in-service credits. 

The lecture-seminar sessions- 1-1/2 
to 2 hours in length give ample time for 
students to ask questions. The time of 
day has depended on the clientele. For 
housewives, mornings were good; for 
school staff it had to be late afternoon. 

Since the course has been conducted 
a half dozen times, it has been possible 
to experiment with different kinds of 
sessions. 

At first, for instance, the superinten¬ 

dents of both the Wisconsin School for 
Girls and the School for Boys came to 
Madison to speak. Later classes went to 
the schools to view rehabilitation first¬ 
hand. Fortunately, both institutions are 
within easy driving distance of Madison 
and are receptive to planned visitations. 

Each time the course has been offered, 
the program has included a panel of 
mothers receiving Aid to Dependent 
Children. They are always eager to “tell 
it like it is.*’ 

A psychiatrist and a psychologist have 

dealt with problems of children under 12 
and with adolescent troubles, respective¬ 

ly- 

A specialist in early childhood de¬ 
velopment has spoken of the need for 
preschool education, particularly for the 
disadvantaged. There was a session on 
alcoholism and drug referral services 

provided by the Dane County Mental 
Health Center. 

School staff members have been par¬ 
ticularly interested in sessions dealing 
with legal rights of administrators, 
parents, and students. Last year, the 
juvenile defender in the county legal 
services center and an assistant city 
attorney joined forces to handle this 
perplexing subject. 

On field work assignments, partici¬ 
pants have spent up to a half day in as 
many as six different agencies. These 
have included, for instance, a morning 
with a social worker going out on a 
family visit; sitting in on a conference 
about a troubled student with a school 
psychologist; or a morning of cases in 
juvenile court. 

Participants have toured juvenile 
detention facilities and interviewed the 
people who conduct the GED (General 
Educational Development) program of¬ 
fering a high school equivalency to 
school dropouts. 

School personnel, without as many 
hours to devote as volunteers, have had 
to limit their field work assignments, 
but the Juvenile Court session has been 
a requirement. Class members are 
treated like any social work student on 
field assignment with the privilege of 
sharing confidential information. 

A number of “graduates’’ have be¬ 
come further involved with activities 
dealing with youth. One woman took the 
course because she was looking for an 
agency that would help with the drug 
problem, driven home to her when some 
of her children’s drug-involved friends 

wanted to confide in her. She and her 
husband subsequently helped set up a 
walk-in center for such young people. 

The type of involvement has varied. 
Another woman feels she can do her bit 
by transporting a teenage girl 20 miles 

to the Juvenile Court’s Family Living 
Program, a series of discussion sessions 
for young people, led by trained staff. 

Yet another woman became a member 
of a task force studying juvenile deten¬ 
tion facilities and eventually took on a 
group leadership role in the Family 

Living Program. 

A house in the country became a 
licensed group home for delinquent boys 
through the efforts of another “grad¬ 
uate." 

When asked to comment on this 
Extension-Juvenile Court cooperative 
effort, one of the most recent partici¬ 
pants, a Madison school teacher, wrote, 
"Repeat the seminar again and again." □ 
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Youth takes action on ecology 

by 
Charles W. Spradling 
Area Youth Specialist 

Clay County, Missouri 

Can the “establishment" and youth 
work together on a cooperative project? 
Recent events in the metropolitan Kan¬ 
sas City area have proven it can be done. 

Five youth organizations worked to¬ 
gether to develop a Metropolitan Ecology 
Educational Program, called S.T.E.P. 
I. Its purpose was to provide an oppor¬ 
tunity for members of the organizations 
to learn about ecology and to give them 
action-type projects suitable to their age. 

S.T.E.P. I (Save the Environment 
Please, Phase I) started when Area Youth 
Agent Specialist Charles Spradling and 
Environmental Health Specialist Bill 

Young met with Campfire Girl staff and 
leaders to discuss developing an ecology 
project for the Campfire Girls. 

During the meeting it was suggested 
that a program be set up for all the major 
youth groups in the Kansas City metro¬ 
politan area. They decided to meet 

again and invite Boy Scouts, Girl Scouts, 
Campfire Girls, 4-H, and Y-Teens from 
Johnson and Wyandotte Counties in 
Kansas, and Jackson, Clay, and Platte 
Counties in Missouri. This meeting, in 
January 1971, was the beginning of 
S.T.E.P. 1. 

Representatives from the youth or¬ 
ganizations, both professionals and 
volunteers, formed an Ecology Steering 
Committee. After four meetings filled 
with frustration, anxiety, and arguments, 
the group finally decided upon the aim 
of S.T.E.P. 1. 

It was to “educate the people of the 
Kansas City metropolitan area about the 
process of recycling and to get them to 
participate in the recycling of glass and 
metal containers and newspapers to 
effect a life style change in the resi¬ 
dents.” 

This was to be done by providing ed¬ 
ucational and action type projects for the 
members and adult volunteers of the 
participating youth organizations. 

After establishing the aim, the Steer¬ 
ing Committee appointed an action 
committee, publicity committee, educa¬ 
tion committee, and legislative commit¬ 
tee. Each was assigned specific respon¬ 
sibilities for developing and promoting 
the ecology program. The name, 
“S.T.E.P. I,” was originated by publicity 
committee member Joye Patterson, 
Extension environmental specialist. 

Area Youth Specialists Harold Smith, 
Haity Vieth, and Charles Spradling 
served as advisors to the steering com¬ 
mittee and as liaison with the Univer¬ 
sity of Missouri. 

Along with Area Environmental 
Health Specialist Bill Young, they help¬ 
ed to develop an educational program 
which established action projects for 
the members of the youth organizations. 

Youth and adult volunteers work to¬ 
gether at the dock oj the S.T.E.P., 
Inc., recycling center to sort materials 
for processing by the machines inside. 
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And they helped the action committee 
set up requirements for completion of 
the program. 

In addition to working with the steer¬ 
ing committee. Extension provided re¬ 
source personnel from the University of 
Missouri to help develop a slide-tape 
presentation to use in promoting the 
program and to help get S.T.E.P. I 
started. 

Area Youth Specialist Harold Smith 
worked with the education committee to 
set up the entire educational program. 
This committee provided the slide-tape 
presentation to the participating agen¬ 
cies for volunteer leaders to show to 
youth. 

It also developed educational train¬ 
ing programs and a training packet used 
to train youth members and adult volun¬ 

teers to teach the program to others. 
These trained youth and adults educated 
not only other members and leaders of 
their organizations but also church 
groups, civic organizations, local gov¬ 
ernment officials, and others. 

The publicity committee received 

help from Youth Specialist Harry Vieth. 
He worked with volunteer leaders from 
4-H and other youth organizations to 
inform the general public in the Kansas 
City metropolitan area about the pro¬ 
gram. 

The committee provided spot an¬ 
nouncements, news articles, and editor¬ 
ials to the mass media. Also, local tele¬ 
vision appearances were arranged for 
Extension personnel. Girl Scout profes¬ 
sionals, and volunteer leaders. 

The steering committee appointed 
Youth Specialist Charles Spradling to 
serve as general chairman for the pro¬ 

gram. He worked with the group to pro¬ 
vide leadership to the overall program 
effort. 

Publicity for S.T.E.P. I brought in¬ 
creased support. The Kansas City Soft 
Drink Bottler's Association, for example, 
offered to help, and a representative 
from the Association began meeting 
with the steering committee. 

After establishing the action projects 
for youth members, the steering com¬ 
mittee began to talk about the possi¬ 

bility of mass cleanup campaigns and 
recycling the glass and metal containers 
and newspapers collected. The problem 
was where and how to do it. This was 
answered by the Bottler's Association, 

which agreed to donate a recycling 
machine. 

As a result of this cooperative work, 
the S.T.E.P., Inc., Reclamation Center 
was born. The Center site was set up in 
Kansas City, Missouri, and the building 
for the Center was donated by a greeting 
card company. An added surprise was 
the donation of $1,500 by the Kansas 
City Beer Wholesalers Association. In 
July a paper baling machine was loaned 
to the Center. 

The youth of the Kansas City metro¬ 
politan area now had not only S.T.E.P. 
I, an educational program, but also 
S.T.E.P., Inc., a reclamation center 
where they could assume responsibility 
in helping solve a part of America's 
ecological problem. 

Next, the steering committee began 
to make plans for the first mass areawide 
recycling pickup of glass and metal 
containers and newspapers. 

They decided to schedule the event 
in conjunction with 1971 Earth Day 
activities. The Center officially opened 
April 22, 1971, and has been an 
enormous success. 

A mass areawide pickup day was held 

again on June S, the Boy Scouts' nation¬ 
wide “Keep America Beautiful Day." 
The youth organizations were responsi¬ 
ble for conducting the pickup of glass 
and metal containers and newspapers. 
They worked in cooperation with the 
Citizens' Environmental Council of 
Greater Kansas City. 

The Boy Scouts ’ national Keep A mer~ | 
ica Beautiful Day is April 29 this year, > 
and they would like help from other j 
youth groups, including 4-H. Inter- | 
ested 4-H'ers should contact their | 
local Boy Scout units to volunteer 
assistance. 

The reclamation center is run en¬ 
tirely by volunteer youth and leaders 
from the youth organizations. The chair¬ 
man of adult volunteers has worked with 
the youth to establish safety rules, 
operational rules, and work shifts. 

4-H Junior Leaders and other 4-H 
members have responded by working at 
the recycling center, taking the S.T.E.P. 
I project as part of their 4-H work, and 
informing other people about S.T.E.P., 
Inc. and the need for recycling. 

What began as an ecology project for 
a group of Campfire Girls has grown to 
one of the most dynamic and exciting 
things in Kansas City. 

Thousands of youth and adults are 
involved in this educational and action 

program. The involvement grows each 
day as does the cooperation of the citi¬ 
zens of the metropolitan Kansas City 
area. They are becoming more aware of 
the problems of our environment and 
more willing to do something about the 
problems. 

Given the opportunity and something 
which has meaning and responsibility, 
youth and adults will respond. They will 
make a commitment. 

And youth and the “establishment" 
can work together cooperatively. □ 
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Could a computer help you? 

You don't have to take a trip to the moon to discover the 
miracle of computer technology. There are many projects in 
Extension now whose results show great promise for further 
adaptation of this technology to the needs of everyday living. 
And who can argue that using a computer to guide one to the 
moon and back is more exotic or sophisticated than using this 
technology to improve the quality of living for earthbound 
beings? 

All of us who use charge cards and many of us who receive 

paychecks have been vaguely aware of the benefits of com¬ 
puter technology for years. The benefits are hardly a miracle. 
We know why they're used. Computers compress time by 
multiplying the output of a given work force manyfold. 

And in this ability to compress time lies its potential for 
multiplying the benefits of Extension programs. All we in 
Extension have to do is devise ways to apply this technology 
to help our clientele make decisions concerning alternatives 
and opportunities for making the most of its resources. 

The ability of the computer to compress time gives its users 
an efficient technique for simulating—that is thinking through 
in advance an alternative and arriving at the consequences of 
the alternative under a given set of circumstances. The cir¬ 
cumstances can be varied in order to examine the conse¬ 
quences of an alternative in a changing economic, family 
living, or community environment. A second benefit of com¬ 
puter simulation is its complete objectivity—at least as objec¬ 
tive as the data inputs—without getting hung up on prefer¬ 
ences, biases, or prejudices. 

Of course, simulation can be done without the computer—if 
you have time. But the computations and calculations are 
extensive and laborious. Few have the time or patience to 
follow them through on a variety of alternatives, considering 
each alternative under a wide range of conditions. Yet the 
computer can do all this in a matter of minutes. 

Use of computer technology in Extension programs is not at 

ail farfetched. Our projects already are proving that they 
work. All we have to do is quit doing "business as usual" and 
get on with the adaptation. 

We have seen how computers compress time in the mun¬ 
dane. Look at the prodigious amount of data amassed and 
analyzed through the Extension Management Information 
System. Look at the mass of information made available to 
farm managers through electronic farm recordkeeping—not 
only tabulated, but analyzed to show weaknesses. The same 
is true with dairy production records. All this could be had 
without the aid of computers, but only with extensive use of 
manpower. Why not make use of the computer's ability to 
compress time for looking into the future? 

A group of five counties in the Bay Area of California is 
using computers to help make decisions that affect the entire 
community—whether to maintain land in agricultural pre¬ 
serves or let it go for housing and/or industrial developments 
—what are the benefits of increased industrialization versus 
the social and service costs. 

We could go on citing samples of uses of computer tech¬ 

nology to increase the quantity and improve the quality of 
Extension Service to its clientele. But further examples would 
likely serve little purpose. 

The key to exploiting computer technology to its highest 
practical potential must come from workers throughout Ex¬ 
tension. It must come from a willingness on our part to be as 
quick to adopt new methods and new technology as we expect 

our clientele to be—and from an inner desire to expand our 
services to the maximum number of people who need what we 
have to offer. 

The hard work on computers has been done- the technol¬ 
ogy and hardware have been perfected beyond man's wildest 
dreams of 20 years ago. Our job is easy—applying this 
technology to our work—WJW 
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Be a winner 
It’s the time of year to take a look at your recent communications 
efforts and select the best to put into competition. Most of the 

opportunities are for the men, at this point, through the NACAA 
Public Information Awards Program. Extension home economists 
in Tennessee have their own awards program, patterned after this 
one; perhaps it soon will be nationwide, too. 

NACAA is looking for more than 1,000 entries this year—^to top 
last year’s 980. The awards program offers State, regional, and 
national awards in the categories of: radio program, single news 

photo, series of colored slides, direct mail piece, personal column, 
Md feature story. This is a good chance to get a critique of your 

• <1 —and to win prize money for equipment or advanced educa¬ 
tion. The deadline is April 1. 

A contest open to all—including volunteer leaders and others— 
is the second annual Keep America Beautiful Photography Con¬ 
test. Keep America Beautiful is the non-profit public service organ- 

rlK.ijiution whose objective is to educate the public about environ¬ 
mental improvement. They are offering $100 for the best series of 
Mack and white photos and the best series of color photos showing 
the steps in an environmental improvement effort. The best black 
and white and color “before and after’’ pictures will win $S0. Get 
rules and entry blanks from Keep America Beautiful, Inc., 99 Park 

Avenue, New York, New York 10016. Deadline for this competi¬ 
tion is May 1. 

And whether the entries win or lose in competition, they wUl 
have already served their most important purpose—that of increas¬ 
ing the public’s knowledge of what Extension offers to them and 
their communities.—MAW 
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Demonstration techniques have helped 

county Extension agents in metropoli¬ 

tan Milwaukee County, Wisconsin, to 
improve the county’s tree ecology. 

The American Elm is decreasing at 

the rate of 35,000 trees annually in 

Milwaukee County. Once-beautiful 
tree-lined streets and parkways be¬ 
came barren and bleak. 

In 1965, homeowners and munici¬ 
pal officials began an extensive re¬ 
planting program. When Extension 
surveyed and analyzed the program in 

the county’s 19 municipalities in 1967, 

they found that 90 percent of the 
trees being replanted were maide. 

As a result, the Extension agents 
began an intensive educational pro¬ 
gram. They emphasized the need for 
a tree planting program based on di¬ 
versity and the importance of select¬ 
ing trees that will be an asset to a city 

in 30 years instead of an eyesore and 
burden to the taxpayers. 

The agents responsible for the Ex¬ 

tension program are Lee C. Hansen, 
Milwaukee County conununity beauti¬ 
fication agent; and Stan Rynearson, 
Milwaukee County agribusiness agent. 

They viewed the tree planting pro¬ 

grams and compiled a report covering 
all 19 municipalities. Programs, they 
found, ranged from extensive to sheer 
apathy. 

Municipal officials and homeowners 

asked, “If we shouldn’t plant all maple 
trees, then what do you suggest?’’ 
Many decisionmakers had confidence 

Sites being studied include streets 
like this one, enhanced by colum¬ 
nar Norway maples planted in 
1960. 

Helping a city 

choose its trees 

by 

Lee C. Hansen 
Community Beautification Agent 

Milwaukee County, Wisconsin 

in the maple, but were not confident 
that other trees would be suitable. 

There are no easy answers on what 

trees are the wisest selection for a 
replacement program. Officials are 
confronted with numerous problems, 
such as availability of trees from nur¬ 
series, soil variation, moisture differ¬ 
ences, atmospheric pollutants, and 
salt accumulation from de-icing opera¬ 
tions. 

In 1969 the Extension agents coop¬ 
erated with the city and village for¬ 

esters and municipal officials to select 
50 street tree observation sites in 
which the majority of the trees had 
been planted since 'I960. Each site 
contains a minimum of 1 block of 

trees. 

The observation points have re¬ 
sulted in a pooling of tree informa¬ 
tion which has been beneficial to all 
concerned. Municipal officials, fores¬ 
ters, and homeowners are encouraged 
to visit the tree sites and to comment 

on what they observe. 

After the observation sites were se¬ 

lected, the agents compiled a report 
which contained a listing of tree spe¬ 
cies, their addresses, and general 
comments. Also included were reac¬ 
tions of the municipal officials to the 

following questions: 

—^What tree species have been 
planted since 1960? 

—^What trees have shown the most 

promise? 

—^What trees have shown the least 

promise? 
—^What is the current public reac¬ 

tion to Dutch Elm Disease? 

The observation sites have been ex¬ 
panded in 1970 and 1971. Trees are 
observed for their growth rate; uni¬ 

formity of form; type of shade pro¬ 
duced; insect and disease sensitivity; 

year-round interest; sensitivity to salt, 

pollution, and herbicides; hardiness; 
branching habit; maintenance require¬ 
ments; and any characteristics which 
would make them undesirable street 
trees. 

The beautification agent has taken 
slides of each tree site and has shown 

them to many groups responsible for 
urban forestry programs. In summer 

1971 Extension set up a bus tour of 16 
of the tree observation sites for 100 
members of the Wisconsin Arborist’s 
Association. University of Wisconsin 

horticulture, plant pathology, and en¬ 
tomology specialists helped with the 
tour. 

There was an excellent exchange of 
ideas, and the State arborists have 
urged the continuance of the project. 
They want to tour more of the sites. 

Dr. Edward Hasselkus, landscape 
I^ant specialist at the University of 
Wisconsin, has worked closely with 
the agents on the project. 

What are the results thus far? 

—^The identification and study of 
selected street tree {danting sites are 
providing municipal officials with in¬ 

formation needed to improve the tree 
{^anting program within their respec¬ 
tive municipalities. 

—Municipalities are planting a 
wider diversity of trees; in 1971, 
maizes made up only 40 percent of 
the rei^antings. 

—^There is an increased interest in 
aggressive street tree planting pro¬ 
grams. 

—^The Extension program has re¬ 
ceived praise from governmental and 
business leaders. □ 
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by 

Ovid Bay 
Agricultural Information Specialist 

Extension Service-USDA 

Extension has key role 

in 'pest management' 

You will be hearing more and more 

about a broad new “pest management” 

program in 1972 and the years ahead. 

Secretary of Agriculture Earl L. Butz 
has announced “an expanded action 
and research program to help farmers 
control pests more economically and 
effectively.” 

The new program provides for a 

combination of biological and cultural 
pest control techniques, in combina¬ 
tion with chemicals, as well as long 
range pest control research. The ini¬ 
tial pest management program effort 

will be directed toward cotton because 
of past experience with scouts on the 

cotton crop and the fact that in 1966 
about 44 percent of all insecticides 
used on crops in the United States 

was used on cotton. Most of the DDT 
still used on crops is used on ctmon. 

A total of $2,250,000 in existing 
funds has been allotted by the U.S. 

Department of Agriculture for a 3- 
year program whk^ will expand field- 
tested pest management ideas to on- 
the-farm use for cotum growers. 

It is expected that each of the pest 

management activities eventually will 
be self-supporting by farmers. 

Where does Extension fit into the 
new pest management program? 

“S:outs who inspect the fields each 
week to determine levels of both 
harmful and beneficial insects are the 

key to nuking pest management pro¬ 

grams successful,” points out Dr. Roy 
Ledbetter, Extennon entomologist. 
“Scouts are college students and farm¬ 
ers trained by State Extension ento¬ 
mologists to make a count of the insect 

activity in the field.” 

‘Then, with the data collected by 
the scouts, the producer usually con¬ 

sults with his county agent on when to 
spray,” says Gcmion Barnes, Arkan¬ 
sas Extension entomologist Arkansas 

was one of the States that pioneered 
the use of scouts to determine when 
the insect buildup on a crop has 
reached the “economic threshold 

level” when it will pay to start appli¬ 

cation of chemical controls. 
“A memorandum of agreement be¬ 

tween the Animal and Plant Health 

Service (APHS) and the Extension 

Service will spell out the responsibili¬ 

ties between the two agencies in leader¬ 

ship, financing, and other types of 
support for USDA pest management 
programs which will be carried out 
throu^ the State Extension Serv¬ 
ices,” says Dr. Raymond C. Scott, As¬ 
sistant Administrator, Agriculture and 
Natural Resources, Extension Service- 
USDA. 

The Extension Service has been con¬ 

ducting pilot pest management pro¬ 
grams in several States which showed 

pest management would: 
—reduce the cost of production; 
—introduce fewer chemicals into 

the environment; 
—give natural beneficial parasites 

and predators maximum opportunity 

to suppress certain destructive insects; 
—use special cultural practices; and 

—control cotton bdl weevil popu¬ 
lations by applying insecticides late in 
the growing season during the dia¬ 

pause—a period in the fall when the 

weevil’s development is interrupted. 
“Because insects migrate, particu¬ 

larly boll weevils and bollworm moths, 
all farmers in an area should paitici- 

pate in a pest management program if 
insecticide applications and other 
suppression techniques are to be the 
most effective,” emphasizes Ledbet¬ 
ter. “It won’t work on a patchwork 
basis.” 

How do you do this? 

This is where Extension has pro¬ 

vided leadership to help farmers meet 
and form strong grower organizations. 
These organizations are responsible 
for signing up the acreage, collecting 
and pooling money for scouts, and 
collectively bidding for the insecticide 
and application in diapause control 
prograiiu. The latter saves producen 

considerable money. 
In Alabanui’s Coosa River Valley, 

farmers have had a scouting program 
going for several years. In 1969 and 

1970 a total of 650 farmers in the 
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entomologist, has been directing a R. L. Robertson, Extension entomolo- 

scouting program and pest manage- gist Several growers reported they 
ment program for cotton, in coopera- saved two <»' three applications of in- 
tion with the Aninul and Plant Health sectiddes. 
Service, with excellent results. In Conunerdal apple growers in Wash- 
Graham County, 80 growers with ington State are controlling the Mc- 
10,500 acres of cotton (out of 17,307 Daniel spider mite with natural pred- 
acres in the county) partidpated in ators. “Mite counting services” (sim- 

the third year of the program in 1971. ilar to scouts) are availaUe, but only 
All of the helds are mapped and a small percentage of growers take 

numbered. Checks are ma^ daily advantage of them. Practically all 
with the aerial applicators, and scouts commercial apple orchards in Wash- 
are tdd which fields have been treated ington use the integrated program 

so they can stay out of them for 48 now and save $25 to $75 per acre in 
hours. And bees can be moved out spray costs. 

of a field before an insectidde is Increased research and testing of 
applied. sex lures (sex hormones called phero- 

Pest management for cotton is de- mones) and sterile males also prom- 

veloped around the major pest in each ises to reduce the pestiddes needed, 
area. For example, in the Southeast Researchers are finctog evidence of a 
and Mid-South, the major pest is the sex attractant in the mating of the 
boll weevil; in Texas, it’s Heliothis twospotted spider mite which infests 

(boUworm and budworm), boll weevil, 60 field crops. The use of a synthetic 
and fieahopper, depending on the geo- “mite perfume” will be used in a 

graphical area; in Arizona, the pink biologiod contrd program when it is 
bollworm; and in California, the Ly- perfected. 
gus bug and Heliothis. Each area You’ll be bearing more about the 
must determine the economic thresh- idea of using insect scouts on other 
old level for that pest crops. For example. Dr. B. D. Blair, 

Extension entomologists in 10 Extension entomologist in Ohio, is 
states are now training cotton scouts, testing the technique on alfalfa. Tests 
Last year, a total of 628 trained and programs are in process or being 

scouts scouted 877,225 acres. That is planned for soybeans, grain sorghum, 
up from 504,205 acres scouted in sweet com, potatoes, peanuts, wheat, 

1970, “but we haven’t scratched the peaches, and citrus, 

surface of the potential,” declares Dr. “The USDA pest management pro- 
J. G. Thomas, Extension entomologist gram stresses using all suppression 
in Texas. components for insect control through 

Some of the most dramatic results a systems approach,” emphasizes Dr. 
with pest management have been at Scott. “State Extension Services have 

the Pecos, Texas, Experiment Sta- been at the forefront in the insect 

tion, where C. W. Neeb, Extension management program for cotton and 
entomologist, reports a combined pest in similar programs initiated for the 

management program including such other commodities in several States.” 

measures as scouting, not irrigating or In addition to the on-farm phase of 
fertilizing to encourage insects, and the 1972 int>gram, a total ot $3.5 mil- 
rotating alfalfa and grain sorghum on lion will be allocated to expand the 
adjacent fields to build up beneficial research needed to field test new pest 
insects. This program held insecticide control and detection techniques, and 

costs to 47 cents per acre compared to to develop the tools necessary for ini- 
$21.67 per acre on adjacent farms. dating still other methods of control. 

In a large pilot project with tobacco Of these fuiKls. $1.7 million will be 
in North Carolina in 1971, 2,200 provided by USDA, $9(X),000 by the 
growers with 9,500 acres in several Environmental Protection Agency, 

counties used scouts much as they are and $900,000 by the National Science 

used in the cotton program, reports Foundation. □ 

Looking for pink bollworm larvae, 
above, are Mike Parsley, scouting 

program head in Graham County, 
Arizona: Dr. Jack Drake, Univer¬ 

sity of Arizona entomologist; and 

Brooks Daley, chturman of the 
local farmer^ group that sponsors 
the program. At left. Extension 
entomologist Leon Moore and Par¬ 
sley htdd one of their regular 

weekly meetings with the young 

cotton scouts. 

area organized and put up $4.50 per 
acre for a boll weevil diapause con¬ 
trol program (fall sprays of a non- 

persistent insecticide) in the entire 
area. The combined savings from fall 
sprays, collective bidding, aiKl scout¬ 

ing saves them $12 to $15 per acre. 
In 1971, growers in 13 Alabama 

counties put up $1 per acre for scout 

services on 100,(X)0 acres. The pro¬ 
gram was conducted by the Extension 
Service. 

In Arizona, Leon Moore, Extension 



by 

Ethel Kahn 
Associate Community Development Specialist 

New Jersey Cooperative Extension Service 

Bridging a communication gap 

Community education to improve 
communication between young people, 

parents, and teachers has been an 
important part of the work in com¬ 

munity and human resource develop¬ 
ment offered by the Bergen County 
(New Jersey) Cooperative Extension 
Service. 

During the spring and summer of 
1970, the six women members of six 

boards of education in the Pascack 
Valley area met with the Bergen 

County Cooperative Extension Service 
to woric out a way to bring teenagers, 
parents, and teachers together in mean¬ 

ingful dialogue. 

These community leaders and par¬ 
ents were seeking a vehicle to help 

overcome the barriers to mutual un¬ 
derstanding and respect. 

The associate specialist in commun¬ 
ity development suggested a human 

relations training program similar to 
one she had developed and conducted 
for the town of Tenafly the previous 

year. The proposed six-session pro¬ 
gram was entitled “Living in a Worid 
of Conflict and Change.” 

First, the six-member committee 
had to convince their respective boards 

of education of the worth of their 
project They succeeded to the extent 
that each board agreed to contribute 
$500 to nuke up the difference be¬ 
tween projected tuition revenues and 

the total expense. 
Goals set for the programs were: 
—to explore the generation gap and 

the conflict in life values, 

—to understand the family role in 
helping its members express, handle, 

and live with conflict, 
—to increase awareness of one’s 

own behavior in relation to others by 
understanding and diagnosing the in¬ 
teraction in small group sessions, 

—to understand the individual and 
his relationships to concepts of inde¬ 
pendence vs. dependence, authority vs. 
leadership, and ri^ts vs. privileges, 

and 
—to improve communications be¬ 

tween and among young people and 
adults in such areas as drug abuse, the 
new morality, and other values in con¬ 

flict. 

« 

But the committee was apprehen¬ 
sive. Were their rather self-satisfied, 
suburban middle-class communities 
ready for this kind of involvement? 

Would they attract enough parents, 
students, and teachers to constitute a 
true cross section of each group? 

Would people be willing to speak 
openly about their attitudes and values 
with strangers? 

Reassurance came from {banning 
committee members in Tenafly, where 
the eariier program had been success¬ 

ful. They particulariy stressed the 
need for highly trained leaders. As a 
result. Extension assembled an espe¬ 
cially well-qualified group of five men 
and six women with varied back¬ 

grounds in education, psychology, 
social work, and human relations. 

Enrollment was limited to 125 par¬ 

ticipants, 25 from each community. 

Each was to be assigned to a small 
group, representing a spectrum of ages 
and backgrounds, and led by a pro¬ 

fessional trainer. Members of the 

same family would be in different 

groups. 
The next step was to generate par- 

ticii>ation. The committee, working 
with the Extension Service, prepared 

publicity for the five area newspapers, 
as well as for the Pascack Valley 
adult education brochure. They also 
circulated a letter to community and 
church groups in the area, asking them 
to include the information in their 
own newsletters. 

A special invitation to parents was 
sent home with students. High school 
students received an invitation asking 

them to “join with young people, par¬ 
ents, and teachers as they explore to¬ 

gether constructive ways of coping 

with and understanding conflict— 
whether in the family, in the com¬ 
munity, or in the Nation.” 

The tuition plan allowed the first 

30 students to register at no fee; after 
that the charge was $2 per student for 
the series. For adults the fee was set 
at $7.50 per person or $10 per coujde. 

The program included a special 
seventh session for teachers, to help 

them transfer their human relations 
learning to their classrooms. Inserv¬ 
ice credit was granted for participa¬ 

tion in the series. 
The response was more than grati¬ 

fying. Enrollment was 160, including 
22 teachers and 49 teenagers. And as 
the program progressed, many young¬ 
sters brought along their friends. 

What happened in the course of the 
six evenings planned and conducted 

by the associate specialist in commun¬ 
ity development? 

Adults and students examined their 
roles and then reversed those roles in 
exploring such situations as: “Your 

parents confront you with evidence 
that they have found marijuana in 
your room,” or “You are denied priv¬ 

ileges at home and at schod because 
your hair length is not considered 

suitable for a boy.” 

Forced to articulate and project 
their thoughts and feelings, partici¬ 
pants of all ages gained new insights 

into questions of discii^ine, authority, 
privileges, drug use, sex, and moral 
values. 

Openness, honesty, and willingness 
to really listen to persons with other 
backgrounds and attitudes began to 
emerge as discussions which started in 
general sessions continued in the snudl 
groups. 

EXTENSION SEEVICE EEVIEW 



The participants found that “the 
more we talkni, the more we really 
started hearing each other, and the 
more the kids began to really open 
up.” And that, “the more you talk 
the less you fight, and exchange of 

thoughts and ideas has to be of help 
in sdving problems.” 

They learned “to accept people not 
at face value, but to get to know them 
before nuking decisions about them.” 

Conununity values—status, success. 

honesty, and mores—were probed, 
and many possibilities for conflict 
over values in today’s suburban com¬ 
munities were imcovered. 

Complacency disappeared as the 
groups came face to face with each 
others’ reactions to statements on 
property taxes, the war, sex, and local 
government. 

Racial attitudes were brought into 
the open. The group saw a play depict¬ 

ing the frustrations of a Mack man 

Members of three boards of educa¬ 
tion in the Pascack Valley, New 

Jersey, area work together to re¬ 
cruit young participants for the 
human relations course. 

trying to find adequate emjdoyment 
and decent housing for his family. 

Afterwards they discussed equality 
and responsibility. 

There was focus on personal respon¬ 
sibility. Participants compared their 
own behavior with their professed 
values. They discussed whether 

schools should begin to stress new 

skills to help people relate to each 
other. 

Several weeks after the course 
ended, the six board memben met 
again, with the Extension specialist, 
for an evaluation session. Participants 
had filled out evaluation forms at the 
final session. 

More than 80 percent felt they had 
a better understanding of themselves 
and other age groups as a result of 
their experience; 90 percent believed 
communication had been achieved be¬ 
tween the young people and the adults. 

Almost 90 percent were in favor 
of a followup series, with most want¬ 
ing the followup to focus on one par¬ 
ticular issue. 

Excitement and feedback were still 
going on, the board members reported, 
and the participants “were seeking 

ways to continue and extend their 
learning to equip them to participate 
effectively in community change.” 

Did anything real hapiwn? Perhaps 

the best reply is in the Extension 
philosof^y that guided the program 
and the comments of participants who 
testified to new sensitivity and new in¬ 

sights. 

Such programs are not a miracle 
cure for what ails society—but they 
can certainly improve the prognosis 
for participatory democracy. This is 
an important way to apply the skills 
of group dynamics and the behavioral 

sciences in helping families and com¬ 
munities work out differences. □ 
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by 
Carolyn L. McNamara 

Family Living Editor 
Agricultural Information Department 

Purdue University 

Extension homemakers star' in TV series 

Above, Extension “Home Far^’ 
committee members get pointers 
from WNIN Director Robert Edel- 

man in the station’s control room. 
Below, the committee plans with 

Extension Home Economist Mrs. 

Lillian Staub, second from left. 
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“Welcome to ‘Home Fare,’ a program 

for homemakers—presented by home¬ 
makers. The Extension Homemakers 

of Vanderburgh County, in coopera¬ 

tion with WNIN, are happy to pre¬ 
sent a series of programs devoted to 

the interests and hobbies of women.” 
And the half-hour television tape is 

running for “Home Fare.” 
The first continuous television pro¬ 

gram by Extension Homemakers in 

Indiana, and perhaps the Nation, has 

a potential viewing audience of 600,- 
000. Participating homemakers re¬ 
late and demonstrate a variety of 

ideas and activities—tips for enter¬ 
taining young children and selecting 

creative toys to aid in their develop¬ 

ment, how to make ties, hats, webbed 
purses, terry towel robes, table leg 
candle holders. The topics are as 

varied as the viewing audience itself. 
In January 1970 the idea of a pro¬ 

gram for homemakers was introduced 

to Mr. Robert Edelman, Director of 
Educational Television Station WNIN 

At left, Mrs. Tom Pugh from the 
Earle Extension Homemakers Club 
shares ideas—on camera—for mak¬ 

ing candle holders and using them 
as effective home accessories. 

in Evansville, Indiana. That was the 
beginning. Mrs. Chet Behrman, mem¬ 
ber of a county Extension Home¬ 

maker Gub and WNIN traffic direc¬ 
tor, contacted Mrs. Lillian Staub for 

assistance. Mrs. Staub, Vanderburgh 
County Extension home economist, 
has organizational responsibility for 

the Extension Homemakers Associa¬ 
tion in that county. 

It didn’t take Mrs. Staub loog to 
receive an “okay” from the proper 
channels. She next presented the idea 
to a select group of club members 

whom she considered to have excep¬ 
tional leadership abilities. 

Mrs. David Rice, a home economist 
from the Perryettes Extension Home¬ 
makers Club, and Mn. Robert Rhein- 
lander, from the Merry Moms Qub, 
were chosen to steer this committee; 

Miss Janice Breiner, Extension home 
economist with mass media responsi¬ 

bility, was asked to act in an advisory 
capacity. 

A constant fiow of communication 

to all county club members sparked 
enthusiasm for the program and en¬ 

couraged participation. Each club 
participating, including members from 

Spencer and Warrick Counties as well 
as Vanderburgh, was asked to do two 
telecasts a month on a rotating basis 

—the format being much the same as 

a lesson presentation. 
According to Mrs. Rice, programs 

were scheduled that had previously 

been presented as monthly lessons at 

club meetings. Committee members 
were given the task of locating capable 
and willing homemaken to participate. 

By March 16, 1970, the first show 
was on the air. “Excellent coopera¬ 
tion from my cochairman and the 

committee members gave the show its 

success,” says Mn. Rice. 
“One person met with the program 

participants several times for prac¬ 
tice and timing sessions while someone 
else prepared cue sheets for the direc¬ 

tor. The talent always arrived an hour 
before taping time to set up and com¬ 

plete taping arrangements. Home¬ 
maken presenting the next program 
came to watch during set-up and tap>- 
ing of the current session,” reports 
Mn. Rice. 

“ ‘Home Fare’ was scheduled on 
WNIN every Tuesday evening at 7:30. 

Each program was video taped in ad¬ 
vance, with a repeat telecast scheduled 

the following week,” notes director 
Edelman. 

“The programs were done by mem- 
ben who had no previous experience 
with the TV medium. The series 

began with no special promotion and 
from the fint program seemed to 
gain much interest with the target 
audience.” 

Due to financial difficulties at the 
television station, the program series 

had to be discontinued following the 

comp'.etion of 19 programs. However, 
Edelman considen “Home Fare” an 
excellent program and says, “When 

conditions are such that local produc¬ 
tion can resume, it will be one of the 

fint series back in the schedule.” 
Experience has once again proven 

to be a good teacher, and Mn. Staub 
offen these points of advice to Exten¬ 
sion home economists wanting to es¬ 
tablish such a program: 

—select a steering committee with 
outstanding leadenhip ability, 

—arrange for adequate advance 
program planning, 

—establish good rapport with the 
news media—newspapen can be es¬ 
pecially helpful in promoting your 
program, 

—sponsor one or more tdevision 
workshops so participants can get ac¬ 

quainted with the properties of a tde¬ 

vision studio and learn some of the 
do’s and don’t’s of tdevision, and 

—be prepared to work with the 

conunittee as advisor and liaison be¬ 
tween the partidpants and the tde¬ 
vision director. Be on hand to give 
encouragement and moral support 
when needed. □ 
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Agribusiness 

Council' 

encourages 

rural growth 

Roy F. Tanner 

Former Extension Radio-TV Editor 
University of Georgia 

Above, Emanuel County Agribusi¬ 
ness Council members review plans 

of their almost-completed center. 

Seated left to right are Waldo 

Yeomans, vice president; Loy Cow¬ 
art, president; and Earl Varner, 

county agent chairman. Standing 
is T. Z. Lanier, Jr., community 

development specialist. At right. 
Larder and a timber company plant 

manager watch a “pole peeleV in 

operation at the plant which the 
Council helped bring to the county. 

shows, feeder pig sales, 4-H activities, 

and other events related to agribusi¬ 
ness and community development. 

That’s just the building. On other 

areas of the SO-acre site, they will de¬ 

velop recreation facilities to include 
a 10- to IS-acre lake, boat dock, 
amphitheater, outdoor pavilion, ten¬ 

nis courts, athletic fields, and nature 
trails. 

The manner in which the Council 

members acquired the property and 
money for the Center was a develop¬ 

ment story in itself. The original 40- pens, auditorium seats, and driveway 
acre site was provided by the county and parking lot paving, 

commissioners. An individual is do- Organized for the purpose of pro- 
nating 10 additional acres. The mem- moting agribusiness in Emanuel 

bers were successful in getting the County, the members started pro- 
Govemor of Georgia to appropriate grams to do just that. Realizing that 
$30,000 for the project. their county had no buying points for 

Other funds came in this manner: peanuts and soybeans, they established 
$5,000 from the Council, $15,000 both. 

from the Emanuel County Fair Asso- They worked with a milling com- 

ciation, and $10,000 from the County pany to establish the buying points. 
Commissioners. An additional $15,000 The firm handled 3,900 tons of pea- 
will soon be raised to build livestock nuts and 40,000 bushels of soybeans in 

The Agribusiness Council in Emanuel 

County, Georgia, is made up of 75 
“go-getter type” leaders. The leaders 
believe in studying their county’s sit¬ 

uation, defining their problems and 
opportunities, setting goals and ob¬ 

jectives, having a plan of action, and 
putting all their muscles behind efforts 

to make ideas become real things. 

Even though only 5 years old, the 
Council is tall in stature and quite 
mature. It has become known in these 
parts as an important community de¬ 

velopment group. Its members have 
been responsible already for the de¬ 
velopment of some tangible facilities 

for this southeast Georgia commun¬ 
ity. Others are on the drawing board. 

Loy D. Cowart, president and a 
dairy farmer, talks with pride of their 
almost finished agribusiness center. 

The $75,000 multipurpose facility is 
80 feet by 200 feet and features a 
combination livestock-show bam and 

auditorium. Among anticipated uses 
will be: purebred cattle and swine 
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A new soybean storage and market’ 
ing center was one of the Coun¬ 
cil’s early dreams. Now the faciU 

ity, at left, is a reality. 

1970, and expected to handle about 
100,000 bushels of soybeans in 1971. 
The new peanut-storage facility has a 

4,100-ton capacity. 

T. Z. Lanier, Jr., resource develop¬ 
ment specialist with the University of 
Georgia Cooperative Extension Serv¬ 
ice, at the request of Emanuel County 

Extension Agent Earl Varner, has 
worked with the Council since its 

birth. 
Early surveys which Lanier and 

Varner conducted with the aid of sev¬ 

eral Extension specialists helped the 
group to pinpoint the potential of 

agribusiness development. They as¬ 
sembled information about the agri¬ 
cultural raw materials produced in a 

SO-mile radius of Swainsboro. 
The studies revealed that the Coun¬ 

cil's best course of action on a short¬ 
term basis would be to promote de¬ 
velopment of wood product process¬ 
ing. Its long range developments 

needed to be concerned with expanded 
production of horticultural crops and 

processing facilities to handle the new 
crops. 

With these clear goals in mind, the 
group started an annual “observation” 

spree. They call it their Community 
Development Agribusiness Tour. Lan¬ 
ier plans the tours to include visits to 

agribusiness plants which process raw 
materials which either are or could be 

grown in Emanuel County. The soy¬ 
bean and peanut buying points were 
results of the tours. A transportation 

company provides the buses for the 
tours. 

Lanier also is helping the group 

with a plan for a county-wide solid 
waste collection system to include 
pickup stations, routes, containers, 

and landscaping of container sites. 
In February 1971, a timber com¬ 

pany started operations near the new 
250-acre industrial park. The 30-em- 
ployee firm processes utility poles, 
lumber, and wood chips. It presently 
handles 1,250 cords per week. The 

general manager says they will soon 
go to a double shift and expand to 
2,500 cords per week and 60 employ¬ 
ees. 

Earl Varner, county agent and 
Council secretary, has observed that 

the plant has had a great impact on 

the value of the 305,000 acres of 

timber in his county as well as timber 
resources in a 50-mile radius. 

Among other activities of the Agri¬ 
business Council is the promotion of 

their local firms. They recognize 
local agribusinesses by selecting an 

Agribusiness of the Month. The in¬ 
side operation of the selected industry 
is shown to the public in the local 
newspaper and exhibits. 

The Council also has gained half 

sponsorship of the Emanuel County 
Fair, in cooperation with the Jaycees. 
The fair expanded last fall into a six- 

county area fair. 

In addition to Cowart and Varner, 

other Council officers are: Waldo Yeo¬ 
mans, vice president, a businessman, 

sportsman, and executive director of 
ASCS; Donald Hooks, treasurer, a 
feed, seed, and fertilizer dealer and 

beef producer. 

The directors are: Roscoe Brown, 

a retired businessman and forester; 
Raymond Evors, an official with the 
Federal Land Bank; John R. Roberts, 

a tractor dealer; Rufus Youmans, a 

banker and tractor dealer; Foots 
Mathis, a retired sawmill operator; 

Randy Karrh, attorney; and Roger 

Dekle, banker. 

Agribusiness Council members ac¬ 
tually pay for the privilege of work¬ 

ing—an annual membership fee of 
$25 per person. 

The Council holds regular meetings 
with formal programs. 

In its community development ef¬ 

forts, the Council works closely with 
the Central Savannah River Area 
Planning and Development Commis¬ 

sion, the Chamber of Conunerce, and 
other groups. □ 
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by 
Marjorie P. Groves 

Assistant Extension Editor 
Expanded Nutrition Program 

Iowa State University 

Nutrition fest—more than just fun 

Just leave it to a group of family 

food aides to make fun from chal¬ 
lenges that give headaches to bureau¬ 
crats. The fun came during the Eat, 
Grow, and Glow Fest planned by 

aides of the Scott County, Iowa, Ex¬ 
panded Food and Nutrition Education 

Program. 

The name of the event was the 
brainchild of the son of one of the 
aides. Publicity tantalized peo{4e to 

come to learn to EAT good food for 
better health, GROW to know more 
about coirununity agencies and how to 
use them, and GLOW when they leave 

the fest because of an enjoyable edu¬ 

cational experience. 
Usually the aides visit homes; this 

time the families came to them. The 
event, at a conununity settlement 
house called Friendly House, looked 

like a carnival in miniature or a big 
bazaar. Cliuters of people, young and 

old, were at each display—looking, 
listening, asking questions, tastiirg. 

It is difficult to pinpoint where the 
idea began, but the fest became a 
story on how to do a lot of things at 
once. The aides saw many challenges. 

Some examples: 
—^How can you strengthen com¬ 

munication channels among agencies 

working with low-income persons? 
—^How do you teU the community 

about EFNEP? 
—^What is a simple way to teach 

principles of nutrition? 
—^How can you develop a feeling 

of sdfworth among program home¬ 

makers? 

Other needs included ways to build 
ethnic awareness and pride within 

families, and to give youngsters a 
chance to feel important, too. Quite 
an order was dished up! But the aides 
touched on each need. 

As the aides formulated plans, their 
supervisor Bonnie Birker, Extension 
home economist, contacted some of 

the community agencies by phone for 
preliminary sounding-out. Soon more 

groups were involved. Each agency 
was provided a table and space for a 
display in Friendly House. 

The School Lunch Program pro¬ 
posed a display of a typical week’s 

lunches. The thrift shop lady would 
show how to make children’s under¬ 
wear from men’s tee shirts. The Home¬ 
makers Service created simple helps 

for the bedridden such as a lap taUe 
made from a cardboard box. 

The basic four food groups were 

represented by a local baker, two 
fresh produce companies, the wives 
of a pork and a beef producen asso¬ 

ciation, the Iowa Dairy Council, and a 
local dairy. 

Committees — booths, crafts, and 

food sales — were formed about 6 
weeks before the fest 

Individual encouragement of home¬ 
makers like, “You fix the best batch of 
greens! We could use you.” Or, “Why 

not show off those clever candle hold¬ 
ers you make from tin cans” got many 
to participate. The aides also empha¬ 

sized that this would be a way to find 
out about programs ea»ly. And it 

was free. 

The Eat, Grow, and Glow Fest 

featured Mexican-American foods, 
"soul foods," and all-American fav¬ 
orites. Happy smiles showed that 

foods new to some—like tacos— 

made a big hit. 

A helpful feature was the nursery 
manned by volunteers and run from 
11 a.m. to 4 p.m. the day of the fest 

Another was transportation available 
if needed. 

A barrage of low-cost puUidty— 

flyers everywhere from grocery stores 
to Food Stamp centers; donated TV 
and radio spots; the newspaper; and 

the local ER^IEP newsletter—got the 
word around. 

And the people came, over 400 of 
them. Usually low-income people shy 
away from gatherings. Extension ex¬ 

perience has indicated. But a slightly 
different approach—fun that just hap¬ 
pens to be educational—seemed to 
woric. 
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Friendly House bustled with activ* 

ity from the time the doon opened. 
There was a signup for the door 
prize—a grocery order donated by a 
local grocer. The aides got names of 
potential EFNEP homemakers this 

way. 
The basic four food groups reigned 

over the center of the room with a 

circular area partitioned into four 
parts where demonstrators prepared 

foods or gave samples. This was a 
first for some who displayed; they got 
a chance to meet an audience some 

had trouble reaching. 
Thirteen agencies ringed the room 

with easy-to-understand displays man¬ 

ned by workers and participants. The 

One agency participating in the 

Fest was the Scott County Com- 
mission on Aging, above, which dis¬ 
played information on programs 
like TeleCare attd Meals Service. 
Homemakers had a chance to taste 
samples of old standbys like ham¬ 

burger fixed in a new way. At left, 

they try spicy meatballs. 

Head Start Mothen (and one father) 
had made cookies to sell. Job Corps 
had the word on training, the Family 

Planning Clinic had a display of birth 
control devices, the Visiting Nurses 

had information on vaccinations, and 

so on. 
There were ladies in “around the 

house” clothes and comfortable shoes 
with youngsten in play clothes. A 
businessman sampled supplemental 

foods. A pretty teen in pink sipped 
cider at the fruit group booth. A 
white-haired woman chatted about 
Meals Service with someone from the 

Commission on Aging. 
“Let’s Eat!” All kinds of people 

came together at the same tables to 
taste familiar food and sample new 

ones. Children discovered new foods 
—like fondue, raw squash (it tastes 

like carrot!), papaya, and cranber¬ 
ries. The “black cow” was a favor¬ 
ite; that’s powdered root beer blended 

with milk. 
“Hey, collards are good!” and “This 

is the first time I ever had a taco” were 
heard as the fest-goers bit into Mexi- 
can-American, soul, or all-American 

favorites. 

The food sales and preparation 
proved to be another chance for home- 
maken to shine in their special tal¬ 
ents. Some volunteered to help pre¬ 
pare barbequed chicken, others kept 
the cafeteria-style lines supplied with 
jello salads, others made pies. The 
foods were sold at cost to give every¬ 

one a chance to “eat out” economic¬ 
ally. 

The craft portion of the fest was 
another boost in helping homemakers 
gain self-pride. A shy mother brought 
a whole wardrobe of tiny clothes for 
teen dolls. A cheerful woman on 

crutches displayed her hobby—liquid 
embroidery. There was an amazing 

display of crafts from throwaways. A 
grandmotherly aide demonstrated how 
to hook a rug; another brought mac- 
rame. 

Around 4 p.m. when grade school 

classes were dismissed, more young¬ 
sters arrived. Some from the EFNEP 

cooking classes got a first chance to 
demonstrate what they had learned to 
make—orange milk, fruit kabobs, or 
graham cracker balls. 

Feedback was immediate for some 
parts of the fest. For food sales, it 
was the taco-sauce covered grin of a 

child, the speedy disappearance of a 
piece of chicken into a near toothless 
old gent, the number of persons who 
bought seconds, and the fact that food 
expenses were covered. 

For the rest, it’s tough to determine 
impact exactly. For example, the 
Supplemental Foods section of the 
Office of Economic Opportunity later 
reported a record number of new 

applicants for recipients. Could it be 
that eligible families found out about 
the program through the fest? The 
Visiting Nurses report new contacts 

for their immunization program. The 
School Lunch Program director is 

pleased with the response from par¬ 
ents. 

The fest did a lot of things. The 
agencies found that through coopera¬ 
tion they can help their audience even 
more. The people discovered that 

knowledge of good eating and helping 
agencies can be fun—it does bring a 
happy glow! □ 
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She handled calls from employers 

and those seeking employment. Those 
wishing to hire young people were 

urged to contact the Youth Employ¬ 
ment Service either by telephone, per¬ 
sonal visit, or letter. 

Duran and Miss Walsh took per¬ 

sonal requests from employers, sorted 
through the applications, and pro¬ 

vided the employers with a list of pos¬ 
sible candidates. The employers did 
the interviewing and made the final 
decision on who was hired. 

rhrough employment, youth can feel 160 applicants for short term, part- 

tccomplishment and self-pride. With time, or permanent jobs, 
hese, other important qualities neces- To set up the skill bank as rapidly 
«ry for youth development will come, as possible, approximately 25 to 30 

The Cattaraugus County Youth volunteers in early June visited 18 
Employment Service, operating last schools to interview and Uke applica- 
iummer at the Cooperative Exten- tions. In addition, field offices in Glean 

non Center in Ellicottville. New York. Salamanca were established for 
vas an attempt to try to bridge the interviewing. Personal data obtained 

generation gap and show youth that “^h applicant included employ- 
we do car« about their development. history, job skill, training, avail- 
^ .. ability, job preferences, and access to 
■riK new sennce was established tn 

t'’ l«8ttl«OR and j, 
New York DivBion for Youth Its ^ as program director, 
purpose was to help youth, ages 14 W 

21. to locate availaNe summer work. promoted the employment 

The 872 county youths seeking sum- of youth through use of the skill bank, 
mer employment enrolled in a “skill He was available to follow up to in¬ 
bank” which contained a registration sure satisfactory performance and do 
of all youth able and willing to work, employee counseling if necessary, and 
The skill bank provided a way to in- to assist employers in the legality of 
form potential employers about the the employment of youth, 

skills and employment dau of youth Assisting in setting up and operat- 
seeking jobs. The service was free to ing the skill bank located at the Co- 

both. . operative Extension headquarters was 

During the 10 weeks the agency Holly Walsh, a sophomore at D’You- 
was in operation, 104 employers hired ville College in Buffalo. 

Mary Elizabeth Dunbar 

Extension Agent—4‘H 
Cattaraugus County, New York 
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Many methods were used to publi¬ 
cize the new youth service. A letter 
to boards of education introduced the 
program and asked their cooperation 
in promoting the program and permit¬ 
ting volunteers to interview applicants 

at the schools. 
Extension membership, other agen¬ 

cies, associations, organizations, may¬ 
ors, ministers, and some seasonal 
landowners and business concerns 
were contacted by letter. 

Other methods of promotion in¬ 
cluded news releases, feature articles 

in daily and weekly papers, several 
editorials, special radio programs, 

spot announcements, advertisements, 

and posters. 
The project was initiated by the 

County 4-H Division Committee. 
They determined that older youth 
need help in seeking employment op¬ 
portunities and that no one agency 

was serving as a link between employ¬ 
ers and youth seeking jobs. 

They were concerned about youth 

having idle time and wished to do 
something about helping to combat 

delinquency. 

In addition they felt a work exper¬ 
ience would economically aid the 
young people, prepare them for the 
world of work, and help instill in 
them a sense of responsibility and 
self-respect. 

Donald Kurth, director of the youth 

camp in Great Valley, a member of 

the 4-H Conunittee, and Mary Eliza¬ 
beth Dunbar, Cooperative Extension 
agent, drew up plans for the pilot 
program in February. 

After seeking help of resource peo¬ 

ple, the 4-H Division Committee, with 
the approval of the Cooperative Ex- 

Two volunteers, far left, help in¬ 
terview and complete application 
forms for high school youth want¬ 
ing to register in the skill bank of 

the Youth Employment Service. 
The 104 employers whose jobs 
were filled were well pleased with 

the results. The employer of the 
young painter, left, said he would 
recommend him highly for other 

jobs. 

tension Association Board of Direc¬ 

tors, submitted a proposal for spon¬ 
sorship and funding to start the 10- 
week Youth Employment Service. 

Legislators took advantage of State 
Division for Youth matching funds of 

$1,707.50 to establish and operate the 

$3,415 project. They sponsored the 
program jointly under auspices of the 

County Cooperative Extension As¬ 
sociation. 

Under this pilot program, it was 
hoped the following objectives could 
be accomplished: 

—to establish a Skill Bank con¬ 

taining personal data on youth willing 

and able to work during the summer, 

—to stimulate the employment of 
youth by local businesses, industry, 
and private citizens, 

—^to find jobs for as numy youth as 
possible, 

—to establish a suggested minimum 
wage scale for employers requesting 
advice about what to pay, 

—to maintain statistics and provide 
reports to sponsoring groups, 

—to determine if such a service is 
needed and can be operated on a short¬ 

term basis, or whether it warrants es¬ 
tablishment on a permanent basis. 

The Youth Employment Service ac¬ 
complished its objectives, except for 
establishing a minimum wage scale 
for various jobs. Because wages vary 
from conununity to community and 

there was a wide age range among 
applicants, it was felt that it would be 

better for the employer and employee 
to agree on an acceptable wage. Re¬ 
sults have shown this method to be 
successful. 

About 600 youths were contacted 
for the 160 positions that were filled. 

About 500 were referred for inter¬ 
views. 

The Youth Service found employ¬ 
ment for 108 boys and 52 girls. An 
indication of the success of the pro¬ 
gram is the fact that every job was 
filled almost imnnediately. 

Such a program should be started 
in April or May to organize the me¬ 
chanics of it and get a head start 

Experience has shown that people 
are hesitant to call the headquarters to 

place requests for help if it entails a 
toll call. To help overcome the toll 
call handicaps, a contact or answering 

service in other towns might help. 
Youths might be interviewed at the 

Cooperative Extension Center or at 

temporary field offices throughout the 

county. Because it was so convenient 
for youths to sign up in the schools, 

some applied who were not conscien¬ 
tiously seeking employment 

The Youth Employment Service 

should concentrate on 16- to 21-year- 
olds, with more emphasis on recruiting 
the high school dropout and college 

student The 14-and 15-year-olds are 
extremely difficult to employ, for they 

are limited in the type of work they 
can perform. 

Many of the youths who had orig¬ 
inally enrolled in the skill bank either 
changed their minds or already had 
employment This made it difficult to 
use the files properly. Of the 872 ap¬ 
plicants, probably only 450-500 actu¬ 
ally were seeking employment 

The program should not be op¬ 
erated on a year-round basis, but 

rather as a summer project On a 

community volunteer level, this pro¬ 
gram warrants consideration. Hand¬ 
ling by a centralized agency might be 

more practical, however, because of 
the number of people who must be 
involved. 

The lack of job-seeking youth dur¬ 
ing the school year and the lower levd 

of employment after the sununer 
seem to be reason enough for not 
continuing the program on a perma¬ 
nent basis. 

Cooperative Extension was aUe to 
contribute a great deal to setting up 
and implementing this pilot {vogram. 
We have learned much from it, and it 
has added a new dimension to Coop¬ 

erative Extension programs. 
The interest, cooperation, and sup¬ 

port we received from individuals, 

groups, legislators, agencies, business¬ 
es, and mass media cannot be mea¬ 
sured. The majority of those con¬ 

tacted felt that the service was bene¬ 
ficial to both young people and adults, 
and many asked, “Why wasn't this 
done before?" □ 
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They brought honor 

Perhaps one of the better, and yet least known records 
of the past 5 years is that established by our “County 
Agents in Vietnam.” Doing what they know how to do 
best, “helping people help themselves,” they have brought 
honor and distinction to themselves, the Extension concept 

and system, and to their country. 
Their records have been extensive and* have not gone 

unrecognized. 
The first 13 advisers arrived in Vietnam in February 

1967 after 6 months of intensive training for their duties. 
Since then 72 men and one woman have served part or 
full two-year tours of duty. Several signed on for a second 
tour, and a few extended for a third tour. 

One of the more dramatic accomplishments has been 
the increased rice production resulting from the introduc¬ 
tion of new higher-yielding varieties. The first IR-8 rice 
plot was established in May 1967. When harvested, its 
yield tripled that of the local varieties and was 1S percent 
higher than the U.S. record yield. 

Four U.S. advisers helped establish the National Rice 

Production Training Center in 1968. It is a “train-the- 

trainer” center, and since it opened in 1968 more than 
1,000 Vietnamese have learned the 19 steps to growing 
improved varieties. The Vietnamese workers have relayed 
this information to about 300,000 rice growers throughout 

the nation. 
Related work that contributed to the increased rice 

production was the introduction of improved irrigation 
technology and increased mechanization which included 
design and adaptation to farming conditions in Vietnam. 
This enabled farmers to harvest two to three crops a year 
instead of one. The U.S. advisers also provided leadership 
in establishing a fertilizer procurement and distribution 
system that makes more use of private channels to replace 
government channels used earlier. This created hundreds 
of small private businesses in addition to providing local 

sources of fertilizer. 
The resuh—formerly a heavy importer of rice, Vietnam 

in spite of the ravages and disruptions of war is for all 
practical purposes self-sufficient in rice production. ES 
workers in Vietnam estimate that 20 percent of the acreage 
and 45 percent of the rice production in 1969-70 came 

from improved varieties. 

Broilers and eggs, once scarce items in Vietnam, now 
add about $300 million a year to the nation’s Gross Na¬ 
tional Product. The Vietnamese with ES assistance have 
established a veterinary biologies production system with 
the capability of meeting diseases of epizootic proportions. 
Only a short time ago all veterinary biologies were im¬ 
ported. The advisers also helped guide the Vietnamese 
to significant progress in farm credit, swine production, 
fisheries, feed grains, and 4-H. 

A nine-member team specializing in land management, 
aerial photography, and automatic data processing is help¬ 

ing implement a national land reform program. About 
500,000 parcels of land containing 2.5 million acres are 

being transferred to private family and communal owner¬ 

ship. This program is well ahead of schedule. 

The volunteer county agents’ efforts have been recog¬ 
nized in numerous ways including the kinds and instances 
cited below. 

Ed Fine, Colorado, has received an award from the 

Republic of China, from the U.S. State Department, and a 
USDA Superior Service Award. W. M. Williams, Texas, 
holds the Vietnamese Agricultural Medal and a USDA 
Superior Service Award. 

Thomas Ragsdale, Maryland, was honored by the U.S. 
State Department, along with 40 others who lost their 
lives woridwide helping to advance the cause of humanity. 

Fred Zimmerman, Missouri, received the Vietnamese 
Agricultural Medal; the Chuong My Medal, Second Class, 
the highest Vietnamese award to any U.S. adviser, which 
was presented by President Thieu; and the AID Superior 
Service Award, which is seldom given to a non-AID em¬ 

ployee. George Otey, Texas, was presented the Vietnamese 
Agricultural Medal, Second Class. 

Truly they have brought honor to their country and 
Extension and have earned all the honor, recognition, and 
respect that Extension workers everywhere can bestow 
upon them.—^WJW 

Editor’s Note; The Extension Service, USDA, program 
in Vietnam is carried out in cooperation with the Foreign 
Economic Development Service, USDA, and Agency for 
International Development through a Participating Agen¬ 
cies Service Agreement. The program is financed entirely 
by AID through the PASA. 
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Is everybody happy? 
Extension often evaluates the changes others make as a result of 

its educational programs. But how often are the people asked to 
evaluate changes that Extension has made? One Missouri area 
did this recently to determine whether its switch from a county to 
an area basis did indeed represent progress in the eyes of its audi¬ 
ence. 

The results? Not a unanimous roar of approval by all involved, 
but a pretty solid endorsement for the concept of area specializa¬ 
tion. More than 1,000 people representing a wide range of occu¬ 
pations in the eight-county Mark Twain area took time to rejdy 
to Extension’s survey. Their answers showed that about 66 percent 

favored or were neutral to the switch to area specialists. About 
22 percent were against the change, and 11 percent didn't answer 
or did not understand the plan. And 72 percent thought the quality 
of subject-matter information received from Extension had im¬ 
proved since the change. 

The survey had some other pleasing results, too. Asked how 
far they woidd go to prevent loss of an Extension event or activity 
they liked, only 9 percent said they would make little effort And 
SS percent indicated they would make “considerable effort” to 
avoid the loss. 

Such an evaluation takes some time and effort. But can Exten¬ 
sion afford to take public approval for granted? Missouri’s Mark 
Twain area staff was willing to hear the truth—good or bad—and 
no doubt their programs will be stronger as a result of what they 
learned.—MAW 
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Rural Nevada lures visitors 

Lehman Caves National Monument is one of the tourist attractions 

featured in the newspaper supplement. It is located at the base of I3,000~ 
foot Mount Wheeler, the highest peak totally within Nevada. 

by 
David H. Mathis 

News Editor 

Agricultural Communications Service 
University of Nevada 

Enticing Nevadans to see more of 
Nevada—that was the goal of a pro¬ 
motional program that the people of 
central and eastern Nevada developed 
with the help of the Cooperative Ex¬ 
tension Service at the University of 
Nevada—Reno. 

These communities wanted to en¬ 

courage the residents of the Reno and 
Las Vegas areas to spend their “long 
weekends” enjoying more of central 

and eastern Nevada's scenic, histori¬ 
cal, and educational attributes. 

Extension’s role in the promotional 
effort fitted into its overall community 
and resource development activities. 
The idea was to help the communities 
involved help themselves. 

First to attack the problem was the 
Nevada Resource Action Council—a 
development organization whose mem¬ 

bers are heads of State agencies and 
State directors of Federal agencies. 

Knowing that increased tourism 

would help these areas, they formed 
a committee to study ways of attract¬ 

ing more visitors. The technique 
needed to be inexpensive and yet 
reach relatively large numbers of 

people. 
Committee members agreed on a 

newspaper supplement that could be 
run in both Reno and Las Vegas 
papers and also could be distributed 
as a tourist handout. 

On the committee were representa¬ 
tives of the U.S. Department of Com¬ 
merce, Soil Conservation Service, 

State Park Service, Bureau of Land 
Management, and State Department 
of Economic Development, plus Del 
Frost, Extension recreational special¬ 
ist for the University at the time. 

Frost sought support for the idea 
among central Nevada counties and 
worked up details of financing and 

production. He was assisted by Dave 
Mathis of the College of Agriculture’s 
Communications Service. 

“Central Nevada Weekends, Fun 
for All Ages,” an 8-page supplement, 
was distributed in August 1969. It 
extolled the sightseeing and recrea¬ 

tional values of a “loop” route form¬ 
ing a natural 3- to 4-day journey for 
both Reno and Las Vegas people. 

Through the two Reno newspapers, 
the supplement reached about 50,000 

people. It later was also distributed 
by one Las Vegas paper. 

The central Nevadans also had 
100,000 copies printed as handout 
material for motels, service stations, 
restaurants, and other businesses in 

the area and for use at travel shows 
and fairs. To cover the $1,800 cost, 

the Lincoln County conunissioners 
and area development association co¬ 

operated to sell advertising. In other 
communities, ads were sold by the 

Chamber of Commerce or local 
citizens. 

County Extension agents assisted 
by arranging meetings and helping 
gather copy and pictures for the sup¬ 
plement. The Central Nevada Devel¬ 
opment Association helped, too, as 

did many interested individuals. 
What were the results? Tourism 

did increase substantially, although it 

would be impossible to be sure that 
this was a direct result of the promo¬ 
tion. 

The sections of the Toiyabe Na¬ 
tional Forest which were publicized 
in the supplement, for example, had 
a jump in user days from 14,800 in 
1969 to 17,600 in 1970. Increase the 
previous year had been only 700. 

Another area. Pine Creek in the 
Toquima range, showed a user figure 
of 1,700 in 1968; 1,600 in 1969; and 
2,100 in 1970—a significant increase. 

And so, although we cannot pre¬ 
cisely assess the supplement’s impact, 
we do know that tourist travel to 
central Nevada did increase at a time 
when the supplement could have been 
an influence. 

We think it was a worthwhile effort 
which helped both rural and urban 
Nevada—by providing more income 

for central Nevada and low-cost, en¬ 
joyable leisure activity for the city 
dwellers. □ 
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Nebraska staff linked 

by radio 

network 

by 

Grant I. Johnson 
Assistant Extension Editor 

University of Nebraska 

When Nebraska’s Extension Director 
John L. Adams took over that posi¬ 

tion in 1968 after a year as associate 
director, he knew Nebraska had a 

problem. 
That problem was communications 

between and among county, area, and 
State personnel. Inward and outward 
WATS lines were available, but costly 
and cumbersome. Besides, specialists 

would not always be within reach of 
a phone when needed. 

Radio telephone could have been 
an answer to the last problem, but 
investigation showed not only that it 
was not available in relatively sparsely 
settled parts of Nebraska, but also 
that it would be too expensive if avail¬ 

able. 
Adams was accustomed to using 

radio while piloting his plane to and 
from meetings, so it was natural to 
think of radio as the answer to the 
problem. 

A system of tall towers enables the 
Nebraska Educational Television Net¬ 
work to blanket the State’s 77,227 
square miles. So, why not use them 
as radio relay towers, with trans¬ 
mitters and receivers in offices and 

State cars? 
The idea was piloted in the North¬ 

east Extension District, with 13 coun¬ 
ties and an area of 12,000 square 
miles, using the ETV tower at Carroll. 

Radio transceivers went into the dis¬ 
trict headquarters at Concord, 11 
county offices, and seven cars (now 
eight cars). 

Northeast District and county per¬ 
sonnel took to the new system eagerly. 

An automatic recorder at Carroll 
showed an average of 2S to 30 hours 
of use per month in 1971. 

Bart Stewart, who is out of the 
office in the department’s staff car, 

talks with . . . 

Area personnel tend to use the 
radio more frequently than do the 

county agents. 
Types of calls most commonly 

made include scheduling for Exten¬ 
sion programs, administrative ques¬ 

tions, and technical information. 
Area staff members have found 

themselves using the radio frequently 
to talk to their office staff from the 
field. 

County agents have found the radio 
convenient for talking to area staff 
members when they are out of their 

offices. They are thus able to get in¬ 
formation quickly and also to bring 

a specialist into the conversation when 
they have a client in the office. 

The radio also was found to save 
time when used for multi-party con¬ 
ferences while planning and schedul¬ 
ing programs and meetings. 

The next step was to equip the 
Southeast District, with headquarters 
on the east campus in Linodn. Base 

radio stations were installed in five 
departments and in Extension head¬ 
quarters. 

Also, nine cars belonging to the 
departments with the base radio 
equipment are equipped with mobile 
units (agronomy, agricultural engi¬ 
neering, entomology, information, and 
plant pathology). 
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... Mrs. Rosanna Johnson, Information Department secretary, who 

called him from the department’s base unit. 

The repeater was installed on the 
ETV tower on the field laboratory at 
Mead. The University-Lincoln switch¬ 
board also has been cut into the 
network so that a person in a mobile 
unit can call any office on either the 
downtown or east campus. 

The Northeast and Southeast sys¬ 
tems operate on separate frequencies, 
so that where the signals overlap, 
neither can interfere with the other. 

That the systems work well and are 
being well used is evident when you 
are riding in a car with a mobile unit 
turned on. Conversations between 
mobile units and offi:es are frequent. 

The radio system has also been 

adopted by the Experiment Station, 

with 12 units, including headquarters 
base units at the 9,4(X)-acre field 
laboratory at Mead, agronomy head¬ 
quarters at Mead, and foundation 
seed headquarters at Lincoln. 

The Information Department also 

has installed a mobile unit in its 
delivery truck to make the driver in¬ 

stantly responsive to sudden needs for 
pickups when he is away from the 
department. 

Dr. Adams keeps track of activity 
by periodically monitoring and tape 

recording through the base unit in 
his office. 

A statewide system is being de¬ 
veloped. 

The South Central District head¬ 
quarters at Clay Center has its equip¬ 
ment on hand, and will start installa¬ 
tion as soon as contractual arrange¬ 
ments are completed with the Nebras¬ 
ka ETV commission, on whose tower 

the installation will be made. 
Equipment is being installed at the 

Scotts Bluff Station at Mitchell that 
will cover the Nebraska panhandle 
when complete. 

Three other installations are 

planned when funds become avail¬ 
able. These will be at North Platte, 
Bassett, and Atlanta. 

Eventually, through an arrangement 
with the Nebraska State Communica¬ 
tions Network, it is hoped that a 

person in a mobile unit will be able 
to communicate from any location in 
the State with any headquarters, office, 

or other mobile unit in the State. 
Dr. Adams feels it is well worth 

the cost to speed up communications 
within the Nebraska Extension Serv¬ 
ice and make it a more cohesive or¬ 
ganization. 

In addition, for one of the leading 
agricultural States, the Nebraska Ex¬ 

tension Service is rather thinly staffed 
and the radio system will help make 
the best possible use of the talent 

available. 
There were some early “bugs” in 

the system, but these were worked 
out as people learned to use it. The 
radio has proven to be a useful tool, 
particularly in the sparsely populated 
areas of the Northeast District and 
where all county offices have access to 
the system. □ 
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Help via mass media 
Everyone will have an insect or ani¬ 

mal pest problem at some time in his 
life, and it’s safe to assume that most 

nACt nrAnlAltlC people ^Ul encounter many. 
|JlwUldlld Pest problems are plentiful—mos¬ 

quitoes in the back yard, an ant in¬ 

vasion in the house, roaches, and 
pantry pests, for example. And then 
there are skunks, snakes, and field 

mice. 
Rats and roaches are a common 

pest combination in low-income areas, 
and Chicago has more than its share. 

Municipally-run pest control pro¬ 
grams usually are well thought out 
and look excellent on paper. For 

many reasons, however, they often 
don’t accomplish their objectives. 
Many factors enter the picture—such 

jjy as the problems of inadequate funds 

Stanley Rachesky untrained or unsuitable personnel. 

Area Adviser-Pesticides Extension has expertise 

Entomologist ***** ***'1*' '* *** *® 
Illinois Extension Service ***« demands of the bulging cities 

and suburbs. 
In the Chicago area, as in all high¬ 

ly populated and urbanized areas of 
our country, residents are not only 
confronted with insects, but also are 
crying for help with plant selection, 

weed control, and small animal pests. 

This almost infinite list of problems 
involves pests of trees, shrubi, lawns, 

flower gardens, home vegetable gar¬ 
dens, households, restaurants, zoos, 
sewerage plants, park districts, storage 

and manufacturing plants of all types, 
golf courses, etc. 

Local leader training programs in 
a large metropolitan area are very 

time-consuming. Spending 3 hours 
preparing and presenting a program 
to a group of 20 or 30 local leaders 
is not practical when you can spend 
half the time and be almost literally 

a million times more effective using 
mass communications—radio, televi- 

for urban 

sion, or newspapers. When the de¬ 
mand for information is great, time 

becomes very important. 
My approach has been to contact 

all programs on all stations, radio or 
television, that interview guests. Some¬ 
times I’m accepted for an appearance, 

and sometimes I’m turned down. But 

even if I’m refused once, I try again 
and again, and sometimes it pays off. 

These appearances help take some 
of the burden from agricultural Exten¬ 
sion advisers, who are busy with rural 
audiences and have little time for dis¬ 
seminating urban information. View¬ 

ers are directed to their county offices 

as one source of further help. 
I plan materials to suit the type of 

show I’m doing. I generally write a 

guideline-type script, and often write 
or call chemical or equipment com¬ 
panies for insecticides, sprayers, other 

apparatus, or models to use as visual 

materials to hold the listeners’ atten¬ 

tion. 
Unusual facts and figures presented 

on simple charts are designed to make 
the show fast-moving. A little chuckle 
every so often helps, too. 

Pamphlets, addresses of other re¬ 

sources, etc. are always offered to the 

public, not only on the subject-matter 
of the show, but also for other bug 
or animal problems. 

To get to the people on a more per¬ 
sonal level. I’ve traced my name on 
speakers’ lists and also accept almost 
all invitations to speak before civic 
organizations, schools, clubs, etc. 

Newsletten are occasionally sent 
out when there is time. I have a 
regular weekly column in the Chicago 
Tribune and regular columns in vari¬ 
ous trade journals. 

Working very closely with related 
associations such as the Illinois Pest 

Control Association, Illinois Land¬ 
scape Contracton Association, and 
the Illinois State Nurserymens Asso¬ 
ciation is extremely important to gain 
their confidence and keep them aware 
of University of Illinois recommenda¬ 
tions and ideas. 

Making myself available to all mu¬ 
nicipalities, health departments, and 
governmental organizations is also of 
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vital importance. Many inquiries are 
received from these public bodies. I 
make personal contacts with them 

regularly, even if just to say hello. 
My office has received more than 

130,000 inquiries on pest problems 
in the last 4 years. Charting letters 

according to the problem and month 
they were received has put me ahead 
of the demand for information by 

being able to predict problems and 
have my information ready. 

Extension’s Chicago-based ento¬ 

mologist, Stanley Rachesky, left, 
appears on a television interview 
show to demonstrate equipment for 
controlling yard and garden pests. 

- ^ 

Cereal insects, ants, roaches, ter¬ 
mites, carpet beetles, silverfish, and 

drain flies are a few of the leading 
insect problems. Rabbits appear to be 
the leading small animal problem 
plaguing homeowners. 

The charts show greatly increased 

requests on specific topics immediate¬ 
ly following appearances on popular 

radio or television stations at prime 

time in which information and help 
on that particular subject was offered. 

Most of the letters responding to 
these programs requested infonnation 
on other insect problems, too. To ex¬ 

pedite our mail, we ask people to 
send a 16-cent stamped, self-addressed 
envelope with their inquiry. 

Other inquiries have come in as 
telephone calls (22,619) and personal 

visits (1,715). During the summer 
months, the phone rings about once 

every 9 minutes about a pest prob¬ 
lem. 

The time and expense involved in 
making a personal visit in a metro¬ 
politan area—weighed against the in¬ 
sect problem involved — make the 

mass media approach seem clearly a 
better alternative. 

But however the job is to be done, 
specialists in urban entomological 
problems are needed in all major 

metropolitan areas. They should be 
well-versed in insect, small-animal, 
and horticultural problems—and it is 

essential that they have a good 
system for communicating with the 
public. □ 

Stanley Rachesky, right, discusses 

home-destroying insects on "Con¬ 
sultation”, a television interview 
show carried by more than 100 
educational and commercial sta¬ 
tions. 



Money is a critical problem in any 
society. Particularly important is the 
fact that sociologists and psycholo¬ 

gists consider money a possible cause 
of many family problems and marital 
problems. 

But even with all this information 

before us, little is done to provide 
real in-depth education about money 

to our young people. We teach eco¬ 
nomics, but it is in relation to the 
principles of the capitalist system, 

stocks and bonds, investment princi¬ 
ples, and other such types of technical 
and theoretical information. 

The critical problem regarding 
money for the average citizen is left 
pretty much untouched as part of our 
educational system. This problem is 

the everyday management of income 
for a family, commonly referred to as 
“budgeting the family income." 

Little is done to provide our youth 
with the opportunity to learn manage¬ 
ment, princii^es of budgeting, where 

money comes from, the many uses of 
money, thriftiness, saving, and invest¬ 
ment 

Through a special 4-H project, 
more than S30 young people in 

Missouri have participated in an Ex¬ 
tension-sponsored 4-H Money Man¬ 
agement project. Local schools co¬ 

operated with the Extension Service 
to cosponsor the special project. 

The 4-H project, entitled “My 
Money World,” was developed by 

Alice Mae Alexander, professor of 
family economics and management. 
University of Missouri. It was used to 

educate youth, ranging in age from 
10 through 14, about the general prin¬ 
ciples of money management. 

Schools in Pettis and Clay Coun¬ 
ties were contacted. The Extension 
youth specialist worked with the ad¬ 

ministrators and teachers in schools 
to explain the Money Management 
project and its usefulness to prospec¬ 
tive 4-H members. 

In Pettis County, four schools used 

the project. In Clay County, two 
schools participated. Thus, six special 

4-H project groups were organized 

through the schools. 
Teachers received instruction from 

the Extension staff in the use of the 
project material, and methods and 
techniques for teaching the project. 

They also received films and a special 
slide story. 

Members who enrolled in the proj¬ 

ect received a project member's book 
and a budget record book. The teach¬ 
ers used these to provide information 

Above, two intermediate teachers discuss the basic principles of budget¬ 
ing with 4-H special project students. At right, a teacher explains to the 

“4-H Money World” project members some of the many things that will 
be covered during the 10-week period. 

Schools cosponsor special 4-H project | 

by 
Charles W. Spradling 

Area Youth Specialist 

Missouri Extension Service 
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to the youths about money manage¬ 

ment principles. 
The record book specifically was 

used to help teach the children how 
to develop a budget, stay within the 
budget, and at the end of the budget 
period analyze their records to see 
how well they had managed their 

money. 
The teachers were given a leader’s 

manual containing detailed lesson 

plans for each of the 10 lessons. They 
were not restricted to using the lesson 
plans as developed by Professor Alex¬ 
ander, but had flexibility to deviate 
from them. 

The lesson plan was designed as a 
guide, with the recognition that it 

would not be adaptable to all situa¬ 
tions but could lead to creativity by 
the professional staff in schools and 

by other volunteer leaders who might 
be teaching the project. 

Each of the 10 sessions was 2 hours 

long and covered specific topics. The 
young people learned about the origin 

of money, the many uses of money, 
how financial institutions handle 

money, merchandising and storekeep¬ 

ing, and investments. 
Each child was to develop his own 

individual budget and then keep a 
record of his finances. At the end of 
the 10 weeks he was to summarize 
his budget and see how well he did. 

One school took a unique approach 
to the teaching of the project. They 
not only followed the preceding ob¬ 
jectives, but also established a store, 
which was run by the students, for the 
purpose of teaching merchandising, 
management, bartering, and the rela¬ 
tionships of supply and demand. 

They conducted a special bartering 
day which gave youngsters the op¬ 
portunity to learn how to use money 

for the purpose of bartering and the 
buying and selling of goods. 

The young people invited bankers, 
businessmen, investment counselors, 
and coin collectors to participate in 

their money management project. A 
special tape-recorded series on money 

management was another resource 
used in the project. 

Evaluations from the teachers who 

served as 4-H project leaders were 

very favorable toward this specific 
4-H project. They felt it was useful 
in the classroom not only in teaching 
money management but also as a 
help with mathematics and social 
proUenu. They were quite ptieased 
with the fact that a lesson ptian had 

been prepMied which could serve as 
a guide for them. 

The teachers are still using the proj¬ 
ect as pwrt of their extracurricular 
classroom activities. The youth them¬ 
selves indicated they learned a great 
deal about money and what it can do 
for them. They felt they had a clear 
understanding of the principles of 
budgeting. 

This is a project and an aptproach 
which can reach large numbers of 
students with a minimum effort on 
the part of the professional Extension 
staff, yet provide a very vital service 
in the way of educational needs of 

young pteople. By working through the 
schools, the project gives all classes 
of young peop>le the opportunity to 
learn sound money management 
principles. 

As our schools provide the outlet 
for an integrated approach, so does 
money management provide an outlet 
for teaching the one thing which is 
probably strongest in our country— 
econontic px>wer. 

The basics of money management 
which the young p)eop>ie learn through 
this program can be expanded in 
later years through 4-H projects in 
economic principles, or it can go 

hand-in-glove with what they will later 
learn in high school and college eco¬ 
nomics classes. □ 
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Education for the deaf 

...in Colorado 

by 
Jacque Suzanne Pruett 

Consumer ScierKe Editor 

Colorado State University 

An Extension home agent in the 

metropolitan Denver area taught Col¬ 
orado’s first consumer information 
class for the deaf in the spring of 

1971. 
Sue Osborn, Jefferson County home 

agent, received a call in January from 
the Denver Community College’s 

Hearing Impaired Center. They had 
been asked for help by the Rev. 
Donald Zuhn, a minister to the deaf 
at Bethel Deaf Lutheran Church in 
Aurora and several other churches for 

the deaf in Colorado, Nebraska, and 

Utah. 
Pastor Zuhn wanted to put to¬ 

gether a class on consumerism for 

the deaf. In response. Miss Osborn 
met with the minister, instructors at 

the college, and Jane Melvin, CSU 
Extension rehabilitation consultant, to 

discuss deaf persons’ need for infor¬ 
mation on buymanship and basic 

nK>ney management. 
With the help of the others, the 

home agent {banned an educational 
program to meet this need. The result 

was a series of five 1 Vi-hour classes. 
Previously untrained in teaching 

the handicapped. Miss Osborn con¬ 

ferred with Mrs. Melvin on methods 

and techniques. Mrs. Melvin got films 

for the classes from a library for the 
deaf. Other resource materials in 
home management came from Alice 
Mills Morrow, CSU Extension assist¬ 

ant professor in home management. 
Nineteen men and women, ranging 

in age from 20 to 50, participated. 

Their educational background varied 
from no high school experience to 2 

years of junior college. 

Most were from the Denver area 

and had learned about the classes 

through a newsletter issued by the 
Bethel Deaf Lutheran Church. 

Subjects covered in the classes 
were: 

—money management, making a 

spending plan, recordkeeping, and 
saving, 

—^the food dollar, tips on shopping 

and storing food, basic nutrition, 

—credit, installment buying, truth 
in lending, charge accounts, 

—general shopping tips, sales gim¬ 
micks, rights and responsibilities of 

the consumer, consumer protection. 

Miss Osborn used many visual aids, 
including charts, films, an overhead 

projector, and a blackboard. She 

spoke at a normal rate and Pastor 
Zuhn interpreted for her via sign lan¬ 

guage. The visual aids helped in pre¬ 
senting the material and made inter¬ 
pretation easier. 

Lecture periods were limited to 20 
minutes to make them less tiring for 
both students and interpreter. Inter¬ 

rupting the lecture often to use visuals 
helped slow the pace. Occasionally, 

the class broke into groups to work 

on such problems as unit pricing and 
labeling. 

The home agent felt that questions 
raised by students in discussion per¬ 
iods showed the progress of their 

learning and their changing attitudes 
toward such topics as credit buying, 

interest rates, and clothing construc¬ 
tion. 

“One of the women,” Miss Osborn 
said, “even brought her bill from a 

department store to find out about 
the finance charge.” 

She said that discussions also in¬ 

dicated that the students were begin¬ 
ning to keep records of their spending 

and to compare prices in grocery 
stores. 

Pastor Zuhn compiled a question¬ 

naire for the participants at the close 
of the classes to evaluate their atti¬ 
tudes about the course and to find 

out what further courses they would 
like to take. 

Followup letters are being mailed 

monthly to the class participants with 

additional information on consumer 
buying. 

Miss Osborn said she feels the stu¬ 

dents gained better knowledge of 
everyday shopping techniques, ac¬ 
quired the terminology for dealing 

with credit, and learned about con¬ 
sumer protective legislation. She said 
she also feels that now they will be 

better able to use the information on 
food and clothing labels and will be 

prepared to recognize and report sales 
gimmicks. 

Plans are now underway, she said, 

to videotape the class presentations on 
the CSU campus so that they may be 

used again with other groups of deaf 
persons in the State. □ 

Use of many visual aids helped 

Extension home economist Sue 
Osborn to communicate with deaf 
homemakers. Above, she speaks 
about becoming a knowledgeable 
consumer. 
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...and in 

Maryland 
by 

Susan Pieplow 

Former Assistant Editor-Press 

University of Maryland 

“Continuing Education for Deaf 

Adults” offers deaf people in Mary¬ 
land an opportunity for continued 

growth and learning—an opportunity 
they want and need, but often lack. 

When Miss Faye Nichols, home 
economics agent in Anne Arundel 
County, heard of a deaf homemaker 

in the county who needed assistance, 
she set out to help her. 

After meeting with the deaf 
woman, Mrs. Jaqueline Stover, Miss 
Nichols decided that other deaf wom¬ 

en in Maryland might need help also. 

And the best way to reach them 
seemed to be an organized class. Mrs. 
Stover spread the word about the 

class to other deaf people she knew, 
and many were interested. 

The first class, in January 1970, 

was on “New Fibers in Textiles.” Miss 
Nichols planned the class to help the 
women keep abreast of new develop¬ 

ments in the textile field. She made 

fabric sample cards for each woman 
and as she described the fabrics, 

Mrs. Stover translated her words into 
sign language. 

Many of the deaf women explained 
that they often had trouble asking 
questions about fabric, and quite 

often went home with materials that 
they really didn’t want. Through this 
class. Miss Nichols gave them the in¬ 
formation they would need when pur¬ 
chasing fabric. 

After the first class. Miss Nichols 
asked if the women would be interest¬ 

ed in other programs, and it was 
unanimous—they wanted more! 

Since then. Miss Nichols has held 
a monthly class. And each class has 
meant more people, as the women 
bring their friends, neighbors, and 

families. Today about 40 women at¬ 

tend the classes — and that doesn’t 
count the husbands and children who 
often come. 

For each class. Miss Nichols has 

an interpreter translate her words or 
the guest speaker’s words into sign 
language. Several volunteers from the 
Carver School for the Deaf in Annap¬ 
olis and from the Annapolis commu¬ 
nity serve as interpreters. 

All of the classes deal with some¬ 

thing that the women can use in their 
daily living. Miss Nichols presented 
a series of classes on nutrition, to 

make meal planning easier and to en¬ 
sure that the families receive the 
nutrients they need. She also gave a 

class on weight control and diets. 

Other classes included the impor¬ 

tance of wills and property disposi¬ 
tion, drug abuse, what a woman 
should know about a car, and how 
to answer questions children ask about 

“Continuing Education for Deaf 
Adults" deals with subjects which 

are important to deaf homemakers 
and their families. Miss Faye 
Nichols, left, speaks to her deaf 
audience through a sign language 
interpreter. 

sex. And all of the women especially 
enjoyed classes on indoor plants, sew¬ 

ing, and Christmas decorations. 
Many community and professional 

organizations volunteer their services 
to the program. The Adult Education 
Service, North County Library in 

Harrundale, Maryland, (where the 
classes are held) compiles a special 
reading list of related subjects for the 
women. And many organizations sup¬ 
ply speakers for the classes. 

Miss Nichols explains that when 

she has a class involving unusual or 
unfamiliar words, she carefully de¬ 
fines them for the women. Many have 
commented that these classes are quite 
an education for them in many ways. 

“I’ve checked the recall in the 
classes through discussions and ques¬ 

tion and answer periods, and it b 
absolutely marvelous. Everyone par¬ 
ticipates. Their participation and en¬ 

thusiasm are so contagious,” Miss 
Nichols adds. 

The Maryland program is now 2 
years old, and it has proved its value 
many times over. It has created one 

more outlet for deaf people—both an 
educational and social experience. 

Through Miss Nichols’ work and 
cooperation with other agencies and 
organizations, she has been able to 

help the handicapped—the deaf peo¬ 
ple who so often feel alienated in a 
society of sounds and words; and she 
has opened the door to a new and re¬ 

sponsive audience for home econo¬ 
mists. 

When asked how long she plans to 

continue her classes, she answers 
with a smile, “As long as the people 
are interested, my classes will con¬ 

tinue.” □ 
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Oneida County’s educational efforts aimed at the housing industry, such 
as the exhibit below, were designed to encourage construction of rural 
housing developments built in coordination with the land"s natural beauty, 

as is the one pictured at right. 

'Environmental 

housing'— 

reaching a new 

audience 

you build.,, 

save the ENVIRONMENT! 

by The headline in the Utica, New York, 

Donald J. White Daily Press on August 11, 1970, 
Community Resource Development read—“Farm Experts Turn Attention 

Specialist to Housing.” 

New York Extension Service “This fall and winter,” the article 
said, “the Oneida County Cooperative 
Extension Service—which is an arm 

of the Department of Agriculture— 
will sponsor an informal educational 

program for persons involved in the 
housing industry, in Oneida and Herk¬ 

imer Counties.” 

County Agent Eric Kresse ex¬ 
plained that the program was not in¬ 
consistent with his traditional duties. 
“Our basic interest is still in the 

land,” he said, and added that he and 
his staff would like to see future rural 

housing developments built in coordi¬ 
nation with the land’s natural beauty. 

‘Trees, hills, streams, and other 
natural resources can be incorporated 

into housing projects that are designed 

wisely,” he explained. “Such assets 
would increase the value of the homes 
built near them.” 

The main task during the very early 

part of the^ Environmental Housing 
Program effort was one of defining 

the problem of total resources of the 

environment as they relate to housing. 

This included: 

—natural resources: soils, slope, 
drainage, topography, vegetation, 

—manmade resources: lakes, recre¬ 
ation areas, facilities, and services, 

—planning resources: site and 

community and human considerations. 

A steering committee was formed 
with representatives from real estate, 
banks, utilities, developers, builders* 
associations, landscapers, architects, 

insurance companies, county highway 
department, local government, region¬ 

al planners. State health department. 
Soil Conservation Service, and Coop¬ 

erative Extension Associations. Many 
of these representatives were a new 
audience for Extension. 

The next step was to identify all 
related groups—from builders to 
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town and village planning boards (17 

were found)—and the possible in¬ 

volvement that each would have in 

residential housing — from market 
analysis to development to sales. The 

resulting mailing list included 1,400 
individuals representing the housing 
industry in the two-county area. 

During these early steps, books, 

magazines, and newsletters regarding 
the environmental aspects of housing 

were gathered and researched for 
trends and concepts and for later de¬ 
velopment of a bibliography. 

The steering committee helped de¬ 
sign the Environmental Housing Pro¬ 

gram to reach a multiplicity of audi¬ 
ences, many totally unfamiliar with 

Cooperative Extension. 

They developed a three-phase, mul¬ 
ti-media approach. Phases I and II 

were aimed specifically at the housing 
industry audience. 

Phase I consisted of two main 

newsletters relating to various aspects 
of Environmental Housing. These 

were mailed to some 1,400 housing 
industry personnel during a 2-month 
period. An environmental housing 

symbol and special stationery helped 

build identification for the program. 

The second was two industry con¬ 
ferences in the fall of 1970, follow¬ 

ing the mailing of the newsletters. The 

conferences centered on the themes of 
“Environmental Housing — What Is 
It?” and “Environmental Housing— 
How Do We Obtain It?” These two 
conferences drew heavily on State and 

national resource people. Exhibits and 

a slide set were developed for the 

conferences. 

Phase II was a series of 10 specific 
subject-matter seminars, repeated in 

different locations in the two counties. 
Seminar topics were based on a ques¬ 

tionnaire sent to the mailing list of 
1,400 and covered housing trends; 

planning a community; services, utili¬ 
ties, controls, and special regulations. 

Phase III was specifically designed 

for the general public. Three 30-min¬ 
ute color television shows were pro¬ 

duced dealing with: housing trends 

and styles; natural resources and 
housing; and future housing develop¬ 
ments—concepts and design. 

Publications were developed on 
“Home Site Selection” and “Natural 
Resources and Housing Sites.” A spe¬ 
cial local newspaper supplement and 

an exhibit for local banks rounded out 
Phase III. 

As the 18-month program came to 

a close, an evaluation was conducted. 
A random questionnaire to the 

mailing list indicated that perhaps the 

program concepts were ahead of the 
times. Many directly concerned with 

housing felt they had no responsibility 

for the environmental aspects of hous¬ 
ing. This was someone else’s job. 

The steering committee indicated 
that the program had quite success¬ 
fully created an awareness of environ¬ 

mental housing with many new 
groups in the industry. The program 

had brought together and created 

communications between many of the 
groups concerned with housing. 

Cooperative Extension gained con¬ 

siderable support and cooperation. 
New audiences became acquainted 
with Extension, its philosophy, and 
how it operates. Even a local com¬ 

munity college marketing class was 

involved in the evaluation of “market¬ 
ing an educational program.” 

Many of the concepts developed for 
this program have application for 
other Extension efforts dealing with 
mobile home parks and apartment 
and town house communities. 

As a whole, it seems that Extension 
was quite successful in its attempt to 
establish credibility in a new program 

area and with a new audience. 
And after all—as County Agent 

Kresse explained in that first news¬ 
paper article—Extension's concern for 
the land in this context is a logical out¬ 
growth of its traditional and continu¬ 
ing concern for agricultural uses of 

efforts. The first was a series of six eariogy and housing; site analysis; the land. □ 
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Marcia Pearson 
Assistant Extension Editor 

Expanded Nutrition Program 

University of Nebraska 

A winning 'recipe' for nutrition camps 

Nebraska Expanded Nutrition Pro¬ 
gram aides have come up with a sum¬ 
mer recipe that kids can't resist. 

The aides mix nutrition lessons and 

good food with crafts, games, pup¬ 
pets, and songs, add nice weather and 

beautiful outdoor settings. The com¬ 
bination last summer made day camp¬ 
ers out of some 3,000 boys and girls 

from families in the Expanded Nutri¬ 
tion Program. Nearly all the children 
are members of 4-H food and garden 

clubs initiated by aides. 
In Nebraska’s 24 program counties 

there were camps for city kids in 
parks and playgrounds, for country 
kids on farms and ranches, 2-hour 
mini-camps, and 100-kid maxi-camps. 

Most of the children were 4-H age, 

but younger brothers and sisters 

weren’t turned away. Many of the 
children had not been to a camp be¬ 

fore and some had never been out of 
their neighborhoods. 

One purpose of the camps was to 
extend the learning experience the 

boys and girls had in 4-H club work. 
Another was to see that they had fun. 

Each county had at least one camp 

and some had as many as 40 to in¬ 
clude all eligible children. In all, 
about 120 camps were held from mid- 
June to Labor Day. 

Nebraska’s 92 nutrition aides were 
well prepared to handle the summer 

full of camps. Most were veterans of 
the 1970 day camping season and 

almost all had benefited from special 

training. 
Last April the State Extension staff 

ran a 3-day workshop on camping 
for aides, home economists, and coun¬ 
ty agents. Participants at the work¬ 
shop—^which was held at the State 
4-H camp in Halsey—tried all the 

things they had in mind for their 
campers. They made crafts, learned 

songs, played games, and walked 
through an actual half-day of “camp¬ 
ing” based on what they had learned. 

The county staff had most of the 
questions about camping answered 

and went home loaded with ideas for 
planning camps, choosing sites, re¬ 

cruiting volunteers, and teaching nu¬ 
trition. 

An added help was given to the 
county staff in the persons of Jerry 
and Sue Faier, married graduate stu¬ 
dents at the University of Nebraska- 
Lincoln. The Faiers were hired to 
be roving camp assistants. 

It was vagabond summer for Sue 

and Jerry. From June through August 
they drove their compact car some 
5,400 miles to 31 of the camps. 

Home economists and nutrition aides 
directed the camps and handled most 

of the teaching. The Faiers stepped 

in with banjo and guitar, volleyball 
and frisbee, song fests, nature walks, 
and quiet talks. 

Both Sue and Jerry were experi¬ 
enced campers and counselors when 

Cartoon characters, games, and 
puppets made nutrition lessons a 
big part of the fun at camp. Above, 
a nutrition aide talks to campers 
about key food nutrients. At right, 
an Indian 4-H'er pauses for mid¬ 

morning snack at a camp on the 
Omaha Indian Reservation. 

hired, and they have academic back¬ 
grounds that particularly suited them 
for their summer jobs. Sue is studying 

human development and family life 
at the College of Home Economics. 
She gave the campers lessons on 
grooming and dental care, led games, 
and helped with crafts. Sue also took 

time to coax reluctant campers back 
into group activities and was a willing 

listener when that’s what a youngster 

wanted most. 
Jerry is working towards a master's 

degree in animal ecology at NU. He 
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was song leader at camp, playing one 

of several string instruments, and or¬ 
ganized the active games and nature 
walks. He even used the hikes as an 
opportunity to talk to campers about 
food sources and animal nutrition. 

The county staffs also filled their 

camp ranks with scores of volunteers. 
Aides brought their teenage children 
and sometimes their husbands to help. 

One aide had a camp on her 

father’s farm, another on her brother- 

in-law’s sandhills ranch. Aides got 
churches to donate apples, dentists to 

donate toothbrushes, and many peo¬ 

ple to donate their time. 

They recruited Mormon Elders, 

singing nuns, gymnasts and trouba¬ 

dours, nurses, retired farmers, college 
students, and Father Schmidt and his 

trained dog to entertain the children. 
Other volunteers guided campers 
through the day’s activities, helped 

serve food, and assisted wherever else 
needed. 

Extra adult help—^including several 
mothers who came—created an av¬ 
erage of one adult for every five 
campers across the State. 

County staffs were encouraged to 
plan camps that suited them, their 
campers, and their facilities. Each 

camp was unique and even like ele¬ 
ments appeared differently. 

Food was a common theme, with 
the basic four food groups empha¬ 
sized. Campers stomped on balloons 
tied around their ankles and answered 
nutrition questions tucked inside. 
Others taste-tested foods with blind¬ 

folds on, trying to distinguish—for 
example—a cube of raw potato from 
a cucumber (harder than you think). 

The kids wore “Fve Had My Vita¬ 
min C Today, Have You?” buttons, 
4-H stickers, and cloverleaf T-shirts. 

Many of the campers had a chance 
to help fix lunch, often a meal 
wrapped in tinfoil and cooked over 

charcoal. Puppet characters Phyllis 

Peas, Mr. Milk, Charlie Catfish, and 

others made by the aides talked about 
food nutrients. Galvanized tin “flan- 

nelboards” appeared, with magnetized 
food cutouts and cartoon nutrient 
characters stuck on them. 

The aides were high on community 
awareness and did a pro’s job of 

getting local publicity for the camps. 
With the guidance of home econo¬ 
mists and county agents, aides con¬ 
tacted local newspaper editors and 
alerted them ahead of the camps 

about a possible story. Editors who 
were willing to run something but 

couldn’t send a reporter received 

stories written by aides and black and 
white snapshots taken by county 
agents or aides. 

In addition, the University Depart¬ 

ment of Information released a state¬ 

wide story about the April training 
and a feature article about Jerry and 

Sue Faier. 

The media responded with single¬ 
column camp stories in the Omaha, 

Lincoln, and Grand Island dailies and 
half-page picture spreads in some of 

the small-town weeklies. 

The Nebraska Educational Televi¬ 
sion Network sent cameras and crew 

to one of the campw nnd taped a half- 
hour program of activities and inter¬ 
views for Extension’s “House and 

Honae” series on KUON-TV. 

As soon as the 1971 camp season 

was over, the staff began evaluating 
what went on and talking about 1972. 
They are visualizing teen camps, fam¬ 
ily camps, evening camps, and possi¬ 
ble overnights. Before summer ar¬ 
rives, Nebraska expects to publish a 
handbook on ENP camping based on 
reports and recommendations from 
the county staff. One evaluation is 
sure—the children had a bang-up 

time at the 1971 camps. Did they 
learn anything? 

Aides who’ve made followup visits 
to the homes say “yes.” One aide 
said that two of her day campers had 
a play camp the next day on their 
grandmother’s front porch. They ap¬ 
pointed themselves “directors” and re¬ 

cruited four friends to be the campers. 
They filled the day with nutrition 

lessons, songs, and half a dozen flag 

raisings and lowerings. At “snack 
time” they asked Grandmother to 
help, but when she brought out potato 
chips, they told her that they needed 
something more nutritious. 

Near the end of one of the camps, 

Sarpy County Agent Bob Wollman 
was told by a 9-year-old boy camper, 
‘Tomorrow’s my birthday and if I get 
any money, know what Fm going to 
buy? A toothbrush.” 

This same little guy was at the 

camp for 8- and 9-year-olds on Tues¬ 
day, turned 10 on Wednesday, and 

came back on Thursday to the camp 
for 10- to 12-year-otds. It’s hard to 
beat an endorsement like that □ 
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The Williams-Steiger Act—Extension's role 

nTo assure so far as possible every working man and 

woman in the Nation safe and healthy working conditions 

and to preserve our human resources” — that is the 
declared Congressional purpose and the pt^icy of the 

Williams-Steiger Occupational Safety and Health Act of 
1970. 

The Act is worthy of your attention because it is the 
first national legislation on occupational safety that in¬ 
cludes employers in agricultural production. The fact that 
the provisions are as binding on producers with only one 
employee as on fnxxlucers with many adds significance. 

More specifically, the only farmers exempted from its pro¬ 
visions are those whose work is done solely by the operator 

and his immediate family. 

No doubt the question has been asked many times, 
“Why subject the farmer-emi^oyer of one or two peoide 
to provisions of an Act that also applies to big corpora¬ 
tions v^th hundreds or thousands of emidoyees?” 

Beyond a basic responsibility of an employer to hired 
help in the whole area of safety, a brief review of work- 

related accidents may shed additional light. Between 

1960 and 1970, agricultural production ranked third in 
number of accidents per 100,000 peofrie working. Only 
mining and construction posted higher accident rates. 

But these statistics don’t tell the whole story. In the 
same decade (1960-1970) the accident rate in mining de¬ 

creased; the accident rate in construction increased only 
4 percent; but in farming the accident rate increased by 
16 percent. 

Safety is not a sometime thing. Nor are safety hazards 
unique to a selected group of commodities or operations. 
It is an across-the-board, year-round concern, and the 
Act's provisions for enforcement make it clear that it will 

be treated as such. 

Perhaps the overriding concern to Extension is that 
every farmer-employer be made aware that he is subject 
to the provisions of the Act. The Department of Labor 
notified about 600,0CX) known farmer-employers. How¬ 

ever, this leaves many who have not received formal notifi¬ 

cation that they are subject to the Act and consequently 
they may not be aware of the Act's provisions. Because 

advising them of the Act and its provisions is an educa¬ 
tional activity, it is in the realm of Extension responsibility. 

This is not to say every Extension worker is to become 
an expert in safety. Rather, as with other broad concerns, 
it behooves Extension woricers as they assist farmer-em¬ 
ployers with management and operational plans to include 
considerations for the health and safety of employees. 

The Secretary’s Advisory Committee on Safety in Agri¬ 

culture stressed the need of an active Extension safety 

program to inform the agricultural community on hazards 

and methods of correction. They also see Extension as 
the primary factor for reducing the agricultural accident 
rate. They recognize that if this rate is not reversed, 
stringent safety standards and compliance inspection will 
result 

Providing for the health and safety of employees should 

not be considered an imposition or a nuisance to the 
employer. It is the responsible thing to do and in the 
long run is economically advantageous. 

Obviously, concern for the health and safety of em¬ 
ployees will reduce the likelihood of penalties for failure 
to comply with provisions of the Act and will help avoid 

liability suits which affect insurance rates the employer 
pays. But more importantly it will be a major factor in 
the employer’s ability to retain competent and responsible 

employees. It may result in having a trained employee on 
the job to carry out important operations rather than laid 
up at home or in a hosintal recuperating from a work- 
related accident. 

Safety and health considerations can be built into our 
ongoing efforts with only a small amount of work. Follow¬ 
ing through keeps with the intent of our responsibility and 
is in the long term interest of a major Extension clientele. 
—WJW 
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are not on the Extension Service Review mailing list, but obviously 
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dropping names automatically as'personnel actions occur. In the 
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Farrier's school meets 
“Comfortable as an old shoe,” may be 
a proper bromide for people, but on 

a horse it’s of a different color. 
They need their shoes changed 

Kenneth Spencer, of Elma, a mem¬ 

ber of the first farrier's class at 
Olympia, holds out a sample of his 
work for inspection by Jerry Mal- 
comb, Olympia, and Elden An¬ 
drews, fVSC/ area livestock Exten¬ 

sion agent. 

every 6 m* 8 weeks in many cases and 
a pedicure generally is required at the 

same time. 
Around Washington State’s capital 

city of Olympia, in Thurston County, 
a group of citizens noted the need for 
more competent people to shoe 
horses, and they set out to do some¬ 

thing about it. 
Elden Andrews, area livestock Ex¬ 

tension agent, and his colleague. Dr. 
Joe Johnson, livestock specialist based 
on campus at Washington State Uni¬ 

versity, were in on the act from the 

start. What has occurred worked out 
well enough to be fostered elsewhere. 

Although he’s quick to point out 
that Extension was just one organiza¬ 
tion working on the project, Andrews 
indicates success was based on strong 
preplanning and surveys carried out 
with substantial Extension effort. 

The number of horses in Washing¬ 
ton, perhaps increasing at the rate of 

7,000 per year, had reached 250,000. 

A full-time farrier might serve up to 
200-250 horses per year and figures 
showed there were less than a hundred 
of these in the State. 

Boiled down, it looked very much 
as if another 1,200 farriers could be 
used without flooding the market. The 
closest farrier school—in Oregon— 
was one of only four in the Western 
States and the other three were in 

California. 
Before Andrews and the planning 

committee finished, a 40-page report 

documented needs, costs, curriculum, 
sites, and potential. The Olympia Vo¬ 
cational Technical Institute establish¬ 
ed a classroom site, hired Tom Honea 

by 
Earl J. Otis 

Extension Information Specialist 

Washington State University 

a growing need 
to teach, and started operating in No¬ 
vember. 

Classes run 15 weeks, 8 hours per 
day, and 5 days per week f(Mr a total 

of 600 hours of work-study. Residents 
pay $72. Out-of-state students are 
charged about three times this figure. 
Another $100 goes for lab fees, which 
include coal for the forges, iron for 

the shoes, and frozen horse legs. Al¬ 
though a bit grisly, the horses’ legs 

are considered a very essential part of 
a beginning farrier’s equipment. After 
basic experience in this fashion, stu¬ 

dents move on to live horses supplied 
by local 4-H members and cooperat¬ 
ing horsemen. 

Classes are set up to handle from 
12 to 16 students. The first group of 
graduates received diplomas March 
24. Registration for the second term 
was complete even before the first 

class graduated, and next fall’s term 
already has some students enrolled. 

Visiting the classroom is an exper¬ 
ience in itself. It’s a quonset hut con¬ 
taining half a dozen forges, a couple 
of real horses, ringing anvils, and 
sturdy looking students who look as 
if they could take their anvils home 
with them at night if they felt like it 

Many have worked hard to bring 
the school to life, and the Extension 
workers involved point to it as a 
classic example of cooperation, pre¬ 
planning, involvement and follow- 

through that has marked such a large 
percentage of successful community 
development projects. 

Washington State University’s Ex¬ 
tension Service is proud of this one 
and the role it played. □ 
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Illinois survey 

involves people 

in Extension programing 

and one had to “belong” to receive 

help. 
The Home Economics Extension 

Council became aware that problems 
existed and their immediate cmicem 
centered on these questions: 

—^How can Extension improve its 

programing to motivate interest in 

better use of resources? 
—How can Extension help solve 

problems by inv(riving more people 

in program development? 
—^How can Extension make pro¬ 

graming more interesting and vital in 
the area of improved family living 

practices? 
The Council recognized that each 

individual has a reserve of resources 
—both human and material—^which 

can, when used properly, help him to 
attain desired goals and standards of 
living. 

They also recognized that individ¬ 
uals and families were not always a- 
ware that these resources were avail¬ 

able, and certainly were not using 
them. 

And so. to get actual data on peo¬ 
ple's needs. Extension undertook a 

study oi Bureau County consumers, 
their practices, and the health facili¬ 

ties available to them. 

The study had three main objec¬ 
tives: 

Programing “by the people and for 

the people” became a reality in Bu¬ 
reau County, Illinois, when residents 
became aware of changes and prob¬ 
lems that have devdoped during the 

last decade. 

A carefully planned survey of the 
people's needs and interests has en¬ 

able the Extension Service to tailor 
its programs to help them cope with 
these dunges. 

The population of Bureau County 
decreased from 1960 to 1964 as 

young people left to seek employment. 

Industry moved into the area in 1965 
and the population began to increase. 

Housing was inadequate, trailer camps 
and subdivisions were added, and the 
stress (m schools and shopping centers 
became serious. 

Consumers demonstrated a lack of 
knowledge and competence in the use 
of goods and services. More women 

entered the labor force, dunging not 
only their standard of living birt also 
many homemaking practices. 

Some people were aware of the 
Extension Service and todr advantage 
of its offerings. Others seemed un¬ 

aware that Extension existed despite 

the years it had been available. Still 

others thou^t Extenuon programs 
were intended for farm women only 

—to help individuals and families 

understand available resources, both 
human and material. 

—to help individuals and families 

become aware of the basic need for 
planning and developing resources to 
help them obtain desired goals, and 

—to acquire data for use in devel¬ 

oping programs to meet the needs of 

Bureau County individuals and fam¬ 
ilies. 

The success of the project depend- 
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At left, above, a volunteer inter¬ 
viewer helps a homemaker com¬ 

plete the questionnaire which Ex¬ 
tension designed to help determine 

the county's needs. Below, Exten¬ 
sion Adviser Louise Moody checks 
a returned questiormaire for com¬ 

pleteness before it is sent to the 
computer for processing. 

ed upon the help and support of many 
people. Preplanning and many con¬ 

tacts were essential. 
The Extension adviser and assistant 

State leader in home economics, the 
Extension rural sociologist, and the 

area farm management adviser all 
contributed suggestions for develop¬ 

ing a questionnaire which would sup¬ 
ply usable data for the expansion of 

the Extension program. A computer 
analyst also was consulted, since the 

final data were to be computer pro¬ 
cessed. 

The adviser discussed the project in 
each of the County Homemakers Ex¬ 
tension Units and with the Illinois De¬ 
partment of Public Aid. 

Homemakers Extension memben 
and welfare caseworkers volunteered 
as interviewers. Since welfare recip¬ 
ients must remain anonymous, they 

were interviewed by their own case¬ 
workers. 

Gaining the interest and approval 
of various county groups was impor¬ 
tant to success, too. The chamber of 

commerce, for example, gave their 
approval through the press. 

Two daily and six weekly papers 

gave good coverage throughout the 
study, and the radio station donated 

time for project discussion and asked 
that listeners cooperate with inter¬ 
viewers. 

The approval of local and county 

police lent credibility to the survey 
and the interviewers. 

Persons to be surveyed were chosen 
systematically to insure representation 
of a good cross section of the county 

population. 
Homemakers Extension members 

were asked to supply a list of 10 fam¬ 

ilies who might be interested in par¬ 
ticipating. This provided a list of 
about 2,S00 names, which by random 

sampling was reduced to 500. 

A list of 1,000 4-H families was 
reduced to 200. Completing the list 

were IS welfare families and 331 
members of the Bureau County 

Homemakers Extension Association. 
When duplications were deleted, 

962 five-page questionnaires were dis¬ 

tributed and 742 were completed and 
computer processed. 

Volunteer interviewers attended a 
training meeting and received sup¬ 

plies. They completed their own ques¬ 

tionnaires as a part of the training 
program. 

Each questionnaire was coded. It 
was presented to the family, and when 
completed it was sealed in an enve¬ 

lope by the participant and returned 
to the interviewer, who returned it to 

the office for processing. Thus, the 

questionnaires were confidential. 
When the results were tabulated. 

Extension had data for the 1969-70 

program and also f(V long-range 
planning through the next decade. 

Radio appeared to be the best me¬ 
dium for reaching large audiences and 

to provide the information partici¬ 
pants said they needed. Therefore, 

expanded county programing began 

here. 
The local radio station donated 

prime time for two programs. The 

first, a subject-matter program, in¬ 
cluded several series: six broadcasts 

on weight control, eight Xhats With 
Parents,” and five health education 

units, including drug abuse and ve¬ 

nereal disease. 
The second, “Shopping With Louise 

Moody,” u a comparison shopping 
program for which local merchants 
supply lists of best buys. Although 
there is no advertising, local merchants 
say their weekly press ads receive 

closer attention. 
Radio programs—the two weekly 

programs plus daily spot announce¬ 
ments—give home economics Exten¬ 

sion approximately 75 minutes of free 
prime time each week. The station es¬ 

timates a 5,000-listener audience and 
they give evidence that these are pop¬ 
ular programs by continuing to donate 

prime time. 

During 1970 the Htxnemakers 
Extension members developed pro¬ 
grams in cooperation with the jHiblic 
schools. They used their homes as 

laboratories and taught skills in home 
management to girls ttf low intellec¬ 

tual level. A nutrition education pro¬ 
gram was begun for first grade chil¬ 

dren and their mothen in one area 

of the county. 
The survey indicated need fm 

homemakers to develi^ salable skills, 

so a program was begun to help these 
individuals consider the potentials and 

procedures necessary fot success. Fu¬ 
ture plans include opportunities for 
the development of skills. 

In 1971, a “Directory of Health 

Services and Facilities” was com¬ 
pleted and distributed to help families 
become aware of health services avail¬ 

able to them. 

At the time that the Homemakers 

Extension members supplied a list of 
10 family names, they also were asked 
to suggest five people in the county 
who they felt were community lead¬ 
ers. These leaders have served on com¬ 
mittees and in other leadership roles. 

There has been a widespread 

change in the attitude toward Exten¬ 

sion. As people participate, they feel 
free to suggest new problems and 
needs for consideration. They are, at 
times, impatient that they must wait 
to accomplish what they’d like to do 
“right now.” 

Finally, Bureau County homemak¬ 

ers are assuming leadership rather 
than “followership” roles and are will¬ 

ing to accept challenge and change. □ 
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What is it that a school bus driver, 
homemaker, youth corps director, 
banker, county agent, attorney, and 
farmer have in common? Their com¬ 

mon bond is a sincere desire to help 

solve the many complex problems in 
their communities, and they proved 

this by enrolling in Penn State’s Pub¬ 
lic Affairs Leadership Program. 

These community problems may be 
associated with the provision of ade¬ 
quate services, the orderly use of 
land, taxation, zoning, economic de¬ 

velopment, urban demands for rural 

recreational facilities, pollution, and 

other similar problems which affect 
the total rural community. 

Recognizing the importance of 
strong leadership for guiding future 
rural development. The Pennsylvania 

State University Cooperative Exten¬ 
sion Service and Department of Ag¬ 
ricultural Economics and Rural So¬ 
ciology initiated a new 5-year program 
designed for selected farm and rural 
nonfarm men and women in the gen¬ 
eral age range of 25 to 40. 

This grassroots leadership develop¬ 
ment program has been made possible 
throu^ a grant from the W. K. Kel¬ 

logg Foundation. In each of the first 3 

years of the project, an initial class of 
up to 105 participants, drawn equally 
from three areas of the State, is train¬ 
ed at regional centers. An extended 
2-year program for the most promis¬ 
ing individuals from among the initial 
class of participants is then conducted. 

Each class of enroUees is engaged 

in 20 days ol intensive classroom in¬ 
struction and field trips per year. In 
addition, home study is encouraged. 
Those selected receive Kellogg Fellow¬ 
ships which pay for the cost of instruc¬ 
tion, books and study materials, room 
and board, and expenses fm* extensive 
field trips. 

The total program is under the di¬ 
rection of an Extension rural sociolo¬ 
gist. He is assisted by several Exten¬ 
sion area resource development agents 
who serve as coordinators for the 
programs. 

County agents and Extension home 

economists play a key role in candi¬ 
date recruitment, identifying local re- 
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by 
Dr. Robert E. Howell 

Assistant Professor 
Rural Sociology Extension 

and 

Nelson H. Gotwalt 
Associate Professor 

Agricultural Communications 
The Pennsylvania State University 

Pennsylvania trains rural leaders 
source persons, arranging for meeting 
facilities and tours, and working with 
former Kellogg Fellows at the local 
level. 

An assistant State 4-H Club leader 
is coordinating the first group to par¬ 
ticipate in the extended 2-year phase 

of the project. 
Sixty-four candidates received Kel¬ 

logg Fellowships for the initial class 
held in 1970-71. Of these, 36 were 
chosen to take part in the 2-year 
program. Ninety-six participants are 
enrolled in the second beginning class. 
Selections were made by members of 
the Kellogg Program Advisory Coun¬ 

cil, a group consisting of representa¬ 
tives of 25 farm and nonfarm organi¬ 
zations in the State. 

The involvement of nine county Ex¬ 
tension staff members as participants 
in the second class has provided a 
positive situation which is mutually 
beneficial to the professional staff and 
other Kellogg Fellows. 

County agents are making excellent 
contributions in meetings, and they, 
in turn, gain further insight into rural 
problems as a result of the close asso¬ 
ciation with a very heterogeneous 
group of fellow students. 

Another major change in the group 
has been the addition of 22 women as 

participants. 

The diverse group includes a num¬ 
ber of fanners and farm wives. Also 
enrolled are a planning and develop¬ 
ment officer, several homemakers, a 
district conservationist, a school bus 
driver, a contractor, three bankers, a 
golf course owner, a magazine editor, 
and a nurse. 

After an orientation to the overall 
program, participants actively engaged 
in performing different roles in a sim¬ 
ulated community. A full year of 
problem-solving experiences were com¬ 
pacted into a 2-day session. 

In addition to exposing those tak¬ 
ing part to the public decisionmaking 
process at the community level, this 
aspect of the program was an excel¬ 
lent social ice breaker. In just a few 
hours, participants developed into a 
tightly knit group. ^x>uses joined this 
early session so they could share in 
the learning experience. 

After this intensive problem-solving 

exercise, the Kellogg Fellows explored 

different factors related to defining a 
public problem. Emphasis was placed 
on understanding the major issues 
which are popping up in rural areas 
and the Nation as a whole. Principles 
from economics, sociology, political 
science, and communications were 

drawn into the discussions, and a 
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Functions of city government were analyzed by all taking 

part in the Public Affairs Leadership Program. Field trips 

were provided in the areas of health, welfare, crime, drug 
abuse, housing, and nutrition. At left, a group inspects 
welfare operations in one of Pennsylvarda’s largest cities. 
Below, participants make an on-site inspection of strip 
mining areas near a northeastern Pennsylvania city. Other 
land-use problems affecting the total rural and urban com¬ 
munity were studied, too. 

framework for analyzing public prob¬ 

lems was developed. 

Specific problems, including land- 
use planning and zoning, farm prices 
and income, economic development, 
taxation, and poverty were analyzed. 
These problems were examined as il¬ 
lustrations of how to think through 

and analyze a public concern. 
Public affairs problems in an urban 

setting also were examined. After con¬ 
sidering alternative proposals for deal¬ 
ing with particular problems, the role 
of leadership and group action for 
community problem solving were dis¬ 
cussed. 

Penn State faculty members who 

staffed the regional workshops used 
the latest teaching techniques. In addi¬ 

tion, leaders from organizations, busi¬ 
ness, and government were brought 
in to lead discussions. 

Evenings afforded time for “rap 
sessions" or informal discussions with 
fellow participants. Seldom was an in¬ 
structor permitted to leave without 

many questions being asked and al¬ 
ternative problem solutions being dis¬ 
cussed. 

Field trips, designed to provide the 
Fellows with first-hand exposure to 
the problems and programs discussed 
in the classroom, were an important 
part of the program. 

Each person spent a day with a pro¬ 

fessional at work on a major inner-city 
problem. Opportunities for individ¬ 
ualized urban field trips were provid¬ 
ed in the areas of health, welfare, 
crime, drug abuse, housing, and nu¬ 
trition. 

The Kellogg Fellows thus were sen¬ 
sitized to urban issues and developed 

an appreciation fm* the interrelation¬ 
ship between urban and rural prob¬ 
lems. Many expressed a new apprecia¬ 
tion for rural living. 

The travel seminar also involved 
visits with people in the public de¬ 
cisionmaking process at various levels 
within the Commonwealth. Sessions 
during the 2-day visit to the State cap¬ 

ital focused on the branches of State 
government. Not only did the State 
leaders talk about their own con¬ 

cerns, but they listened to the partici¬ 
pants’ opinions. 

Thirty-six of those enrolled in the 
initial class received extended fellow¬ 
ships for 2 additional years of study, 
discussion, and travel. There was very 
little association between the level of 
education and selectron for continu¬ 
ance in the program. 

Sessions for die second-year group 
were held on the Penn State main 

campus. As in the first year, four ses¬ 
sions consisting of S days each made 
up the program. 

Attention was given to the national 
and local aspects of rural develop¬ 
ment, environmental quality, the pro¬ 
vision of community services, puUic 

finance, and government An out-of- 

state field trip provided an opportun¬ 
ity to observe national problems and 
to investigate purposeful rural de¬ 
velopment projects in other parts of 
the country. 

The third year of the program will 

concentrate on national and interna¬ 
tional issues. A number of classroom 
sessions will be devoted to preparing 
the Fellows for their visit to several 
different countries. 

Then, during a 10- to 14-day foreign 
travel seminar, participants will ob¬ 

serve life in oth« lan^, be exposed 
to the problems of a developing na¬ 
tion, and investigate conditions in 
highly developed countries. 

After completing major phases of 
the program, each student was asked 
to make a general appraisal of the 
overall educational experience. Their 
reactions have been highly favorable, 

with 85 percent reporting that the 
training was very useful in helping 

them become more informed and ef¬ 
fective leaders. 

With the exception of one group, 
which was bothered with the fiu, a 
near perfect attendance was attained. 
In their written comments, many indi¬ 

cated that these new contacts with 
concerned people had given them an 
intense desire and motivation to work 
on rural problems. □ 
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Farmers learn 

to use 

futures market 

by 

T. E. Nichob, Jr. 

Grain Marketing Economist 
and 

E. Ikerd 

Livestock Marketing Economist 
North Carolina Extension Service 

“How many of you hedged your hogs, 
corn, or soybeans last year? If you 

had hedged—^at u, used the futures 
market—^you could have earned an 
extra $3 to $4 per hundredweight for 

your hogs, 4S cents per bushel for 
com, and 3S cents per bushel for soy¬ 

beans.” 
These are the remarks which begin 

an 8-hour workshop to teach farmers, 
handlers, processors, and bankers how 

to use the futures market as an al¬ 
ternative way of marketing. 

Farmers traditionally have pro¬ 
duced their crops and sold diem at 
whatever price was offered at harvest. 

If prices were hi^, farmers were 

pleased. If prices were low, they were 
unhappy. Individual producers saw 

little that they could do to affect 
prices. 

But by using futures markets, pro¬ 
ducers are able to price their products 

at any time priOT to harvest. Prices 
offered in the futures market fluctu¬ 
ate widely during the year. By separ¬ 
ating the pricing decisi<m from the 

selling decbion, producers are able to 
increase the probability of getting a 

satisfactory price for their product. 
While the futures market b a use¬ 

ful tool in marketing decisions, it is 
unfamiliar and seems complex to the 

average producer. However, there is 
an increasing interest among produc¬ 

ers in learning to use this valuable 
marketing tool. 

Increased variability in grain prices 
because of less stocks on hand, new 
futures markets for livestock and 
poultry products, and increased publi¬ 
city on the subject all have contrib¬ 
uted to the increased interest. 

The workshops are designed to 

capitalize on the increasing interest 
in hedging by helping producers to 
understand and use futures markets in 
their business decisions. 

Certain aspects of the workshop, 
such as the mechanics of trading and 
basic concepts of hedging, are not 

too different from those which com¬ 
modity brokers or others might teach. 

But we feel that certain unique char¬ 

acteristics of our workshop contribute 

significantly to its acceptance. 
All problems and examples used 

throughout the 8-hour series are cur¬ 
rent and localized to the county in 

which the workshop b being held. 

Through the use of historical data and 
statistical analysis, futures market 

“basis”, which b the relationship be¬ 
tween cash and futures prices for a 

particular market, is computed for the 
nearest market at which producers’ 
products are sold. 

Computation of a useful basis esti¬ 
mate is not a simple process and few 
producers have either the data or 

technical skills needed to determine 

this information which is essential in 
successful hedging. 

Producers have a general miscon¬ 
ception that they must “outguess” the 
market in order to hedge. They feel 
that speculators have superior infor¬ 

mation and that producers are at a 

disadvantage in knowing at what 

price to sell. Our workshop is de¬ 
signed to show producers how they 
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Participants in a futures workshop 

observe a “basis charf’ developed 
by Extension to show the relation¬ 

ship between cash and futures 
prices for the nearest market at 

which their products are sold. 

may hedge without trying to outguess 

the market. 
Successful speculators must con¬ 

sistently outguess other speculators, 

but producers are told that they can 
use futures markets for protection and 

profit with only minimum concern 
about what speculators are doing. 

It is essential to know the cost of 
production in using the futures mar¬ 
ket. As a practice exercise, producers 
estimate their cost of production and 
arrive at minimum prices at which 
they would produce. They also de¬ 

velop “target prices” which include 

out-of-pocket costs and an acceptable 
return above the cost of production. 

By using the basis estimates that 
are provided, producers are able to 
localize futures prices to their own 
particular locations. They can then 

compare the localized price with their 
target prices. 

If localized prices exceed target 
prices, the producer may decide to 
hedge. That is, he may decide to sell 

a contract and thus set the price of 
the product he will deliver at some 
future date. 

On the other hand, the producer 
may feel that futures prices might 

rise above present levels and thus 
select a strategy to let him price at 
a higher level. By using a stop sale 
order, he could follow a rising market 

and thus avoid margin calls and sell 

only if the market begins to fall. This 

technique is similar to what the spec¬ 
ulator might use in trying to sell on 
a downtrend market. 

If localized prices are greater than 
out-of-pocket costs but less than target 

prices, then the decision to hedge or 
remain unhedged depends on an in¬ 

dividual’s willingness and ability to 

accept the risk of even lower prices. 

As can be seen, much of the work¬ 
shop information is of a technical na¬ 

ture. Therefore, we have found h 
beneficial to divide the workshop into 
four 2-hour sessions a week apart 

The first session offers elementary 

concepts, and the remaining sessions 

progress in complexity and relevancy. 
A new application of the basic hedging 
technique is presented at each session 

to include com, soybeans, hogs, and 
cattle. 

The final session begins with a 
practical example in which the pro¬ 
ducer uses the futures market to price 
livestock, fix the cost of feed, and de¬ 

rive the value of feeder livestock at 
intermediate stages of production. 

Ample time is always left for review 
and discussion. 

As a followup to the workshop, 
those who want to learn more are en¬ 
couraged to engage in paper transac¬ 
tions under the supervision of county 

Extension agents before actually trad¬ 
ing. A format for paper trading and 

transaction record fomu are provided. 

Twenty woricshops involving more 
than 300 people have been held in 
the past year. The workshops are de¬ 

signed for small groups since dis¬ 
cussion is important. A mixed group, 
including producers, handlers, proces¬ 

sors, bankers, and agricultural leaders, 
is most constructive. 

The success of these workshops is 
not to be measured by how many peo¬ 
ple go into the market immediatdy. It 

takes time and study to develop the 

skill and confidence necessary to use 
these markets effectively. 

One of the greatest benefits is that 
by studying the futures market the 
participants get interested in the whole 

area of marketing, pricing, trade, and 
management decisions. 

Training few county Extension 

agents is carried on concurrently with 
producers to enable agents to eventu¬ 

ally take over a part of this instruc¬ 
tion. 

Public interest in the futures market 
will continue because producers are 
becOTiing more sophisticated and 

market-oriented and because Oovem- 
ment is becoming less active in the 
marketplace. 

While commodity brokers may have 

a vested interest in getting producers 
into the futures markets. Extension 
has a responsibility to help producers 

understand the advantages and limita¬ 
tions of this marketing tod. 

As firms grow larger, demanding 
more capital and taking larger risks, 

the futures market may be used as a 
very profitable management tool by 
the producer who takes time to kiK>w 
what it’s all about and make use of 
it wisely. □ 
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A new 4-H program in community 
resource development is helinng young 

people better understand their com¬ 

munities and apply their talents to 
community improvement. 

Developed in Virginia and tested in 
16 counties last summer, the program 

is now being adapted for use by other 

States. 
A leader’s guide and a game “Com¬ 

munity” were among materials given 
to 4-H and community resource de¬ 
velopment personnel in January at a 

National 4-H Center seminar on youth 
involvement in community develop¬ 

ment. Representatives of 44 States, 
Puerto Rico, and the \%gin Islands 

attended. 

The aim of the 4-H community re¬ 
source development program is two¬ 
fold, explained Delwyn A. Dyer, Ex¬ 
tension leader, 4-H youth, and Gene 
McMurtry, director of community re¬ 

source development, both at Virginia 
Tech. In addition to teaching youth 
about their ccmimunities and how 
they function, it seeks to involve them 

as part of that function. 

The coffee house, right, that teen¬ 
agers in Patrick County, Virginia, 
secured through a 4-H community 
resource development project last 

summer, was the scene of plenty 

of activity. The building was a 
vacant apple storage shed until con¬ 
verted by the teens. 

Nearly 500 youth, led by 66 volun¬ 
teer leaders, were involved in com¬ 

munity resource development groups 
in Virginia this past summer. 

Take the group of teenagers in¬ 

volved with a project in Amherst 
County. They felt that lack of recrea¬ 

tional facilities was the biggest prob¬ 
lem in their area. A roller skating 
rink, they thought, would be a big 
asset. 

By talking with the owner of a 
rink in a nearby county, however. 

they found that it would cost about 

$125,000. Realizing this was outside 

their grasp, they discussed their needs 
again and decided that a concrete slab 
would serve them just as well. 

“The program can be a big learn¬ 
ing experience for youth,” noted Dyer. 

He and McMurtry were instrumental 

in developing the program and testing 
its effectiveness. 

Follow the progress of another 

group of youth who tested the 4-H/ 
CRD program last summer. Working 

4-H'ers aid rural development 

by 

Diane T. Hand 
News Bureau 

Virginia Polytechnic Institute 
and State University 
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with a volunteer adult leader, the 
teenagers formed a group known as 

the Patrick Coimty Community Re¬ 
source Development Club. 

During their first meeting, they dis¬ 

cussed such questions as what is a 
community, what area does it com¬ 
prise, what are its problems, what is 

good and bad about it, how are com¬ 
munity decisions made. They then dis¬ 
cussed what they felt their community 

needed to make it a better place to 
live. 

The second step of the project in¬ 

volved interviews with adults in their 
community. The teenagers polled civ¬ 

ic and business leaders, local govern¬ 
ment officials, and ordinary citizens 

about their views on community 

needs. 
From the interviews, they compiled 

a list of problem areas and chose one 
on which they wanted to work. Once 

the selection was made, they develop¬ 
ed a plan of action with the help of 
their volunteer leader. 

Patrick County teens felt from the 

beginning that what they needed was 
a place to meet—a gathering spot to 
play games, listen to records, and just 
talk. Their interviews with adults 

showed their elders agreed. 
With community support, the teen¬ 

agers were able to secure a vacant 
apple storage shed for use as a coffee 
house. Local merchants donated paint 
and brushes. Outside, a sign over the 

door read, “Come in and take a look 
at your mind.” Inside, a rainbow of 
colors enlivened the walls. 

“Because they worked with the 
adult community to get the coffee 
house, it had their total support,” 
Dyer noted. “The interviews with 

adults sometimes can be eye-openers 
for the youth. While the youth may 

think a coffee house is the most im¬ 
portant need of their community, 
adults may feel taxes are the prob¬ 

lem, or roads, or a hospital. Inter¬ 
views help to make them aware that 

there are other views in the commun¬ 
ity besides their own.” 

As an example, he related the ex¬ 

perience of a group in Warren Coun¬ 
ty who wanted their community to 

build a swimming pool. After doing 
their interviews and talking with com¬ 

munity leaders, they found that be¬ 
cause the community had just fin¬ 
ished building a fire station, a swim¬ 

ming pool was out of the question. 
As an alternative, they decided to 

try to interest the Jaycees or another 
civic group in building a miniature 
golf course for the entire community. 

“This points up how sometimes the 

groups are unaware of situations and 
circumstances that exist within their 

communities until they do the inter¬ 
views,” McMurtry said. “Once this 
new infonnation is gathered, then it 

is possible for them to proceed with 
more realism and consequently more 

community support. The program is 
intended as a learning experience.” 

Some groups get community sup¬ 
port from the start. In Washington 
County, the community resource de¬ 
velopment group decided to develop 
a piece of land donated to the town 
numy years ago and forgotten. Inter¬ 
views with adults showed they were 

behind it. 
So the youth set to work cutting 

weeds, picking up trash, and clean¬ 
ing up the lot. Soot they had softball 
games and other sports organized. 
Then the adults got interested and 
donated materials to build a picnic 

shelter. 
Much the same thing happened in 

Fairfax County. There a group was 
successful in revitalizing an (rfd school 

house, owned by a home demonstra¬ 
tion club, as a conununity center. 

When the club first bought the 

building, they planned to build a new 
clubhouse. Although they collected 
$2,000 in donations toward the new 

facility, interest waned and constru- 
tion of the building never got started. 

When the community resource de¬ 
velopment group got together, it de¬ 

cided to build interest in the school 
house as a community center. To 
involve the adults in the project, they 

held picnics, softball games, and other 
community activities there. 

They cleaned out the building, 
bought window shades and curtains, 

and started further interviews with 

adults to find out what activities they 
would like to see included in a com¬ 
munity center program. 

As a result, the home demonstra¬ 
tion club donated their $2,000 to the 
group for the installation of toilets 
in the building. 

In York County, one group chose 

recycling for their project. What re¬ 
sulted was a collection station at a 
local shopping center where commu¬ 
nity residents could bring their papers 
and bottles. The material is transport¬ 

ed to a warehouse nuiintained by an 
ecology group at William and Mary, 
and from there it goes to recycling 
plants. 

Another group in York County 
asked the State Highway Department 
to put up more signs warning people 

about the fines for littering. “At first 
they decided the way to solve the 
littering problem was to pick up trash 

on the highways. Two Saturdays of 
that convinced them this wasn’t the 
right approach,” Dyer said. “So they 
contacted the highway department.” 

Dyer and McMurtry not^ that the 

most successful groups have wmrked 
closely with the adult leadership in 
their conununities. 

“If a group starts out and stays 
self-centered and then discovers it 

does not have the ability or resources 
to achieve its goals, it feels it has 
been a failure and generally dis¬ 
bands,” McMurtry said. 

“But the groups which work with 
their communities and correlate their 
ideas with adults find they have a 
large group of resources on which to 
draw when attempting a program. 

They tend to stay together and 
achieve more results.” □ 
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by 
Barbara Froke 

Home Economics Editor 
South Dakota State University 

Women have long “helped out” on 

the farm or ranch by driving tractors 

and grain trucks, raising chickens, 

selling garden produce, and feeding 
harvest crews. 

But some South Dakota wives are 
finding an even more crucial way 

to help the farm operation—by keep¬ 
ing books. From a “behind the scenes” 

worker to keeper of the farm’s finan¬ 

cial records, the woman emerges as 

co-manager of the family farm. 
'X)ne of the most important parts 

(A farm operation today is keeping 

a complete set of financial records,” 
states Wallace Aanderud, Extension 
economist in farm management at 

South Dakota State University. A 
conscientious bookkeeper saves the 

farmer or rancher money and helps 

him increase profit. 
Aanderud supports his philosophy 

by conducting recordkeeiang work¬ 
shops in communities where farm 

wives—and their husbands—indicate 
an interest in learning to keep accu¬ 

rate financial records. 

The wife keeps the records in most 
cases, Aanderud finds. She cannot 

Helping farm wives keep records 
succeed, however, without her hus¬ 

band’s cooperation in supplying accu¬ 

rate statistics and advising in making 
some record book entries, he adds. 

The recordkeeping workshop, in¬ 
itiated 4 years ago, is designed to help 

farmers and their wives learn am ef¬ 
ficient, helpful method of keeping 
farm records. 

Workshops have been held in one 

to three locations eamh year. About 
IS to 25 men and women in South 

Dakota attend each workshop to learn 
how to improve their farm and ranch 
business records. 

Three farm wives, above, put their 
heads together at a recordkeeping 

workshop to decide where to re¬ 
cord what in the business record 

book. At right. Extension Farm 
Management Economist Wallace 
Aanderud helps a farmer with a 
bookkeeping problem. 

“Business and family living records 

are just as important for future profit 
as machinery, daury equipment, cattle 

equipment, or swine equipment,” 
Aanderud states. “For every dollin' 

expense found and recorded a farmer 
can save 20 to 25 cents in tax,” he 
adds. 

He believes there are three primary 

ways business records can serve the 
farmer or rancher: 

—Indicators of business success 
can be calculated from records. Some 

common indicators include gross in¬ 
come, gross profits, returns to capital. 
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returns to labor, and changes in net 

worth. 
—Records also help the farmer or 

rancher complete income tax and em¬ 

ployee wage and social security re¬ 
ports. They can help establish him 
as a good credit risk. Information 

from business records is also useful 
for tenant and partnership settlements 

and estate planning. 
—Aanderud believes the most val¬ 

uable use of records is locating the 

strong and weak points in a farm or 
ranch business. Records can be used 

to analyze the size, organization, and 

efficiency of the business. 
Besides discussing the “whys” and 

“hows” of keeping business records, 
Aanderud helps those attending the 

workshops to understand record book 

directions, answers individuals’ ques¬ 
tions, and helps clear confusion about 
laws affecting recordkeeping and re¬ 

porting. 
How do his “students” learn the 

bookkeeping process for a farm or 
ranch? At the first meeting he gives 

each person a record book and a set 

of figures taken from an actual set 
of annual records for a “fair-sized” 
farm. The figures have been modified 
only slightly to present typical record¬ 

keeping problems to those attending 
the workshop. 

The participants take the informa¬ 
tion and the,record books home. They 

record the farming statistics in the 
record book, list inventories, and 
compute depreciation and related 

schedules. T^y return to the work¬ 

shop a month later. 

Aanderud answers individuals’ 
questions and related recordkeeping 
problems at the second meeting. He 
discusses why particular entries are 

made in one section of the record 

book rather than another. 
This take-home exercise gives stu¬ 

dents a chance to practice rectH'd- 
keeping and to discover where they 
need help. The exercise also helps 
remind each student of similar situa¬ 

tions or problems on his own farm. 
This provokes discussion so that 

Aanderud can provide additional in¬ 
formation and help clarify misconcep¬ 
tions. 

One problem situation found in 

the exercise is the recording of three 
bulls in the inventory section oi the 

record book. At first it kxfited like 
a simple entry. Then the bo(^eepers 
discovered that each animal had to 

be recorded separately since one bull 
had been killed by lightning and one 

had been sold. Only the last bull re¬ 

mained in the farmer’s possession at 
the end of the year. 

After mulling over the problem of 
recording the three bulls, one web¬ 
shop participant said, “That one dead 
bull. I’m so tired of dragging him 

around.” But from the rather amus¬ 
ing example, she learned how to 

handle a similar situation, should it 
occur on her family’s farm. 

A good account book is an essen¬ 
tial part of any recordkeeping system. 

Aanderud stresses. South Dakota of¬ 
fers the workshop participants and 
others a two-part record bo^, “Farm 
and Ranch Business Record Book.” 
“Part I—Receipts and Expenses and 

Farm Business Analysis” costs SO 
cents, and “Part n — Depreciation 

Schedules and Inventories” costs 25 
cents. 

County Extension offices also sell 
a “Family Living Account Bo<A” for 
25 cents. Buyers of the account book 
receive a free copy of “Family Spend¬ 

ing, a Guide for Planning.” □ 

Even when the wife is the chief 
recordkeeper, the workshops point 

out, the key to success is the hus¬ 
band’s cooperation in supplying ac¬ 
curate statistics and advising on 
the entries. Mr. and Mrs. Ervin 
Jensen, left, both attended a recent 

workshop. 
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Dona Ana Associate Extension 

Agent Larry Brown, right, is the in- 

structor for this special-interest 
project in lawn care. These special- 
interest participants later will be 
encouraged to join regular 4-H 
Clubs. 

Special-interest programs are helping 
build a solid and rapidly-expanding 

4-H organization in Dona Ana Coun¬ 
ty, New Mexico. The special interest 

programs are emphasized during the 

first year of a 3-year period. Nudging 
the special interest members into reg¬ 

ular clubs is the goal during the re¬ 
maining 2 years. 

4-H enrollment in Dona Ana Coun¬ 
ty was at a 5-year low of 341 mem¬ 
bers back in 1965. Something had to 

be done. It was! 

4-H enrollment was 795 regular 

members in 1971. Another 493 were 
enrolled in special-interest programs, 

and there were 1,006 enrollments in 
a youth phase of the expanded nutri¬ 
tion program. That’s a total of 2,294, 
with only 150 duplications in the 
special interest and expanded nutri¬ 
tion programs. 

Laurence A. (Larry) Brown, asso¬ 
ciate Extension agent, is part of the 
force behind success of the expan¬ 

sion program. Mrs. Margaret Bucher, 
assistant home agent, also works with 

youth, and Mrs. Priscilla O. Grijalva, 
one of two county home agents, di¬ 
rects the expanded nutrition program 
with its 15 aides. 

Brown feels that 4-H membership 

can climb to 10,000 in the county by 
1980, and that enrollment of 3,500 

will be achieved by 1975. Brown’s 

predictions are based on a program 

which stresses education fim and 
numbers second. 

Keys to the expansion program, 

Brown feels, are a variety of special- 

Special-interest 

groups aid 

4-H expansion 

by 
Norman L. Newcomer 
Associate Agricultural Editor 

New Mexico State University 

interest programs, and multi-leader 

clubs where room can be found for 
more members. 

The special-interest programs are 
tools used to attract youngsters who, 
says Brown, “really have no interest 

in 4-H or the Cooperative Extension 
Service at the time.” They are in¬ 
terested in many things, though, and 
those interests are the basis for the 

programs. 
The original special-interest pro¬ 

grams were set up to teach ^Us 
needed to fill requests for youthful 

help received by the county Extension 
office. Those included such programs 

as lawn care and babysitting. 
Brown feels that the hardest part 

of establishing special-interest pro¬ 

grams is to determine what programs 
to offer. Informal talks with youths 

have proven to be the best method of 
coming up with ideas. 

After a new program is decided 
upon, teaching tools are developed 

and teachers are located. Many times. 
Brown and Mrs. Bucher conduct the 
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first program themselves to get the 
feel of it. Volunteer leaders, usually 

adults who are not 4-H Club leaders, 
but who have knowledge in a partic¬ 

ular area, are worked into the pro¬ 

gram. Youth leaders also are used as 
teachers. 

The meeting place for special-inter¬ 

est programs is carefully chosen. “We 
try to pick a place in town which is 
familiar to the kids interested in the 
program,” Brown says. “If we pick 
the wrong place, or a place too far 

away from the interested youth, the 

program will flop,” the associate agent 
says. 

Special interest programs are pub¬ 
licized through both mass media and 
the school system. Stories are pro¬ 
vided to the media, and printed in¬ 
formation is sometimes distributed 

through the schools. Another effective 

method is to announce the program 

over public address systems in the 
schools. 

The programs are usually about 10 

hours in total, presented in 2-hour 
segments at five separate meetings. 
The meetings may follow on consecu¬ 

tive days, or they may be spread out 

over a longer period of tinte. 
The final step, evaluation, always 

takes place, either formally or in¬ 

formally. Sometimes a formal ques¬ 
tionnaire is distributed to participants. 
Informal questioning is used on other 
occasions. Feedback from employers 

of youths is sought if the program in¬ 
volves teaching skills needed to quali¬ 

fy for jobs. 
Lawn care, grooming, square danc¬ 

ing, babysitting, gun safety, home 

furnishings, bicycle safety, and nutri¬ 

tion are some of the special-interest 
programs which have proven them¬ 

selves in Dona Ana County. 
“By the time a youngster has en¬ 

rolled in two or three special-interest 
projects, he knows about 4-H and is 

interested in activities it can offer 
other than the one-time event,” 

Brown says. 

The results are showing. Youths, 
once enrolled in 4-H and with an in¬ 
terest already developed by the spe¬ 
cial interest programs, are re-enrolling 

year after year. Back in 1965, re¬ 

enrollment was 42.2 percent Brown 
projects the club re-enrollment rate 

at 66 percent in June 1972. 

Leaders are staying longer, too. 
The number of leaders remaining 

more than 1 year during the 1958-64 
period was 54 percent. Brown projects 

leader retention as of June 1972 at 
69 percent. 

Multi-leader clubs help. Taking the 
total responsibility of directing a club 

off the shoulders of one person and 
distributing the load helps to retain 
leaders. 

Dona Ana County is attempting to 

maintain a leader-member ratio of no 

more than one to 10. That is difficult, 
and some subject-matter leaders are 
now helping guide members in a 

number of clubs in specific areas. 
Some of those areas include leather- 

craft, veterinary science, electricity, 
photography, and public speaking. 

Leaders are now better able to con¬ 

duct club programs without personal 
supervision by Brown and Mrs. 
Bucher. Increased leader training is 

one factor. Another is that well- 

qualified leaders are being recruited. 

Established club leaders are the 
best recruiters for new leaders. 

Brown says. “A potential volunteer 
' leader can easily turn down the re¬ 

quest for help of a professional Ex¬ 

tension worker, but it is more difficult 

to turn down a call for help from a 
person who is voluntarily giving time 

and skill to a program,” he contends. 

The Dona Ana County leader re¬ 
cruitment program is successfully us¬ 
ing a second method. It consists of 

involvement of a potential leader for 

a short-term assignment, with re¬ 
sponsibilities added gradually over the 

years until the person accepts a club 
leadership role. 

Brown says walk-in volunteers 
usually turn out to be the least suc¬ 

cessful leaders in that they don’t re¬ 
main on the job too long. 

A wide variety of leader training 

programs helps with retention. Dona 
Ana County is now developing the 

concept of training leaders to train 
other leaders. 

Another training idea involves 

“sister clubs.” Here, a new leader is 
assigned to an experienced leader 

for guidance until the new leader 

feels ready to assume full responsi¬ 
bility for a club. 

Brown and Mrs. Bucher prefer that 
a new leader serve as an assistant for 
2 to 3 years before being assigned 
his own club. But with new clubs 

being added, this isn’t always possible. 
One other training device is a big 

help to a new club. It involves what 
Brown calls “roving junior leaders.” 

In this case, junior leaders maintain 

their own club responsibilities while 
also working with the new club for 

perhaps a 6-month period. 

“What we are trying to do is to 
work ourselves out of jobs,” Brown 
says of himself and Mrs. Bucher. 
“The only way we can go on to other 
things is for leaders to take over 

various duties. That’s what we are 
striving for.” 

Back in 1965, there was a realiza¬ 

tion that something had to be done 
about 4-H enrollment in Dona Ana 
County. Results show that something 

is being done, and it’s woriung. □ 
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Program reviews—a useful technique 

Program reviews have been used sporadically for a num¬ 

ber of years to evaluate Extension programs. Starting 

this fiscal year. Extension Service-USDA has increased 
emphasis on use of this technique by making more time 

available to States for this type of work. In the foresee¬ 
able future, program reviews will receive top priority 
amcHig State requests for assistance. With this new 
emphasis and the involvement of Extension staff members 
at all levels, it seems appropriate to take a look at the 
process. 

Program reviews have several purposes. They provide 

the Extension Service as a whole an organized way to 
evaluate its work. They provide information to help 
Extension improve communications both up and down. 

They give the staffs being reviewed a chance to take a 
fresh look at their overall effort and to do some self- 

evaluation. Members of the review team have an oppor¬ 
tunity to personally see successful techniques that may 

be useful and effective in other States. And finally, the 
reviewers get a feel fw techniques and accomplislunents 
of Extension effort that would be virtually impossible to 
relay through an annual narrative report. 

Program reviews may be either of two types. One is 
the review of a specific program area such as agricuhure 
and natural resources, home economics, 4-H youth, or 

community resource development apart from the others. 
The other b more comprehensive and includes all pro¬ 
gram areas in the same review. 

Among the things reviewed are techniques for planning 
programs, changes that have occurred in recent years in 
planning techniques. Extension methods, and program 
emphases. A review looks at why and how the changes 

were made in these aspects and measures the effectiveness 
of Extension woik after changes against the effectiveness 
of previously used methods. 

The program review team consists of selected specialists 

from the ES-USDA staff and may include ^tension 

workers from other States if the State Extension Service 
desires a broader viewpoint. The review forms are pre¬ 

tested to assure that they obtain the desired information 
and data. 

All levels of Extension are involved. Typically the re¬ 
view starts with a conference with the State administrative 

staff followed in order with the State or district supervisors 
and county staffs. Each level of staff is interviewed 
separately. 

Findings of the review teams are discussed with the 
Director and administrative staff at the conclusion. The 
written report which follows provides a more permanent 

record for State use and for use of ES staff in reporting 
accomplishments and sharing successful techniques with 
staffs in other States. 

Response to the reviews has been enthusiastic. Re¬ 
viewers have been pleased with the insights gained from 
their visits with the State and county staffs, and with the 

cooperation of staff members involved in the review. 
Units participating have been eager to show the progress 

and accomplishments resulting from their programs. They 
have been eager for suggestions concerning alternative 
methods and programs for accomplishing their stated 

objectives and goals. And they say that rather than being 
the “investigation” they expected the reviews himed out 

to be sharing experiences that helped them take a new 
look at themselves. 

Reviews to date give strong indication that they are a 
useful technique for accomplishing the purposes stated 
above. They also have proven that staff benefits from 

the review accrue in direct proportion to the positive 
attitudes of the staff toward the review and the effort 
expended to make it a meaningful experience. 

Reports so far indicate that program reviews offer a 
unique opportunity to improve our services to people 
throughout the country, and Extension workers should 
welcome the opportunity to participate.—^WJW 
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Tht Extension Service Review is for 
Extension educators — in County, State, 
and Federal Extension agencies — who 
work directly or indirectly to help people 

learn how to use the newest findings in 
agriculture and home economics research 

to bring about a more abundant life for 
themselves and their communities. 

The Review offers the Extension work¬ 
er, in his role of educational leader, pro¬ 
fessional guideposts, new routes and tools 
for speetUer, more successful endeavor. 

Through this exchange of methods 
tried and found successful by Extension 
agents, the Review urves as a source of 
ideas and useful information on how to 
reach people and thus help them utilize 
more fully their own resources, to farm 
more efficiently, and to make the home 
and community a better place to live. 

EARL L. BUTZ 
Saeralary of AgHetdittre 

EDWIN L. KIRBY, Administrator 
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Youth tpoikt out 
When it comes to telling the 4-H story—building understanding suid 

support among adults, and attracting new members—nobody does 
it better than the ^-ITers themselves. The California 4-H “sing- 

out” group described on page 6 of this Usue is one good exsunple; 
the luitional 4-H Conference this spring is another. 

During that (me week the 240 conference ddegates smd ei^t 

Reporters-to-the-Nati(m demonstrated on a small scale what 4-H’ers 
across the country csm do and are doing to build the 4-H eimdlment 
and inuige. They talked with Secretary Butz, visited their Seiutors 

and Congressmen, advised adults on future 4-H programing, spoke 
with the press, and sdected next year’s 4-H poster design from 
entries submitted by their counterparts all over the country. 

Multiply this by the similar activities taking {dace at the State and 
local level, and it becomes obvious that 4-H’en are doing a lot of 
“speaking out” They know what they want from a youth program, 
and they know best what will attract other young people. 

The need for involving Extensicm’s clientde in planning and run¬ 
ning their own programs certainly extends to 4-H youth. They 
have g(x>d ideas and are excellent spokesmen for their organizatiiw. 
All they need is encouragement and a chance to speak out—MAW 
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The eye of a candid camera proved to 
be a strong teaching Uxd in a teen¬ 

age nutrition education program. The 
scene—a high school in northwestern 
Ohio. The actors—local teenage boys 
and giris. The plot—a scheme to hdp 
teens improve their diet, eating habits, 

and physical fitneu. 
It ail began when the Putnam 

County Extension Homemakers Coun¬ 

cil decided to do something about 
teenage diets and eating habits. Such 
food problems don’t stop at county 
lines, so two neighboring counties 
were included in the plans. 

Two problems confronted us. How 

do you “sell” nutrition education to 
teenagen? What attracts teens to a 

meeting? 
The planning committee, composed 

of adults and teens, decided to use 
several approaches. Because the word 
“nutrition” has little ai^>eal to teen¬ 
agers, a “Fitness—Chmce or Chance” 
theme was selected. 

The committee decided to capitalize 
on teenagers’ respect for high school 
physical education teachers and 
coaches. Extension agents nude per¬ 
sonal visits to teachen, coaches, and 
school administrators to get their 

approval and ideas. 
\^th these suggestions, the commit¬ 

tee tried to develop a program with 
strong appeal for teens. Speakers were 

carefully selected to win the teens’ in¬ 
terest and respect The important job 
of keynote speaker was assigned to a 
wdl-known University teacher. A 
panel—featuring a former Olympic 
gynmastic star, a high school athletic 
coach, two teenagers, and a nutrition¬ 
ist—^gave the program depth. 

The most unusual part of the pro¬ 
gram was the candid camera gim¬ 

mick. This was a S-minute color film 
prepared by The Ohio State Univer¬ 
sity’s Extension Information Office. 
The setting was a local high school 
where boys and giris were filmed in a 

Eat right- 

you're on 

candid camera 

by 
Virginia Zirkle 

Extension Home Economist 
Putnam County, Ohio 

variety of situations—aU of whidt re¬ 

vealed poor eating habits. The con¬ 
tent was light^iearted, but pointed! 

Timing was another critical factor. 
The committee decided that early 
April would be a good time in the 
school year for this event—just after 

basketball tournaments and just before 

school plays and proms. 
Publicity efforts centered on the 

high schools in the three counties. 
Administrators appointed in-sdiooi 
committees of teenagers to handle 

publicity. Posters tantalized the teens 
with promises to “see yourself in the 
movies” and “meet an Olympic star!” 

Meeting notices were read on the 
schod puUic addreu systems. Notices 
were sent, too, to local rdigious and 
youth groups. 

The care and work put into the 
program and publicity paid off. More 
than 850 teens from lo(^ bi^ schools 

attended the meeting. The support 
given by teachen and coaches helped 
to draw the teens’ interest and at¬ 
tendance. The film produced know¬ 

ing laughter as the audience quickly 
caught the “there go F idea. The 
program itself was effective as it 
played up, without pteachiness, the 
positive tenefits of fitness. 

Students commented: “It was great 
to see an Olympic star in person!” 
“The speaker gave me something 
different to think about” “I have a 
different idea oi fitness now.” Par¬ 

ents reported: “My daughter is eat¬ 
ing breakfast these days!” ”I think 
she’s really trying to eat more of Um 
foods the should.” 

Many important elements were in¬ 
volved in this venture—planninf. 
support of respected adults, timing, 
teen involvement in all parts of the 
program and publicity. No one fac¬ 
tor alone accounted for the program’s 
success. 

But—the film gimmick had pro¬ 
gram impact It was great fun for the 
students, school lunch personnel, and 
parents who participated. It gen¬ 
erated much interest within the teen 
group. It also proved that a light¬ 
hearted approach to eating proUems 

can be an ^active teaching technique. 
The teens are still talking about it □ 
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Maiketing . . . preconditioning . . . 
balanced rations . . . roughage hand¬ 

ling . . . disease invention . . . cross¬ 
breeding . . . artificial insemination 

. . . heavier weaning weights . . . unit 
coat... efficiency ... cow-calf financ¬ 
ing... grading... waste management 
... cutabUity . . . feed storage. Mote 

than 5S0 southwest Iowa farmers and 

beef producen heard discussion on 
these and odier topics. 

Add to that an auditorium full of 
exhibits featuring information and 
supplies in the areas of feeding and 

harvesting equipment, cattle feeds, 
crossbreeding, catde handling, feed 

addhives, pharmaceuticals, and all- 

beef sausage, plus many others. 
Those were the ingredients for a 

beef industry day this spring in a large 
auditorium at Harlan, Iowa. 

Dave Dickerson, Shelby County 

Extension director, was responsible 
for guiding the plaiming and promo¬ 
tion of the session, whidi featured Ex¬ 
tension qwdalists, beef industry speak¬ 

ers, and rise array of 30 beef industry 
exhibits. 

The university-based personnd in¬ 

volved srere Dr. John Herridt, Iowa 
State University Extension veteriiur- 
ian; and Dr. Mitch Oeasler and WQ- 

liam Zmolek, ISU livestodc special- 
ists. 

Herridc discussed herd health and 

beef cattle disease control, Geasler 
looked at current trends in feed hand¬ 

ling and farm prooessuig of cattle 
feeds, and Zmoldt examined alterna¬ 

tives for producers to consider as they 
strive to compete effectivdy in the 
beef busineat. 

Doyle Wolverton, Council Bluffs 
Exteonon Area livestock production 

specialist, was also on the day’s sched¬ 
ule with his discussion of feed4ot 

waste management 
Also on the program was a repre¬ 

sentative of an Iowa cattle breeding 

company that experiments with differ¬ 
ent patterns of crossbreeding. A 

Council Bluffs bank representative 
gave producers a look at the financial 
service point of view in the beef busi¬ 

ness. Eadt speaker prepared a 30- to 
4S-minute talk with visuals and was 
available to field questions from the 
audience. 

The day ended with a panel of local 

beef producers and a speaker phone 

interview with Secretary of Agricul¬ 
ture Earl L. Butz. Shelby County 

Beef Producers Assodation members 
selected five questions to be directed 

to Secretary Butz. The questions 
touched on the level of agricultural 
exports to the Conunon Market na¬ 

tions, countering food price controls, 
meat imports, marketing techniques, 

and rural development programs. 
The day’s program was full, but 

farmers and producers had more than 
3 houn to visit the exhibits that 
drcled the auditorium floor. A local 

caterer provided a beef lunch in the 

auditorium so that visitors did not 

Above, a visitor examines a specimen at one of the beef industry day 

exhibits. A beef producer and an equipment representative, at right, talk 
over features of a handling chute. 

Iowa area holds 'beef industry day' 

by 
Don Wishart 

Assistant Extension Editor 
Iowa State Utdversity 
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have to leave the exhibit area. Ten 

people won door prizes at the dose of 
the program. 

A successful event such as this 

doesn’t just happen. Months of plan¬ 
ning and promotion efforts are behind 
it Dickerson said that his idea for 

the beef industry day came after hav¬ 

ing a similar event in 1971 that took 
an indepth look at com and soybeans. 

One of the first tasks was to recruit 
exhibiton. The agriculture commit¬ 

tee of the local chamber of commerce 
got invdved at this point to contact 
local farm product dealers. 

Letters went to beef-related com¬ 

panies that had exhibited at the Farm 
Progress Show and a statewide beef 
group conference. An advertisement 
ran in the local newspaper. 

The 30 firms with booths in the 
large auditorium came prinurily from 
the four counties surrounding Harlan, 

although others were from Missouri, 
Minnesota, Colorado, and Kansas. 
Each company paid a fee for its ex¬ 

hibit space. The Extension staff didn’t 
have to beg—several companies want¬ 
ing to exhibit found no space avail¬ 

able as the beef day approached. 
Extension had the cooperation of 

other agencies, too. The Harlan cham¬ 

ber of commerce contacted other 
chambers in surrounding towns to 

enlist their help in promotion and re- 
cmiting exhibitors. Robert B. Heg- 

land, the Council Bluffs Area Exten¬ 
sion director, help-xl book the three 
ISU specialists and served as master 
of ceremonies, and the county beef 

producers association helped select 

the topics that were discussed. 

Dickerson also received promotion 
advice and statewide news rdease 

service from the ISU Extension infor¬ 
mation staff member assigned to his 
area. 

Dickerson prepared news releases 
for other county Extension directors 

in his area. He also supplied them 

with a brochure (which doubled as a 
poster) announcing the event, and 
they sent h to producers in their 

counties. 
Phone-in spot tapes were offered to 

local radio stations, newsletters were 
posted in agricultural business cen- 
ten, and exhibitors promoted the beef 

day in their contacts with customers. 

Promotion activities were planned 
so that the most concentrated effort 
came starting about a month belott 
the event A farmer could hear about 
the beef day from hu nei^bor, 

throu^ an invitation letter, by radio, 
from visiting salesmen, and in news¬ 

paper ads. 
County Extension directors hdped 

out again during the multicounty 
event They served as press contacts 

for newspaper, radio, and tdeviaion 
staffs who covered the beef day. 
Others assisted by distributing and 

taking orden for Extension beef pub¬ 

lications, sdecting panel members for 
the afternoon, and taking care ci 
lunch ticket details. 

The Shelby County Extension di¬ 
rector drew a few conclusions whidi 

might aid others in planning similar 
conferences: 

—^The theme or majev program 

content should concern area farmers. 
In Shelby County the beef day made 
sense, because the group of five coun¬ 
ties surrounding Harlan has mote 
than 7,600 producers with nearly 
400,000 cattle on feed and 78,000 
beef cows. 

—^The planning group for such an 
event should indude industry repre¬ 
sentatives and producers. 

—^A large open auditorium allows 
optimum traffic movement and a view 
ot all displays in one location. Good 
visual and sound equipment is a must 

—Farmers and producers will 

travel 35 to 50 miles for such a meet¬ 
ing. 

—^The different presentations should 

be no longer than 45 minutes, good 
quality visuals are essential, there 

should be time for questions to the 
speaker, and some speaken should 

come from outside Extension. 
—^Farmers like variety, different 

speakers, a good lundi, and a chance 
to visit with each other and industry 

representatives. 
—^PuMidty for an event should be 

aimed at the audience through a num¬ 
ber of different channels (radio, news¬ 
paper, tdevision, letters, industry peo¬ 

ple, personal contact). 
—Panels of local people, door 

prizes, exhibits, and good publications 
available all hdp to draw an audience. 
Many people make their first contact 
with ^tension throu^ this type ci 
meeting. 

What’s die trick? Dickerson wil 

tell you that the ’’tri^” is planning, 
cooperatioo, and team effort Thus, 

it’s appropriate to give credit to the 
team rather than to one or two indi¬ 

viduals. □ 
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by 
Mel Gagnon 

Extension Information Specialist 

University of California 

Teen singers boost 4-H image 
Tteamwoik on a mass scale. Think 

about Out one—^what it says, what it 

doesn’t 
Older 4>H members, aided by their 

leaden in California’s Fresno County, 
have had some good lessons in sdf* 
determination, leadership, and inter¬ 
personal idations throu^ Oieir 

’Trknds of the Company,” a member- 
organixed and managed sing-out 

group. 
In IS public appearances the young 

singen have drawn audiences of up to 
several thousand with a repertoire 
ranging from rock to patriotic, fairy¬ 

tale to fuiL 
The 40 memben supply their own 

musical accompaniment and evm 

cfaoreogi^jh most of dieir stage rou- 
tmes. b’s done, as die song says, .. 
with a Htde help from my friends.” 

The friends in ^ case are leaders— 
volunteer and professional 4-H staff— 
and odier resource people. 

The ”Friends of the Company” is 
a singin’, ewingin', group; hs message 
is liveliness based on prite, patriodsin, 

and frienddiip. Warm smiles are a 
stock in trade. 

Public singing is a terrillc way to 
involve youth, say Fresno County Ex- 
teoMon 4-H agents Judy Ridcards and 
Jerry O’Bonion, who helped the 
”Friends” get going. But ‘Triends of 

die Company” is more than choral or 
camp sfaigtwg 

And it was intended to be, says 

Linda Avakian, the member-tumed- 
diiecior. ”Our aims were to diow 
off the new image of 4-H, to attract 
moce urban youdi into our broad 4-U 

« 

program, and to cut down the number 
of dropouts. 

”In short,” she summed up, “the 
‘Friends of the Company* is the result 
of what many of us kids thou^ was 
a need to get things moving around 

here. Most of the dub members, by 

the time they got imo high schooL 
were drifting out of 4-R We really 

need them to hdp teach the younger 
ones. 

“Since singing always seenos to 

bring people toother, and we had a 
few extra guitars around, this seemed 
like a natural.” 

The project, says Miu Rickards, 
has been an excdlent example of the 
need to let members experiment with 

what they want to do, then to create 
and manage their own organization— 
sdf-determination. 

*nie county staff and voluntem 
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A Philippine stick dance, above left, 

provides an added highlight to the 
performances of the Friends of the 
Company. Below, a group of the 

"Friend^' get together for a prac¬ 
tice session filled with drumbeats, 

guitar music, the clash of tambour¬ 
ines, and loud singing. 

leaden are there to provide guidance 
and help—to feed the group a bit 
But memben carry things off pretty 
much by themselves. 

“It is necessary to touch back with 
them occasionally, to help them when 
they do get stuck, or to help them 

progress beyond certain pt^ts. Right 

now, for example, they want to put 
some more polish on their singing; 
they want to check out their tone, and 

we’re looking for some resource peo¬ 
ple who can help.” 

But basic to helping this or any 
group organize a particular activity, 
Judy believes, is some staff interest 
or talent in that activity. “I have some 

musical and dance background.” she 
said, “so I not only was interested but 

could help them directly, and also 

hdp them find other resource persons, 
such as local choral and music teach¬ 
ers, to call on. Interest and resources 
are essentials in getting started.” 

It also took a $30 loan from the Hi 
4-H treasury and later a $100 dona¬ 

tion to buy materials for making 
matched costumes. Some benefits and 
sales programs have helped them 
gather some lighting equipment 

“What has resulted,” says Judy, “is 
teamwork on a mau sade. These 
young people leara fast that it’s the 
whole group—not just themsdves as 

individuals—going for the blue award 
or for winning over an audience. That 
means getting along with other people 
and other people’s ideas. 

“With 40 or more kids in the group, 
personalities do not always mesh. 

Then, compress them into ti^t work¬ 
ing conditions and differences are 
bound to arise. But they learn how 

to work these matters out for them¬ 
selves it given the opportunity.” 

She reported some other achieve¬ 

ments. The individuals have learned 
to budget their own and the group’s 

time. They got a good lesson in this 
during school midterms when they 
found themselves over-scheduled. 
Their solution: they appointed one 

member as booking agent 
The “Friends” has produced 

another form of leadership training, 
too. Less experienced members have 
had to move up and take over in the 
“show-must-go-on” tradition when 

others have been absent or had to 
drop out 

But what’s a typical show like? 

These are youth concerned about 
the times we live in. From the open¬ 
ing song, “Com,” they sing . . . 

“What do we do when it’s peace we 
want . . . we’ll gather friends . . . 

we’ll sow, well plant . . . well work 
all day ’til peace is real. . .” 

They raise questions, singing in the 
folk trend, about basic matters of life 

—food, shelter, peace. They ask, 
singing, “Which Way America?” They 
offer some of their own answers, mus¬ 

ically. 
But fun, too, is part of a good life, 

and the youngsters urge their crowds 
on with an exciting “Fedin’ Oroovy” 
that tells people: “slow down—you 

move too fast” 
Then what do they do? They jump 

right into a fast-paced Philippine stick 
dance featuring two Japanese mem¬ 

bers performing against the swaying. 
bamb<x>-like motions of the group it¬ 

self. 
For the little children in their au¬ 

dience they sing the very popular 
“Unicom.” a little story from the 

past 
Later, the boys provide a religious 

note with some strong verses of 

“Amen.” 
Then comes a very inspirational mo¬ 

ment with "This Is My Country.” 

They incorporate the reading of a con¬ 
test-winning patriotic essay written by 
member Kim Nielson. A feeling of 
warmth seems to settle on the audi¬ 
ence. 

Closure brings electrifying moments 

in more ways than one. In the song, 
“H’s Four.” the singers present the 
4-H Pledge of personal involvement 

with head, heart, health, and hands, 
As they sing out their pledges and 
take their own stands to these ideals, 

the H’s are ringed in a clover of light 
on a giant 4-H cloverleaf symboL 

It’s one more step in communica¬ 

tion with people. 
“It must be worth the effort to 

them,” Jerry O’Banion comments, 

“since they make it to at least two 

practices a month as well as perform¬ 
ances. Their homes are spread over a 

35-mile radius and they come from 14 
community dubs in six different cities 

and towns in Fresno County. 
O’Banion reports that “Friends of 

the Company” has done more to stim¬ 
ulate Hi 4-H enrollment than any 

other single activity. The roster hm 
doubled. This has been a particular 

shot in the arm for community dubs, 
just as the 4-H’ers planned that it 
would. The hi^r-schoolers still must 

remain active with achievement pro¬ 
jects in their home dubs, so thar 

varied project talents remain avai- 
able for hdping and teaching younger 
members. 

As one of the profesaional leaders 

involved, Judy expresses the staff's 
satisfaction tlus way: “We feel the 
same way parents must feel seeing 
their o«m children put forth efforts 
that provide new growth or that 
build character. 

“A wealth of personal satisfaction 

is derived from seeing them strengthen 
their abilities, make mature dedsions, 
and cope srith mistakes and difficult 
problems. I fed a warm glow, watch¬ 
ing them work together to present to 
the public the real image of 4-H 
today.” □ 
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by 
Sarah Boyer 

Extension Home Economist 
Olmsted County, Minnesota 

A garden becomes a teaching tool 

A farden it just a garden, until it be- 
oomes something more. Here’s the 

story of one that became much more. 

Last spring in (Mmsted Ckninty, 

Minnesota, a garden became an out¬ 
door classroom for program assistants 
in the Expanded Food and Nutrition 
Education Program. The gardening ap¬ 
proach to teaching better food and 

nutrition habits for program families 
created many challenges for the Ex¬ 

tension staff and the community in 
general. 

The training program for the assist¬ 
ants took shape through the coopera¬ 
tion of horticulturist Jerry Larson and 
home economist Sarah Boyer. Vege- 
taUe gardening was the primary area 
of emphasis, although we recognized 

that fruit growing, u well as orna¬ 
mental horticulture, tiered consider¬ 
able promise for future work. 

The two settings for instruction and 

training were the dassroom and the 
demonstration garden. In the dass¬ 

room, the lecture and discussion nreth- 
ods of teacning were supplemented by 

slides and films on vegetable garden¬ 
ing. 

In addition, we made good use of 
several Minnesota and USDA Exten¬ 
sion bulletins. The dassroom was ideal 

for preparing containers and planting 
seeds to start tran^dants. 

The demonstration garden came 

into being when one of the program 

assistants voluntemd the use (rf 
an area on her home property. A 
1,200-square-foot plot was staked out, 
the area was tilled, and additional top¬ 
soil was added to make it ready for 

our use. 

As work progressed in the class¬ 

room and demonstration garden, the 
program assistants urged their pro¬ 
gram families to visit the demonstra¬ 
tion garden and to devdop their own 

home gardens. 

From mid-March to the end of 

April, we met as a dass about one 
morning every other week to consider 
several practical aspects of preparing 
and planning a vegetable garden. In 
our first dass, we planted seeds of 

several cool-season vegeuUes (cab¬ 

bage, caulifiower, broccdi, brussels 
sprouts) for transplanting purposes. 

Plantings were made in containers 
made from used milk cartons. Each of 

the assistants took a few containers 

home and provided the necessary care 
for the first 3 or 4 weeks of growth. 

In mid-April we constructed a sim¬ 
ple cold frame and transferred the 
plants to it for the final 2 weeks. Then 
we repeated these steps for the warm- 

season vegetables, tomatoes and pep¬ 
pers, so they would be ready for trans¬ 
planting at the end of May. 

During the next dasses, we studied 

such topics as garden site, seed selec¬ 
tion, soil preparation, fertility, and 
planning the garden in detail on paper. 

With this background, the dasses 
moved out to the demonstration gar¬ 

den in May, when Extension staff 
and program auistants got a chance 
to roll up their sleeves and pitch in 
with the planting. 

The program assistants, working in 
pain, were given two four-row sec¬ 

tions to plant Each one had a chance 
to mark the rows, apply fertilizer, 
plant seeds, and set out some of the 

cool-season transplants. On the sec¬ 
ond major planting day, at the end of 
May, we set out the warm season 
transplants, direct seeded some other 
warm-season vegetables, and com¬ 

pleted {rianting some of the cool-sea¬ 
son crops. 

We practiced as many space-saving 

techniques as pouible. For example, 
we interplanted leaf lettuce and rad¬ 
ishes, which are early-maturing crops, 
in the same row with tomatoes, a late- 

developing crop. And we planted a 
double row of early peas between the 
wider-spread rows of cucumben and 

squash. 

Most of the classes were outside 
during June and July. Keeping the 
garden weed-free and thinning out the 
different vegetables required some 
work each week during June. We 
didn’t neglect pest control, especially 
for cabbage worms and cucumber 
beetles. 

In mid-July we gave some special 

attention to methods of training to¬ 
matoes, mulching, pruning, staking, 
and some combinations of the last 
three practices. 

One of the most important aspects 

of growing vegetables for taUe use is 
determining when they have reached 
the peak of maturity in temu of the 

best eating quality and nutritive value. 
We concentrated on recognizing ma¬ 
turity peak throu^KHit the summer 

harvest Classes on freezing and can¬ 
ning food prepared the program as¬ 
sistants for helping program families 

preserve their own garden harvests. 
Throughout the growing season, 

Jerry Larson wrote artides about our 
progress for the local newspapers. As 
a result, many people who had never 
been involved with Extension work 

visited the demonstration garden and 

took advantage of Extension informa¬ 
tion. 

The final project late in the grow¬ 
ing season, was to build a small struc¬ 
ture for composting crop residues and 
other organic materials that accumu¬ 

late around the yard. 
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Extension program assistants, left, 

tend the demonstration garden with 
the help of Jerry Larson, Exten¬ 
sion horticulturist. Below, Mrs. 
Sarah Boyer, Extension home econ¬ 
omist (center), and two program 

assistants check the seed catalog as 
they plan for their garden. 

Therms good eating ahead for these 
boys, thanks to the vegetables the 
program assistants helped their 

family grow and preserve for use 
throughout the wUuer. 

\^ter came and the program assist¬ 
ants continued to work with their 
families, teaching them how to use 
their preserved garden vegetables in 
nutritious, well-balanced meals. Many 

of the program families are making 
plans now for larger, improved gar¬ 
dens this summer. 

We look back on our demonstration 
garden with positive fedings. It not 
only helped us achieve our primary 
goal of developing more nutritious 

meals for program families, but it pro¬ 
vided numy of them with a delightful 
family experience. Several program 
families have made plans to develop 
small truck gardens that will provide 

wdcome supplennents to their income. 
That 1,200-square-foot plot of 

ground did indeed turn out to be 
much more than just a garden. It was 

a learning experience that has touched 
the lives of many people in Olmsted 
County. □ 

i 
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Development corporation spurs growth 

in troubled 

Illinois area 

by 

Oenild Conner 
Extension Communications SpeciaUst 

University of Illinois 

Much of the two counties served by PADCO consists of 

depressed rural area. Community Resource Development 
Adviser O. Thomas Booker, above, played a large role in 
forming the development organization, and he travels the 
county roads often to provide assistance. 

"Extreme southern Illinois is econom¬ 
ically depressed and exhibits many of 
the characteristics of Appalachia, 
lobs are simply no longer there, and 
people are leaving. Money of thou who 
remain are uneducated and unskilled. 

The loss to southern lllintAs, in terms 

of wasted human resources, is im¬ 
measurable." 

—1972 Illinois Annual Poverty 
Report 

Afainst this backdrop, a not-for* 
pn^ corporation has emerged to stop 

the downward spiral of eomomic and 

social dedine and give hope to this 
troubled area. 

The Pulaski'Alexander Devdop- 

ment Corporation (PADCO), repre¬ 
senting the State’s two southernmost 
counties, has a practical goal—to hdp 
estaMish industry, business, and jobs. 

Operating behind the scenes and 

beyond the headlines, as Extension 
workers usually do, Conununity Re¬ 
source Devdopment Adviser O. Thom¬ 
as Booker makes regular contributions 

to PADCO, the organization he 
played a large role in forming. 

In the 4 years it has been in exist¬ 
ence, PADCO has attracted several 

new industries and hdped establish 
more small busineu that creates new 
jobs. 

And the new jobs certainly are need¬ 
ed. Unemployment in the two counties 

hovers around 10 percent, occasionally 
going hi^r; the rate for blacks is 
two or three times higher than the 
total. Median incomes are leu than 
$3,000, and 30 percent of the total 
population is on public wdfare rdls. 

The median education levd is 8.2 
years, the lowest in Dlinois, and the 

rate of high school dropouts is two to 
five times higher than in other parts 

of the State. Infant mortality rates are 
also the highest in the State. 

The two counties rank one and two 

in population lou during the past dec- 
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ade with decreases of more than one 
quarter of their population. Cairo, the 
largest town in the two counties, lost 
more than one-third of its total popu¬ 
lation. 

It was to this area that Booker 

came in 1962 as associate county Ex¬ 
tension adviser for community devel¬ 

opment Picking up where his prede¬ 

cessor left c^, he started his work with 
the Bi-County Resource Development 
Organization. 

This organization, founded in 1960, 
brought together peojde, both black 
and white, of various interests and 

backgrounds in a loose coalition to 
work for economic improvement of 

their rapidly declining area. 

Cairo and the two counties once had 
been a booming area, but with the 

decline of railroads, river travel, and 
cotton, economic decline had set in. 

During the 19S0’s, with the creation 
of Federal rural development pro¬ 

grams, the University of Illinois Ex¬ 
tension Service became involved in 

the struggle for economic survival. 
And Les Broom, Booker’s predecessor, 
made important contributions in the 
formation of the Bi-County Resource 
Development Organization. 

Between 1960 and 1968, the or¬ 
ganization had some success. A wood¬ 

chipping mill was established, creat¬ 

ing 75 jobs. A junior college- was 
opened which now hosts a business 

principles course conducted by PAD- 
CO for aspiring small business own¬ 
ers. 

As the Bi-County Organization took 
small steps forward, the massive eco¬ 

nomic deterioration of the region 
caused massive slides backward. And 
in 1968 Booker and the organization’s 
president, Methodist minister Earl 
Black, decided another approach was 
needed. 

The organization required no mem¬ 
bership dues and thus had no funds to 

worir with. Apathy ran high and Book¬ 
er spent much of his time stirring up 

interest and trying to create commun¬ 
ity involvement And he provided 
what Extension services and resources 
were available, including duplicating 
and mailing facilities. 

In the spring (rf 1968, Bother, 
Black, and the organization’s active 
membership decided on a new struc¬ 

ture—a corporation. 
Booker, an early advocate for or¬ 

ganizing along corporation lines, said, 

"We knew if we were incorporated we 

would be eligible for grants and be 
able to process business loan appli¬ 

cations from individuals to the Small 
Business Administration. 

"And we knew that to make the or¬ 
ganization really strong, we had to 
have funds." 

In April 1968 the Bi-County Organ¬ 

ization voted itself out of existence 
and PADCO was created. 

Membership dues were established 

—$10 per year or $25 for 3 years. 

"If members commit themselves 

financially to an organization, no 
matter how small the dues,” Booker 
said, “they will tend to fc^ow their 

money.” 
Rev. Black came up with the name 

PADCO and Booker thought of the 

slogan—“Working Together for Better 

Living.” Booker also wrote the con¬ 
stitution, patching together the ideas 

of area residents and the charters of 
4-H Qubs and other organizations he 

had worked with. 
In the 4 years since incorporation, 

PADCO has changed some of those 
small steps forward into large strides. 

Through PADCO’s direct or indirect 
efforts, the following things have been 
accomplished: 

—A $250,000 shelter-care home in 
Cairo providing 20 jobs is operational. 

—A PADCO-negotiated $275,000 
loan from the Small Business Admin¬ 

istration has been used to start a busi¬ 
ness forms company in Cairo, which 
will provide 20 jobs over the next 
3 years. 

—A lumber yard in Tamms soon 
will be in operation and eventually 
will {vovide 50 jobs. A $584,000 loan 

was obtained to finance the construc¬ 

tion, largely through PADCO dforts. 
The list of accomplishments is 

longer; many of the proposals are still 
pending. The question is—how can 
PADCO accomplish these things 
when the Bi-County Organization 

couldn’t? Largely through hard work, 
a full-time staff, and a growing, viable 
organization. 

The PADCO constitution provides 
for a board of directors of 22 mem¬ 
bers, representing a cross section of 

the two counties. The current board 
is composed of 11 whites and 11 

blacks. Booker holds one position as 

ex officio member. 
Two years ago, PADCO received a 

$40,000 grant as a Technical Assist¬ 

ance Project and hired a full-time 
executive director. Nolan Jones, who 

first came to the two-county area as 
a representative of the PIukm De¬ 

partment of Busineu and Economic 
Development shortly after the Cairo 
racial problems erupted, was per¬ 
suaded to accept the position. 

Jones and his assistant, Richard 

Grigsby, now handle PADCO on a 
day-to-day basis, and Booker’s time 
with the organization has decreased 
from about 50 percent to 10 percent 

But be is still active—holding the job 
of coordinator of PADCO’s Tourism 

and Recreation Committee. 

One of his pet projects, the saving 
of a historic courthouse at Thebes, 
continues to get much of his attention. 
If a grant is obtained from Govern¬ 

mental sources to restore the building, 

PADCO will administer the funds. 

Largely through efforts Jones, 
Grigsby, Booker, and other PADCO 
members, a five-county regional plan¬ 
ning unit will be established in south¬ 

ern Illinois. 
Bo(ficer also is involved in organ¬ 

izing groups throughout the two coun¬ 

ties to form a park district But the 
work is slow, and Extension’s in¬ 

volvement while quite intense, is 
seldom visible. 

"My job means helping people 
get together and get done whatever 
they want to do,” Bocdcer said. "And 
I krow the people want to reverse the 

trend of economic decay. So I do what 
I can.” 

Nolan Jones, Richard Grigsby, and 
the members of PADCO agree. So 
they’re going about doing what has to 
be done. Extenskm is there—serving 

every way it can. □ 
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W. Va agents 

enthusiastic 

about cable 
Extensioii agents in three West Vir¬ 
ginia counties have discovered that 
cable television (CATV) offers them 

a unique way to reach the public. 
Take Allison Deem and Linda Wid- 

ney. Both are 4-H nutrition agents. 
Miss Deem in Harrison County and 

Mrs. Widney in nei^boring Marion 

County. Last sununer they talked 

about developing a tdevision program 
to present 4-H youth nutrition infor¬ 
mation. They approached a local com¬ 
mercial TV station, but were not aUe 
to work out arrangements for tbc pro¬ 

gram. 

So they took Uieir idea to the 

cable tdevision company in Qarks- 
burg and discussed it with John Peters, 

programing manager for CSuumd 3, 
the company’s outlet for locally-pro¬ 
duced caMe programs. 

“I really was looking for a woman's 

program at the time Allison came in,” 
Peters recalls. ”But after she explained 

what they had in mind, we dedded to 
go with it” 

The result is a continuing series 
cdled ”Oroovy Foods,” whidi is seen 

in Clarksburg eadi Thursday at 7:1S 
p.m. In addition, plau are being made 

to duplicate videotapes for broadcast 

on die company’s cable systems in 
Fairmont (Marion County) and Mot- 
gantown (Monongalia County.) 

television 
In their weekly programs, Miu 

Deem and Mrs. Widney strive to pro¬ 

mote 4-H nutrition by making inter¬ 
esting dishes, and by explaining what 

ingredients are used and how they are 

blended. 
The show is designed to appeal to 

4-H nutrition dubs, regular 4-H mem¬ 
bers, and, particularly, to youth who 

might develop an interest in 4-H after 

watching the program. The agents re¬ 
port that the series has stirred in¬ 
terest in 4-H in both their counties. 

Each program is plaimed to be dif¬ 

ferent, fun, and interesting. Not long 
ago, several 4-H nutrition dub mem¬ 

bers were invdved in a series of pro¬ 
grams, and Extension spedalists often 
nuke guest appearances. 

Miss Deem and Mrs. Widney admit 

the program takes a lot of time. 
“Each month we meet for a day to 

jrian what we’re going to do, and then 

we spend another day taping four pro- 
granas to be used in the coming month. 

But this represents just a fraction of 
the time we spend planning, researdi- 
ing, and brainstorming,” Miss Deem 
says. 

The only thing that really bothers 

both agents b their faceleu audience. 
As Mrs. Widney explaiiu it, ”You 
don’t know if you’re talking to any¬ 
one.” 

Edgar Hooper, above left, Ohio 

County Extension agent, moderates 
one of his public affairs cable TV 
programs, while the cable com¬ 
pany program manager takes calls 
from viewers. At right, 4-H youth 
nutrition agents Linda Widney, left, 

and Allison Deem present a seg¬ 
ment of their cable TV series, 
’’Groovy Foods." 

But John Peters doesn’t doubt that 

there b an audience. He notes that 
the Clarksburg area alone has 15,000 
cable subscribers, with an average of 
more than three viewers for each con¬ 

nection. 
In Wheeling, about 120 miles north¬ 

west of Qaiksburg, Edgar Hooper, 
Ohio County Extension agent, has 
been using cable TV to present an en- 

tirdy different message in a completely 
different way. Hb program b called 

“Legislative PuUic Affairs”, and thb 
past March nuuked the comi^etion of 

its third year on the air. 
Thb program came about. Hooper 

says, “b^use I thought it was high 
time we got into some new types of 

Extension programing. In addition, we 
were looking for new ways to reach 

u many people as we could in the 

most effective way possible. Throu^ 
thb cable |Mx>gram, we think we’re do¬ 
ing just that” 

In iMwioiu years, he rdates, hb 
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by 
Merideth Robb 

Extension Information Specialist 
Appalachian Center 
West Virginia University 

office had sponsored public meetings 

while the State legislature was in 

session. Via telecture set up in a 
public building, citizens could gather 
and discuss issues with their legis¬ 

lators in Charleston. 

It was a good idea, but what dis¬ 
turbed Hooper was that “people just 
don’t show up for public nteetings of 

this type.” This is particularly true 
in January, February, and March, 

when the West Virginia legislature is 
in session and the weather is at its 
annual worst. 

So Hooper decided the next best 
thing to do was bring the program to 

the peojrfe—in the comfort of their 
own living rooms. He consulted with 

representatives of the cable company 

and with members of the Ohio County 
legislative delegation. All agreed a 
legislative program on caMe TV had 
great potential. As a result, the pro¬ 
gram went on the air in 1970. It's 
been going great guns ever since. 

To organize the program each year, 
here’s what Hooper and his staff do: 

—Legislators, cable officials, and 
Extension worirers attend a dirmer 

meeting in November to make final 

arrangements for the upcoming pro¬ 
grams. 

—In early January, letters are 

mailed to all persons on the Ohio 
County Extension nuuling list These 
letters outline the format of the pro¬ 

grams aiKl list viewing times. News 
articles describing the programs are 
sent to local media. 

—Four or five programs are usually 

held while the legislature is in session. 
The fint program consists a view¬ 
ers’ self-test on State government, 
and a resume of what the legislators 
believe could be the ke)’ issues facing 

them during the legislative session. 

—Remaining programs consist pri¬ 
marily of dialogue between the legis¬ 
lators and the viewers, often with 
Hooper or another Extension woiker 

acting as moderator. 

Technically, this program is quite 

unusual. It combines telephone, tele¬ 
lecture, and television. Here’s how it 

works. 

The moderator presents a few open¬ 
ing remarks, and then invites viewers 

to call the studio with questions for 

the legislators. The called-in questions 
are transcribed and handed to the 

moderator. 

Using a tdelectuie unit in the stu¬ 
dio that is connected by long distance 

line to another telelecture unit in the 
State capitol, the moderator poses the 

questions to the legislators. Their re¬ 
sponses, as well as the voice of the 

moderator, are broadcast live via the 
local cable channel. 

Thus, without leaving their homes, 
viewers are able to keep abreast of the 
legislative session and get immed¬ 

iate response to questions they pose to 

their legislators. And the viewers are 
taking advantage of the opportunity. 

More than once the program has run 
past its hour-long format because 
there was a badtiog ot calls. 

Hooper is sold on cable TV as a 
way to communicate with the public. 

“We are reaching mcHe people by this 
medium than by using a public meet¬ 

ing,” he says. “On the local levd, it is 
our best source of mass communica¬ 

tion to reach the public. Cable TV has 
unlimited potential, particularly in ur¬ 
ban areas like Ohio County.” 

Everyone connected with these two 
very different programs seems equally 
pleased. 

John Peters is quite happy with the 

work Allison Deem and Linda Widney 
are doing in Clarksburg. In fact, he’d 
like more Extension programs. 

“We’re looking for informative pro¬ 
grams that will benefit the com¬ 

munity,” he explains. “Fd like to have 
other programs involving Extension 
specialists. They know their areas and 

have a great deal to tell the public.” 

Don Levenson, who owns the 

Wheeling cable company, is equally 
interested in puUic affairs programing 
and is happy that the Extension Serv¬ 

ice has been producing the legislative 
series. 

“In fact,” he says, “if Extensioo 
gave this program up, we’d do it on 

our own.” And Mel Truax, Leven- 

son’s program director, adds, “1 don’t 

see why every cable company in the 
State doesn’t do this.” 

The Extension experience with cable 
TV in West Virginia reveals that the 

medium has both strong points and 

weaknesses. For example, agents have 
learned that: 

—cable TV is new, unique, and has 
great potential, 

—it does have an audience, 
—it can offer “prime time” pro¬ 

graming. and 
—h can provide an outlet for many 

types of Extension programs. 

At the same time, tl^ have dis¬ 
covered that: 

—cable TV production is still, for 

the most part, technically primitive, 

much as commercial television was in 

the late 1940’s, 
—its audience is limited, and 
—^viewer habits for locally pro¬ 

duced cable TV programs are not 

known. 
But pro and coo aside, there can 

be little question that cable TV docs 
have tremendous potential—potential 
that Extension agents everywhere 

should be aware of. □ 
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by 

Sylvia Griffin 
Extension Home Economist 

Monmouth County, New Jersey 

Classes attack racial barriers 
Monmouth County, New Jersey, 

home of racially tom Aibury Park 
and Freehold and just 2 years past 

the 1967 riot in Newaik, was strug¬ 
gling with the frustrations of dis¬ 

crimination, poor housing, and poor 

education. 

Groups of concerned citizens were 
making little headway in improving 
the situation; whites and blacks didn’t 

trust each other. A lot of people were 
talking, but not too many were listen¬ 

ing or even trying to understand each 

other. 
It seemed like an ideal dnte for 

the Extension home economist to offer 
an educational program aimed at 
changing attitudes, and that’s how the 

series of classes called ‘The Black 
Citizen in America Today” came into 

being. 
As a member of a white ethnic 

minority group, I was perhaps especi¬ 
ally sensitive to a lot of discrimination 

toward blacks which escaped the no¬ 
tice of nuuiy others. In addition, I had 
learned much from personal contacts, 
conversations, and study while I was 

assigned to the Rutgers University 
Labor Education Center for 6 months 
to seek ways of bringing the resources 

of the Extension Service to trade 
unionisu and their families. 

It was my observation that most 

whites do not have the knowledge or 
experience to discun a situation or 
share an idea with blacks. A way must 

be found in a discussion group to pre¬ 
vent whites from “turning off” blacks 
and causing them to hide their true 

feelings and views. 

To this end, the “Black Citizen in 

America” series used a film, selected 
books, taped speeches, and a termin- 

dogy quiz to bring the participants 
to the point where they could discuss 

the real problems of the conununity 

with actual black grassroots com¬ 

munity leaders at the last session of 
the course. 

The goal of the program was to in¬ 

crease knowledge and change attitudes 
concerning the needs of the black cit¬ 

izen, in order to help him in his 
struggle for a meaningful family and 
community life. 

The prospect of leading discussions 

on black-white problems, myths, 
truths, and stereotypes was so frighten¬ 
ing to me that I think I would have 

given up if the need hadn’t been so 
great. My black advisory council 

members encouraged me. 
I enlisted the aid of the Monmouth 

County Library, whose dignity and 
academic stature helped reinforce the 

ideals of my program. They gave me a 

meeting room, paid for the rental of 
the film, provided a room for child 

care, and had the children’s librarian 
do a “story time” during each of our 

morning sessions. I provided juice 
and crackers for the little ones and 

hired the sitters whom the mothers 
paid at a small cost per child. 

Announcement of the seven-session 
course was made by newspaper, news¬ 
letter, radio, and a flyer distributed 

at the library. Preregistration was re¬ 
quired, and a reading list (all paper- 

A typical discussion group, above, examines one of the 
books on the reading list. A few found the language of 
some of the books offensive at first, but came to accept it 

as a realistic portrayal of the situation they were studying. 
At right, Mrs. Griffin checks the avtUlability of the recom¬ 
mended books in the county library. 
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backs) was mailed to registranU so 
they could be prepared for the dis- 

cuuion at each meeting. 

The suggested reading assignment 
in preparation for session one was the 
“Report of the National Advisory 

Conmiission on Civil Disorders,” 

which is still timely today. 
Other teaching materials used were: 

—Session 1: a terminology quiz (25 

multiple choice questions using words 

and terms more familiar to black than 
white communities to prove to whites 

that, just like a poor black man apply¬ 

ing for a job, they nuy have intelli¬ 
gence without specific knowledge; and 

a film. “Nothing but a Man” (the 
story of a black family man’s strug^e 

to keep his manhood). 
—Smion 2: “Crisis in Black and 

White,” by Charles SUberman. (Rec¬ 
ognition and description of today’s 

problems). 
—Session 3: “Manchild in the 

Promised Land,” by Claude Brown. 

(Brown’s autobiography, describing 
the sights, sounds, and rhythms of the 

T 

street in Harlem where he grew up 
and what it means to grow up Mack). 

—Session 4: “Black Rage,” by Wil¬ 

liam H. Grier and Price M. Cobbs 
(Two Mack psychiatrists tell of the 
desperation, the conflicts, and the 

anger of the black mum’s life in Amer¬ 
ica today). 

—Session S: “AutoMography 

Malcolm X” written with Alex Haley, 
and a tape of his “Grass Roots 

Speech” in MalcMm’s own voice. 
—Session 6: “Soul on Ice”, by Eld- 

ridge Cleaver. 

—Session 7: Local proMems of 
Monmouth County discussed by a 
panel of black local conununity lead¬ 
ers who could tell what was really 

happening. 
To strengthen my own understand¬ 

ing of the situation and to be a better 

teacher, I joined and became active in 
a citizens organization in my home 
town. Their activities brought me to 
public attention, and generated com¬ 

plaints to my senior agent and letten 
to my Director. I am happy to report 

that we all survived. 
And what were the results of the 

series? 

—^The original course was taught to 
26 homenudters. 

—Eleven volunteer leaden taught 

five series of Masses to more than 70 

people. 
—I organized local leaden and 

devdoped special discussion materials 
for them which were pertinent to the 

Martin Luther King Observance in 

January 1971. This reached an aud¬ 
ience of 107. 

—At Red Bank Hi^ School (a ra¬ 
cially trouMed school) I taught the 

course to 24 history and En^ish 
teachen at the request of the superin¬ 

tendent. 
—^The Coundl of Girl Scouts used 

the nuterials and format, and with a 

trained leader taught the course titled 
“Black, White, and Green” to 20 troop 
leaden on their own. 

—A group called the Revitaliza¬ 
tion Corps of Red Bank is teaching 

the course on a continuing basis in¬ 
dependent of assistance. 

Helping people become aware of 

racism and its implications is ex¬ 
tremely difficult, because attitudes and 
viewpoints are ingrained in people’s 

environment and are often so subtle 
as not to be recognized. Black people 

have stereotypes about white people 
too, and this was brought out and 
dealt with in the mixed group dis¬ 
cussions. 

Class memben said they apixed- 
ated the opportunity for such a unique 

experience. Those who were reticent 
at first became more at ease as the 

sessions continued. Soon they were 
discussing the most controversial 
black-white subjects. Each person’s 

opinion and degree (rf understanding 
wu respected by the others. 

“Before people change, they need 
a self-appraisal,” said Willie I. Hamm, 

president of Asbury-Neptune Con¬ 
cerned Citizens. “The project The 

Black Citizen in America Today* en¬ 
ergized people to consider themselves 
as an indigenous part o! the total 

process. A correlation was made be¬ 
tween the reading experience and real 

life experiences. The 'have nots’ are 
working with the ‘haves’, and the re¬ 
sult is changing conditions in the com¬ 
munity.” 

“The program had a great impact, 
as it opened the eyes of many people,” 

reported John W. Davis, president of 
Concerned Citizens of FreMiold. “In 

turn, these people were interested in 

doing work that would benefit the 
community as a whole. People in¬ 
volved in the program had availaMe 
many resources that they shared with 
others.” 

Was it all worth it? Ginton C. 

Crocker, dean of cultural affairs, 

Brookdale Community CoUege, point¬ 
ed out that “Wide representation of 
leaders, both Mack ami white, have 

sought Mn. Griffin’s aid and assist¬ 

ance for continuation of responsiMe 
attention to the needs of Mack peo¬ 
ple.” 

It took courage to initiate a pro¬ 
gram dealing with controversial is¬ 

sues, but I think the results proved 

again that the needs of the people 
can really be served through Exten¬ 

sion Service ideals. □ 
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Farm safety-a year-round concern 

President Nixon has proclaimed the week beginning July 
25, 1972, as National Farm Safety Week. Presidents have 

been doing this for many years to support the many hun¬ 
dreds of groups across the country working under the 

leadership of the National Safety Council to reduce farm 

accidents. 
Many have complained through the years that a 1-week 

intensive effort was not sufficient to cope with the mag¬ 
nitude of the problem. Their complaints have not been 
without base. Agriculture has the third highest death rate 

from work-related accidents of all occupations. 
Fatalities per 100,000 workers increased 16 percent 

from 1960 to 1970. The rate for the second most haz¬ 
ardous occupation, construction, increased only 4 percent 

in the same period. Mining, the most hazardous occupa¬ 
tion, reduced its accident rate. 

One could reasonably assume that nonfatal accidents 
follow the same pattern among the high-accident occupa¬ 

tions, although statistics are less reliable for such accidents. 
Accidents causing injuries, and especially minor injuries, 
in agriculture are less likely to be reported than in other 

occupations. Two major reasons for failure to report agri¬ 

cultural accidents are the large pecentage of farm work 

that is performed by family members who are not subject 

to workmen’s compensation and rdative isolation of farm 
families from emergency medical services as compared to 
the industrial worker. 

That the accident rate in agriculture increased should 
not cause surprise. The educational effort aimed at farm 
safety has been relatively constant for several years. Dur¬ 

ing the same years mechanization not only increased, but 

the machines became more complex, calling for much 
additional skill to assure a safe operation. To have held 
the accident rate constant or reduced it in this period of 
1960 to 1970 would have required increased training and 
consciousness of the need for safety. 

The foregoing summary of the situation is more than 
adequate justification for additional effort to reverse the 

accident trend in farming. And the U.S. Department of 
Agriculture and the National Safety Council have jointly 

assumed leadership in a year-round program dealing with 
12 hazardous aspects of farm living and farm work. 

Each monthly effort will focus on one of the 12 areas. 

The program was kicked off in March and featured agri¬ 
cultural chemicals. Other monthly features to run consecu¬ 

tively and corresponding to the calendar months are tractor 
safety, transport safety, water safety, personal protective 
equipment (selected for July to correspond to National 
Farm Safety Week emphasis), vacation and camjHng, back 
to school, harvest safety, chore time safety, home and holi¬ 
day safety, livestock safety, and shop and tool safety. 

Various agencies of the Department have been asked to 
assume leadership for one or more of the monthly cam¬ 

paigns. Even though leadership is being shared, each 
agency has been asked to support each monthly emphasu 
to the maximum extent feasiUe. 

Significant progress in the reduction of farm work- 
related accidents calls for tremendous educational inputs 

to develop awareness of hazardous situations and opera¬ 
tions, and to motivate workers of all ages to fdlow prac¬ 

tices and procedures that will eliminate so-called accidents 
that are not accidents at all, but rather results of careless¬ 
ness. That moment saved by ignoring a step to provide 

safety may cost a visit to the doctor’s office; a week, 
month, or year in the hospital; lifetime disability; and at 

the extreme, death. 

We often hear peofrie lament about the economic losses 

suffered by farmers due to uncontrollable events of nature. 

At the same time, an obvious cause of economic loss, acci¬ 
dents that in large measure can be prevented, is ignored. 
The economic loss to the agricultural industry through 
time lost and medical expenses is greater than the loss 
caused by uncontrollable events of nature that are visited 
upon farmers. All of this is in addition to the human suffer¬ 
ing that inevitably accompanies the economic loss.—^WJW 
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The Extension Service Review is for 

Extension educators — in County, State, 
attd Federal Extension agencies — who 
woHt directly or indirectly to help people 
learn how to use the newest findings in 
agriculture and home economics research 

to bring about a more abundant life for 
themselves and their communities. 

The Review offers the Extension work¬ 

er, in his role of educational leader, pro¬ 
fessional guideposts, new routes and tools 
for speedier, more succ^ful endettvor. 
Through this exchange of methods 
tried and found successful by Extension 
agents, fhe Review serves as a source of 
ideas and useful information on how to 

reach people and thus help them utilize 

more fully their own resources, to farm 

more efficiently, and to make the home 
and comrruuuty a better place to live. 
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Rgfl«ct«d honor 
DlinoU Expanded Food end Nutrition Program aides received 
recognition recently which not only honon them, but also reflects 
the esteem arith which the EFNEP effort is bdng viewed nation¬ 

wide. The 250 aides received the 1972 Award of the Year from 
the Ctucago Dietetic Association, an award that recognizes sig¬ 
nificant contributions to the goals (ff the profession of dietetics. 

We should think twice about the implications of referring to 
Extension aides as the “nonprofessional” segment of our staff. 
Using their own special talents, together with techniques and 
subject-matter they learn from Extenuon home economists, they 
indeed serve in a very professional way. As the number of nutri¬ 

tion aides grows and tte impact of their work reaches more and 
more low-income famUtes, their importance becomes increasingly 
obvious. Simultaneously, the {Muctice of using aides has been 
increasing in other areas of Extension, too—agriculture, rural de¬ 
velopment, and 4-R 

Recognition within Extension for the excellent performance of 
the aides hu been an integral part of the program from the 
b^inning. On-campus awards prognuns and local recognition days 
are common occurrences. The Chicago Dietetic Association awai^ 
and other recognition from outside groups around the.country, is 
evidence that others, too, regard Extension aides as a vital link 
with a segment of the population that many previous attempts had 
largely failed to reach.—MAW 
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Ruth Scarlett, right, Extension 

home economist, discusses her 
training program for retail store 
personnel with the personnel man¬ 
ager of a cooperating firm. 

Aiding consumers 

by training 

sales staffs 

by 

Thayne Cozart 

Extension Information Specialist 

Washington State University 

Only one thing changes as fast as 
men’s and women’s fashions in Yaki¬ 
ma County, Washington. That’s the 

Extension educational programs con¬ 

cerning clothing and fabrics. 

Mrs. Ruth Scarlett, Extension home 

economics agent in Yakima County, is 

concerned that consumers spend a 

good share of their budget on cloth¬ 

ing and other fabric items and never 
give a second thought about learning 

all they can about the material, con¬ 

struction, and care of their new pur¬ 

chase. 

She’s convinced that training sales 

personnel in department stores is an 

excellent way to benefit consumers. 

“The consumer depends heavily 

upon the sales person for advice and 

information. Yet, too often, the sales 

person is uninformed about the very 

products he or she is selling.” 

Mrs. Scarlett launched her pro¬ 

gram by meeting with the Yakinu 

Retail Merchant Association. She ex¬ 

plained her educational program and 

offered her services. 

Some department stores immediate¬ 

ly accepted. She has worked in short¬ 

term programs with 45 sales persons 

from two department stores and a 

drug store. She also conducted “in¬ 

store” educational programs for con¬ 

sumers in two department stores. 

These initial successes brought her 

to her present ambitious venture with 

the sales personnel from the local unit 

of a large department store chain. 

Working closely with the personnel 

manager for the company’s large store 
in a new shopping center, Mrs. Scar¬ 

lett is conducting a series of approxi¬ 

mately 20 training sessions with store 

personnel. 

The 1-hour sessions are held twice 

a month with 8 to 12 people attend¬ 

ing each session. 

Sales personnel from the fabric, 
fashion, sportswear, girls’ wear, infant, 
men’s, and boys’ wear departments 

are participating in the program. 

Mrs. Scarlett is discussing rules and 

regulations on labeling clothing, 
interpreting label notations and in¬ 

structions, natural and synthetic fibers 

used in clothing, the advantages and 
disadvantages of various types of 

fibers, and care and maintenance of 
fiben. 

Also included are clothing construc¬ 

tion details, fiber and fabric terms, 

pattern selection, differences in woven 

and spun polyesters, advantages and 

disadvantages of fabric finishes, and 
the comfort and fed of various 

fabrics. 

If time permits, she also may in¬ 

dude some sessions on leadership 

training and personal conduct and in¬ 

store educational demonstratioos. 
The personnd manager is convinced 

that the training will be beneficial. 

“It’s difficult for our sales assodates 

to keep up with product changes in 

their departments. The fabric and 

clothing industry changes very rapidly. 

“If our sales people can answer 

questions or even volunteer useful 

infonnation, our customers will be 

able to nuke more astute decisions 

about their purchases.” □ 
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Let public service ads 

help tell your story 

In planning the newspaper part of 

an informational campaign, one part 

of the print medium is sometimes over¬ 
looked—the display advertising sec¬ 
tion. Ignoring it means missing a 

possiUe additional exposure vehicle 

which could supplement other publici¬ 

ty efforts. 

When dealing with large daily 

newspapers, use of display ads usu¬ 

ally is difficult to obtain unless space 

is paid for. Louisiana newspapers 

have been generous in giving space 

for stories and pictures—even for 

material that stretched the criterion 

of newsworthiness. But the daily news¬ 

papers balked at putting in free dis- 

by 

Thomas C. Boyd 

Assistant Specialist (Editorial) 

Louisiana Extension Service 

play ads, although many times their 

staffs would help line up sponsors for 

a public service type ad. 

Weekly newspapers, on the other 

hand, are not so rigid in their policies 

toward display ads. In fact, most edi¬ 

tors of small weeklies appreciate 

having small, one-column ads handy 

to use as fillers when pasting up. 

Weeklies have long been using as 

fillers such things as recruitment mes¬ 

sages from the military, Smokey Bear 

pleas, and ads urging us to “Buy U.S. 

Savings Bonds.” 

This fact was pointed out to me 
by a weekly editor I visited while 
promoting media cooperation in an 
educational campaign. Using his sug¬ 
gestions, I developed a series of dis¬ 
play ads for a publicity project en¬ 
couraging use of milk production 
records among Louisiana dairymen. 
I also have used the idea with other 
projects and am now developing a 
new series of institutional type ads 

telling about LSU Cooperative Exten¬ 
sion and its varied services. 

The art and layout for the ads were 
done by the Extension art department. 
They were printed by a conunercial 

printing firm on good quality, slick 
paper. Blocks containing several dif¬ 

ferent ads were sent out periodically 
to editors of weeklies and farm edi¬ 
tors of dailies which had special 
weekly farm sections. A form cover 
letter was included with each block of 
ads asking editors to use our ads as 
fillers whenever practical. 

The ads were used. Frequency of 
use depended on the need for fillers 

at each paper. Most papers used one 
ad per issue. 

From my experience, I offer several 
comments and suggestions concerning 

use of disjrfay ads in Extension pub¬ 
licity. 

The ads should supplement other 
publicity efforts. They cannot be de¬ 
pended upon as a major information 

tool, because they will not get suffi¬ 
cient use unless editors agree to step 
up use in some special project. It is 
best to develop the ads after the 
publicity p!an has been completed. 
They should emphasize certain perti¬ 
nent points presented in other media 
efforts. 

The primary objective of the ads 
should be to affect attitudes rather 
than to present information. A single 
thought designed to hit a positive 
emotional key among members (rf the 
target audience should be the aim of 
the message and art. I made the mis¬ 
take of trying to give detailed infor¬ 
mation in some of my disf^ay ad 
messages. This resulted in cluttered 

ads with no emotional appeal. 
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500,000 /l&iei... 
once good cotton land in MEXICO 

They controlled the Weevil.... 

but the BUDWORM got themi 

See your County Agent about 
Boll weevil DIAPAUSE Control 

Above and at right are examples of the public service 
advertisements which Louisiana weekly newspaper editors 
have shown willingness to use regularly to help Extension 
disseminate information in its educational campaign on 
diapause control of the boll weevil. 

on our 

Cotton's Future 

Talk to your 
County Agent about 

Boll Weevil 
DIAPAUSE 

Programs 

The size of the messages should be 

one cdumn in width, with varying 
heights. In pasting up a page, editors 
usually can arrange copy and ads so 

that only part of one column is left 

empty. I now try to provide the editor 

with one-ccdumn ads in heights from 

1 to 6 inches. This fits the needs of 

most editors, and the convenient size 

makes it more likely that the ads will 

be used. 

Offset papers use the ads more than 

letterpress papers do, because of the 

cost of nuddng engravings. 

The county agent or someone from 
the editorial staff should hand de¬ 
liver the first set of ads to the news¬ 
papers. A personal request for assist¬ 

ance and an explanation of how the 

ads fit into an overall publicity 

campaign can help gain the editor’s 

cooperation. A note of appreciation 

when material is used is helpful in 

keeping his support 

The same messages and art can be 

made into handbills, posters, or mail¬ 

ers. They also can be used as inserts 

in business advertisements, particular¬ 

ly those selling farm equipment or 
supplies. 

Results from including display ads 
in an educational campaign are not 
spectacular, nor is the idea unique 
among public service agencies. How¬ 
ever, the use of display ads is prac¬ 
tical, not too costly, and it may give 
an opportunity to use another avenue 
of exposure. 

People do read newspaper adver¬ 
tisements. Including messages in this 
medium could strengthen the chances 
of reaching the target audience dur¬ 
ing an educational campaign. □ 
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State staff meetings - electronically 

A group of Utah State University 

staff members, above, participate in 

one of the monthly electronic staff 

meetings via television and tele¬ 

conference telephone facilities. 

by 
Arthur L. Higbee 

Manager 

Statewide Radio-TV Programs 
Utah State University 

The critics said the idea wouldn’t 
work, but Utah Extension’s program 
of electronic staff meetings has been 
going strong since February 1971, and 
promises to be one of the best things 
that has happened to the State’s Ex¬ 
tension effort. 

Utah’s monthly Extension staff 
meetings were attended previously by 
on-campus personnel only, and infor¬ 
mation from these meetings was car¬ 

ried to field personnel by means of 
newsletter and periodic visits by the 
on-campus staff. 

Now, the entire complement of 
Utah’s field and on-campus staff par¬ 

ticipates collectively in these same 
meetings by means of the State’s edu¬ 

cational television hookup and tele¬ 
phone leased-line service, with virtu¬ 
ally no operating cost to Extension. 

A half-hour television presentation 
on a topic of special significance to 
Utahns is broadcast from Utah State 
University and viewed there and in 
seven area centers by the on-campus 
and field staff. After the presentation. 

all staff members take part in a 4S- 

minute teleconference based on the 
information just received. In this way, 

both on-campus and field personnel 
are included in a monthly exchange of 

information and suggestions impos¬ 
sible to duplicate by any other method. 

A spectacular case in point is the 
State’s first special staff meeting, in 
March 1971, which dealt with the 
halogeton sheep deaths in Utah. At 
the time of the first electronic staff 

meeting, in February, about 1,200 
sheep were dead in Antelope Valley, 
Utah, from what proved to be poison¬ 
ing from halogeton, a toxic plant 

widely distributed in Utah and the 
mountain West. 

Karl Parker, Extension range spe¬ 
cialist, approached the originators 
of the electronic meetings, Wes 
Maughan, Extension staff develop¬ 
ment leader, and Art Higbee, mana¬ 

ger of statewide television, to see what 
could be done to ease the crisis 
through use of the new medium. 

The three of them immediately set 
to work on an extra staff meeting to 
be held 2 weeks later—the first of 
three “specials” that have been pro¬ 
duced so far on urgent problems 
affecting the State. 

Extension area coordinators gath¬ 
ered sheep ranchers from all comers 
of Utah to view with the staff a spe¬ 
cial presentation on the halogeton 
crisis. Movies and stills were shown 
of dead and dying sheep, the site of 
the recent deaths, the physiological 
process of the poisoning, and the plant 
itself, along with commentary by a 
panel of experts on poisonous plants. 
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animal nutrition, and range manage¬ 
ment. 

Parker, who was a member of the 

panel, reports that during the 45- 
minute discussion after the TV pres¬ 
entation, participating ranchers and 
staff members brought up many rele¬ 
vant problems which became the basis 
for later research. 

Feedback from the participants in¬ 
dicate that the halogeton meeting not 
only brought badly needed expertise 
quickly into the field, but also calmed 
what might have developed into a 
panic situation. 

Speed was particularly important. 
Using more traditional Extension 
methods, it would have taken the 
range specialist 2 or 3 weeks of ex¬ 
tensive travel throughout Utah to 
contact only a third of the people who 
were brought together electronically 
in one night. 

And in terms of expense, the cost 
of the teleconference was consider¬ 
ably less than the cost of sending one 
carload of people from Logan to 

Cedar City, without considering the 
cost of meals and lodging or the extra 
time of the specialists involved. 

The interchange of information and 
problems during the halogeton crisis 
illustrates well the philosophy behind 
the electronic staff meeting, that of 
Utah’s “total university approach” to 
Extension. Here, the Extension staff 
acts as a liaison group between the 
State and the university, informing 

Utahns in their areas of services and 
facilities available at the university. 
In turn, they search out current State 
problems for the university’s study 
and research efforts. 

Most important in the total univer¬ 
sity approach is the fact that all eight 
colleges of Utah State University are 
involved in Extension, allowing for 
a broad spectrum of concentration 
on specific State problems. 

Drawing personnel for the panels 
from all the colleges enables the meet¬ 
ings to focus on interdisciplinary 
topics. A recent meeting on recreation 
and tourism in Utah involved per¬ 
sonnel from several departments in 

both the College of Natural Resources 
and the College of Business. 

Since Utah’s population is becom¬ 

ing more and more varied and the 

problems connected with contempo¬ 
rary life more complex, new areas 

into which the university can bring 
needed information and education via 
the electronic staff meetings are con¬ 
stantly being'searched out. 

One of the first staff efforts in this 
direction involved the College of Edu¬ 
cation in a presentation on the use 
of teacher aides in the classroom. The 
purpose of the meeting was to get the 

local people to recognize the need 
and potential for teacher aides in the 

learning process. Interest in this toiHC 
—one outside Extension’s ordinary 

province—was surprisingly high and 
continues so throughout the State. 

The State’s expanded food and nu¬ 
trition program has received tremen¬ 
dous impetus from electronic promo¬ 

tion. It has been the subject of two 
staff meetings so far. Panel members 

focusing their various areas of spe¬ 
cialization on this one problem area 
have been drawn from the faculties of 
three colleges of the university. 

An exposure this broad for Utah’s 
120-some Extension staff members is 

possible only through the electronic 
staff meeting. 

Technical production of the half- 
hour broadcasts is simplified since: 

—Utah’s two major universities 
have recently combined their educa¬ 
tional television efforts into a single 
educational television broadcast sta¬ 
tion—KUED, a microwave link con¬ 
necting the two campuses, and a 
system of translators which blanket 
the State with an identical program 
format, and 

—the televised portion of the meet¬ 
ing is taped in advance. 

The use of open broadcasting 
(rather than closed circuit) for these 
timely presentations enables many 
interested Utahns outside the Exten¬ 

sion staff to benefit from them by 
just tuning in to KUED. 

Teleconference connections go 
through smoothly. The staff meetings 
begin at 11:45 a.m. with the taped. 

televised half-hour formal presenta¬ 

tion. Before the presentatitm is over, 
all area center teleconference con¬ 

nections are established and the panel 

in Logan is prepared and waiting for 
the discussion period. 

Participants throughout Utah both 

speak and listen through speaker 
phones installed in each area center. 

Scheduling the teleconference portion 
of the meeting during the noon hour 
when telephone traffic on the state¬ 

wide telephone system is at a mini¬ 
mum helps considerably in arranging 

the eight connections. 
Best of all, the staff meetings use 

existing facilities, which means there 
are no further operating costs for the 
great value derived from complete 

staff involvement. 
Attendance at the meetings has 

been excellent. Traveling staff mem¬ 
bers who would ordinarily miss regu¬ 

lar staff meetings can now attend the 

statewide, electronic meeting at the 
area center nearest them. 

One of the most important results 
of the new program is the feeling of 
unity experienced by Utah’s Extension 
staff. In a meeting on Utah’s newly 

passed Noxious Weed Law, for exam¬ 
ple, staff members located in isolated 
areas of the State recognized more 
fully that noxious weed problenu are 
essentially the same in different areas 
of the State and that the law affects 
them all equally. 

Utah’s electronic staff meetings were 
made possible by an initial outlay of 
less than $1,000 for eight television 
sets, antenna installations, and con¬ 
ference telephone facilities in the 
State’s area centers. The result has 

been a unified and well-informed Ex¬ 
tension staff. □ 
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by 
Stephen Brynes 

Publication Associate in Communications 
New Jersey Cooperative Extension Service 

Agent tailors 4-H 

to meet urban needs 

“Whatever the interest, we can devise 
a 4-H program to satisfy it.” 

That’s the philosophy of Romando 
(Ray) James, 4-H agent in New 
Jersey’s Union County. 

With a population of around SSO,- 
000, Union County encompasses both 
the inner city and highly affluent sub¬ 

urbs. “Our programs run the gamut 
from the traditional to those impro¬ 
vised on the spot to fill a specific 
need,” James says. 

Some of the latter include rock 
bands, drama groups, and a sewing 
center. 

“Fve found that one way to reach 
boys with inner city backgrounds is 
through music,” James says. 

Underground Funk . . . The Cau¬ 
tions . . . The Young Souls . . . The 
DebTones—^these aren’t street gangs 
—they’re the names of some of Union 
County’s 4-H music clubs. 

James first became acquainted with 
numy of these musical groups after 
he organized “Your Musical City.” 
This was a caravan of bands in inner- 
dty areas which played engagements, 
nKMtly on a volunteer basis, in Jersey 
City, Newark, Plainfield, Bayonne, 
and Elizabeth. 

By inducing these music groups to 
join the 4-H program, James has 
helped the kids continue their fun 

and gain more exposure, too. 
The Underground Funk, a seven- 

member band led by a volunteer 4-H 
leader from Plainfield, won first place 
in a 4-H competition, the Union 
County Multi-Service Festival. 

“Tins gives the kids self-expression, 
to say nothing of motivation—because 

they know others have made it 
through music,” James says. “They are 
really concerned about music, and 
they practice ail the time.” 

Besides building the reputation of 
the music group, the 4-H activities 
are good for individuals in the group, 
too, as they mingle with other kids. 

An even greater degree of self- 
expression is possible through drama. 
The 4-H Playmakers Guild, directed 
by paraprofessional Lee Marvel, has 
entertained more than 8,000 people in 
performances throughout the county 
with two original plays—“A little Bit 

of Heaven and a Lot of Hell,” on the 
dangers of venereal disease, and “The 
Last Time Around,” about a young 
man in the ghetto. James’ undergrad¬ 
uate degree in drama has come in 
handy here. 

The 20 guys and gals in the cast 
write all their own material and pro¬ 
duce it for community groups, lliey 
performed “A Little Bit" last fall, for 
examp!e, during Senior Member 
Camp at the Rutgers 4-H Youth 
Center for Outdoor Education in 
Stokes State Forest. 

Other plays have been done on 
narcotics and equally pertinent topics. 

Sewing is, of course, a traditional 
4-H activity, but even here the Union 
County program has branched off in 
a new direction with the 4-H Oppor¬ 
tunity Sewing Center in Elizabeth. 

“Our purpose was to establish a 
I^ace where people can come in off 
the street and make a garment,” 
James says. “It’s a self-help project 
available to the conununity.” 

A vcriunteer 4-H Club leader has 

helped train other neighborhood 
women in traditional 4-H sewing 
club leadership and clothing skills 

so they can staff the center. 
The Center is open weekday eve¬ 

nings to teach anyone with a desire 
to learn how to sew, and for parents 
who come in and sew for their chil¬ 
dren. In addition, more than 100 
youngsters weekly participate in the 
traditional 4-H sewing clubs after 
school. Even a few boys have shown 
interest in sewing. 

“It’s the most productive project 
Fve ever been connected with,” 
James says. 

Much of what made the sewing 
center a success is due to James, who 
confesses that he can’t sew a stitch 
himself. 

When the volunteer leaden men¬ 
tioned that 13 sewing machines at a 
local school were no longer needed, 
James proposed nudung them cen¬ 
trally accessible to the residents of 
Elizabethport. 

After the right building for the 
Sewing Center was found and rented, 
James got help from a sewing ma- 
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At left, Ray James, Union County 4-H agent, examines 

the sewing project that a 4~H’er is working on at the 4~H 

Opportunity Sewing Center in Elizabeth. Below, James 
helps a new 4-H Club get organized in Union County. 

chine compeny to renovate the nu- 

chines. 
He works through Union County’s 

home economists to get donated sew¬ 
ing materials and supplies. 

’’We’re teaching more than sewing 
here,” James says. ”By the time the 
4-H’eTS make a dress and press it as 
they go along, they know how to 

iron. By helping keep the place 
dean, the kids learn housekeeping 

practices. 
’’And by modeling what they’ve 

made in fashion shows for their 
parents and the community, they 
learn about good posture and good 

grooming.” 

The kids involved in the 4-H Sew¬ 
ing Center have taken Add trips as 
part of the program. One of the 

clubs won a second place ribbon for 
their display at the 4-H Multi-Service 

Festival. 
A pooling of talent that will draw 

on programs in sewing, clothing de¬ 
sign, theater, art, and music is plan¬ 
ned for a forthcoming ”4-H Show¬ 
case for Fashion.” 

The objectives are to promote 4-H 
and improved sodal relations among 
different racial and ethnic groups, as 
wdl as giving young people an op¬ 
portunity to learn more about fashion, 
modding, and merchandising. Funds 

raised will send youngsters to 4-H 
camp. 

“All high schools and junior high 
schools in Union County will be in¬ 
vited to send four representatives— 

two white and two nonwhite,” James 
says. “This approximates the racial 
composition of the 4-H program in 
the county. 

“A contest like this could possibly 
create unhealthy rivalries that might 

harm the program. We emphasize 
both the traditional and the nontra- 
ditional, and that different groups 
have different values and standards.” 

In the athletic programs, golf and 
basketball predominate. James has 
developed a golf league to which the 
pro shops have donated clubs and 
balls. T^ Union County Park Com¬ 
mission has waived playing fees on 
the days when the league {days. 

“We emphasize that gdf is any 
nuin’s game, not just a rich num’s 
game,” he says. “First the kids play 
nine holes, scores are kept and cate¬ 
gories established. In this way, com¬ 
petition can be set up among those of 
less than tournament caliber. 

Another unusual program is the 
Railroad Club, so called because it 
moves from place to place each week. 

After the group lost its regular meet¬ 
ing place, the more than 20 boys in 
the club decided to meet at a new 
location each week to take field trips 
and participate in sports. 

At the last State 4-H Presentation 
Day at Rutgers University, Union 
County won more silver bowls than 
any other county in New Jersey. 
Other honors included creation of six 
winning posters for National 4-H 
Week, one of which was nationally 
recognized; election of the chairman 
and the treasurer for the New Jersey 
Youth Conference; and two Club 
Congress winners. 

“All our programs try to give the 
individual pride in himself and pride 
in his community,” James says. “In 
leadenhip training, especially, we try 
to emphasize both these aspects. Let 
individuals accomplish basi^ly what 
they want to do—^what helps them as 
human beings and helps others—that’s 
what 4-H is all about” □ 
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An open-minded approach to pub¬ 
lic affairs education by Extension 
economists at Washington State Uni¬ 
versity has helped bring about an 
equitable, workable open space taxa¬ 
tion system in Washington State. 

Drs. James Barron and Bruce Flo- 
rea launched their educational effort 
in 1968, soon after the citizens of 
Washington had voted in favor of a 
constitutional amendment allowing 

legislative action for preferential tax 
assessment of open spaces in the State. 

Passage of the amendment indi¬ 
cated that Washington voters—par¬ 
ticularly those living in or near urban 
centers—^wanted to preserve open 
spaces near their conununities. Fur¬ 
thermore, they were willing to let 
their elected representatives provide 
a method of preserving these areas 
through tax incentives to landowners. 

At the tinte, thousands of acres of 
open spaces in more heavily popu¬ 
lated western Washington were be¬ 
ing gobbled up aimually by urban 
sprawl. The exact acreage loss is 
nearly impossible to determine. 

As the cities grew, the speculative 
value of the surrounding land rose 
and taxes were assessed on the basis 
of market value, not on the ability 
of the land to produce income. Con¬ 
sequently, tax pressures encouraged 

by 
Thayne Cozart 

Extension Information Specialist 

Washington State University 

more landowners to sell to urban de¬ 
velopers. 

It was a cycle that could be slowed 
to a more rational pace only by set¬ 
ting aside open space areas for fixed 
time periods. The legislature was 
faced with the task of finding a 
workable system of reaching this 
goal. 

The mandate of the people was 
clear, but the means of achieving it 
were not. Florea and Barron saw a 

need for a concerted Extension edu¬ 
cational effort. 

“We knew that tax reform was a 
complex, little-understood, and emo¬ 

tion-charged issue and we were aware 
of problems encountered in other 
States that had passed tax reform 
measures,” Florea explains. 

“We reasoned that a clear under¬ 
standing of the facts of the issue by 
as many people as possible—both in 
the general public and within special 

Visual aids of many sorts, including simple blackboard presentations, 
were used by Dr. Bruce Florea, Washington State University Extension 
economist, during educational meetings about open space taxation. 

Tackling a sensitive public affairs issue 
) 
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groups that would be working with 
the problem—^was the foundation 
from which responsible decisions and 

judgments could be made. 
One need stood out clearly: an 

educational program that explained 
the various preferential property tax 
measures that could be enacted by 
the legislature. 

The economists spent several 
months analyzing the benefits and 
shortcomings of several alternative 
plans. They finalized a comprehen¬ 
sive open space taxation education 
plan. 

During 1969, the specialists met 
with county Extension workers, citi¬ 
zen groups, commodity and special 
interest groups in local, county, or 
regional meetings, to explain the al¬ 
ternative taxation plans. They also 
used the mass media to exf^ain the 
legislative options available. 

Florea notes that he and Barron 
were careful to present both sides of 
the issue. Proponents and opponents 
of tax reform attended neariy every 
meeting. Both factions expressed ap¬ 
preciation for enlightenment about 

the issue. 
“We wanted persons attending to 

be able to express knowledgeable 
opinions to their legislators or to 
their legislative representatives in the 
case of commodity or special interest 

groups,” he explains. 
The Washington legislature took 

no action on the matter in 1969, but 

passed the Open Space Taxation Act 
in February 1970. 

The act allows three categories of 
land—zoned open space, agricultural 
land, and timber land—to be con¬ 
sidered for preferential tax treatment. 
It defines each of the categories and 
outlines the procedures for qualify¬ 

ing for the lower taxes. 

After passage of the legislation, 
Florea and Barron switched their 
effort. Instead of explaining alterna¬ 
tive proposals, they worked to edu¬ 
cate landowners, county assessors, 
county commissioners, and city offi¬ 
cials about how the new act could 

affect them. 

Providing assistance to landowners 

posed a thorny problem, because as¬ 
sessment values and tax rates for sim¬ 
ilar types of land varied from loca¬ 
tion to location within the State. Con¬ 
sequently, a universal formula for 
figuring tax savings under the new 
plan would not work. 

To reflect these variances in assess¬ 
ment and tax rate, the specialists 
turned to a computer program. They 
asked county Extension agents to sub¬ 
mit up to a half-dozen examples of 
typical land values and tax rates for 
major soil groups in their counties. 

With this information, the econ¬ 
omists used the computer to figure 
localized examples which could more 
realistically help landowners decide 
whether to participate in the program. 

They also published two manuals: 
“Open Space Taxation—a Descrip¬ 
tion and Explanation,” and “Open 
Space Taxation—How To Calculate 
Its Benefits and Costs.” Both re¬ 
ceived wide use by county agents and 
by government officials. 

The two specialists worked closely 
with the Washington State Depart¬ 
ment of Revenue in developing sound 
methods of implementing the legisla¬ 
tion. The two agencies cooperated to 
provide training for county Exten¬ 
sion agents, county commissioners, 
and county assessors regarding details 
of the procedural and administrative 
workings of the legislation. 

During the meetings with Exten¬ 
sion agents, the agents were given a 
package of educational materials to 
use in local meetings. The major 
educational aid was a slide set, ac¬ 
companied by a taped narrative. The 
set described the reasons for open 

space taxation, gave details of the 
new act, and cited examples the audi¬ 
ence could identify with. 

Also included in the package were 
a fact sheet on Open Space Taxa¬ 
tion, a property tax quiz, reproduced 
copies of sample printouts from the 
computer program, and a general 
news release. 

County agents kept 12 copies of 
the slide set in constant circulation 
during the final months of 1970 and 
early months of 1971. 

Again the mass media was used for 
reaching the general public. In Oc¬ 
tober 1970, Barron and George Swar- 
tout, director of the Department of 

Revenue, held a news conference in 
Seattle about the new taxation pro¬ 
gram. The Extension Information 
Office at WSU issued releases to State 
newspapers. Barron was featured in 
a series cf five S-minute television 
programs in the Seattle area. Radio 

programs were used in many ways to 
support the effort. 

Early in 1971, Barron and Florea 
wrote a third manual: “Open Space 
Taxation—Guidelines for Assessing 
Open Space Property Values.” The 
Department of Revenue relied heavily 
upon this publication. 

For their efforts in taxation edu¬ 
cation, Florea and Barron received 
the Western Agricultural Economics 
Association’s 1971 award for the out¬ 
standing Extension program in agri¬ 
cultural economics. 

The ultimate rewards, however, are 
more far-reaching. Washington Ex¬ 
tension Director John Miller cites the 
following benefits: 

—landowners better understand the 
entire issue ot open space taxation 
and how it can affect them if they 
choose to participate in the program, 

—local government officials better 

understand the program and have in 
general taken a positive approach 
toward integrating the new tax meas¬ 
ure with other land-use planning tools, 

—the general public is more aware 
of the results of open space preserva¬ 
tion upon the economy, environment, 
and long range planning in their com¬ 
munities, 

—the role of Extension in puUic 
affairs education was legitimized, and 
that in turn helped open the door for 

expanded programing in simflar areas, 

—the image of Extension in the 
eyes of State and local government 
officials and the general public was 

given a boost, and 

—State and county Extension staffs 
have renewed confidence in their 
ability to handle sensitive public af¬ 
fairs issues. □ 
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Aspiration - aide to professional 
Ann Stuart has resigned as an Ex¬ 
panded Nutrition and Family Pro¬ 
gram Aide—and everyone in Michi¬ 
gan is so pleased! 

Ann is going back to ccrilege. She’ll 
enter Michigan State University’s 
College of Human Ecology this fall 
to major in community services. And 
she hopes to rejoin the Extension 

Service as a professional home econ¬ 
omist when she completes her degree. 

Ann was the first ENFP super¬ 
visory aide hired in Michigan, in 
January 1969. She also was the first 

to resign to go on to college. 

As Ann explains, ”1 hadn’t really 

been employed before ENFP came 
along. I had worked as a sort of 
volunteer swim instructor at the 
YWCA, and helped my husband in 
counseling through his ministry. 

“But supervising people for ENFP 
taught me a lot. Now I feel Fve out¬ 
grown the opportunities and respon¬ 

sibility. But Fm undereducated for 
my aspirations.” 

Aim decided to continue her school¬ 
ing almost 2 years ago. She’s been 
quietly working toward entering MSU 
ever since. 

She had studied music at a small 

Iowa school nearly 20 yean ago. She 
interrupted her education to numy. 

And, as she says, five children kept case. Aim helped penuade adminis- 

on interrupting it traton to waive enrollment education 
When she decided to re-enixril in requirements so an aide without a 

college, Ann discovered that a home high school diploma could take a 
economics major would require dif- class which they thought might help 
ferent undergraduate basics than her her with her job. 

music studies provided. Since she Ann’s husband, Marvin, pastor of 
hoped to enter MSU as an upperclass- Jackson’s Central Wesleyan Church, 
man, she enrolled at Jackson Com- likes being married to a “schod 

munity College to pick up what she’d girl.” And studying sometimes be- 
missed. One term she carried 10 comes a family affair for Ann and 
credit hours in addition to being her children, who range from 6 to 16 
full-time Extension aide, wife, and years old. 
mother. With her enthusiasm for additional 

Ann’s educational aspirations have fomud education, Ann wishes there 
rubbed off on her coworkers. Every could be some academic credit offered 
ENFP aide in Jackson County has for the on-the-job training the aides 
enrolled for some type of course— receive. 
high school, community college, or “Of course, it would be difficult 
adult education. One term all five because the aides have such varied 
aides took a clau together. In one educational background,” Ann admits. 

by 
Judith Turk 

Family Living Editor 

Department of Information Services 
Michigan State University 



Ann Stuart, above, put to use both 

her practical knowledge of food 

and her skills with children to 

teach youngsters better nutrition 

at a day camp for mothers and 
children. At left, having resigned 

as a supervising aide, she checks on 
MSU pre-enrollment information. 

But she recalls taking a junior col¬ 

lege class with a sliding credit scale. 

Credit in high school, junior ccrflege, 
I or advanced degree depended on the 

individual, and assignments varied ac- 
cordin^y. But class discussion was 
open to all—and better for it, Ann 

j • f^s. 
Ann sees her major contribution 

to ENFP not as a direct effect on 
families as a teacher, but as a plan¬ 
ner and organizer. Her knowledge 
of community resources began 
through her duties as a minister’s 

i ] wife. Being a minister’s wife, and 

> ' mother of five, also gave her the 
practical knowledge of living on a 

limited income. 
”We’ve always had to practice 

thrift,” Ann says. ”At our first 

church we were getting only $60 a 
week, and we already had three chil¬ 
dren.” 

She credits her early years in 4-H 
and her mother’s home demonstra¬ 
tion work as sources of much knowl¬ 
edge which she uses at home and as 
an aide. 

As Ann sees it, one of the grow¬ 
ing Strengths of ENFP is that aides 

are now more able to help families 
find ways to use their own resources. 

Early in the program, she felt, they 
were so eager to help that they ended 
up doing many things for families, 
rather than teaching them to do for 
themselves. 

She feels that one of the most suc¬ 
cessful class projects in Jackson 
County was a canning class last sum¬ 
mer. It had all the elements of the 
successful early Extension teaching 

programs, Ann believes. 

Ruth Beale, Jackson Extension 
home economist, recalls: 

“We had a group of low-income 
women who wanted to learn to can. 
So Ann found a group of Extension 
study group women to do the teach¬ 

ing. They also supi^ied some of the 
jars, and other equipment 

“Ann got a glass company to do¬ 
nate the other jars they needed. She 
contacted a local community garden 
group and bought the needed fruits 
and vegetables at a very good price. 

“While you can argue for days 

about whether canning is economic¬ 
ally sound, you can’t argue about the 
benefits the way Ann organized this 

project” Ruth continues. “After 2 
days of strenuous work, two groups of 
women who might never have met 

parted friends. And they had many 

containers of low-coat food to boot” 

In addition to Ann’s organizational 
ability, Ruth sees her as a very 
creative thinker. 

“Ann wanted to involve children, 
and teach them nutrition, too. She’d 
heard about other States’ use of pup¬ 
pets, and wrote for information. She 
used some of their ideas, but felt it 
could be even more effective with 
real people instead of puppets. 

“So ste came up with tte idea of 

our Nutrition Education Theater. A 
group of 10 teenagers, all from wel¬ 
fare families, formed a group they 
called the “Food Dudes.” Ann in¬ 
sisted that she needed someone 
young—and with a knowledge of 
drama—to work with them. 

They found such a summer worker 
in Linda Gallagher, a home econom¬ 
ics graduate from Western Michigan. 
She had worked with theater groups 

in college. 
While Linda trained the “Dudes” 

in drama, presentation, and content, 
Ann located costumes and persuaded 
the city to provide a grant so Linda 
and the youngsters could be paid for 
their time. Ann wrote letters to 
camps, church schools, the fair board, 
and others, drumming up business. 

Then she coordinated the nearly 
90 appearances of the “Dudes” dur¬ 

ing the summer. When she found that 
the Jackson Headstart Project had 
buses and drivers that weren’t being 
used, she persuaded them to provide 
the group with transportation. 

So the Nutrition Education Theater 
hit the road. During the summer 

they reached over 4,000 youngsters 
and adults with their message—“Eat 
Right and You1l Feel Right.” Their 
record was 49 performances during 
the 7 days of the Jackson County 
Fair. They operated as stndling 
players, wandering among the peofrfe 

until they could sununon a crowd. 

Then, with music, bits of song, and 
short original {days such as “King 
Kerdux) and the Viruses,” they went 
to work telling about vitamins, min¬ 
erals, and the rest of the nutrition 
story. 

They won rave notices from their 
audiences—it was educational, but 
fun, too. And Ann saw another bene¬ 
fit The 10 youngsters earned as 
much as $30 a week. And over the 
summer, their ability to manage 
money — and nutrition — improved 
noticeably. 

Ann Stuart’s leadership will be 
missed in the Jackson County ENFP. 
But she is an excellent example of 
how work as an Extension aide can 
be the first rung of a career ladder. □ 
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by 
Leland C. Smith 

Extension Horticulture Agent 
Kenosha County, Wisconsin 

Agents cooperate for environmental impact 
A greater community impact can be 
made by a county Extension office 
when the whole staff gives empha¬ 
sis to one program. In Kenosha 
County, Wisconsin, three agents 
worked together on a study of en¬ 
vironmental problems to create a 
greater community understanding. 

The Extension Planning Committee 

named pollution as a major pn^em 
in Kenosha County in 1963. The 

first effort to study the problem was 
by the homemaker clubs in 1966 
when they studied land use. Pollu¬ 

tion of streams was very evident in 
that study when the homemakers 
toured examples of various kinds of 
land use. 

Both Homemakers and 4-H lead¬ 
ers decided to study the water pol¬ 

lution proUem in 1969. Mrs. Phyllis 
Northway, home economist; Gerald 
Cast, 4-H youth agent; and Leland 

Smith, horticulture agent, worked 
together to develop leader training 
meetings. 

They developed a leaden’ packet 
ot materials which included bulletins 

on pt^ution, a quiz on pdlution to 

be used as an “interest getter”, and a 

listing of films and printed material 
available from various agencies. 

Leaden received three bulletins on 
pollution for each member in their 
clubs. 

The leader training session in¬ 
cluded a film on water pollution and 

discussions by a panel of experts 
from the Department of Natural Re¬ 
sources, the City Health Department, 
and the City Water Department. The 
same program was used in a general 
public meeting conducted at the Uni- 

venity of Wisconsin-Parkside by the 
Extension staff. 

A slide set and script on water pol¬ 
lution were developed for use by 
leaders of the Homemaker and 4-H 
groups in the Kenosha area. The 

slides were used by the Extension 
staff when giving talks to church, 
PTA, school, and other groups. This 

slide-illustrated talk has been given 85 
times in the last 2 years. 

Water pollution was studied at 4-H 

camp in 1970. The study was called 
“pond probe”, which meant that the 
youth divided into groups of six to 

orilect samples of water, animal life, 
and plants from the nearby polluted 
lake. The samples were observed un¬ 
der magnifying glasses and micro¬ 
scopes. The young p)eoide attempted 

to identify the organisms and to find 
out why they lived in this environ¬ 
ment 

The Kenosha County Homemakers 
conducted a bus tour to view pollu¬ 
tion problems. They saw sewage 
treatment plants, illegal septic sys¬ 
tems, sewer outfall into Lake Michi¬ 
gan, and pdluted streams. 

In 1970 the horticulture agent was 
appointed chairman of Project SOAR 
(Save Our American Resources) for 
the Kenosha County Boy Scout Coun¬ 
cil. Working with a committee, he 
helped develop a leader training pro¬ 
gram for ISO leaders. This included 
a leaders’ packet and a seminar on 

environmental problems. 
Seven agencies working with the 

environment helped with the seminar, 
and leaders of all local youth groups 
were invited to attend. Twenty-two 
scout troops carried out year-long en¬ 

vironmental projects. 
The horticulture agent conducted a 

four-meeting series for adults at a 

local Methodist Church on “Steward¬ 
ship of the Environment,” with em¬ 
phasis on the Christian responsibility. 

With help from the City HealA 
Department, the agents trained the 

Homemaker leaders on the problems 
of air pollution in 1971. Again, a 
leaders’ packet was developed with 

leafiets on air pollution, respiratory 
diseases, an air pollution quiz, and a 
list of resource materials. 

One public meeting was conducted 
on air pollution and its relationship 
to health. 

The theme for the 1971 4-H camp 
was ecology. The main emphasis was 

the interdependency of soil, i^ants, 
and animals. The campers learned 
about food chains and how man can 

affect the environment. The learning 
project was the building of terrariums 
with small plants found in the wood- 
lot. 

Other activities by 4-H Clubs were 
a cemetery cleanup; county fair floats, 
booths, and exhibits on pollution; 
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Leland Smith, horticulture agent, 

teaches the making of terrariums 
during the mini-ecology study at 

the 1971 4-H camp. Coordination 

among the county Extension staff 

has brought the environment to the 

attention of both adult and youth 
groups throughout the county. 

ter member of the community**; 
“dunged some laundry practices’*; 
and “Really got me moving**. 

A number of the homemaker and 
4-H dubs started their own ^ass, 
tin can. and paper recycling projects. 

These experiences show that Ex¬ 
tension personnel can be more dfec- 
tive when using a coordinated dfoit 
with a broader spectrum of clien- 
tde. □ 

IS 

air and water pollution. This reached 

about 400 memben in the 30 duhs. 
Comments by homemakers on their 

yearly programs indicated the pdlu- 
tion studies to be one of greatest in¬ 
terest. 

Some remarks were: “Made me 
more aware of pdlution and that I 
must do something about it“; “Hmdy 
and an eye-opener”; “The meetings 
on pdlution hdped me to be a bet¬ 

planting and caring for flower beds 

on the fairgrounds; and inviting 
speakers on pollution to club meet¬ 
ings. Nine 4-H dubs with their 10 
leaders and 80 members planted and 
cared for flowers in the 70 tree plant¬ 
ers in the business district of Keno¬ 
sha. 

The Homemaker leaders who came 
to the training meetings conducted 
their own informational meetings on 
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Three keys to mass communication 
It’s AAACE meeting time again. For those uninitiated in 
today’s sea of aljdiabet soup, AAACE is the American 
Association of Agricultural College Editors. The emphasis 
of the 1972 meeting focuses on audiences—^just one of the 

critical elements in a communications effort, regardless of 
the level at which Extension workers’ responsibilities lie. 

Communications is the heart of succttsful Extension 
programs. Our job is to impart new devdopments in 
science and techndogy that help peojrfe to live better and 
make a better living. How dse can this information be 
conveyed except through effective communications? Effec¬ 
tive communications takes on many forms, just one of 
which is the mass media—the part that we will deal 

with here. 
The amount of attention mass media can give to any 

institution, organization, cause, or issue is limited by the 
intense competition in mass communications. Therefore, 
it obligates those of us in Extension to make the most 

ective use of the limited attention we can muster. This 
takes planning—the same kind of intensive planning that 

goes into other forms of communications. We can’t live 
up to our oUigati<His through the W. C. Hdds approach 
to communications: ”1 don’t care what they say about me 

as Icmg as they spell my name right.” 
There are three critical dements in planning nukss media 

communications. They are the message or purpose, the 

channel, and the audience. Let’s look briefly at each one 

separatdy. 
The message? What will it be this day or this week? 

The item on wheat varieties which arrived in the morning’s 
mail may be the most convenient and easiest to prepare. 
But is it consistent with the high priority problems and 
issues that you, with your program planning committee, 
decided to emphasize? b it the most immediate proUem 
faced by your audience today? Somewhere in your planned 
program are high priority problems, issues, and projects 
which are being emphasized. Mass media space or time 

should not be squandered on minutiae until the high pri¬ 
ority needs are treated. 

The channel? Which of the major mass media—news¬ 
papers, magazines, radio, televbion, or newsletters—will 
carry the message most effectively? Is the message a 
reminder of a meeting, workshop, tour, or demonstration 
for whidi only one or two bits of information are essen¬ 
tial to enable a person to participate? Does the message 
carry detailed recommendations that the audience should 
be aUe to store and retrieve? Are drawings and diagrams 
helpful or essential to transmit the message? Does the 
audience need to see the act performed as in a demon¬ 
stration? Obviously these types of questions over^plify. 
But they should get the idea across that not all media are 
suitable for all messages, and messages are most effective 
when channeled through the medium that best plants the 
idea in minds of the audience as it was vbualized by the 
sender. 

The audience? The most obvious consideration here b 

that the intended audience of the message have access to 
the selected medium. The second most (^vious considera¬ 
tion u that the message must be worded and interpreted 
at a level comprehensible for the intended audience, 
whether they are grade schotri dropouts or college gradu¬ 
ates. It also must be interpreted to show how the audience 
can beneflt from the program and that it u economically 
feasible to carry out the recommendations or follow the 
directions imparted. 

This perhaps b just a long way of saying that we should 
take the effort to {dan our mass media communications to 
insure that they represent a balance in our priorities and 
that they are most meaningful to our clientde. In doing 
this we not only serve the best interests of our clientele, 
we also assbt the media in meeting their obligations to 
their audience. Thereby we serve the mutual interests of 
Extension, our clientele, and the media that serve our 

clientele.—^WJW 
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Share and share alike 

The article on page 16 of this month’s Review pays tribute to our 

“right hands”—Extension secretaries. The memben of the Virginia 
secretaries’ association, mentioned in that article, have expressed 
interest in receiving the Review, as have other secretaries from 

time to time. Some want to know what’s happening in Extension 
woric across the country simfriy in order to do a better job in their 

own offices. Many others spend their off-duty hours doing volim- 
teer work in the nutrition program, leading 4-H groups, and 
participating in or leading Extension homemaker activities or 

community development groups. They, like you, are interested in 
picking up new program ideas from the Review. 

These essential members of the Extension team cannot, under 
present law, however, receive their own copies of the Extension 
Service Review. Free distribution is limited to professional 
employees who are on cooperative Extension appointments. And 
even if it could legally be done, adding all Extension secretaries to 

the mailing list could easily increase the circulation—and therefore 
the cost—by a third. A much simpler and more economical 

solution, it seems, would be to institute a policy of sharing the 
magazine between professional and secretarial staffs—if you’re not 
doing so already. 

So if you generally file away—<w throw away—^your Review 
after you’ve read h, why not share it with your secretary instead? 
The Extension organization just might be a little stronger u a 
result—MAW 
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Colorado 4-H'ers view 
One of the first and greatest probiems 
every society must face is the gather¬ 
ing and organizing of enough knowl¬ 
edge for its self-government. Each age 

must make or keep its own govern¬ 
ment and determine its own future. 

Seeing the State government in ac¬ 
tion was an exciting experience for 28 
junior high 4-H boys and girts from 
the four counties in western Colo¬ 

rado’s Tri River Area. 
The State Citizenship Shortcourse 

emphasized three things: 

—seeing the State legislature in 
action, 

—visiting personally with local leg¬ 

islators, and 
—involving the local community in 

helping provide a means for youth to 
become nu>re knowledgeable citizens. 

The Tri River Area State 4-H Citi¬ 

zenship Shortcourse idea evolved from 
member discussions in the Sub-District 
4-H Council, and from area school 
administrators and area legislators. 
The program was aimed at junior high 
school 4-H boys and girls who do not 

participate in many other 4-H trips 
and State events. 

The young people were exceptional¬ 
ly interested. Their opportunity to see 
State government in action had been 
very limited, since they live about 250 
miles from the State capital, Denver. 

As the program developed, it was 
evident that the members wanted more 

than just a guided tour of the capital 
and seeing the supreme court cham¬ 
bers and the governor's office. The 4- 
H’ers and area legislators emphasized 
the need to see government in action 

and to visit the legislators in their 

working environment 

State 

government 

in action 

by 
Arthur B. Carlson 

and 
Milan A. Rewerts 
Area Extension Agents (Youth) 
Grand Junction, Colorado 

Several dvic groups responded en¬ 
thusiastically to requests for finandal 
support. Within 2 weeks, more than 

$1,000 was cormnitted to the program 
and most sponsors asked to partici¬ 

pate annually. 
The first stop in the tour was at 

the State capitol, where the members 
viewed a film on the legislative proc¬ 
ess, toured the capitol, and were re¬ 

ceived by the lieutenant governor. 

Every 4-H’er met and visited in- 

fomuUy with each legislator repre¬ 
senting the Tri River Area. They also 
had an interesting meeting with two 
prominent lobbyists. 

On the second day, the 4-H*ers ob¬ 
served the legislature in action and 
were impressed by the spirited discus¬ 
sion on the floor about the 1976 
Winter Olympics. They were intro¬ 
duced to the House by one of thdr 
representatives. 

Visiting Denver was a first for many 
of these jumor hi^ 4-H’ers. Staying 
in a downtown hotel and dining in 
one the dty’s finest restaurants pro¬ 
vided a unique experioice, and tours 

of the U.S. Mint, the Denver Museum 
of Natural History and the Colorado 

State Museum were induded in the 
program. 

Each 4-H’er reported his dtizendiip 
experiences to Ids sponsor and was 
also highly sought after by his sdKxd 
and other local community groups to 

speak and to lead discussions on dti- 
zenship. 

Not only did this spread the knowl¬ 

edge of this particular dtizenship pro¬ 
gram, but it also served to broaden 
the understanding of 4-H and its 
function in the community. 

Good dtizenship is not inherent, it 
must be learned. It means understand¬ 
ing, appreciating, and doing things 
which make life better for all con¬ 

cerned. As youth agents, it is our 

responsibility to hdp gukle 4-H mem¬ 
bers to be good dtixens, concerned to 
act in an intelligent way to hdp others 
as wdl as themsdves. In the Tri River 
Area, the Citizenship Shortcourse 

proved to be a good means to this 
end. □ 
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Ranchers benefit from preconditioned calves 
by 

Thayne Cozart 

Extension Information Specialist 

Washington State University 

When the December 9 sale at the 
Omak Livestock Auction ended last 
year, six Okanogan County, Washing¬ 
ton, ranchers knew that “precondition¬ 

ing” their feeder calves had “post- 

conditioned” their bank accounts. 

The 426 calves the ranchers sold 
were Washington Certified Feeders. 
The calves had earned their creden¬ 
tials by going through a rigid set of 
standards which preconditioned them 

for the stress of transportation and 

adjustment to the feedlot. 

Ray Morris, Washington State Uni¬ 
versity county Extension agent as¬ 
signed to the Colville Indian Reserva¬ 
tion, launched the calf preconditioning 
program—^with approval of the Tribal 

Council—in an effort to boost the 
profitability of Cdville Indian cow- 
calf operations. Ranchers leasing Col¬ 

ville Indian land also participated in 
the program. 

Tom Baker, right, shows County 
Extension Agent Ray Morris the 

creep feeder he uses in his calf 
program. Baker is one of eight 
county ranchers who pre<ondi- 

tioned his feeder calves last year. 

4 EXTiNSION setvice tEVIEW 



Morris contacted cattlemen by 
newsletter in September 1971, explain¬ 
ing the preconditioning program and 
offering to assist anyone desiring to 

participate. 
Eight families responded, six of 

which sold calves in the December 

sale. The other two families precondi¬ 
tioned their calves but sold in October. 

‘To be a Washington Certified 

Feeder, a calf must be weaned at least 

21 days, know how to eat hay and 

grain in a dry lot, have a numbered 
ear tag, and be vaccinated for malig¬ 
nant edema, blackleg, and shipping 

fever (PI, vaccine), be healed from 
dehorning and castration, and be treat¬ 

ed with a pour-on insecticide for grub 

control,” Morris reports. 

“We actually went beyond the min¬ 
imum requirements by weaning our 
calves 30-40 days before the sale. The 
hay and grain amounts fed varied be¬ 
tween ranchers, and some made addi¬ 

tional vaccinations.” 

Morris helped the ranchers weigh 

and handle their calves going on and 
off the preconditioning period. “We 
had to know how much our calves 
gained so we could evaluate the pro¬ 

gram,” he reports. 
Calves that were certified included 

Hereford-Charolais crosses, Angus- 

Charolais crosses, Hereford-Angus 
crosses, Hereford-Shorthom crosses, 
Angus-Shorthom crosses, straightbred 
Herefords, and straightbred Angus. 

Morris figured that in order for the 
preconditioned calves to bring a pre¬ 

mium price, they would have to sell 
in large enough lots to make them 

attractive to large feedlots buying full 
pens of uniform calves. 

He contacted Alan Stookey, owner 
and operator of the Omak Livestock 
Auction, about the possibility of sell¬ 
ing most of the Colville precondi¬ 
tioned calves in one sale. Stookey 

was highly cooperative and he and 
Morris set the sale date for Decem¬ 
ber 9. 

They gave the sale good publicity. 
Stookey ran advertisements in several 
daily newspapers and livestock market 
papers, and both men made personal 

contacts with cattle buyers. 

The result of all their efforts was 
what Stookey termed “the best single 
sale I’ve ever had.” 

“The market was good anyway, and 
the addition of the preconditioned 
calves to our regular consignments 
really sent prices high,” Stookey re¬ 

ports. “The sale price of 220 pre¬ 
conditioned steers averaged $41.86 a 
hundred with a high of $43.23 and a 
low of $37.90. More than 200 precon¬ 

ditioned heifers averaged $36.78 with 
a high of $37.60 and a low of just 
$35.90.” 

“The calves went all over the coun¬ 
try,” Morris remarks, “and we had a 

hard time keeping track of where they 

went and how they performed after 

they were sold. A lot of them went 

to Iowa cattle feeders.” 
However, one large bunch of the 

calves went to Stewart Pomeroy of 

Warden, Washington. He bought 87 

steers representing five of the six 
Okanogan ranches. He also bought 12 
non-preconditioned calves. 

He is managing all 99 as one unit. 

At the end of May, the 34 heaviest 
calves weighed approximately 700 
pounds. The 65 lightest calves aver¬ 
aged a few pounds more than 600 

pounds. The calves weighed 400 
pounds when Pomeroy bought them 

and he paid an average of $42.80 per 
hundred. 

Pomeroy reports that he lost no 
calves and had only one poor-doer. 

“The thing I liked about these pre¬ 
conditioned calves is having no dis¬ 

ease problems and eliminating the 
need to handle them right after the 

stress of selling and hauling them.” 
He suggested that it would be help¬ 

ful for the buyer of preconditioned 

calves to know exactly how the previ¬ 
ous owner was feeding them prior to 
sale. “Then the buyer could keep them 
going right on the same ration,” he 

says. 
Morris’s records on the 426 calves 

indicate that preconditioning would 
have been profitable even if the calves 
hadn’t sold for a premium price. 

“They gained enough that the extra 
gain more than paid for the cost of 

preconditioning,” he says. 

The per head cost of grub control 
and vaccinations for the 426 calves 

ranged from 70 cents to $1.15, hay 
costs ranged from $2.50 to $4.50, 
and grain costs ranged from $1 to 
$3.75. 

The entire preconditioning costs 
ranged from a low of $5.25 to a high 
of $8.25. 

The steers gained from 1.9 to 1.0 
pounds per day. The heifers gained 
from 1.78 to .75 pounds per day. 

The most important statistic of all 
was net return per head. Based upon 
the selling price per pound and gain 

during the preconditioning period, the 
calves netted between a high of $12.03 

above preconditioning costs to a low 
of $3.M per head. 

Morris recalls that none of the 
ranchers had elaborate facilities. 
“They had a dry lot, some bunks, and 
a water tank. That’s all it took besides 

the determination to make the effort 
to certify their calves.” 

The Okanogan County ranchers 
who preconditioned last year all i4an 
to continue the program again this 
year. Others have indicated they’ll join 
the program, too. 

“When a rancher continues a pre¬ 

conditioning program, he builds a 

reputation for quality calves,” Morris 
says. “That should help sell his calves 
in the future. Another side benefit of 
preconditioning is that the rancher 

usually improves the management of 
his cow herd and the quality of his 

replacement heifers.” 

Morris cites the Okanogan precon¬ 

ditioning program as an excellent ex¬ 
ample of the results of cooperative 
effort. County and State Extension 

workers, individual ranchers, the Col¬ 
ville Tribal Council, the Bureau of 
Indian Affairs, the Omak Livestock 
Auction, and feedlot operators all 

played an important role in the pro¬ 
gram. 

“This cooperative effort has not 
only boosted the income of the partici¬ 

pating ranchers, but also reinforced 
the Okanogan region’s reputation as 
an excellent source of high quality 
feeder calves,” he concludes. □ 

AUGUST ^9n s 



by 
Mary Ellen Lavenberg 

Extension Home Economist 
and 

James T. Williams 

Regional Community Resource Development Agent 

Middlesex County, Massachusetts 

Urban citizens discuss water crisis 

“Wato- Crisis Now: Gcme in 1980?” 

That's the title of a new series orga¬ 
nized by the community resource de- 
vdi^Mnent and home economics staffs 

of the Middlesex County, Massachu¬ 
setts, Extension Service. 

It is meeting the educational needs 
of community leaders, organizations, 

and consumer-taxpayers, as well as 
promoting good communications 

among them. 
Middlesex County has a populaticm 

of 1.4 million and is a predominately 
urban county composed of 54 cities 

and towns. The total county is facing 
many pressing environmental prob¬ 
lems. 

Lowdl was sdected as the location 
for this educational program in water 
quality because it is ooc of the largest 

communities on the Merrimack River. 
And the advanced state of pollution of 
the Merrimadc is one oi the area’s 

major environmental problems. 
LoweO, with its 92,000 residents, 

uses mcMte than 10 million gallons of 
the river’s water per day, and soon 
many other towns in the greater Low- 

dl area srill look to the Merrimack 
as a source of drinking water. 

The first series of environmental im¬ 
provement seminars on water quality 
took place in January and February 

of 1972. The county staff was sup¬ 
ported in the pilot project by State 

Extension home economics and com¬ 
munity resource development staffs 
and die Tedinical Guidance Center 

for Environmental Quality at the Uni¬ 
versity of Massachusetts. 

« 

The meetings were a cooperative 
effort involving the Lowdl League of 
Women Voters, Massachusetts Asso- 
dation of Conservation Commissions, 

Merrimack River Watershed Associa¬ 
tion, Northern Middlesex Area Plan¬ 

ning Commission, Shawsheen River 
Watershed Association, and the Mid¬ 
dlesex County Women’s Advisory 

Council. 

The planning for the series began 
after State Extension leaders intro¬ 

duced to county personnel the services 
availaUe frmn the university in the 

field of environmental quality. 

A key to planning the program 
was bringing homenuikers and com¬ 

munity decisionmakers together to 
interact This hdped to broaden the 
view of both audiences, as well as 
to open conununications. 

The planning also brought together 

the viewpoints of two groups—one, the 
home ■ economists, the homemaker 

advisory council, the homemaker 
clientde, and the League of Women 
Voters; and the other, the community 
resource devdopment agent and 

agency representatives frmn the Tech¬ 
nical Guidance Center, Conservation 
Commission, Area Planning Conunis- 
sion. Army Corps of Engineers, and 
State Water Resources Commission. 

The community resource develop¬ 
ment segment of the planning group 

supplied the expertise, and the home 

economics group brou^t a new audi¬ 

ence into contact with these decision- 

makers at a community level. 

The four-part series was planned 

and carried out with rdative ease 
because of the teamwork between die 
two disciplines. An added bonus was 
that agencies and individuals involved 

in the program became more aware 
of the broad scope of Extension’s 
services. 

Each of the four meetings in the 
series was on a different aspect of 

the water quality problem in rda- 
tionship to Lowell and the Merrimack 
River. 

The first session was a pand pres¬ 
entation which looked at The Mmi- 

mack River, an Asset in Your Com¬ 
munity.” Slides set the scene by illus¬ 
trating the content of the river in 
its present state. 

The Army Corps of Engineers pre¬ 
sented “Designs for a Qean River: a 
Study of the Merrimack River,” which 

outlined several feasiMe methods al 
water treatment to insure future im¬ 
provement of the river. 

Finally, a representative of a State 
regulatory agency described the man¬ 
datory schedules for water pollution 

control facilities to be operating with¬ 
in the next 5 years, dependent up(» 
Federal funding. 

The moderator for the pand was 
a representative of a private environ¬ 
mental planning and consulting firm. 

The second session was titled “Your 

Community Can Protect Its Water 
Supply.” It dealt with possiWlhies 
for action on the part of agencies in 

the local conununity. The highlit 
of this session was a film about the 

local water treatment plant This 
“home movie,” produced and nar¬ 
rated by the head chemist of the 
facility, was a real eye-opener for the 

public. 
Other topics included fiood plain 

zoning and protection, one commu¬ 
nity’s solution to contamination ot 
well fields by road salt >nd the role 
of a regional planning commission. 
The moderator was the president of 
the State Association of Conservation 
Commissions. 

Session three, “The Taxpayer Can 
Show His Concern for His Water 

Supply to the Changemakers,” fea- 

EXTfNSION SEIVICE MVIIW 



tured speakers representing local offi- 

dals and citizens’ groups. 

The president of the League of 
Women Voters described legislative 
action through group participation. 
Massachusetts provides a unique op¬ 
portunity in this respect, since every 

bill before the legislature must have 
a public hearing at which any citizen 
or group may express his viewpoint. 

A housewife who has achieved na¬ 
tional recognition for her knowledge 

of the problems of highway salting 
showed what can be achieved by an 
individual through research and study. 

Also discussed were the efforts of 
a local watershed association and a 
waste treatment facility at a manu- 

Pretending to be water pollution 
control commissioners, two partici¬ 

pants in the water quality seminars 

try to bring their ponds into ecolog¬ 

ical balance as they play "Dirty 

Water." 

facturing plant located on the Merri¬ 

mack River. The manufactiuing plant 

employs 10,000 and is a modd for 
other industries and communities. The 
waste treatment plant is unique be¬ 

cause the water it returns to the river 
is greatly improved. 

The focal point of the final meet¬ 
ing was a water management game 

called “Dirty Water”, developed by a 
private corporation. By playing the 
game, the audience became involved 

in the decisionnudung aspects which 
community leaders face. 

“Dirty Water” is a board game 
similar to “Monopoly.” Each {riayer 
assumes the role of a water pollution 

control official who is responsible for 
stocking his lake. He does so by col¬ 

lecting appropriate organisms as he 
moves arouiKl the game board, con¬ 

fronting the problems of water pollu¬ 
tion each time he lands on a “pollu¬ 

tion” triangle. 
Throughout the game he must learn 

to anticipate possible pollution of his 

lake, attempt to avoid the problem of 
overpopulation, nuuiage his finances 

efficiently, and consider the problem 

of possible pollution coming from up¬ 

stream. A player wins the game by 

controlling water pollution successful¬ 
ly and thereby being the first to com¬ 

pletely stock his lake. 
The regional community resource 

development agent developed a series 

of cardboard figures representing the 
various forms of plants and animals 
found in a river or pond, to explain 

the delicate balance of an ecological 
chaiiL These were used prior to play¬ 

ing the game, and also are an effective 
tool to help any group understand 
these systems. 

The water quality meetings were 
publicized through local newspapers 
and radio. We prepared special re¬ 
leases featuring the speakers tor use 
in their local weekly newspapers. 

Publicity was sent to people on the 
home economics and community re¬ 

source development mailing lists, and 
cooperation from other groups and 
agencies helped us to reach people not 
on our regular mailing lists. About 50 

people attended all four of the ses¬ 
sions. 

Evaluation by participants in the 
series was most favorable. Many indi¬ 
cated that they would be wflUng to 
serve on a plamiing committee for fu¬ 

ture programs of this kind. The Exten¬ 
sion home economist, as a result ot 

the seminars, developed a leader train¬ 
ing program on this subject for home¬ 
maker study groups. 

The City of Lowell now has before 
its city council a prc^^wsal for a flood 
I^ain zoning bjdaw that would make 

Federal flood insurance available to 
the community. Also, there is now a 

noovement in this area for regionaliza¬ 
tion of water supply and waste treat¬ 
ment facilities. 

The Extension staff hopes to do an¬ 
other seminar just before town meet¬ 
ings next winter, focusing on solid 
waste disposal. 

The Extension Service hopes that 

through prograrm like “Water Crisis 
Now: Gone in 1980?” communities 

wiU be more aware of the necessity to 

protect their resources, and taxpayers 
and community leaders will have a 

better understanding of the issues.D 
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by 
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Former Leader, Resource Development 
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and 
Donald L. Nelson 

Program Leader 

Rural Development Information 
Extension Service, USDA 

There's no 'formula' for community development 
There’s no one way to community de¬ 
velopment. In Tennessee, Extension 
approaches the problem in different 

ways, according to the attitudes, de¬ 
sires, and needs of the people. 

Ward Draper, an im^dement dealer 

and community leader in Jackson 
County, says, “About 10 years ago, 

we woke up. We started to take in¬ 
ventory. We found we had lost most 

of our peoi^e. The decline started 
about 1940. Most of the people were 

gone by 1960. We began asking, 
‘What can we do to bring peofrie 
back?’ ” 

Knowing that the Cordell Hull Res¬ 
ervoir would have a big impact on the 
area, county leaders began providing 

facilities needed for this water-based 
economy (the reservoir is scheduled 
for completion this year). 

I^aper and other community lead¬ 
ers sou^t the help and counsel of 

State, regional, and county agencies 
and organizations, including Exten¬ 
sion. The result is improved or new 
water and sewer systems, schools, hos¬ 
pital, jail, and library. And they are 

working to improve access to the area 
and create new jobs. 

“We realize we’re not going to at¬ 
tract heavy industry, and possiUy it’s 
better if we don’t,” Draper said. He 

•Mr. Strickland retired from the 

Extension Service on June 30, 
1972, after 39 years of service. 

thinks the small (population 8,000) 
county’s best bet is to work on trade, 
services, and tourism before worrying 
about business and industry. 

Through organized community ef¬ 
forts, however, the county has attract¬ 
ed enough jobs so that Draper thinks 

they have “turned the comer” in their 
10-year-old development effort. A 

staunch supporter of “Small Town 
USA,” he thinks per capita income 
and population will rise in this county, 

which formerly had the lowest per- 
person income in the State and was 
losing population faster than any of 
Tennessee’s other 94 counties. 

Do he and other community leaders 
ever get discouraged? Yes, he said. 

But then someone from a regional or 
State group comes by and notices 

progress being made, encourages the 
leaders, and offers help. 

“We’ve got the organization it 
takes,” Draper said. “We didn’t at one 

time. When we get funding for a 
project, the proUem is solved.” 

Are the rules and regulations of 
Government programs too stringent? 

“No,” answered Draper. “We realize 
that there must be regulations. We 
understand that. But we do want a 
voice in policy, want to make our own 

decisions.” The local development 
committees serve this function. 

It took nearby Pickett County lead¬ 

ers a little longer to “wake up” to 
their dilemma. This still-smaller coun¬ 
ty (population 3,S(X)) had a local 
development committee, but it wasn’t 

accomplishing much. 

An Extension leadership schotd was 
begun in 1969. County Extension 

Leader Lyle Donaldson said, “We got 

about SO county government officials, 
conununity leaders, and businessmen 

together. We took a critical look at 

ourselves. We decided what direction 

to go. We didn’t just sit and think 
about the problems. We started mak¬ 

ing studies, getting the facts.” 

By organizing into development 

committees, the local leaders have ac¬ 
complished several things. The indus¬ 

trial committee, armed with a sden- 
tific labor survey, paved the way for 
the location of two new industries in 
Byrdstown, county seat and only town 

in the county. The new plants, both 
garment industries opening this year, 

will employ 6(X) peojrfe. 

Donaldson said the industries were 

impressed with the quality of the labor 

force available and with the testing 

program offered through the county 
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A meted fabricating plant in centred Tennessee produced the huge pipe 
(above) for a steam plant. The rural iitdustry employs local people in 

skilled jobs and has made a filtering system for the Saturn rocket program. 
At left, L. J. Stricklarui (right) and Lyle Doruddson, Pickett County Exten¬ 

sion leader, look over the Cordell Hull Birthplace Museum. County Exten¬ 
sion home economics clubs have helped restore and operate the memorial. 

consolidated school system. As an¬ 

other examine, the health committee 
attracted two doctors to the county 

(formerly there were none) and spear¬ 
headed construction of a community 

health clinic. 

“People now wear a smile,” Donald¬ 
son said. “We’re beginning to show 

signs of growth. We can attribute this 
to a lot of hard woric by local leader¬ 
ship.” 

And no wonder they smile! About 
a third of the population was on wel¬ 

fare at one time—700 families on 
Food Stamps. Opportunities for these 

proud, hard-working hill folk are now 
opening up, signaling the possible end 
to a long decline in jobs and resulting 

out-migration. 
The industrial development, health 

clinic, a community center, 116 new 
homes built last year, and a new sewer 
system are just a few of the accom¬ 

plishments which bring smiles to the 

courthouse square. 

Responding to conununity need and 
interest, Donaldson now spends about 
30 percent of his time on community 

development education. This has in¬ 
creased from practically nil only a 

few years ago. 
Two other central Tennessee coun¬ 

ties go about conununity development 

in still a little different way. 
In Warren and Franklin Counties, 

relatively more prosperous than Jack- 
son and Pickett, community clubs or¬ 

ganized by Extension years ago have 

evolved into effective community de¬ 
velopment vehicles. 

In Warren County, city-county co¬ 

operation seems to be the key to im¬ 
provements. A high level of coopera¬ 

tive participation (electric, phone, and 
water co-ops, for example) demon¬ 

strates this. 
The community clubs helped get 

rural water systems, which in turn 

have helped attract industry and pro¬ 

vide jobs for rural residents. This has 

helped stop out-migration, which ac¬ 
celerated when the coal and lumber 
industries moved out 

Warren Extension Leader C. L. 
Ayers said, “We exploit leadership.” 

By this he means that Extension stays 
in the background, but provides edu¬ 

cational guidance—and maybe even a 
little push—whenever it can to urge 

on the knowledgeable, skilled com¬ 
munity leaders. 

In Franklin County, T. L. Mayes, 
county agent from 193S to 1967, first 

helped organize community clubs in 
1940. A countywide community coun¬ 
cil was organized from the 19 com¬ 
munity clubs in the county. It has 

now been incorporated as the Franklin 
County Resource Development Asso¬ 
ciation. 

Expanded to bring in other groups, 

the FCRDA is in the midst of its fiirst 
big community venture. With Fanners 

Home Administration assistance, a 
housing project is underway for the 
elderly. 

These four Tennessee counties, then, 
are a vivid illustration that there is 
no one “formula” for community de¬ 

velopment The goals, and the tech¬ 
niques for reaching them, might be 

ideal for one county, but completely 
wrong for the one adjacent to it 

Extension’s job, these Tennessee 

Extension workers believe, is to help 
people decide what they want and 
need, let them know how Extension 

and other resource people can help, 

and then encourage community lead¬ 
ership to accept the responsibility f(V 
action—^whh the assurance that Exten¬ 

sion is there for support and guidance 

whenever it’s needed. □ 
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A fabric company representative, below, emphasizes a point during his 

presentation to consumers at one of the educational programs which 

Extension co-sponsored with the manufacturer and retail stores in six 
Pennsylvania areas. At right, two Philadelphia homemakers model clothing 

Cooperation for consumer education 

. f 
Helen T. Puakar 

Horru Furnishings Specialist 
and 

Ruth Ann ^K^laon 
Clothing Specialist 

The Pennsylvania State University 
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A cooperative effort by the Pennsyl- 
vania Cooperative Extenskm Service, 
a fabric company, and six retail stores 

in Pennsylvania has reached more 
than 5,000 women with an education¬ 
al event called “Looking at You in 

Your Home.” 
Sites of the programs, which took 

place during March and April 1972, 
were Scranton, Allentown, Camp Hill, 

Erie, Philadelphia, and Pittsburgh. 
The objectives of this educational 

pQot program were: 
—to provide up-to-date information 

about new fabrics, their fiber content. 

finishes, care, and use, 
—to outline the wide variety of 

considerations consumers must know 
about as they select fabrics for gar¬ 
ments, window treatments, and wall 

or furniture coverings, 
—to stimulate interest in the home 

environment, and to help people rec¬ 
ognize its importance to mental and 
physical health, and 

—to focus conununity attention on 

creative and worthwhile programs in 
Cooperative Extension throu^ coop¬ 
eration with manufacturen and re¬ 
tailers. 

As the ivoject began, the Extension 
clothing and home furnishings special¬ 

ists worked closely with Rudolph Al- 

perin, the vice president of the fabric 
company, to set up program content 
and format 

Then they contacted the six stores 

to see if they were interested in this 

joint effort to meet the interests and 

needs of women in the surrounding 
area. 

The Extension coordinator, a coun¬ 
ty home economist, and personnel 

from each store worked with them 

to plan details of the presentations. 

Thrae varied from store to store, but 

several things were common to all. 

Home economists chose six to 12 
modds to make and model dothing 
matte from fabrics donated by the 

local stores and the fabric company. 
Stage settings varied from simple to 

degant. In most cases, notions and 

patterns also were donated by par¬ 
ticipating stores. 

Modds ranged from 5-year-olds to 
grandmothers, with many 4-H mem¬ 
bers represented. These modds wore 
their garments during the program to 

illustrate coordination of dothing and 
home furnishings. The fabric company 

representative gave an illustrated lec¬ 
ture stressing art, consumer, and de¬ 
sign prindples. 

From the time the idea was first 
proposed by Hden Wri^t, then doth¬ 

ing spedalist at The Pennsylvania 

State University, it was eagerly ac¬ 

cepted by die fabric manufacturer, the 
retail stores, county home economists, 

and homemakers. 

The large number of homemakers 
who attended shows dearly that there 
is great interest in improving the 
home environment and that women 

are looking for sources of information 

to help them to do this. 

They were enthusiastic about sedng 
and hearing about what is new in 
color, design, texture, and decorating 

trends. It was an educational program 
from beginning to end, with a mini¬ 
mum of advertising. 

Each partidpant made an impor¬ 
tant contribution to the success of the 
program. The local stores provided the 
room settings, which varied from a 

simple stage to detailed daborate 
vignettes. One store moved out rolls 
of other fabrics to a truck for the day 
to make room for more women to be 
seated in their limited auditorium 

space. 

The number of shows varied from 
two to four a day. Extra presentations 
were added at the overwhelming re¬ 
quest of local homemakers who want¬ 
ed to attend. 

No newspaper puUidty was given 

to the programs. Attendance was re¬ 

cruited by county home economists, 
who infotined their adult and 4-H 
groups of the event 

The coordinator, a home economist 
from the area, helped plan the pro¬ 
gram, assigned mod^ and sent letters 

to agents in surrounding counties tdl- 

ing them tiie time and date the 
presentatioiu and the seating capacity. 

Each county home economist, in 

turn, informed her of the number oi 
tickets or space needed by the home¬ 
makers from her area. Many counties 

arranged for a bus to transport inter¬ 
ested people. The specialist acted as 

a coordinator between the manufac¬ 

turer, local coordinator, and partici¬ 
pating store. 

The manufacturer provided the fab¬ 
rics which were used to illustrate the 
talk and presented the {Hograms in 

a way which was wdl-received by the 

audiences. The homemaken enjoyed a 
learning situation which was visually 
prfeasing and stimulating. 

Keeping consumers up-to-date is a 

vitally important but almost over¬ 

whelming responsilnlity. In terms of 

time and availability of materials, no 

one person or group would be able to 

do this without the help of others. 

But when Extension is able to cooper¬ 

ate with local businesses and manufac¬ 

turers, the results are satisfying. □ 
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Missouri tries multi-media team teaching 

Man education programs t>ased on 

faoe-to-faoe teaching methods are be¬ 
coming impractical, and almost im¬ 
possible in today’s expanding urban¬ 

ized society. To communicate effec¬ 
tively, it is becoming more and more 
obvious that a team effort in teaching 

is feasible and can be a successful 
solutioo to certain education problems. 

The University of Missouri Exten¬ 

sion Division, with an entire State as 
its campus, has begun experimenting 
with multimedia team teaching to 

bring new information to Missourians 
in remote areas of the State. 

A noncredit, 5-wedt course in prac¬ 
tical horsemanship was given simul¬ 
taneously this spring in 14 locations. 
The course used an amplified tde- 

phone system, which actually isn’t 

anyffung new to Extension. But estab¬ 

lishing simultaneous communications 
between 14 locations, not just two, is 
a newer concept 

The basic instructional tools for 
each wedily lesson consisted of a 

packet containing a set of about sixty 
2-inch by 2-inch caior slides, a profes¬ 

sionally narrated audio tape or a cas¬ 

sette, and a printed guide which rein¬ 

forced the material the slide-tape pre¬ 

sented. This packet was produced by 
several information specialists in the 
University’s Extension Information Of¬ 
fice. 

The actual instruction involved 
many Extension people. During the 
first phase of the weekly sessions a lo¬ 
cal area Extension specialist spent 
about 40 minutes presenting the slide- 

tape lesson and distributing the guide 
sheet. 

A coffee break followed tf^ich gave 
the students time to formulate ques¬ 
tions and gave the local instructor a 
chance to read through the questions 
and select several that represented the 
most interest. 

Contact with the Columbia moder¬ 
ator, Dr. Melvin Bradley, State Exten¬ 
sion livestock specialist at the Univer¬ 

sity, and the author for the week’s les¬ 
son, was then nude by amplified tele¬ 
phone. 

Bradley accepted questions from 
various classrooms and guided the 

conversations with the horseman who 

served as instructor for that particular 
session. The amplified telephone hook¬ 

up made it possible for all 14 class¬ 

rooms to be able to simultaneously 
ask the instructor questions, hear the 
moderator pass the questions on, and 

hear the instructor’s reply. About an 
hour was allowed for this type of 
discussion between students and 
teachers. 

If the students did not get all of 
their questions answered in the tele¬ 

phone session, the local instructor 
mailed in the remaining questions to 
Bradley. He recorded the answers and 

mailed them back to the local center. 

by 
Ann MacFailane 

Extension Information Specialist 

University of Missouri 
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where the tape was played at the next 

class session. 
Lesson topics and the horsemen 

who instructed were: 
—practical horse psychology, Brad¬ 

ley, Extension horse specialist, 
—pre-bit hackamore training, B. F. 

Yeates, Extension horse specialist at 
Texas A&M University, 

—training by driving, William 
Slemp, manager of the University’s 

College of Agriculture horse herd and 
a professional trainer, 

—equitation, Jim Kiser, in charge 
of Iowa State University horses and 

an active judge, and 
—^horseshoeing. Jack Kreider, pro¬ 

fessional horseshoer and coach of the 
University’s ccrilegiate livestock judg¬ 
ing team. 

Through this type of team approach 
the Missouri Extension Division was 
able to reach more than 800 people 
1 evening a week for 5 continuous 
weeks. Forty percent of these students 

were under 19 years of age. 

More than 300 of them had not had 
any previous contact with Extension 

or its services, and 86 percent indi¬ 
cated they would take another horse 
course through amplified telephone. 
The possibilities for new Extension 

programs with audiences such as these 

are obvious. 
This technique provided students 

with subject-matter experts who prob¬ 
ably would not have been available 

otherwise. 
Conducting a similar course in con¬ 

ventional teacher-classroom situations 

would have been prohibitive in terms 
of expense and time. Individual stu¬ 

dents paid only $5 for the entire 5- 
week course, and families paid only 

$10. 
“Perhaps the greatest effect we may 

see from this program is the ‘educa¬ 
tional fallout’,” said Dr. Bradley. 
“Slide-tapes are being reused and 
shown to new audiences, the handouts 

will he included in the UMC Agricul¬ 

ture and Technology Guide series, and 

An area Extension livestock spe¬ 
cialist, above, presents a slide-tape 
lesson during the horse short 
course. At left, Melvin Bradley, 
moderator, and Don Mitchell, di¬ 

rector of educational services at 
the university, receive questions 

from the 14 cUusrooms and relay 
them to that week’s expert for his 
reply. 

the question and answer sessions are 
going into use as radio tapes.” 

Bradley cited teaching appraisal as 
an added advantage to this type of 
course. “You may fed you should 
review your teaching methods a bit 

after an editor, a photographer, and 
an audio specialist from the Extension 

Information Office have gone over 
your materials with a red pencil,” he 
said. 

It was made clear to the instructors 
throu^ written comments on the 
course evaluation that audiences aren’t 
anxious to hear a dry, prepared 
speech. 

“Courses that use old overhead pro¬ 

jector transparencies, dides, and hur¬ 
ried-up preparation are not recdved 

well,” said Bradley. “The compact 
presentation of the information in the 
time allowed for each weekly session 
seemed to be an advantage to both 

teacher and student.” 
Other course advantages the instruc¬ 

tors noted were the ability to reach a 

large audience and the good inter¬ 
action between the 14 local audiences. 

This type of sophisticated use 
media in teaching seems, at present, 
to be almost unlimited. Many audi¬ 

ences throughout Missouri could be 
easily accessible throu^ amplified 
telei^KMoe and have shown an interest 

in courses that are more indepth than 

those usually available locally. Courses 

possibly could even be expanded to 
include college and high school credit 
programs. 

Amplified tdephone is not the final 
answer to our educational process. The 

media teaching team can never fidly 

replace the personal learning situation 

between teacher and pupil. 

But with the right situation and ma¬ 
terials, it can uncover a wealth of 
potential students who tor reasons of 

age, income, locations, and time would 
not consider a return to the conven¬ 

tional classroom. 

In Missouri it has offered the team 
of educator, communicator, and sub¬ 
ject experts the opportunity to share 
their knowledge and experience with 
more varied groups of students than 

ever before. □ 
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Nutrition aides help families 

control household pests 

«>y 
William H Robinson 

AuiMtant Professor and 
Extension Specialist, Entomology 
Virginim Poly technic Instivte and 

State University 

Extension technicians (program aides) 

in Virginia have been asked to add 

household insect control information 
to their already full Expanded Food 
and Nutrition Education Program. 

They have accepted the challenge of 
this new subject matter, and are busy 
teaching low- and moderate-income 

families bow to control insects that 

nuy be creating unsanitary conditions 
in their homes and food supply. 

Cockroaches, house flies, flour and 

grain beetles do not discriminate on 
the basis of income or housing, of 

course. But the people with the least 
of necessities often suffer the most 

hardship from these and other house¬ 
hold or stored-food pests. 

And in nuny instances low-income 
people are not reached through the 
standard Extension progranu or puUi- 

cations. To keep these people from be¬ 
ing overlooked, new methods were 
needed to provide them with the in- 
foimation and hdp. 

Here are some of the ways the Vir¬ 
ginia Cooperative Extension Service 
is dealing with this problem: 
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The biggest proUem to be solved 
was finding a means of distributing in¬ 

formation to low-income families. The 
Extension technicians working with 

the EFNEP seemed to be a logical 
link with this clientele. They were 
hired especially to work with needy 
families, were distributed throughout 
Virginia in both city and rural areas, 
and had already established some rap¬ 

port with the very people I wanted to 

reach. The technicians could distribute 
publications and provide help during 

their regular visits and meetings. 
Since the existing Virginia Exten¬ 

sion publications did not seem appli¬ 

cable to low-income clientele, new 
ones had to be prepared. I wrote and 

illustrated two publications specifically 

for low-income people: “Get Rid of 
Cockroaches,” and “Get Rid of Kitch¬ 

en Pests.” 
They are brief—^just four pages; 

they require little or no reading—10- 
14 simple drawings carry the message; 

and they emphasize a thorough clean¬ 

up program. 

Chemical control teduiiques are 

shown also, but no specific diemicals 
are recommended. This gives the pub¬ 

lications a longer life without the 
need for updating. The up-to-date 
chemical recommendations are provid¬ 

ed by the visiting technicians, who 
get them via their supervising Exten¬ 

sion agent from current control guides 

prepared by specialists. 
The two publications were intended 

for distribution to needy low-income 
families by technicians, and designed 
to be nearly self-explanatory, except 

for the chemical recommendations. 
Certainly, the technicians could not 

be expected to take on this new sub¬ 
ject matter without some training. 
They needed the opportunity to be¬ 
come more knowledgeable, so they in 
turn would be confident and more help 

to the families. I designed a short (2- 

hour) training program which includ¬ 
ed about 40 color slides, and a 10- 

page training and resource numual for 
each technician. 

The color slides depict areas around 

the home to be included in a thorough 

cleanup program, some food products 

likely to become infested with insects, 
and immature and adult stages of 
many household insects. 

The manual provided to each techni¬ 
cian includes: 

—important facts about the habits, 
life-hist(My, and sources of reinfesta¬ 
tion of household insects, 

—a brief illustration of a cockroach 

life cycle, 
—suggestions on househc^d cleanup 

and insect control, 

—space to write in current chem¬ 

ical control recommendatkms, 
—safety information, and 
—c(4ored pictures of household in¬ 

sect pests. 

Tte training was conducted 
throughout Virginia. Agents helped to 

bring together technicians from ad¬ 
jacent counties for the sessions. In 
fact, the agents shouldered nearly all 
the planning and organizing duties. 
This involved finding meeting places, 
providing projection equipment, and 

periuips arranging for a coffee break. 

A brief questionnaire, to be com¬ 

pleted by the technicians, was pre¬ 

pared to help evaluate and improve 
the program. The technicians received 
the questionnaire after they bad work¬ 
ed with the material for several 
months. 

The technicians have been a respon¬ 

sive audience, and have offered many 
helpful comments during training ses¬ 
sions. For example, one technician 

told how she asked local restaurants 
to save large jars and cans with tight- 
fitting lids. She then offered these to 
families lacking insect-proof con¬ 

tainers to store such things as flour, 

dry milk, and meal. Another techni¬ 
cian suggested using a small amount 

of vinegar in a dish to help repel house 
flies from the kitchen. 

An accurate measure of the success 
of the program may be some time 

yet But first reports from both 

technicians and agents are favorable. 

Extension Agent Ann Sanderson 
says, “The technicians in Buckingham 
and Cumberland Counties have used 

the publications with homemakers 

during working visits in the homes. 

Because of the simplicity in design of 

this educational material, it is most 
usable with all low-income clientele. 

“The manual is quite helpful for 

reference. The technicians keep this in 

their notebo(As to answer questions 
from homemakers.” 

Technicians woriung with Ms. San¬ 
derson on the EFNEP report: 

“I have used the training manual 
and publications in talking with my 
families, and many have said they 
were useful.” 

“Most of my families are interested 
in controlling insects in their home 

and are glad to have me leave the pub¬ 
lications with them.” 

“I try to explain to my families that 
we all can have bugs in our homes. 

Then they don't feel so bad and try to 
control the bugs in their homes.” 

Cockroaches, house flies, meal¬ 
worms, and flour beetles invade house¬ 
holds with the best of incomes, as 

well as those with the least of in¬ 
comes; they can infest the best of 
neighborhoods as well as the worst of 
neighborhoods. Extension programs 
should follow the pests and also reach 

all segments of the population. 
Other specialists who fed their 

household insect program and publi¬ 
cations are perhaps not reaching low- 

and middle-income families might con¬ 

sider asking the hdp of EFNEP pro¬ 
gram aides. □ 
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Welcome! 
It is a pleasure to use this space to welcome the Southwest 
(Virginia) District Extension Secretarial Association to the 
family of Extension emfrioyee associations. That the group 

is both new and small does not dampen the members’ 

enthusiasm. President Nancy Catron says i^ans already 
are being drawn, with the help of Director Skelton, to go 
statewide to form the Virginia Association of Extension 

Secretaries. 
Organization of this association is just one more mani¬ 

festation of Extension staff dedication—a characteristic 
of Extension workers that plays a major role in Extension 

effectiveness. As with other Extension staff associations, 

the basic purpose is professional improvement. Workers, 
both active and retired, who have devoted their entire 
careers to Extension, number in the thousands. Secretaries 

are no exception. 

Specific purposes of the Association as stated by Presi¬ 
dent Catron are to: 

—establish and maintain a permanent professional 
organization of District and Unit Extension secretaries of 

the Extension Division, Virginia Polytechnic Institute and 
State University, 

—promote professional improvement by encouraging 
members to avail themselves of educational benefits pro- 
>dded through the Extension Division, 

—encourage, promote, and maintain high professional 
standards among Extension personnel, and 

—provide opportunities for recognition of service to 
Extension. 

This association is a long overdue recognition of the 
secretaries’ roles. They perform a function that would be 

virtually impossible for agents, specialists, and adminis¬ 

trative staffs to perform. They are the ones who maintain 
continuity and efficiency in the day-to-day office operations. 

They are the ones who handle routine calls and corre¬ 

spondence by the thousands. They are the ones who 
handle the myriad of details surrounding such things as 
Extension meetings, short courses, seminars, and tours. 

They are the ones who provide most Extension clientele 
with that all-important initial glimpse of Extension, its 
functions, and its programs. 

Detail, yes! But the secretaries don’t let that bother 

them. They tackle all that detail with the same marks of 
professionalism—enthusiasm, dedication, and skills suited 

to the task—that others of us bring to our duties. That 
this group saw fit to form an organization with the objec¬ 

tives stated above is just one more demonstration of a 
professional approach to a most important job. 

We congratulate all who contributed to the organization 
of this association.—WJW 
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CBUbfting a cant«nnial 

If you’re s county sgricultursl agent, you’re probably familiar with 

the Weather and Crop Service—in most places, county agents are 

an important part of it But did you know that the Service is 100 
years old this year? 

The Service originated in 1872 with the Army Signal Corps, after 
a pioneer project by the Smithsonian Institution. It switched to the 
USDA Weather Bureau in 1891, and in 1940 became the joint 
product of USDA crop experts and Commerce’s weather specialists. 

Weather and crop condition summaries appear in the national 
Weekly Weather and Crop Bulletin—compiled from reports sup¬ 

plied by SRS crop reporters, county Extension agents, arid weather 
observers with Conunerce’s National Oceanic and Atmospheric Ad¬ 
ministration. 

A highlight of the centennial observance will be a special cere¬ 
mony at the Smithsonian Institution in Washington this month to 
open an exhibit about the Weather and Crop Service. Awards will 

be presented to a volunteer weather observer, a volunteer crop re¬ 
porter, and an Extension worker. 

James Robinson, area specialist in Presque Isle, Maine, will re¬ 
ceive Extension’s award. Although he is the one who will accept the 
award, however, every Extension worker who cooperates with the 
Weather and Crop Service should feel equally honored. This is a 

fine recognition of Extension’s efforts to hdp provide the Nation’s 
farmers, marketers, aiKl consumers current and reliable information 
on weather’s effect on oiu food and fiber supply.—MAW 
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by 
Franklin B. Flower 
Charles M. Holmes 

Andrew Bara* 

Tests help set air 

New Jersey fanners were concerned 
when the State air pollution control 
bureau proposed to tighten its restric¬ 

tions on engine emissions in a vehicle 
category which, for the first time, 

would include diesel-powered farm 

tractors. 
Could their tractors meet the new 

standards? No one knew, because no 

such information was available. Even 
though they, too, were interested in 
controlling air pollution, the fanners 
felt they needed some data to help 
them determine whether this proposal 

was reasonable. 
Their concern prompted the Coop¬ 

erative Extension Service and the air 
pollution control bureau to cooperate 
in tests to determine the practicality 
of the [Ht>posed code. Working to¬ 
gether on the project were Franklin 

Flower, Extension environmental sci- 

*Fr€mklin Flower is Rutgers Exten¬ 

sion specialist in environmental sci¬ 
ences; Charles Holmes is semor 
county agent in Mercer County: and 

Andrew Bara is principal engineer. 

New Jersey Department of Envi¬ 
ronmental Protection. 

pollution law 

Franklin Flower, associate Exten¬ 

sion specMist, uses the opacity me¬ 
ter to measure the density of smoke 

coming from a diesel tractor ex¬ 

haust. 

ences specialist at Rutgers; Charles 
Holmes, senior county agent in Mer¬ 
cer County; and Andrew Bara, Princi¬ 

pe engineer for the State’s Depart¬ 
ment of Environmental Protection. 

They began by attending a seminar 

sponsored by the Bureau of Air PoUu- 

tion Control. There, they learned to 
use the “opacity meter” approved by 
the State for measuring the density of 
smoke from diesel-powered engines. 
The proposed section, with no excep¬ 
tions, lintited emissions to an opacity 

of 40 percent, exclusive of water va¬ 
por. 

A field test, they decided, would he 
the best way to determine whether 
diesel farm tractors in good operating 
condition could comply with the pro¬ 

posal. 
A county board of agriculture mem¬ 

ber arranged for the use of five trac¬ 
tors of four different makes to per¬ 
form normal plowing at a farm field 

in Hamilton Township. All five arere 
in good operating condition. 

Each pulled its normal gang plow 

consisting of five to seven bottoms. 
All five began operation with a cool 
engine and continued running until 

the engine had reached normal oper¬ 
ating temperatures. 

The opacity meter was attached in 
turn to each of the tractor exhausts, 
and exhaust densities were noted dur¬ 
ing the normal operating cyde. Moat 

of the engines produced emission of 
greater density when operating under 

cold conditioas than under normal 

operating temperatures. Once the en¬ 
gines reached operating temperatures, 
the density ranged from 3 percent to 
18 percent opacity. 

With a cold engine under load, how¬ 
ever, the emmioo density ranged as 

high as 40 percent opacity. And puffs 

of smoke at various times—particu¬ 
larly at start-up, during changing load 
conditioDS, and rapid accderation af¬ 

ter idle—ranged from 40 to 80 per¬ 
cent opacity. They were generated 
during what would be a normal farm 

tractor operating cyde, and lasted for 
only a few seconds. 

The tests indicated, then, that the 
modem diesd farm tractor in good 
operating condition can meet the pro¬ 
posed 40 percent opadty Hmit during 
most oi its operation. But die occa¬ 
sional puffs of a hitler density, also 
a normal facet tA the diesd tractor 

operation, would not have been al¬ 

lowed under the “no exception” regu¬ 
lation. 

So it aras recommended to the Bu¬ 
reau of Air Pollution Control that 
they revise the proposed code to per¬ 
mit emissions of smoke greater than 
40 percent opacity from on-the-road 

mobile sources (which induded farm 

diesd tractors) for brief periods of 
time. 

The final version of the code, as 
adopted, says, “No person shall cause, 
suffer, allow, or permit smoke the 
shade or appearance of which is 
darker than #2 on the Ringdmann 

smoke diart or greater than 40 per¬ 

cent opadty, exdusive of water va¬ 
por, to he emitted into the outdoor 
air from the combustion of fud in 
imy mobile source for a period of 
more than 10 consecutive seconds.” 

Through fins cooperative effort of 
New Jersey farmers, the Bureau 
Air Pollution Control, and the Coop¬ 
erative Extension Service, standards 
were set which meet the requirements 
of reducing the air poliution in the 
State, as wdl as enaUing farmers op- 
erating diesd-powered tractors to live 
within these standards when the trac¬ 

tor is maintained in good operating 
condition. Q 
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Demonstrations prove value of good forage 

Steers standing belly deep in tall 
fescue attest to the value of Craig 
County’s pasture improvement. 

by 

Jack Dmminond 

Associate Extension Editor 

Oklahoma State University 

Vemon Haggerton chewed thought¬ 

fully on the stem of tall fescue he had 
pulled from a 60-acre field where 89 
steer calves were grazing contentedly. 

**I fed them some grain, but no 

hay!” he emphasized. “We’re allergic 
to that stuff around here!” 

Haggerton is one of four Craig 
County, Oklahoma, farmers and 

ranchers cooperating in an education¬ 
al demonstration program aimed at 
producing more forage, and thus more 
beef, on the soils of the county. 

“It all got started a year or so ago 

when our county forage council de¬ 

cided something should be done,” said 
Craig County Extension Director 

O’Neal Teague. 
“We had a brainstorming session 

and made up our minds to improve 

our pasture situation.” 
The council called in help from the 

agronomy and animal science depart¬ 

ments of Oklahonu State University. 

The university folks, led by Loren 
Rommann, Extension range, pasture, 
and forage specialist, woiked with 

the local committee in developing 
plans to improve the fertility of the 

county soils and produce the maxi¬ 
mum amount of forage economically 

possible. 
The Tennessee Valley Authority co¬ 

operated by underwriting part of the 
expenses of the demonstrations. 

This done, the county forage coun¬ 

cil selected the cooperators and went 
into action. Several attacks were 
{banned in attempting to increase the 

net return for each unit of land. 

These were outlined by Gale 

Thompson, Extension area livestock 

specialist, Qaremore, as: 

—seeking more fertile cattle: “We 

know some are n(u>re fertile than oth¬ 
ers”, 

—crossbreeding for better livestock, 
and 

—stocking at high enough rates to 

use the forage produced. 

“You can make all kinds of forage, 
but you have to use it in the right way 
to profit,” Thompson said. “Also, we 
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wanted to reduce both winter feed 
costs and hay handling.” 

Tall fescue grass was selected as 
one of the major factors in the pro¬ 
gram, because it is a cool season plant 

that does well in a relatively high 

rainfall area like Craig County. 
O. L. Epperson drilled in about 25 

pounds of the fescue seed per acre on 
his [rface last September on both ex¬ 
isting Greenfield bermuda pasture and 

cleared land. 
He applied 200 pounds of 10-20-20 

fertilizer at planting and 300 pounds 
of 12-24-24 on every acre this spring. 
He began grazing 130 head of cattle 
on 60 acres of the bermuda-fescue 
mixture on April 15 and they grazed 

on the green fescue as the bermuda 
began to green up and produce for¬ 

age. 
Epperson’s is a cow-calf operation 

involving quality Angus cows and 
Chardais bulls. As he put it, they 
were doing “exceptionally well” on 

the pasture in mid-May. 
He plans to leave them on the mix¬ 

ture until late September, pull them 
off to allow the fescue to come back 
in, then start grazing it again about 

mid-November. 

He has another 20-acre plot of 
solid fescue on thinner land which he 
will use for winter grazing at the rate 
of a cow to every % acre “with very 
little hay supplement.” 

Coy Stanley, another cooperator, 

has about 700 acres of mixed pasture, 
90 acres of which is on the demon¬ 

stration program. The 90 acres is a 
mixture of some bermuda, vetch, d- 
bon rye, and lespedeza, all fertilized 
according to reconunendation. 

He carried 60 grown cows on the 
90 acres from last August until Feb¬ 
ruary of this year after cutting off 3 
tons of hay per acre in June. 

He now has 66 Holstein steers on 

the acreage, and the fertility of the 
soil is shown as the cattle graze belly- 
deep in grass. 

Asked if he felt he could carry an 
animal per acre, Stanley said he prob¬ 
ably could, “but I don’t like to push 

it that hard. 
“Pasture like this gives me at least 

10 months of grazing, sometimes 12,” 
he said, adding that he usually also 
gets a cutting of hay. 

Those 60 grown cows he wintered 
last year on the 90 acres were fed 
hay for only 2 weeks, he said, “and 
that was when the weather was bad 

and they couldn’t get to the grass.” 
Lowdl Hatcher has two demon¬ 

strations invdving tall fescue. One is 
a 50-acre field which he drilled in 
late last October. He planted 2 bush¬ 
els of wheat and 15 pounds of fescue 

per acre and broadcast 100 pounds 
of 10-20-12 fertilizer. He added 15 
pounds of lespedeza seed this spring 
and 300 pounds of 12-24-24 per acre. 

“We didn’t get much grazing dur¬ 

ing the winter because ol the late 
planting,” he said. “But we had 40 

steers on the 50 acres in May.” 
He [banned to keep the steers on 

until late summer, then remove them 
and let the fescue come back for next 

winter’s grazing. 
His second demonstration involved 

native pasture overseeded with wheat. 

“We got a lot of grazing off that,” 
he said. “The 75 fall calving cows on 
it would stay about 2 days, then go to 

other fescue or native pastures. They 
had green in front of them almost all 
the time.” 

Haggerton, the one who claimed to 
be allergic to hay, was running 89 

yearling steers on a 10-year-old 60- 

acre fescue field adjoined by some na¬ 
tive grass. His last fertilizer apjdica- 

tion was 75 pounds ot actual nitrogen 
last October. 

The yearlings were put on the 60 
acres last November at an average 
300 pounds and were estimated to av¬ 

erage more than 650 pounds in mid- 
May when the county council made 
a tour of the demonstrations. 

“That fescue is good,” Epperson 
said. “I had some test out at 19 per¬ 
cent protein when it was green in No¬ 
vember and it was still 9 percent when 

it was brown after our severe weather 
in January.” 

“We’re getting a good look at what 
a good fertility program and using a 
cool season grass like fescue can do 

for us,” Teague said. “Our next step 
is to learn more about the s(«t of cat¬ 
tle operations that will fit best with 
the forage program and more about 
the stocking rates of what we have. 

“The forage production on our 

demonstrations has been a real eye- 
catcher. Our job now is to turn that 
forage into the maximum amount of 
beef for market” 

An open-to-the-puNk tour of the 
demonstrations is planned for late fall 

when the fescue has some growth, 
Teague said, adding that he expects 

to see some eyes opened when the vis¬ 

itors see what fescue and fertilizer, 
combined with good management, can 
do. □ 

SEmMIER 1972 S 



Leaders look at 
At first ^ance, Pennsylvaiiia’s 28.8 

million acres of land would seem to be 
suflSdent to satisfy any firture needs. 

But a closer look reveals that tins will 

not be the case at the present rate ol 
unoiderly urban growth. Improved un¬ 
derstanding of this situation is essen¬ 

tial so that steps can be taken to en¬ 
sure adequate resources for future 
generations. 

But how do you promote better 

understanding of a srriiject that peo¬ 
ple generally have not yet even recog¬ 
nized as a problem? And with limited 
time and resources, can you effectivdy 
motivate the general public, or dioidd 
you concentrate on some specific 
groups? 

In southeast Pennsjdvania—Boks, 
Chester, Dauphin, Lancaster, and Ld>- 
anon Counties—we diose to b^in by 
directing our educational program to 
two groups; community leiKlers and 
local government offirials. The county 

Extension staffs in these counties co¬ 
operated from January 1971 to May 
1972 to conduct a program to help 
these two groups better understand 

the importance of jurficious land use 
management. 

It seems paradoxical Aat people 

often are willing to create urban (^)en 

by 
Donald A. Harter 

Area Resource Devetopmeitt Agent 
Pennsylvania 

Cooperative Extension Service 

4 

land use needs 
space at tremendous cost, while con¬ 
tinuing to allow carelessly planned ur¬ 
ban growth to expand into rural open 

space areas. In response to this kind 
of concern, I presented about 40 lec¬ 

ture-discussion programs to service 
dubs and dvic organizations. 

Post-event coverage of these IHX>- 
grams through television and newspa¬ 
per artides increased their effective¬ 

ness considerably. Also, two spedal 

television programs were presented on 

“preserving open spaces.” 

Evidence that improved understand¬ 
ing did occur was noted in increased 
requests for educational literature, for 
information on relevant laws and leg¬ 

islative proposals, and for Extension 

assistance with other problems. 

Two countywide forums on pre¬ 
serving agricultural land drew attend¬ 
ance of about 2S0. Planned for the 
two primary audiences—community 
leaders and local government offidals 

—these events were sponsored by the 
Berks County Cooperative Extension 
Service and the Berks County Soil 
Conservation Distrid. 

Following these events, a dtizens’ 
group was formed in Berks County, 

dedicated to open space preservation. 
One of the forum participants empha¬ 
sized, “We are sitting on a powder 
keg and don’t know it, because the 

loss of open space land is a sleeping 
issue. We need more events like this 

to nuke the puUic aware—espedally 
the urban public.” 

After the forums, seven dvic orga¬ 
nizations asked for help in preparing 
resolutions to be submitted to the 
Pennsylvania Department of Agricul¬ 

ture. Many oi these formal resolu¬ 
tions advocated preferential assess¬ 
ment of agricultural land. 

The futures ot urban centers and 
their surrounding rural areas are 
dosely linked. To create more aware¬ 
ness of this interdependence, a 20- 

member local committee (composed 
of representatives of USDA agendes) 

planned and conduded a 2-day bus 
tour of Berks, Chester, and Lancaster 

Counties in October 1971. 

This highly regarded educational 
event was sponsored by the Pennsyl¬ 

vania Rural Devdopment Committee. 
It was planned for government offi¬ 

dals and the public, and about 50 peo¬ 
ple participated. 

The tour theme was “Agricultural 
Progress and Urban Devdopment: 

Values in Conflict.” Sites visited in¬ 
cluded such diverse subjects as: 

—a multiple use recreation project, 

—the effects of urban pressures on 
the family farm, 

—a new rural concept in family va¬ 
cationing, and 

—the development of an environ¬ 
mental education center. 

ConsideraUe use was made of the 
mass media, particulariy a local tele¬ 

vision station, to publicize the tour 
and for coverage of the event itself. 

An urban resident partidpating in 
the tour said, “Everyone loses, indud- 
ing urban people, whenever our com¬ 

prehensive i^ans and zoning ordi¬ 
nances fail to place suffident emphasis 

on the needs of our rural government.” 
She added, “We should use more 

methods of this kind to improve com¬ 
munications between rural and urban 
dtizens.” 
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Are there basic differences between 
rural and urban planning? Is agricul¬ 

tural zoning an effective tool to halt 

the indiscriminate use of open space 

land for urban devdopment? To an¬ 

swer questions of this kind, four plan¬ 

ning and zoning seminars, attended 

by about 125 local government offi¬ 

cials and the public, were held during 

March and October 1971. 

The seminars were sponsored by 

Cooperative Extension, the Dauj^n- 

Lebanon County Boroughs and Town¬ 
ship Supervisors’ Associations, and 

the County Commissioners and City- 
County Planning Department of Leb¬ 

anon County. Again, program effec¬ 

tiveness was enhanced by television, 

newspaper, and radio coverage. 
Although several zoning ordinances 

have been adopted since, we cannot 
be sure that they were a direct result 

of the seminars. Participants indicated 
that the seminars did serve important 

needs, however. One township super¬ 

visor said, for example, “The seminars 
were very enlightening. Since we 
can’t stop progress, we will have to 

nuke it work to our advantage. They 

also made me realize that a zoning 

ordinance is more of a policy instru¬ 
ment than a technical tool.” 

Here are some things we learned 

from our experience in southeast 
Pennsylvania; 

—In situations where Extension has 

not dearly established its expertise, 
joint sponsorslup with organizations 
having a loog-estaUished competence 

can help to ensure program success. 

—The total audience readied can 
be vaady oqianded by innovative use 

of the mass metha for post-event re- 
poiting. 

—Creating a congenial dimate is 

impoftant, especially when disaissing 

controversial issues. An informal set¬ 

ting for a mnrting can be hdpful in 
this regard. 

—Direct mail was not found to be 
effective in persmuling urban leaders 
to attend the 2-day rural development 

tour. Extensive use tdephone calls 

and personal contacts probably would 

be more fnntful, since an activity of 
this kind requires a generous commit¬ 
ment of time. 

—Audience reaction to presenta- 
tions on preserving open spaces in¬ 

dicates that foUowup programing b 
needed on pro and coo aspects of pref¬ 

erential assessment of farmland, and 
on land use compacts. Programs 
should be planned for both rural and 
urban groups, with emphasb on dvic 
organizations and service dubs. Q 

The scene above, in southeast Pennsylvania, 

illustrates the theme of the rural develop¬ 

ment tour: agricultural progress and urban 

development. One site visited on the tour, 
left, is a vacation area where woodland cab¬ 
ins and recreation facilities have been built 

with ecology as a dominant concern. 



In 1969, during the era of Love-Ins 
and Sit-Ins, Rhode Island began an¬ 

other kind of “In”—a Nutrition Leam- 
In. 

“Leam-In” actually was just a 

catchy name tacked on to a program 
started by a subcommittee of Rhode 

Island’s Food Stamp Nutrition Com¬ 

mittee. The committee’s objective 
was “to improve the nutrition of the 

largest possible number of people of 
the lower income bracket with no in¬ 
crease in cost to them.” 

The six members of the health and 
welfare subcommittee developed a 

more specific set of objectives: 

—to increase the utilization of 

food stamps in low-income families 

by educating members of the subcom¬ 

mittee and by educating members of 

health and welfare agencies, and 

—to improve the nutrition of food 

stamp families by teaching princii^es 

of such things as nutrition, food budg¬ 

eting, and menu planning. 

The subcommittee was composed of 

two Extension home economists, one 

public utility home economist, one 

district nurse nutritionist, and one 

maternal and infant care project 

Nutrition 

'learn-ins' 

in Rhode Island 

Small-group discussions gave leam-in participants a chance to find out about 

each others^ jobs and to see how they could work together better to serve 

the families in their community. 

by 

Betsey Pern 
Home Economist 

Rhode Island Department of Social 
and Rehabilitative Services 

EXTENSION SERVICE REVIEW 



nutritionist. In addition, Betsey Perra, 

Extension home economist working 

under contract with the welfare de¬ 
partment, was chairman of the group. 

After much discussion, the mem¬ 

bers of the subcommittee decided that 
they could reach more low-income 

families by working through profes¬ 

sionals who already had established 
networks in low-income communities. 

They knew that many people work¬ 
ing in this area knew each other by 
agency name only. In many cases, they 

did not know what services the other 
agencies provided. 

In an effort to promote cooperation 
among agencies, the subcommittee 
planned some “get acquainted" ses¬ 

sions, and the idea for the leam-in 

was bom. 
The subcommittee was especially 

interested in getting people who work 
directly with low-income families to 

participate in the leara-ins. However, 
some directors and supervisors of 

welfare agencies were included. 
Individual letters of invitation were 

sent to people whose names were re¬ 
ceived from a number of organiza¬ 
tions—the Visiting Nurses’ Associa¬ 

tion, the school departments, various 
groups associated with the Office of 

Economic Opportunity, the Technical 
Action Panel Committee, and the 

State Department of Social Welfare 
(now known as the Department of 
Social and Rehabilitative Services). 

The agencies cooperated by recom¬ 
mending names of selected staff as 

participants or by encouraging all 
staff members to attend the leara-ins. 

The clergy from area churches. Ex¬ 
tension staff, and nutrition aides also 

were to be included. The subcommit¬ 
tee’s objective was for all those who 

might be working with the same fam¬ 
ilies to get to know each other. 

The subcommittee then organized 
the leara-ins with the following goals 
in mind: 

—to promote the use of food 
stamps, 

—to increase the participants’ (wel¬ 

fare agency staff members) knowledge 

of nutrition, 
—^to help the people from various 

agencies get to know each other, and 

—to help promote better inter¬ 

agency cooperation. 
To achieve the first objective, pro¬ 

moting the use of food stamps, two 

speakers were invited to the leara-ins. 
They were the officer in charge of the 

Rhode Island branch of USDA’s Food 

and Nutrition Service, and the super¬ 
visor of the State food stamp program. 

Both men already were involved in a 
publicity campaign for food stamps 
and welcomed the chance to reach 

more people. 
A film called “Food for Life” was 

selected for the leara-ins from a list 

released by the State division on 
health, education, and information. 
The film dealt with the “why” of var¬ 

ious forms of malnutrition. 
When the geographical perimeters 

for a meeting were chosen, many 

things were considered. These included 
Extension areas, town lines, and nor¬ 

mal grouping areas. 

Because of the small size of the 
State, most agencies are not limited by 
geographical boundaries. Town lines 

are the main boundaries for most of 

the agencies that have geographical 
limitations, but the inhabitants gather 

more by parish boundaries and shop¬ 
ping areas. 

The leara-ins needed an ice-breaker 

to get started, so coffee and home 
baked cookies were served as a pre¬ 

opening. 
The speakers were first on the pro¬ 

gram, followed by the film “Food for 

Life” and the introduction of the nu¬ 
trition aides who work in the com¬ 
munity where the meeting was held. 

Participants were then divided into 

discussion groups of seven to 12 per¬ 
sons with at least one representative 

of each organization in each group. 
Members of the subcommittee were 

group leadert, and a recorder was 
chosen in each group. 

Each person in the group gave a 
summary of his job, and then discus¬ 
sion was open to questions or com¬ 
ments. After 15 or 20 minutes, the 

leader introduced a case study for the 
group to work on. They were asked 

what contribution each could nuke to 

help the family. It was pointed out that 
one person might not be aUe to pro¬ 

vide for all the family’s needs and 
that consultation with someone in 
another agency would be valuable in 

some instances. 
The Extension aides took part in 

the discussions and by the end of the 

program were well aware of their role 
in the community. 

Participants in the leara-in were 
asked to complete an evaluation of 
the program. They then returned to 

one large group for a report by each 
recorder. The moderator concluded 
the leara-in by summarizing the high 

points of the groups. 
The moderator was chosen from 

members of the community where the 

meeting was held, if possible, so that 
he or she would know many of the 

people attending. In a few areas where 
no one who had a background in nu¬ 
trition could be found, a member of 

the subcommittee was the moderator. 
Revisions were made in the case 

study used and the system of evalua¬ 

tion during the series of 10 learn-ins. 

The case study was modified twice, be¬ 
cause the group leaders felt they were 

getting stale using the same case again 
and again. The evaluation device was 

revised because it did not give suffi¬ 
cient information to improve the {Ho- 
gram. 

Where the leara-ins were well at¬ 
tended by social work staff, good rap¬ 

port has been established and refer¬ 
rals seem to flow quite easily. In one 

or two areas where the social workers 
did not attend in large numbers or 

where the turnover of staff has been 
great, referrals are very slow and com¬ 

munication is difficulL 

The Extension nutrition aides have 
a good advantage in areas where the 

learn-ins really worked. 
The Food Stamp Committee is 

pleased with the results of this series, 

but feels that because of the large 
turnover of staff a followup of some 

kind would be beneficial. They are now 
planning another type of meeting 

similar to the learn-in. The corrunit- 

tee feels that a good begirming was 

made, but more can be done. Q 
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by 
Roger WUkowske 
Extension Agent 

Waseca County, Minnesota 

—^to give youth an opportunity to 
participate in collecting and preparing 
cans, newspaper, and glass, as well as 

to learn more about how these mate¬ 
rials are used again and again, 

—to help peofrfe understand that 
“everything goes someplace” and to 
get them to think about the conse¬ 

quences of our rapid rate of growth 

and consumption of resources, 

—to foster cooperation among dif¬ 

ferent youth, civic, and church groups 
in the county on this and other com¬ 
munity and educational programs, and 

—to demonstrate that recycling is 
one possible solution to the solid 

waste problem. 

As a result of their efforts, the coun¬ 
ty opened its recycling center in No¬ 
vember 1971, with the county agent 

as manager of its activities. Each 
group takes a turn in operating the 

center, which is open from 9 a.m. un¬ 
til noon every Saturday at the 4>H 
building at the county fairground. 

As manager of the* recycling cen¬ 
ter, the Extension agent helps divide 

“Why can’t we recycle some of this 
litter?” said Waseca County, Wiscon¬ 
sin, 4-H’ers after one of their annual 

spring roadside litter pickups. 
These events, publicized by radio, 

newspaper, and direct mail, have 
saved an estimated $5,000 in county 

highway expense each year. But the 
young people wanted to go a step fur¬ 

ther and return some of this solid 
waste to usefulness. 

Late in 1970, the county Extension 

agent presented information to the 
County Leaders Federation on glass 

cdlection and recycling. When three 
countywide drives in early 1971 

brought in more than 35 tons of glass, 

the conununity began talking serious¬ 

ly about setting up a recycling center. 
The Extension agent contacted the 

manager of a recycling center in Min¬ 

nesota for information. Then he vis¬ 
ited with several community groups 

and called a planning meeting which 
included representatives from Boy 

Scouts, Gill Scouts, 4-H Qubs, Jay- 

cees, a church youth group, the junior 
class of a local high school, elemen¬ 

tary schools, and the county’s activity 
center for the handicapped. 

Their objectives in developing a 
recyding program were: 

—to help youth and adults develop 
an awareness of the litter problem as 

one part of environmental understand¬ 

ing. 

Extension leads the way 

in recycling 

county's litter 
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responsibilities among c o m m i t e e 
members. He contacts buyers of cans, 
glass, and paper for prices, delivery 

dates, and preparation instructions. 
He also obtains barrels and makes 

local trucking arrangements, handles 
the checking account, insurance, and 

paying the truckers. 
Ccrilections to date total IS tons of 

cans, 30 tons of newspaper, and 30 

tons of glass. 
The center receives $20 per ton for 

glass, $6 per ton for newspaper, and 
$12.50 per ton for cans. The moiMy 
renuuning after trucking and other ex¬ 
penses will be used for a community 

environmental improvement project— 

perhaps a water testing and study 

project of two lakes bordering the 

city of Waseca. 
It took some work to get the pub¬ 

lic involved in the recycling project. 
A news story, with a pacture, was sub¬ 

mitted to one daily and two weekly 
newspwpjers in Waseca County each 

week for a month before the center 
opwned. The stories told p)eop)le how 

to prep>are cans, glass, and newspwpxrs 

for the center. The rule for preparing 
cans, for example, was “Wash and 

Squash”. 
Each Monday for several weeks af¬ 

ter the center opened, news articles 

noting the amount of material col¬ 
lected were sent to local newspap)ers 
and radio stations. News media were 

kep)t up to date on which organiza¬ 
tion was in charge each week. 

Senior citizens who couldn’t bring 
materials to the center were asked to 
call the county Extension office so 

that the organization in charge could 

pnck it up. 

Elementary school children have 
entered the recycling campaign 

with enthusiasm. Nearly every fam¬ 
ily is saving cans, and the total col¬ 
lected so far is more than 200,000. 

Despxte the “wash and squash” 

instructions, most cans arrived un¬ 

smashed, making it difficult to get a 
sufficient weight of cans on each truck- 
load. So the committee staged a con¬ 

test to see who could come up with 

the best idea for an inexpensive hand 
can smasher. 

A senior citizen from Waseca built 

one for less lhan $6 worth of mate¬ 

rials and won a $10 prize for his ef¬ 
forts. Since then, he has built four 

more of the smashers. 

Those working at the center each 

week sepmrate the glass by color into 
clear, green, and brown. Metal caps 

and rings are removed. 4-H'ers help 

to snush the glass in barrels in p>rep>- 

aration for hauling it to outlets in 
Minnesota. A glass smasher has been 
develop)ed from an old hammermill. 

Papier is loaded onto a local sal¬ 
vage compiany truck, after which it is 

baled and hauled to St. Paul. All the 

cardboard boxes in which pieopile de¬ 

liver their bottles and cans are flat¬ 
tened and recycled, too. 

About 800 elementary school chil¬ 
dren, from kindergarten through 

fourth grade, are saving cans aiKl 
bringing them to school. This activity 

has been encouraged through newv 
piapier, radio, and television pHiUicity. 
Each of 29 classrooms, and the staff 

from two school cafeterias, are keep>- 

ing a running total of their collec¬ 

tions. 

Since the recycling center opiened, 
the students have collected more than 
200,000 cans—about 85 piercent of 

the center’s total. A survey showed 
that 115 of 125 families with stu¬ 

dents in these elementary schools were 

saving cans. 

In addition, 4-H’ers are saving cans, 

glass, and newspapers in their own 

families and collecting from nei^- 
bors in town and in the country. The 

Waseca Jaycees have begun picking 
up glass and cans weekly from five 
bars, restaurants, and bowling alleys. 

Besides pxiblicizing the program in 

the mass media, the Extension agent 
has encouraged pwrticipiation by spieak- 
ing to several groupis, illustrating his 

talks with slides and overhead trans- 
piarencies. He has spwken, for exam¬ 
ple, to: 

—several fifth and sixth grade 
classes, 

—the Janesville Rotary Gub (who 
opiened a center in their own town a 
month later), 

—adult 4-H leaders at four county 
project leader training meetings, 

—a class at the University of Min¬ 
nesota Technical College in Waseca, 

—a district agricultural Extension 
conference on 4-H in the 70’s, 

—an environmental study class of 
elementary and secondary school 
teachen, and 

—a Minnesota State conference on 
4-H in the 70’s. 

The recycling center has been pmb- 
licized through regular weekly radio 

programs and spiedal interviews. A 
St. Paul educational tdevision station 

featured two Waseca County Exten¬ 
sion agents, three junior 4-H leaders, 

and an elementary school prindpial 
in a half hour program about the re¬ 

cycling center. Seven other stations 
later carried the same program. 

The Extension agent writes a 
monthly newsletter for repxesentatives 

of the nine organizations on the re¬ 
cycling center committee to keep them 
up to date on recycling news and the 

overall pirogress of the center. And the 

conunittee meets monthly to discuss 
ways to increase pniblic interest in re¬ 
cycling. 

They planned an “Ecology Day” in 
May, which included such events as 
slide presentations to elementary 

school children, a litter pickup at 
three schoc^s, a downtown coffee hour 

featuring slides on glass recycling, and 
an illustrated talk by the director of a 
natural history museum. 

The Waseca County recycling cen¬ 
ter can pioint to much success. Public 
interest has been high, and nei^bor- 

ing counties have requested informa¬ 
tion on the piroject The next step. Ex¬ 
tension hopies, is that a community 
group)—such as the county’s center 
for the handicapp)ed—^will eventually 
take over the responsibility for the op>- 

eration of the center. Q 
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Frances Fortenberry 
J. W. James 

John McVey 
Thomas Wilkerson 

Mississippi State University* 

The president of the Jackson Coun¬ 
ty Extension Homemakers Coun¬ 
cil, who volunteered as a teacher in 

the non-rural 4-H electric program, 
shows a group of 4-H’ers how to 
clean an electric can opener. 

They came from rich families, poor 

families, and medium-income families. 
They came from black families, white 
families, and Spanish-speaking fam¬ 
ilies. But they had one thing in com- 
mon. They were youngsters 9 through 

13 in a pilot 4-H electric program 
for nonrural youth in Jackson County, 
Mississippi. 

They came, nearly 500 of them, and 
they learned, said Freddy Baylis, as¬ 
sociate county agent for 4-H. 

The pilot program, financed through 
a $1,500 grant from the Westinghouse 
Electric Corporation, was designed to 
teach the fundamentals of electric use, 
with emphasis on safety. More broad¬ 

ly, it was intended as a way to study 
methods of involving youths and adults 

in urban areas in Extension youth ac¬ 
tivities. 

The objectives, specifically, were 
to determine: 

—an effective Extension organiza¬ 
tional structure for implementing the 

4-H electric program in nonrural 
areas, 

—effective methods of recruiting 

and using volunteer leaders and other 

resource people, 
—effective methods of recruiting 

program participants, 
—the most effective method for 

teaching 4-H dectric program sub¬ 
ject matter, and 

—the adequacy of subject matter 

materials currently availaUe. 

Most of Jackson County’s 88,000 

population is concentrated around 
Pascagoula, Moss Point, Ocean 

Springs, and at the county line near 

Biloxi. The area has about 5,000 boys 

and girls in the age group designated 

as the audience for the i^ot program. 
After Jackson County was chosen 

as one of two grant recipients, the 
program got underway under the lead¬ 

ership of the county 4-H staff—Freddy 

Baylis, Miss Ellen Fulton, and Mrs. 
Edith Wright. 

Involving community leaders was 
the first step. The program was ex¬ 
plained to power supi^iers, civic or¬ 
ganizations, school officials, city of¬ 

ficials, and other resource people. 

Members of the State 4-H staff, the 

housing and equipment specialist, the 

agricultural engineering specialist, the 

district and county Extension staffs, 
and representatives from the power 

companies met to develop detailed 
plans. They set up committees for 

publicity, leader recruitment, leader 

training, member enix^lment, place¬ 
ment, and awards and recognition, 

plus an overall steering committee. 

At a second meeting, lesson topics 
were selected. Since separate meetings 

were to be conducted for boys and 
girls, two sets of lessons were neces¬ 
sary. Available materials were re¬ 

viewed to determine what could be 
used. The State 4-H electric specialists 
then developed lesson plans for the 

four 1-hour weekly sessions. 
Teachers were given five boys’ les¬ 

sons and six girls’ lessons from which 

to choose. Boys’ lessons included, for 
example, such things as making a 
trouble light and building an electric 
motor, while the girls learned about 
personal care and kitchen appliances, 
good lighting, and electrical hazards. 

The next step—the committee selec- 

*Ms. Fortenberry is housing and 

equipment specialist; Mr. James is 
4-H program leader; Mr. McVey 
is agricultural engineer; and Mr. 
Wilkerson is information specialist. 
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tion process—is one of the most im¬ 
portant factors for a successful pro¬ 

gram. County Extension staff dis¬ 

cussed key people in the community 

who could be considered as potential 

committee members. The first con¬ 
cern was to find a conscientious per¬ 

son to serve as chairman of the steer¬ 
ing committee. Committee members 
were selected on the basis of their in¬ 

terest in youth and civic affairs. 

Committee members included busi¬ 

ness executives, school principals, a 
public relations director, home econ¬ 

omists, engineers, bank managers, a 
vocational education director, and a 
newspaper editor. 

The steering committee, which com¬ 
prised the overall chairman plus the 

chairmen of all the other committees, 

met regularly to keep the program 
running smoothly, offer guidance, and 
keep the committees working as a unit. 

Hie teacher recruitment committee 
had perhaps the most difficult task. 

The original goal was to recruit 30 

volunteer instructors and to involve 
300 youth in the classes. But because 

the youth response was so great, it 
was necessary to find an even larger 
number of teachers. 

They were recruited through PTA’s, 
civic clubs, industry, homemaker 
clubs, and personal contacts. Like the 

youngsters, they came from all walks 
of life. There were about SO of them 
—professional people, top executives, 
homemakers, school teachers, blue col¬ 
lar workers, and Extension aides. 

They, like the children, had at 
least one thing in common—a tremen¬ 
dous enthusiasm for getting the job 

done, Baylis said. 
After teacher recruitment came two 

leader training meetings. One meeting, 
planned and carried out by the teacher 
training committee, consisted of back¬ 

ground and technical information 

about electricity. The second meeting, 
handled by Extension, consisted of the 
“how” of teaching electricity to youth 
and using the lesson plans. 

The leaders also got information 
about recording and reporting attend¬ 
ance, keeping records, testing, and 
general organizational instructions. 

Members of the electric clubs were 
recruited through a signup program in 

local schools. The member enrollment 

committee, which had three school 

principals as cochairmen, made a 
presentation about the electric pro¬ 

gram to all the school PTA’s in the 
area. 

The committee sent a letter to the 
parents through the schools. Attached 

to the letter was an application form 
to be returned to the Extension of¬ 

fice. About 750 forms were returned, 
and 500 of these youngsters actually 
participated—many more than the 300 
that had been anticipated in the early 
planning. About half the enroUees 
were gills. 

The member enrollment committee 

also arranged for three scout troops to 
use the electric lessons at a series of 
their meetings. 

The short term 4-H activity was 
IHiblicized through radio and news¬ 
papers, posters, and classroom an¬ 
nouncements. 

The placement committee, chaired 
by a power company engineer, found 

places for the groups to meet. Enough 

space was acquired through the 
schools, but many classes chose to 
meet elsewhere. The girls’ classes 
often met in homes, since their les¬ 

sons were not as conducive to class¬ 
room settings. 

When all members had been recruit¬ 

ed and places secured, the youngsters 
were grouped into classes on a neigh¬ 
borhood basis and assigned a teacher 

and a meeting place. Classes ranged 
mostly from seven to 15 youngsters, 

but one had more than 30 members. 

A recognition program and exhibit 
concluded the 4-week course. Each 
member who attended at least three 
classes received a diploma. Each 

teacher and committee member also 

received a certificate. 

Through an evaluation, the Exten¬ 

sion staff has reached several conclu¬ 
sions about the pilot program. 

The fact that the program operated 
in more than one urban area was a 
problem. If committee members all 
were from one city, for example, they 

would be more familiar with the local 
people. 

One month was devoted to recruit¬ 
ing committee members. More {ban¬ 

ning and preparation should have 

been involved in this phase, and more 
time was needed to get better acquaint¬ 
ed with key people in the community. 

Conunittee members generally 
agreed that a more detailed job de¬ 

scription would have hdped them do 

a better job. This especially hampered 
the leader recruitment committee. 

The effectiveness of this committee 
could have been improved by: more 
detailed planning, more time, a larger 
committee with subcommittees, more 

group contacts, more frequent meet¬ 

ings, and more information about 
teacher responsibilities. 

The volunteer leaders said that 
training should have been limited to 
one meeting. 

Recruitment of youth might be 

more effective if the committee con¬ 
centrated on a smaller area—one 
school system at a time. Classroom 

presentation by committee members 

would stimulate more interest among 
the children. 

For the most part, lesson plans 

were adequate. However, some were 
too long for the allotted time. The 

teachers said that interest was high 

enough to merit making the classes 
longer rather than shortening the les¬ 
son plans. 

The awards program was one of 

the strong points. More emphasis 
could have been given to it from the 
beginning. 

Assessing the overall program. As¬ 

sociate County Agent Baylis said, 
“Cooperation was great Civic club 
leaders, bankers, newspaper editors, 
management of local radio stations, 
power company public relations peo¬ 

ple, home economists, and industry ex¬ 
ecutives all went out of their way to 
help us with the electric program.” 

And O. J. Davis, a nuclear power 
engineer, sununed up the feelings of 
the v<riunteer teachers. “This was 
great,” he said. “When are you going 
to have something else like it for us 
to do?” □ 
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TV audiences 

give specialist 

high ratings 

by 

Vernon C^iff Bice 
Extension Radio-TV Editor 

Auburn University 

“I really have learned a lot from the 
information you present on Mid-Day 
eadi week. The one I enjoyed hear¬ 

ing the most was that hot dogs and bo¬ 
logna are nutritumal. Now I don’t 

worry so much about giving them to 

my 2-year-old occasionally.” 
“My husband always wants to hear 

each Friday ‘What Dorothy will tell 

us today’. Tve been buying and cook¬ 
ing for many years but I still learn 

something from you each time . . . 

wish you had your own program ev¬ 
ery day.” 

”Always try to listen to you each 
Friday, as you give so many helpful 
hints on how to select food and about 
the best time to buy. The food you 

show on your program is so tempting. 
I think your program is very informa¬ 
tive. I never miss it if I can help it.” 

These excerpts were taken from 
the continuous, heavy flow of mail 
which Miss Dorothy Overbey, con¬ 

sumer education specialist. Auburn 
University Cooperative Extension 
Service, receives as a result of her 
weekly television program. 

They show that she is well respect¬ 
ed by central Alabama homemakers. 

And it’s no wonder. Miss Overbey has 
been a regular Friday guest on Mid- 
Day, a popular daily program, for the 
past 9 years. 

The show is produced and broad¬ 
cast by WAPI-TV, Birmin^iam, one 
of the State’s most powerful stations. 
The program has consistently rated 

among that station’s nu>st popular 
shows. 

Surveys show that Miss Overbey 
visits, via television, with about 20,- 
000 women viewers each Friday, giv¬ 

ing them up-to-date information on 
the martlet angle of sdecting and buy¬ 
ing food. The station covers an area 

within a 7S-mile radius of Birming¬ 

ham, including many ntajor popula¬ 
tion centers. 

Feedback from the show in the 
form of telephone calls, letters, and 
personal contacts iiMlicates that view¬ 

ers, rich and poor, educated and un¬ 
educated, regularly look to Mid-Day 

and Miss Overbey for reliable con¬ 
sumer market information. 

‘Dur original intent of the show 
when we began 9 years ago was to 
have a group of features,” said Ever¬ 
ett Holle, the station’s program direc¬ 
tor. “But as we monitored the popu¬ 
larity of the various features, we made 
quite a few changes. The only guest 
remaining that we originally began 
with is Dorothy. 

“We rarely preempt Dorothy’s time. 
The President might preempt her,” 

added Holle, “but if she isn’t on, you 
can bet your bottom dollar we will 

get mail and phone calls saying, 
‘Okay, what happened to DorothyT 

At right, planning an upcoming 
Mid-Day show are, from left, Mrs. 

Rosemary Lucas, producer and 

hostess: Miss Dorothy Overbey, 

Extension consumer education spe¬ 

cialist; and Everett Holle, station 
program director. Homemakers, 

like the one above, sometimes rec¬ 
ognize Miss Overbey in supermar¬ 
kets and ask her for first-hand ad¬ 

vice. 
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“If the says this it the week to buy 
sweet potatoes, then people buy sweet 
potatoes. Our phone calls testify to 

that,” HoUe emphasized. “The way 
that peofrfe admire her, respect her, 

and pay attention to her shows that 
she it considered an expert” 

Mrs. Roaenury Lucas, producer 
and hostess of Mid-Day, agrees with 
HoUe’t views regarding Miss Over¬ 

bey’s effectiveness. 

“She’s a great favorite with the au¬ 
dience, and we have received (Hdy 
good comments from her perform¬ 
ance. She always gives information 
that is pertinent and needed, and it 
appeals to all segments of the audi¬ 
ence regardless of their economic sta¬ 
tus,” said Mrs. Lucas. 

She added that Miss Overbey al¬ 
ways does a fine job of choosing sub¬ 
ject matter, is a delightful person to 
work with, and has a good selection 
of visuals to show what she is talk¬ 

ing about 

“When you do a television show and 

don’t use visual materials, you are 
losing a great percentage of the in¬ 
volvement of your audience and ef¬ 
fectiveness,” noted HoUe. 

Miss Overbey is still enthusiastic 
about the show after 9 years. “I try 

to give homemakers the type of infor¬ 

mation they can use on a day-to-day 
basis,” Miss Overbey said. “And I 
guess I am doing that because I get 

many requests for all types of infor¬ 
mation and run into many people in 
grocery stores who recognize me and 
want more information. 

“I offered a pickle recipe recently 
and got over 200 requests. This show 
is the only contact many people have 
with the Extension Service, and nat¬ 
urally I want their impression to be 
good,” she added. 

Miss Overbey listed these goals for 
her show: 

—to give infonnation on the food 
marketing situation in simple terms 
that homemakers understand, 

—to give homemakers food buy¬ 
ing information that will help them 
stretch their food dollars and meet 

the essential food needs, 
—to try to use some foods each 

tinte that will help low-income home¬ 
makers feed their families better, 

—to give tips on reading and under¬ 
standing food labds, 

—to help homemakers maintain 

quality of food until they get it home, 
and 

—to help homemakers keep abreast 
of foods that are good buys and are 
available locally. 

Miss Overbey does not discuss de¬ 
tailed information on cooking or reci¬ 
pes. 

She makes the 116-mile trip to 
Birmingham every other week. While 

at the station, she presents one pro¬ 
gram live and tapes another for show¬ 

ing the following week. 9ie figures it 
takes about 2 days to prepare and 
present the two programs and that 
each trip costs Extension about $38. 
That’s not a bad figure, considering 
that the program is availaUe to about 
a third of Alabama’s population. 

“This Mid-Day show [xoves that 

the Extension Service can provide 
people that have the ability to devel<^ 
the necessary skills to effectively use 

television,” stressed Htrile. “Dorothy 
is a fine example of a good specialist 

who is using television to get her in¬ 

formation to the masses of people.” 
HoUe added that the close working 

relationship between Extension and 
his station dates back 30 or 40 years. 
But never has that relationship been 
closer. 

WAPI-TV and many other stations 
in-Alabanui have given freely of their 
time and facilities to help Extension 
serve its clientele. Miss Overbey’s re¬ 
sounding success with Mid-Day is 

proof that Extension can effectively 
use this medium if we plan, train, and 
execute correctly. □ 
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People programs 
Secretary of Agriculture Earl Butz appeared before the 
Senate Subcommittee on Migratory Labor recently to tes¬ 

tify on “people programs” of the Department. The Secre¬ 
tary traced the history of the Department and its various 

agencies, including the evolutionary nature of their pro¬ 
grams as they endeavored to be responsive to the chang¬ 
ing needs of a dynamic society. 

He stated, ‘There are few instances in which the api^i- 
cation of research and education has produced such phe¬ 
nomenal results as in agriculture—such abundance for so 
many.” He recognized the importance of this effort to 
those who earn their living through production of food and 

fiber, but described the consumers of agricultural and for¬ 
estry products as equally important beneficiaries of this 
effort. 

In describing the people programs that have evolved 

as the Department expanded its programs, the Secretary 
included several Extension programs. Specifically, he men¬ 

tioned the Expanded Food and Nutrition Education Pro¬ 
gram; 4-H Youth programs; programs for the handi¬ 
capped, disadvantage!, and minorities; rural development; 
and the emerging role of the 1890 land-grant colleges. 
Most of these have been recognized in this space—some 
more than once. 

One of the programs emerging in recent years which 
was not mentioned in the Secretary’s testimony and which 

has never been recognized here is Extension work on drug 

use and abuse. As a result, probably few Extension work¬ 

ers realize the total extent of this effort. 

Responses by State Extension Services to a recent ES 

questionnaire show that 48 of the S3 States and territories 

with Cooperative Extension programs are conducting on¬ 

going efforts in relation to drugs. 
These States clearly identified 11 audiences for their 

programs. However, as one would logically condude, au¬ 
diences vary from place to place and no one State is serv¬ 
ing all 11 audiences. Also, there is variation as to whether 
the program is conducted statewide or in selected counties 

or conununities. 
Forty-one States are serving three or more audiences. 

The range, of course, goes from none up to a maximum 
of eight. As one would expect, 4-H youth was mentioned 

as the audience most often—34 States. Twenty-eight States 

are conducting programs for Extension Homemaker Clubs; 
20 are providing training for Extension workers; 19 listed 

other State ofiidals as audiences; 17 listed local leaden as 
an audience; and 16 listed personnd of local agencies as 

audiences. In addition, many State Extension Services have 
developed educational materials and make them available 

to any groups wishing to punue programs on drug abuse. 
As with all Extension programs, the effort features edu¬ 

cational and preventive measures. More specifically, ef¬ 
forts can be summarized by saying the programs give 
youth and parents information for making personal ded- 
sions about health and taking effective community action. 

Extension also fills an important role as coordinator, par- 
ticulariy among other groups involved in health education. 

Descriptions of the variations in programs and projects 

on drug use and abuse among the States is impossiUe in 
this short space. But we believe this total effort is worthy 

of recognition, as it further shows Extension’s response to 
people’s needs and further demonstrates that “Our Con¬ 

cern Is People.”—WJW 
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Londteap# for Living 
Are you looking for a fresh source of information to recommend to 

the many homeowners who call your office each month for advice 

on landscaping and gardening? You may want to guide them to 

USDA't 1972 Yearbook, “Landscape for Living.** Many of you 

have received copies; if your State’s supply has run out, you can 

order one from the Government Printing Office for $3.50. 

Padied with information on gardening that ranges from a sin^e 

flower pot on an urban balcony to the landscaping of an entire 

home grounds or a shopping plaza, “Landscape for Living” makes 

even the non-gardener anxious to try his hand. It’s an inviting 

book, with many artides written in a conversational style that makes 

the reader fed as if he is getting advice from a friendly neighbor 

(which, incidentally, the book says may be the best source of local 

information for a beginner). Reference materials listed at the end 

of most of the artides should provide readers with many more 

resources. 

“landscape for Living” may be one answer for where to send 

your callers for more information. But don’t be surprised if they’ve 

already read it—thb is sure to be one of the most popular in the 

cootiouiog series of USDA yearbooks.—MAW 
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I Consumer judging participants, 

above, weigh the merits of several 

kinds of tape recorders. 

by 
Robert B. Lewis 

Assistant State d-H Leader 
Pennsylvania Extension Service 

“Consumerama”— a relatively new, 
action-oriented learning experience— 

is sparking interest in consumer edu¬ 
cation among Pennsylvania 4-H mem¬ 

bers. 
The Consumerama program pro¬ 

vides fun and active involvement for 

the 4-H members while they are learn¬ 
ing. 

Through four learning activities, 

Consumerama helps develop a crea¬ 

tive problem-solving ability—a skill 

with lifetime application. 
Consumerama includes a Consumer 

Bowl, the 4-H consumer version of the 
familiar TV quiz game for college 

students. The team that can answer 
the most consumer-related questions 

is the winner. 

Consumer Judging, a consumer 

problem version of the more familiar 
livestock judging, is another aspect of 

Consumerama. Some past judging 
classes have consisted of cameras, tape 

recorders, menus, clothing, and cars. 

Teens learn 

from 

Consumerama' 

Another feature of the program is 

the Consunter Education Presenta¬ 
tion, which is a creative adaptation of 
the traditional 4-H demonstration. 

Role playing, puppets, skits, and other 

creative techniques are used to pre¬ 
sent consumer information to an au¬ 

dience. 

The fourth aspect is the Planathon, 
a team problem-solving version of a 

sports marathon. Here the partici¬ 
pants are given a real-life situation 

such as making a career decision. 

They have an hour to analyze the 
problem, make a choice, and develop 

a rationale for their decision. 

The activities progress from acqui¬ 

sition of knowledge to a very struc¬ 

tured problem-solving situation and 

finally to the more complex and crea¬ 

tive problem-solving—the ability to 
identify and formulate the problem, to 
generate a variety of potential solu¬ 

tions, to evaluate the alternatives and 

their possible consequences, to draw a 
rational conclusion or solution, and to 

explain the rationale for the conclu¬ 
sion reached. The design of eadi 

activity is easily adaptable to the in¬ 

terest, knowledge, and skill of the in¬ 
dividual 4-H member. 

Learning is an active process and 
takes place within the individual; thus, 
the Consumerama activities were plan¬ 

ned to provide for a maximum of ac¬ 

tive involvement, whether as an indi¬ 
vidual or as members of teams. 

And since learning is fostered when 
the experiences are made relevant to 
the learner’s everyday life, the Coo- 
sumerama activities were planned 

with real-life teenage situations in 
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mind. These experiences have ranged 

from the everyday decisions of select¬ 
ing a piece of wearing apparel to 

more complex problem-solving, such 

as making a career choice. 
The intrinsic satisfaction of a well- 

thought-out decision is an important 

reinforcement of the learning proc¬ 
ess. In addition, a reward system and 

incentives have been built into the 
program at the State level and within 
many counties. 

This program was started by the 
Pennsylvania Cooperative Extension 

Service in an effort to reach youth 
with meaningful consumer learning 
experiences. It was recognized that 

teenagers have consumer problems 

similar to their elders—perhaps on a 
different scale but with the common 
element of decisionmaking: how to 

stretch income to cover needs and 
wants, whether to use credit and pay 

later, what product features are best 
for their needs. 

Pretests in pilot Pennsylvania coun¬ 
ties early in the Consumerama pro¬ 

gram supported the need for more 

consumer education for youth. They 
revealed little knowledge of such con¬ 

sumer areas as the steps in decision¬ 
making, credit and money manage¬ 

ment, sources of reliable product in¬ 

formation, or consumer protection. 
Followup evaluatkm of the 4-H con¬ 

sumer education program, and spad- 
fically the Consumerama activities, 

has shown evidence of increased con¬ 

sumer competency on the part of the 
young participants. Not oidy did die 
4-H’ers know the steps in making a 

decision, but they were also able to 
apply this decisionmaking process to 

real-life situations. 
Last year, more than 10,000 youth 

participated in consumer education 

programs of some type at the county, 
regional, and State levels. In addition, 

consumer education b becoming an 
integral part of the 82,000 projects 

carried by 4-H’ers in the 67 counties. 

The Consumerama participants’ en¬ 
thusiasm, individual initiative, and in¬ 
terest in learning b proof that learn¬ 
ing can be fun and relevant to life’s 

everyday problems. □ 



A nine-county area* around Fort 

Dodge, Iowa, in the heart of the 
State’s cash grain area, produces about 
110 million bushels of com a year and 
markets about 62 percent of that com 

outside the area. Members of the Fort 
Dodge Extension area advisory com¬ 

mittee on crop production expressed 
concern recently about com quality 

and marketing. 
Out of that expression of concern 

has grown an Extension education pro¬ 

gram that began by getting com pro¬ 
ducers to identify some dimensions of 

die com quality and marketing prob¬ 

lem. It soon involved area special¬ 
ists, State specialists, county Exten¬ 
sion directors, and farmers themselves 

in gathering facts and data on the ex¬ 
tent of the problem. And the end is 
nowhere in sight. 

“In fact,” says Clarence Babcock, 

area crop production specialist, “Well 

soon be starting a similar educational 

program on soybean quality and mar¬ 

keting.” 
The com quality and marketing 

program got off to a running start 
when Babcock involved com produc- 

en in measuring one aspect of the 
com quality problem on their own 

famu. 
Baboodt asked farmers to bring 

samples of com from dieir own com¬ 
bines to agronomy meetings held in 
the area. Eadi sample was given 

a number. Each farmer also gave 

some information about his combine. 

The first hour of the 4-hour meeting 
was spent on awareness—explaining 

the economic significance of improved 
grain quality. 

Next, working in small groups, 

fanners analyzed the quality of the 
com samples. First, they counted out 
100 kernels and separated out the ones 
with obvious damage. The remaining 

kernels were put in a wire basket and 
soaked 3 minutes in a “fast green" 
solution. Then the com was removed 

and placed on a paper towel to ab¬ 
sorb excess moisture. 

The green dye penetrated hairline 
cracks and revealed breaks in the ker¬ 
nel coat that were previously invisible. 

Then each group divided the kernels 

into categories of obvious damage, 
slight damage, and no damage. 

Results were assembled on a black¬ 
board to compare with research on 

com quality from Iowa State Univer¬ 
sity. This set the stage for questions 
and a lively discussion, Babcock re¬ 
ports. With problem awareness being 

Leon E. Thompson 
Associate Extension Editor 
Iowa State University 
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successfully developed, the next stage 

was to And out more dimensions of 
the problem and possibly some an¬ 
swers. At this point, Babcock asked 

for help. 
George Ayres and Dale Hull, ISU 

Extension agricultural engineers, help¬ 
ed develop a survey technique and 
data sheet for sampling the fleld 
performance of com combines in 
the nine-county area. Each county 
Extension director in the area agreed 

to check the performance of 10 com 
combines in his county. 

The field survey went like this: 
The survey team was made up of 

either Babcock, Ayres, or Hull and 
a county Extension director. The 
team headed down a county road, 
stopping whenever they saw a com¬ 

bine operating. 
The survey was first explained to 

the combine operator (survey teams 
met 100 percent cooperation from 

farmers). 
Two test areas of 1/100 acre were 

laid out in standing com ahead of 
the combine. Dropped ears were 
gleaned, since each 12-ounce ear or 
equivalent represents a loss of 1 

bushel per acre. 
Weed infestation, stand, and lodg¬ 

ing scores were assigned. Ground 

speed of the combine as it harvested 
the test areas was determined. And 
the test areas were gleaned again to 
determine machine ear lots. 

Stalk roll shelling was determined 
by having the combine operator stop 

Checking shelled com loss from 
combine operation, above left, are 

Clarence Babcock, Fort Dodge 
area Extension crop production 
specialist: Joseph Narigon, Webster 
County Extension director; and 

Robert Condon, Webster County 
farmer. Below left, Babcock col¬ 

lects a sample of com from a com¬ 
bine tank for later quality analysis. 

the machine, disengage the header, 
and back the machine. An area of 
10 square feet was sampled in each 
row, and 20 kernels represented a 
loss of 1 bushel per acre. Loose and 
unshelled kernels behind the combine 
were measured in the same way. 

Finally, two samples of com were 
taken from the combine tank or from 
the truck hauling the com. Samples 
were sealed in a plastic bag for later 
quality analysis. 

One com sample was used to de¬ 

termine moisture content and U.S. 
grade. The other sample was analyzed 
for broken and cracked kernels, using 
visual examination and the “fast 
green” test. 

The survey covered 84 combines. 
Machine loss averaged 3.7 bushels 
per acre with a range from 0.5 to 
23 bushels. Pre-harvest dropped ears 
averaged 2.1 bushels per acre with a 

range from 0 to 10. Total loss aver¬ 
aged 5.8 bushels per acre with a 
range of 1.1 to 23. 

Damage to com averaged 34.4 per¬ 
cent and ranged from 16.4 to 79.4 
percent. 

Babcock, Ayres, and Hull came to 
several conclusions: 

—Most operators in the nine-county 
area were doing an excellent job of 

combining. 
—Many combine operators and 

dealers did not know how to check 
combine performance or how to make 
needed adjustments to correct poor 
performance. Extenuon staff and 
manufacturen need to increase edu¬ 
cational efforts in this area. 

—Stalk roll shelling was the most 

frequent problem are*'.. Many oper- 
aton had stripper bar spacing ad¬ 
justed too wide. 

—Loose kernel loss usually can be 
reduced to an acceptable level by 
reducing ground speed. 

—Machine header row spacing 
should match row width to keep ftdd 
losses low. About 20 percent 
the combines had row spacings either 
2 inches wider or narrower than the 
com row. 

—Custom operators generally un¬ 
derstood their combines better and 

operated them more carefully than 
did owner-operators. 

—Contrary to expectations, field 
losses were lower for combines check¬ 
ed in the afternoon (4.7 bushels per 
acre) than for those checked in the 
morning (7.9 bushels per acre). 

—Combine performance seemed 
best when com was from 18 to 22 
percent moisture. 

—Field losses increased as lodging 
increased and were highest in ex¬ 
tremely weedy fidds. 

This information was taken to com 
producers in the Fort Dodge Exten¬ 
sion area during the winter of 1971- 
72. More than 1,200 producers at¬ 
tended. 

Using 35 mm slides, Babcock re¬ 
ported how the survey was made. He 
then asked producers in the audience 
questions that furnished a lead into 
the results of the survey. For in¬ 

stance, most operaton thought com¬ 
bine losses would be little different 
whether combining was done in die 
morning or afternoon. Most were 
surprised to learn that morning losses 
exceeded afternoon losses by 70 per¬ 
cent 

Most producers agreed that most 
com grades U.S. No. 1 in the field, 
and that they had not been careful 
enou^ in maintaining quality. 

Finally, Babcock pointed out that 
the brand of the combine was not 
nearly as important to efficient har¬ 
vesting as the man who runs the com¬ 
bine. 

Babcock makes two points in sum¬ 
marizing this educational program on 
com quality: 

—He gives major credit to agricul¬ 
tural engineers George Ayres and 
Dale Hull for their design of the data 
sheet, their counsel, and their help 
with the survey. “This was a team 
effort,” he says. 

—Fanners have proved to be eager 
for this kind of harvesting and mar¬ 
keting help. Every farmer contacted 
in the survey cooperated during the 
busy harvest season. And Extension 
has been asked to conduct a similar 
educational program on soybean qual¬ 
ity and marketing. □ 
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Rapid adjustment concept 

shows results in Kentucky 

Take a farni. Determine the maxi¬ 
mum income potential for that farm. 
Set that income at a goal and tet up 
a program to reach that income goal 
in as short a time as possible. 

Rapid Adjustment is the name of 

this approach to farm management, 
and it's being practiced on several 
Kentucky faims with the help of the 

University of Kentucky Cooperative 
Extension Service. 

Increasing feed production and ex¬ 
panding the livestock operation arc 
the key factors in bringing a farm up 
to its income potential, according to 
Steve Allen, Extension farm manage¬ 
ment specialist. 

“Rapid Adjustment is a coordi¬ 
nated program involving agricultural 
specialists in several fields. The spe¬ 
cialists woric together to come up with 
the best overall plan for an individual 
farm,” Allen said. 

The initial phase of Rapid Adjust¬ 
ment involves a detailed study of the 
land and how it can be used. “Land 
use is the most important part of 
planning a farm program,” said Allen. 

AboYe, J. H. Bnuutetter (right) of 
hietadfe Commty ditcuites the 
progreu of hi$ farmUig operatkm 
with Steve Allen (left). Extension 

farm management speckUist, and 

HarUm Crenshaw, county Exten¬ 

sion agent, hir. asti Mrs. Randedl 

Baskett, at right, study records of 
dmr Monroe County dairy opera¬ 
tion, in which a computer hdps 
plan farm rxpansion. 
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Agronomists analyze the potential 
of the farm for producing crops such 
as com, hay, and pasture and deter¬ 
mine how much fertilizer the farmer 
will need to use to reach this poten¬ 

tial. 

Then farm management and live¬ 
stock specialists plan a livestock pro¬ 

gram to make the best use of the 
feed which the farm produces. 

The crop and livestock information 
is programed through a computer 
at the University. The computer uses 
the information to determine the in¬ 
come potential of the farm and what 
investments are needed to achieve this 

income level. The computer sets up 
a 4-year expansion program to reach 

this goal. 

The Rapid Adjustment program was 
originally a joint effort of the Uni¬ 

versity and the Tennessee Valley Au¬ 
thority. TV A supported Rapid Ad¬ 
justment farms in a number of States. 
Kentucky's first Rapid Adjustment 
farms were located in the Purchase 
Extension Area and were also in the 

TVA area. TVA furnished fertilizer 
to Rapid Adjustment farms to hdp 
them in reaching their crop produc¬ 
tion potential. 

However, the Rapid Adjustment 

concept has now moved out of the 
Purchase Area, and five Kentucky 
farms outside the area are currently 
involved in the program. Two of 
these are dairy farms in the Mam¬ 
moth Cave area. Although they are 
outside the TVA area, they are re¬ 
ceiving some help with their fertilizer 
programs from TVA. 

One of these is the Randall Baskett 
farm located in Monroe County. Bas¬ 
kett owns 298 acres and rents another 
140 acres. Altogether he has 122 
acres of tillable land. He has a small 
tobacco allotment and raises alfalfa 
and com silage to feed his cows. He 
must buy all the grain which he uses. 

Baskett was milking 38 cows in 

1968, the year before he went on the 

Rapid Adjustment program. He is 

now milking 63 cows, with 15 heifers 

due to become fresh late in August 

and another eight to calve in Decem- 

Joseph Kurtz 
Assistant Extension 

Information. Specialist 
University of Kentucky 

ber. He hopes to reach his goal of 
100 cows in January 1974. 

In 1970 Baskett constructed a 16- 

by 5S-foot silo, and he plans to add 
a 20- by 70-foot structure in the near 
future to accommodate his expanded 
forage and com silage production. 

He also has built a new milkhouse 
and a modem loafing bam for his 
cows during the past 3 years. His 
investment in buildings and equip¬ 
ment was $31,871 in 1968. At the 
beginning of 1972 his investment had 
increased to $47,733. 

One of the values of the Rapid Ad¬ 

justment program, according to Allen, 
is that it makes it easier for the farm¬ 
er to obtain the credit he needs to 
make necessary investments. “A 
farmer must have the proper facili¬ 

ties and equipment to get the most 

production out of his farm," said 
Allen. 

“With his program down on paper 
and his plans for the future listed 
in detail, he has a much better chance 
of getting the needed credit" 

Baskett’s Holstein herd averaged 

just over 12,000 pounds of milk per 
cow last year. He Ix^ies to raise his 
production average, but is giving top 
priority to building up his herd and 
getting maximum use of his facilities. 

Data from Kentucky Farm Analy¬ 
sis records show that in 1969, in his 

first year on Rapid Adjustment Bas¬ 
kett increased his cow herd to 52 
cows and grossed $24,671 from his 
farm production. In 1971 he was 
milking 63 cows and had a gross in¬ 
come of $31,960. He also increased 
his com silage yield from 16.7 tons 
per acre to 20 tons per acre during 
the same period. 

The J. H. Branstetter farm in Met¬ 

calfe County also went on the Rapid 

Adjustment program in 1969. Bran¬ 

stetter owns 120 acres, of which 100 

are tillable, and rents 1 acre of to¬ 

bacco. 

Kentucky Farm Analysis records 

show Branstetter increased his com 

silage yield from 12 tons per acre in 

1970 to 21 tons per acre last year. 

He was milking 27 cows in 1970 

and is now milking 38 cows, with 

a goal of 75 by the end of 1973. He 

has also switched from nunufactur- 

ing milk to Grade A since he began 

his expansion program. 

How are Rapid Adjustment farms 

selected? Allen said the farmer is the 

most important consideration. "We 

selected farms where we thought the 

farmer had the potential to do the 

kind of management necessary to 

reach the optimum level of devdop- 

ment for his farm," he explained. 

One of the goals of the Rapid Ad¬ 

justment program is to demonstrate 

to other farmers the benefits of a pro¬ 

gramed expansion program and care¬ 

ful management. It is also an educa¬ 

tional program for professional farm 

advisors and for agribusiness agencies 

which are involved with farmers. 

Allen said Rapid Adjustment is 

still in the development stage. But 

as the agricultural specialists involved 

in the program learn more about im¬ 

plementing the necessary investments 

and management techniques into farm 

operations, it may be possible to use 

the principles of Rapid Adjustment 

on many farms in the State of Ken¬ 
tucky. □ 
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Never underestimate the power of a 

woman. 
Marion County, Oregon, Extension 

homemakers are rewriting that old 
saying to read “never underestimate 
the power of women volunteers dedi¬ 
cated to highway safety” as they 
spread the gospel of Defensive Driv¬ 
ing to new non-English-speaking audi¬ 

ences. 
Because of their dedication and 

ability to involve a large number of 
community resources, the first Span¬ 
ish language classes, using new ma¬ 
terials developed locally, were offered 
this spring. The women expect to 
offer Russian language classes this 

fall for the first time anywhere. 
It all goes back to 1969 when Mrs. 

Melvin Zwicker and Mrs. James 
Keefer first taught Defensive Driv¬ 
ing classes to Extension study groups 
in the county. 

In the process of becoming certi¬ 
fied Defensive Driving instructors and 
then teaching others safe driving 
techniques, they became “booked” on 
hi^way safety and its importance. 

The two women serve as cochair¬ 
men of the Defensive Driving pro¬ 
gram for the Marion County Exten¬ 
sion Homemakers Council. The 
Council has provided support and 
encouragement for their efforts, which 
now have gone far beyond original 
expectations, explains Mrs. Lois 

Preisz, Extension home economist 
who has worked with the committee. 

Mrs. Preisz points out, however, 
that “from an Extension educator’s 
view, the truly exciting part of this 
program is seeing the women them- 

sdves take the leadership in devel¬ 
oping their ideas for expanding the 
program to new audiences. The Ex¬ 
tension staff had almost nothing to 
do with it. The women themselves 
did it. We just encouraged them.” 

Over the years, the cochairmen have 
created a devoted corps of volunteers 
to teach Defensive Driving classes 

not only to Extension groups, but 
also to other organizations within the 
county. 

Their efforts didn’t stop at the 
county line, either. They have offered 
the program to anyone who asked for 
it within reasonable distance of their 
homes. 

The expansion of the Defensive 
Driving education program to reach 
Spanish-American and Russian-speak¬ 
ing residents of the county was 
sparked by a student in one of Mrs. 
Keefer’s classes who pointed out the 
diflficulty non-English-speaking resi- 
ents have in understanding traffic 
rules and regulations. 

Upon further investigation, the vol¬ 
unteers found that surveys among 
both the Spanish- and Russian-speak¬ 

ing communities showed high inter¬ 
est in subjects rdating to cars. 

They also received encouragement 
from local law enforcement officers, 
who pointed out that many of the 
drivers needed help educationally to 
imim>ve their driving habits. 

Thus an odyssey began for the vol¬ 
unteer Extension teachers. It took 
them from the National Safety Coun¬ 
cil to police offices to State correc- 
ticmal institutions before they came 
up with a finished product which they 

by 
Leonard J. Calvert 
Information Specialist 
Oregon State University 

Safety's the 
felt would be effective and fulfill the 
community needs they had identified. 

For more than a year, Mrs. Keefer 

and Mrs. Zwicker sought out and re¬ 
viewed driving materials printed in 
Spanish. They got drivers’ manuals 
from Puerto Rico and copies of the 
Spanish language Defensive Driving 
materials prepared by the National 

Safety Council. They sought help 
from local people. 

In the end, they rejected all previ¬ 
ous efforts in favor of locally pro¬ 
duced materials that would be more 
easily understood by the local popu¬ 
lation. 

The task was easier in deciding 
what to do for the area’s Russian- 
speaking colony. The answer was to 
start from scratch, because Defensive 
Driving lessons have never before 
been presented in Russian. 

The Mid-Willamette Council of 
Governments supported the project 
with the money necessary to pay 
printing costs and to prepare flip 
charts in both Spanish and Russian. 

The Marion County Sheriff’s office 

helped prepare the video tapes and a 
Spanish-speaking detective did the 
narrations. The community relations 
staff of the Woodbum City police de¬ 
partment actively assisted with the 
Russian translations. 

Innutes of the Oregon Correctional 
Institution translated the Oregon 

Driver’s Manual into Spanish. Student 
materials were translated into Spanish 
by the Chicano Cultural Club at the 
Oregon State Penitentiary. 

The Cultural Center at Woodbum 

was instrumental in translating the 
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e-in any language 
materials into Russian. Henry Braun, 
a 70-year-old Russian, did most of 

the actual translating. The Mid-Wil- 
lamette Council of Governments 

printed the materials. 

Another Extension volunteer and 

certified Defensive Driving teacher, 

Mrs. Toby Haag, handlettercd the ffip 

charts. 

All this was done with the blessings 

of the Oregon Traffic Safety Commis¬ 

sion and the National Safety Councfl, 

both of which were very supportive. 

Explaining the use of Spanish- and 

Russian-language flip charts in 
teaching defensive driving is Hec¬ 
tor Gutierrez, a State driver's 

license examiner. He heads up the 

volunteer bilingual team of teach¬ 

ers. 

A Spanish-speaking Oregon driver’s 

license examiner is now heading up 

a staff of bilingual teachers, trained 
by Mrs. Zwicker and Mrs. Keefer, 
who have started the crusade for hi^ 
way safety in Spanish. More than 120 
students were enrolled in the first 
series of classes. The first Russian 
language class was scheduled for 

September. ^ 
Extension volunteers, plus repre¬ 

sentatives of the numy agencies in¬ 
volved, previewed the new highway 
safety effort for the governor last 

spring. He had high praise for their 
efforts and noted that the State’s con¬ 
tinuing highway death toll coupled 
with an ever-increasing number of 
cars on the highways made such 
efforts imperative. 

Del Wilde, regional representative 
of the National Safety Council, also 
praised their work. He noted that 

more than 3Vi million people in the 
United States have now graduated 
from Defensive Driving classes. 

Although the Extension volunteers 
already are bringing one new dimen¬ 
sion to highway safety education in 
Oregon, their efforts haven’t stopped 

there. Mrs. Zwicker is the author of 
a new section on alcohol which will 
be inserted into the Defensive Driving 
teacher’s manual. It has been ap¬ 
proved by the Oregon Traffic Safety 
Commission and the National Safety 
Council. 

The Defensive Driving project is a 
good illustration of what volunteers 
can accomplish when properly moti¬ 
vated, points out Mrs. Preisz, and it 

is an outstanding example of leader¬ 
ship development at woric. □ 

OOOUI 1972 9 



Education-for a 

by 

Duane B. Rosenkrans, Jr. 
Extension Editor 

Mississippi State University 

cleaner county 

Extension leadership in securing sani¬ 

tary landfills for the disposal of solid 
waste in rural areas is an old story. 
But coupling it with an extensive 
educational program to change the 
habits of the public in regard to litter 

is another nutter. 
It appears that significant desirable 

changes in the behavior of thousands 
of persons, as well as needed physical 
improvements, have been accom- 

County Agent John Killebrew, 

above, displays one of the several 
signs along the major highways and 

roads in Montgomery County, Mis¬ 
sissippi, that direct people to the 

sanitary landfills. Volunteer beat 
leaders and Soil Conservation Serv¬ 

ice personnel, at left, cooperated 

with the Extension Service in get¬ 
ting easements signed for landfill 
sites. 

The scene at right is a familiar one 
at Montgomery County’s well- 

managed landfills. Bulldozers reg¬ 
ularly flatten solid waste and cover 

it with soil. 
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plished through die leadership of 
County Agent Jtdin A. Killebrew in 
Montgomery County, Mississippi. 

As recently as early 1972, heaps of 
cans, bottles, old stoves and washing 
machines, dead animals—almost ev¬ 

erything imaginable—lay piled at fre¬ 
quent intervals along every road in 

the county. 
Many otherwise pretty rural scenes 

were spoiled by these dumps. The 
water and the air were being seriously 
polluted. Rats and flies were a prob¬ 
lem. This situation had grown stead¬ 

ily worse since about 1965. 
Today, these roadsides are clean 

and attractive. Most people are us¬ 
ing the 24 landfills constructed and 

maintained by the Montgomery 
County Board of Supervisors and co¬ 

operating agencies. 

These landfills are clearly marked 
by heavy metal signs. Well-graveled 

roads with plenty of parking and 
turning space lead to each landfill. 
Waste dumped into these fills is reg¬ 
ularly crushed beneath bulldozer 
treads and covered with earth. 

The future of this program seems 

bright, because nearly all of the 12,- 
918 residents of Montgomery County 
have been personally involved in some 

way. Virtually every public agency 

and private organization played an 
active role. Everyone knows about 
the project and is proud of it. 

Here’s how County Agent Kille¬ 
brew planned and conducted the pro¬ 

gram. 
He was inspired to action by the 

USDA booklet, “Environmental 

Thrust,” received through the State 
Director of the Cooperative Extension 
Service. He began to informally sur¬ 

vey the interest of local leaden. 

In October 1971 the county agent 

mailed a questionnaire about solid 
waste disposal to 660 landownen. 
Thirty-five percent replied, giving him 

much useful information. 
During that same month, the Agri¬ 

cultural Coordinating Council and 

County Task Force Committee, rep¬ 
resenting all agricultural agencies in 
the county, endorsed the Montgomery 
County Solid Waste Disposal System 

plan prepared and presented by 
County Agent Killebrew. 

These leaders asked him to discuss 
it with the Montgomery County 
Chamber of Commerce board of di- 
recton. Farm Bureau directors, Mont¬ 
gomery County Board of Supervisors, 
and Montgomery County Soil and 
Water Conservation District. He 
readily secured this additional ap¬ 
proval. 

The plan had three phases—educa¬ 
tion, sanitary landfills, and a cleanup 

campaign. 

The action campaign was scheduled 
for February IS throu^ April 30, 
1972. But before that, the educa¬ 
tional phase was started. One method 
was a set of color slides with script 
prepared by the county agent. These 
slides were shown to 17 groups or a 

total of 324 people. 
The county agent also prepared 

articles and photographs about the 
program. These appealed regularly in 
the local weekly newspaper, usually 

on the front page. He also used radio 
spot announcements and interviews. 

Mass media was of prime import¬ 
ance in this effort. Besides informing 
the public about the program, h rec¬ 
ognized at various times the many 

groups and individuals who did the 
work. 

A county kicked meeting was hdd 
February 17 with 65 leaders present. 
Each received a packet giving work¬ 
ing details of the Montgomery County 

S<rfid Waste Disposal System. Each 
signed a pledge to support the effort 

Coordinating the action phase was 
the Montgomery County Chamber of 
Commerce and an Advisory Commit¬ 
tee. The county chairman, whose 

name was used in many of the news 
stories, was a druggist and mayor (rf 
a small town about 11 miles from the 
county seat. 

Other key people were beat chair¬ 

men whose help included securing 
easements from landowners for the 
landfill sites. 

The County Board of Supervisors 
contributed the use of heavy equip¬ 
ment, gravel, and other materials to 

actually construct the 24 landfills. The 

work unit conservationist of the Soil 
Conservation Service and his aide 
helped to locate these landfills where 
pollution of streams and wells would 
not occur. As a result, farmers find 
these landfills the best way to dispose 
of the containers in which traces of 

concentrated pesticides remain. 

Local personnel of the Mississippi 
Forestry Commisuon constructed fire 
lanes around the landfills and assist 
with controlled burning at regular in¬ 
tervals. The County Health Depart¬ 

ment agreed to supervise insect and 
rodent control at the landfills. 

Today, 90 percent of the rural resi¬ 
dents of Montgomery County are 

within 3 miles of a sanitary landfill 
and none is more than 5 miles from 
one. 

The cleanup phase involved even 
more people and agencies. The 
sheriff stepped up the enforcement of 
laws about litter and the disposal of 
dead animals, and warning signs were 
posted. The supervisors, again using 

heavy equipment, pushed away and 
buried the worst dumps along county 
roads. 

Volunteer conununity groups, 4-H 
Qubs, Boy Scouts, scho(4 groups, and 

State Highway Department personnel 
picked up literally tons of litter. 

Four banks gave automobile litter 
bags to their customers. A food store 

gave plastic garbage bags to its cus¬ 
tomers for a week. The load savinp 
and loan association sponsored 35 
litter barrels which 4-H Chib mem¬ 
bers painted. The Women’s Commit¬ 

tee eff the Montgomery County Farm 
Bureau sponsored a litter poster con¬ 
test which 158 school children 
entered. 

The educational pihase is being con¬ 
tinued through mass media and other 
reminders. 

Although much of the success of 
the program b evident, the county 

agent plans additional evaluation. 

“We believe that activation and 
continuation of a county solid waste 
disposal system will result in added 
didlar value to the properties of our 
county,” County Agent Killebrew 
said. □ 
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Narrowing 

a cultural gap 

through 4-H 

by 
Pat Bean 

Writer, Information Services 
Utah State University 

“Getting to know you, getting to 
know all about you . . . getting to 
like you, getting to hope you like me 
...” So go the words of a well- 

known song. 
This theme has been put into prac¬ 

tice in Utah by about SO students 
from two high schools as they partici¬ 
pated in a 4-H Leadership Training 

Program. 
The students represent two cultures 

—Box Elder Hi^ School students, 
who are Caucasian with typical dty 
backgrounds; and Intermountain In¬ 
dian School students, who are Navajo 
Indians from southern Utah, Arizona, 
and New Mexico. 

The purpose of the leadership train¬ 
ing program was to teach tlM teen¬ 
agers how to go into the community 
and teach odiers. 

“But first we discovered we needed 
to know nmre about each other,” com¬ 
mented Hardd Lindsay, Utah State 
University Extension agent. He served 
as director of the program and feels 
it has been a success in helping in¬ 
volve the Indian students more in the 
community. 

“Many of the Indians who joined 
in the program had spent their lives 

on reservations, having little outside 
contact,” Lindsay explained. 

But just as important as the In¬ 
dians’ need to expand their narrow 

12 

world was the opportunity to expand 

the Box Elder students’ outlo(^ 

They had very little conception of 
the Indian culture. 

“The program was a chance for 
both cultures to gain new experi¬ 
ences,” Lindsay stated. 

In one of the meetings, the group 

spent the entire time learning about 
each other. They put markers on a 
large map denoting their homes, and 

then paired up for a one-to-one dis¬ 
cussion sessioiL 

The climax of the discussions was 

that each student had to tell the 

group, not about himself, but about 
his or her partner. 

The students learned they had iiumy 
things in common—favorite television 

shows, gripes about school work, and 
food likes and dislikes. 

One of the best opportunities for 
the students to get to know each other 
was an exchange program. With the 

cooperation of both schools, the In¬ 
dians spent a day in class with the 
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At left and below, Navajo and 

white 4-Ifers leant to know each 
other better through informal 

chats. At far left, two students 
place markers on an area map to 

show others where they are from. 

Box Elder students, and then the Box 
Elder students spent a day at Inter¬ 
mountain attending classes. 

The Indians also spent a day and 
night in the homes of the Box Elder 
students, who in return spent a night 
in the dorms at Intermountain. 

Six sessions had been planned for 
the training program originally, but 

the enthusiasm of the students kept 
the program going for 12. And 
another program is scheduled for this 
winter. 

The group made a trip to Ogden, 
where they met with blacks and Span- 

ish-Americans. “It turned into a very 
frank discussion on racial problems 
and gave all concerned an insight into 
the feelings of other cultures,” Lind¬ 
say reports. 

But the group meetings weren’t all 
serious. There were water fi^ts, rol¬ 
ler skating outings, and even a beauti¬ 

fication project that involved 86 In¬ 

dians into the white community. 

As a result, two Indian students, as 
well as two Box Elder students, are 
now on the Brigham City beautifica¬ 

tion committee. 
“When we first started meeting, 

there seemed to be much difference 
between everyone. Many of the In¬ 
dians were shy and felt out of place. 
But the program succeeded in destroy¬ 
ing these differences, and the group 
came to feel like one body and not 
Indians and whites meeting together,” 
Lindsay commented. 

Lindsay has strong feelings about 
4-H. He believes it is more than just 
teaching skills; it’s learning how to 
work with people—all people. 

And if good leadership qualities 
can be developed in young people like 
the ones in this program, then they in 
turn can spread the spirit behind 4-H. 

Can Lindsay measure the success 
of the program? 

“There are tangible results, of 
course, such as the Indians becoming 
involved,” he says. “But perhaps the 
best way to measure its success is to 
tabulate friendships among the partic¬ 
ipants or the understanding gained by 

learning of other cultures. This you 
can add up because it’s easy to see in 
the students’ actions and eyes.” □ 
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City gardens 

help families 

meet food needs 

by 
Beveriy Chethik 
Supervisor Aide 

Washtenaw County, Michigan 

You don’t have to live in the country 

or have a “green thumb” to grow 
tasty, nutritious foods to supplement 
your family’s diet. 

The Washtenaw County, Michigan, 
Cooperative Extension Service is 

doing its share to carry this good 
word about ga.rdening to all the 

people. 
Through the expanded nutrition 

program, which Michigan calls the 
Expanded Nutrition and Family Pro¬ 
gram, the Washtenaw County Coop¬ 
erative Extension Service has been 
putting special emphasis on meeting 
the nutrition needs of low-income dty 
families. Gardening is one of the 
numy programs that have been tail¬ 
ored to attract the city people. 

During the spring of 1972, Wash¬ 
tenaw County Agriculture Agent Bill 
Ames and Russ Beeman, horticulture 
assistant, met with low-income home- 
nud^ers in a local community center 

and reached out in a very personal 
way to excite people about starting 
their own vegetable plots. 

No piece of land was too small; no 
piece of land was too poor. And for 
those without even a 1-foot strip, the 
“mini-garden” (or garden in a bushel 
basket) was a possible alternative. 

Reaching a new audience, people 
who haven’t grown up with Exten¬ 
sion, was the first stumNing block to 
sharing gardening ideas. While news¬ 
paper notices seem to draw in a mid¬ 
dle-income population, the traditional 
techniques for publicizing gardening 

activities do not seem to work as 
effectively with the city poor. 

Often the target population does 
not have an initial enthusiasm for 
the project; frequently they don’t have 
transportation to get to a local com¬ 

munity center. The cost of a local 
paper may be so prohibitive that the 
low-income homemaker may not read 
about the scheduled program. 

Word-of-mouth was the answer in 
Washtenaw County. The nutrition 
aides, who visit with individual low- 
income families or groups of low-in¬ 
come families, had the ear of the 
community. 

The relationships that had devel- 

A young gardener gets a helping 

hand as she makes her first ex¬ 
ploration into the mystery of how 
things grow. 

oped between the aides and the home¬ 
makers helped lure hesitant, some¬ 
times not too enthusiastic homemak¬ 
ers to the gardening meetings. 

In some cases the school principals 
or public health nurses helped Exten¬ 
sion reach the inner-city population. 
But the word-of-mouth, friend-to- 
friend approach was the one that had 
the greatest success. 

The agricultural agent sensed, as he 
planned his gardening program, the 
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kinds of slides he should sdect from 
his collection. It certainly would not 
be enough, he knew, to lecture to the 
audience about weeds and weed kill¬ 
ers. More to the point were slides of 
people with whom the audience was 
familiar, people from their own cul¬ 
ture who were gardening enthusias¬ 
tically. 

Vegetables were chosen on the 

Joseph W. (Bill) Ames, Extension 

agriculture agent, above, explains 
in simple terms the basics o/ grow¬ 

ing a garden. At left, Ames (left) 
and Urban Horticulture Agent 
Russell Beeman help a homemaker 

start her plants. 

premise that the audience would more 
likely be inspired to grow those foods 
they include naturally in their own 
diets. Frequently the supermarkets do 
not stock “cultural” favorites like 
greens and collards, okra, and red hot 
peppers. An enterprising homemaker 
could grow her own crop and please 
both relatives and friends during a 
long summer. 

Dennonstrations—not just words— 
were the tool of the day. But only 

demonstrations accompanied by au¬ 
dience participation really worked. 
The audience that’s given the time to 

scoop soil into small pots, and to read 
the seed packages and debate: “What 
shall I plant, radishes or lettuce—or 
both?” becomes the involved audience. 

The homemaker who measures 
down one-quarter inch and plants and 
covers the seeds often leaves feding 
as though gardening may be just her 
thing. 

As the on-the-spot, take-home gar¬ 
dens were planted (in a bushd bas¬ 
ket or a plastic container), there was 
time for the agent to introduce the 
simple information that makes gar¬ 
dening successful. Sun, drainage, 
necessary tools, spacing of plants and 
seeds, fertilizing, and weeding were 
covered informally. 

All the words fell into place. And 
a joke now and then didn’t hurt the 
demonstrations. As Washtenaw 

County Agriculture Agent Bill Ames 
said, “Use the Santa Qaus method to 
control weeds—‘hoe, hoe, hoe’." 

The Expanded Nutrition and Fam¬ 
ily Program gardening get-together 
made an impression. Several new¬ 
comers to Extension went beyond 
nodding their heads in agreement and 
asking to take home the extra potting 
soil. They asked the agriculture agent 
for his phone number and said they’d 
like to call him when they had a 
problem with their garden—if that 
was okay with him. 

And that’s just what the agent 
wanted all along—to share his gar¬ 
dening know-how with the low in¬ 
come urban community in Washte¬ 
naw County. □ 
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"A New Day-a New Way"... 
. . . was the theme of the National 4-H Week observance 
just completed. But it could just as well be a quick way of 
explaining the use of television in the conduct of 4-H pro¬ 

grams. 
There's nothing new about Extension using television 

for teaching. Specialists and agents have been using it for 
years. It is. so far, our best tool for giving method demon¬ 
strations to mass audiences for activities that can be car¬ 
ried into the studio. But for the most part in the past we 
have not fully exploited its potential as a teaching tool. 

That began to change a few years ago. The TV Action 
series gave a good indication of the value of TV series for 
handling subjects of national interest. It also showed the 
effectiveness of treating several aspects of a single subject 
—in this case, rural civil defense—and the economics of 

producing series that were usable nationwide. 
Extension is now releasing two additional series of six 

half-hour programs each. “Living in a Nuclear Age” and 
“Mulligan Stew” are the titles. 

“Living in a Nuclear Age” is available for scheduling 
now. “Mulligan Stew” is expected to be ready for schedul¬ 
ing early in 1973. Both treat subjects that are vital to 

everyday living and will become even more vital. Both 

subjects are of intense national concern. 
The term “atomic energy” was seldom heard outside the 

scientific circle until 1945. With the atomic bombs which 
ended World War II, atomic energy became a household 
word conjuring up disasters in our minds that struck fear 
in our hearts. Consequently, we have not developed the 

respect for the benefits atomic energy can provide. It will 
no doubt become with time a major energy source. 

It’s important, therefore, that people, especially young 

people, understand the role of the atom in the structure of 
the universe, how it can be harnessed, its potential for 
improving the welfare of all people, and how to cope with 
disaster created through its misuse. Those are precisely the 
objectives of “Living in a Nuclear Age.” 

Malnutrition generally has been associated with poverty. 

But we also know that ignorance and affluence contribute 
to the level of malnutrition in this country. Ignorance plays 
a role in that people with marginal incomes who subscribe 

to the thought that “you get only what you pay for” could 

raise nutritional levels to acceptable standards by substi¬ 
tuting more economical foods for the more expensive ones 
they buy. Affluence plays a role in that it gives people a 
choice. When given a choice, many will choose what they 
like rather than what contributes to a nutritionally ade¬ 
quate diet. 

This is what “Mulligan Stew” is all about—helping 
young people understand the need for adequate nutrition 
and what constitutes an adequate diet. It aims to reach 
the youth in years when they’re forming dietary habits 
that will largely prevail throughout their lives. 

Success of these series in achieving stated objectives de¬ 

pends on two things—the effectiveness of the series in get¬ 
ting the message across, and mass participation. The latter 
depends on Extension workers at all levels. 

Promotion at the county level to assure maximum par¬ 
ticipation is a major and important role. Promotional kits 
with ideas, copy, and suggested activities are being made 
available. Also, leaders’ guides and member manuals sup¬ 

porting the series are an integral part of the effort They 
are essential if youth are to get maximum benefit from the 
series, and they offer another means of promoting partici¬ 

pation. Strong promotional efforts can also pay dividends 
in helping you reach new audiences for the other ongoing 

4-H efforts, and helping those in other 4-H activities ex¬ 
pand their own interests by encouraging them to partici¬ 
pate in the series. 

These series represent nationwide efforts, that, true to 

Extension tradition, are being implemented on a State-by- 
State and county-by-county basis. We all have an impor¬ 
tant role and an important stake in assuring their success 
in treating major national concerns that affect to some 
degree and exist to some extent in each conununity of 
the Nation.—^WJW 
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Wkorton joins ARS staff 

The WJW you have been seeing at the end of back-page articles 
will be missing from future issues of Extension Service Review. 

Those initials belong to W. J. “Jim” Whorton, former editor of 
the Review and more recently assistant director of Extension’s 
Infoimation Services Staff. He has accepted the position as Western 
Regional Information Officer for the Agricultural Research Service, 
with headquarters in Berkeley, California. 

After 6 years on the Nevada Extension Information Staff and 
earlier commercial experience, Jim Whorton was appointed editor 
of the Review on February 1, 1966. He developed it into a more 
useful vehicle of ideas and Extension techniques. About 3 yean 
ago his duties were expanded to include being assistant director 
of the Information Services Staff. A year ago, Mary Ann Wamsley, 
whom he had trained as assistant editor, was named editor of the 
nuigazine, but Jim continued to guide its policies and to write 
most of the back-page articles. 

I deeply regret losing Jim Whorton from our staff, but wish him 
the best of success in his new challen^. He has done an outstand¬ 
ing service for Extension by helping to adapt information support 
to the needs of administrators, program specialists, and agents. His 
messages in the Review will be difficult to match.—Walter John 
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Research plots involve community 

Associate Agent Robert Rtue (left) and County Extension Agent R. W. 
Amstrup pause in front of the off-station sunflower plots. 

by 
J. J. Feight 

Agricultural Editor 
North Dakota State University 

It was no accident when more than 
200 people showed up for a twilight 

tour of the off-station experimental 
plots in Grand Forks County, North 
Dakota. 

Off-station experimental plots are 
used to supplement experimental 
work done on branch stations. They 

add the variable of soil and location 
and provide local people with a 

chance to see research without having 
to drive to the nearest research sta¬ 
tion, which in this case is at Fargo. 

The executive committee of the 
Grand Forks County Agricultural Im¬ 
provement Association (CAIA) 
started the ball rolling to establish the 

plots. But as County Extension Agent 
R. W. Anutrup and Associate Agent 
Robert Rose put it, “We needed co¬ 
operation from many others to make 
it a reality.” 

The reality began to take form 

when the association’s executive com¬ 
mittee met late in 1971 to plan the 
next year’s activities. They appointed 
a committee of four to explore the 
possibilities of setting up some off- 
station plots for small grains and sun¬ 
flowers. 

Willard Pederson, president of the 
CAIA; Marvin Klevberg, president of 
the National Sunflower Growers As¬ 
sociation and director of the CAIA; 
and the two county agents made up 

the committee. 
The committee decided to devote 

18 acres to the combination of small 
grains and sunflowers. The CAIA 

rented land from farmer O. K. Loy- 
land, who also tilled the field. 

The 24 smaM grain varieties were 
replicated four times. Each plot con¬ 
sisted of V4 of an acre. A local oil 

company sprayed the small grains for 

broadleafed weeds. The agents planted 
the small grains with a 16-foot grain 
drill borrowed from a local equip¬ 
ment company and a tractor loaned 
by a tractor dealer. 

Gary Fick, sunflower breeder at 
North Dakota State University, 
planted the eight sunflower varieties, 
which were replicated three timn. 
Willard Bergsrud, a farmer near 
Emerado, furnished a cultivator and 
tractor for working the sunflowers. 

A chemical company not only 
furnished the sprayer but also sprayed 

the herbicide on the field where the 
sunflowers were to be planted. Chemi¬ 
cals used were furnished by an agri¬ 
cultural supply company. Loyland in- 
corpoiated the chemical into the soil. 
A truck furnished by a steel company 
was used to haul the equipntent to 

and from the plots. 
Seed was either given or bought at 

a reduced price from several sources, 
including the NDSU Experiment Sta¬ 
tion at Langdon and Fargo, seed com¬ 
panies, elevator companies, and an 
agricultural supply company. 

Once the plots were established, the 

committee began concentrating on 
getting people out to see them. Eve¬ 
ning tours had worked well in Grand 
Forks County for several years, so 
they decided to try that method again. 

Promotion of the event enlisted 
more cooperative efforts. In addition 

to a newsletter from the agents to 
the members of the CAIA, the agri¬ 
cultural committee of the local cham¬ 
ber of commerce became active pro¬ 
moters of the event. 

A local television station inter¬ 
viewed the county agent at the site. 
The program appeared on the 6 and 
10 p.m. news 2 days before the event. 

The county agent appeared on a 
half-hour prime-time talk show at the 

local radio station a day before the 
event. The local daily newspaper used 
a picture and cutline in the Sunday 
issue preceding the tour and another 
during the week before the event. 

So the big turnout on the night of 
the twilight tour didn’t “just happen” 
—Extension program successes in 
Grand Forks County are spelled 
i-n-v-o-l-v-e-m-e-n-t. Q 
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More than 300 years ago, British trad¬ 
ing ships sailed into the mouth of the 
Potomac River to Leonardtown and 
Port Tobacco, in southern Maryland, 
and took aboard great hogsheads of 
the aromatic weed f<v the pipes of 

Europe. 
The tobacco sailed out and the 

money rolled in, and flourishing towns 
grew up all around Saint Mary’s 
County. The entire economy was 
based on the production of tobacco, 
and southern Maryland developed a 

one-crop agriculture. European gen¬ 
try burned up the tobacco and the to¬ 
bacco burned up the soil of southern 
Maryland. 

During the next 300 years, agricul¬ 
ture changed very little. Of course, 
when the Civil War freed the slaves, 
many the larger plantations were 
broken up into smaller headings, but 
tobacco was still king. 

After World War II when labor 
became scarce and expensive, many 
people started to look around for al¬ 
ternate farm enterprises, but traditions 
die hard. Most of the farmers still 
relied on tobacco as the only source 
of farm income. 

The best land went into tobacco 
and when it was not planted to to¬ 
bacco, it simply ’’rested” until the 
next tobacco crop. 

Livestodr farming was virtually un- 

by 
ladc Owen 

AMSoeiate Agricultural Editor 
University of Maryland 

Bulls battle one 
known, and the few dairy farms that 
supplied milk for the Washington, 
D.C., market dried up with the de¬ 
creasing labor supply. The area be¬ 
came a deficit zone for both milk and 
meat. The few beef cow herds were 
mostly low grade animals with quite 
a bit of dairy breeding. 

Then about 2 years ago an Exten¬ 
sion agent, a vocational agriculture 
teacher, and a banker put their heads 
together and came up with a plan to 
bring Saint Mary’s beef cattle enter¬ 
prises into the 1970’s. 

Edward L. Sweeker, now an Exten¬ 
sion agricultural agent but then a 
vocational agriculture teacher, was 
one of the prime movers of the proj¬ 

ect. He enlisted the help of his friend, 
Joe Trumbauer, the Extension agent. 

They adapted an idea that had orig¬ 
inated with two First National banks 
—one in Georgia and one in Tennes¬ 
see—so their first stop was at the 
office of Joseph Gough, president of 
the First National Bank of Saint 
Mary’s. 

The banker, being agriculturally 
oriented and looking for a way to en¬ 
courage more farmers to use the 
bank, bought the idea and threw his 
full support behind the project. 

On March 6, 1971, the bank pur¬ 
chased seven bulls at the revived an¬ 
nual Maryland Performance Tested 
Bull Sale and made them available to 
cattlemen on a lease arrangement. 

Under this agreement, the farmer 
with a small grade herd has the use 
of a bull he might not otherwise be 
able to afford. The bank has an in¬ 
vestment that builds goodwill and, 
eventually, builds business by improv¬ 
ing the county’s economy. 

-crop agriculture 
Although the leases are written for 

a l-year period, the farmer may 

choose to renew the lease for a sec¬ 
ond year or until his first heifer crop 
is old enough to breed. Then he can 
arrange to lease one of the other bulls 
in the program and continue upgrad¬ 

ing his herd. Three more bulls have 
been added, and the farmers are rav¬ 
ing about the first calf crop. 

But the program did not start off 
ffying. It crawled for quite a while. 
As Ed Sweeker tells it, ’’Most of the 
farmers wanted to know, ’What is the 

catch?’ They just couldn’t believe that 
the bank was going to give anything 
away.” 

Joe Trumbauer sent out sample 
leases to cattlemen he knew might 

be interested, and set up a meeting. 
Banker Gough explained the program 
to the cattlemen, and Bill Curry, Ex¬ 
tension livestock specialist at the Uni¬ 
versity of Maryland, talked about the 
feasibility of such a program. 

Two more meetings with bank offi¬ 
cials resulted in formation of a com¬ 
mittee to draft a lease and select bulls. 
The committee elected Trumbauer 
secretary and met several times, with 
Sweeker also giving the group guid¬ 
ance. 

The bank officials were convinced 
that the bulls should be of high quali¬ 
ty so that the breeding program would 
improve the cattle herds, but they 
were not necessarily looking for 
high-priced “show” cattle. 

The >;:ommittee set a maximum of 
$1,000 per head and decided to bid 
on anirr^als in the Maryland Beef 
Cattle Improvement Association’s first 
sale of tested bulls in 6 years. 
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On the day of the sale, committee 
members. Saint Mary’s County farm¬ 
ers, bank officials, Trumbauer, and 
Swecker were in the stands. W. L. 
(Tom) Clark was designated to do 

the bidding. 

After he had bid in three of four 
bulls, some of the other bidders 
seemed to give up hope. When the 
one Simmental bull came on the block, 
Qark felt justified in going slightly 
over the limit and gave $1,075 for the 
13-month-old calf with the highest 

rate of gain of any bull in the test. 

Seven bulls—two Angus, three 
Hereford, one Charolais, and the 
Simmental—went to Saint Mary’s for 

just $5,100. 

In March 1972, the bank purchased 
another Charolais and two Angus 

bulls at the second annual sale for a 
total of $3,150. All the bulls (except 
one that died of pneunnonia last win¬ 
ter) are at work improving the cattle 
herds of southern Maryland. 

“My calf crop is definitely bigger 
and more uniform this year than it 
has ever been,’’ says Bert Cryer of 
Floods Creek Farm near Leonard- 
town. He is using one of the original 
Herefords on his herd of 16 highbred 
grade Hereford cows. 

He says these 15 calves are the best 

he has had since he started the herd 
in 1944, and he is so pleased that he 
plans to sell all the heifers so that he 
can use the same bull for more years. 

Tom Clark at Glen Mary Farm 
used the Simmental and one of the 

Angus in his herd of 153 crossbred 
cows. He said his calves are normally 
ready for the feedlot by March or 
April, but he believes most of them 
will be ready to go by November or 

December this year. 
Some of the calves at 4 or 5 months 

are nearly as tall as their dams and 
carry the heavy muscling of their 
sires. He i^ans to keep many of the 
better heifers and cull his cow herd 
heavily. 

This Simmental bull, leased from a local bank, is being used to upgrade 
the beef cattle herd on the farm of W. L, (Tom) Clark. As a result, the 
calf in foreground shows improvement over the dam, left. 

Most of his herd has been bred 
back to either the Siininental or to a 
Charolais which Tom got in an agree¬ 
ment with another fanner that wanted 
the Angus. 

Reports from the other farmers 
show just about the same keen inter¬ 
est and enthusiasm for the program. 

The bank officials do not look on 
the protect as a money-making 
scheme. They do expect that the lease 
arrangement (the purchase price plus 
insurance and transportation, minus 
salvage value, divided by 6 years) will 
repay the original cost, and the capital 
investment can perpetuate the pro¬ 
gram. 

Prospects for perpetuation look 
good. One of the Angus bulls arent to 
the Future Farmers of America Chap¬ 
ter at Chopticon High School where 
Ed Swecker was teadiing. When Joe 
Trumbauer moved to another Mary¬ 
land county, Swecker took his place 
in the Extension Service, but he re¬ 
ports that the young Future Farmers 
are interested in the program and 
some are using the bidl to improve 
their own embryonic herds. 

“If we can just get Saint Mary’s 
County farmers to produce enou^ 
beef for their own famOies and use 
some of that “resting” land to pro¬ 
duce grain and hay, maybe the years 
of tobacco, tobacco, tobacco will be 
a thing of the past,” Sarecker says. 

If the first yearns calf crop is any 
indication, both beef numbers and 
quality can be expected to show 
marked increases in the next S to 10 
years. “That’s what the program is 
all about,” Swe^er adds. Q 
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Extension aids 

Texas' 

probate process 

County judges and clerks from across 
Texas have shared in a rare educa¬ 

tional experience to help them become 
better public servants. 

The Texas Agricultural Extension 
Service, through its County Officials 
Program, has sponsored six regional 
probate conferences in its program of 

adult education for elected office¬ 
holders. 

The County Officials Program is 
staffed by two full-time specialists. In 
addition to conducting programs that 
focus on aspects of county govern¬ 
ment, they maintain a close liaison 
with various groups of county officials, 
assisting and encouraging their efforts 

in sdf-improvement 
Special funding for this program 

comes from the &ate and under Title 
I of the Hi^r Education Act 

by 
Eugene M. McEIyea 

County Officials Program Specialist 
Texas Agricultural Extension Service 

« 

The involvement of Extension in a 
program of this nature developed 
from the recognition that Texas coun¬ 
ty judges need not be licensed 
lawyers. 

While the county judge serves as 

the chief administrative officer of 
county government, he also possesses 

certain judicial duties including the 

probate of wills, handling the estates 
of persons dying without wills, and 
administering the estates of incompe¬ 
tents and minors. 

These non-lawyer county judges 

serve about 190 of Texas’ 2S4 coun¬ 
ties. The continuing legal education 

programs of the bar association do not 

reach these men and women who guide 
the probate business of many county 
citizens. Functioning in this technical 

and complex area of the law often has 
proven to be a substantial problem to 

many lay judges. 
These programs have been of equal 

interest to the county clerks. Their 
duties in probate consist of main¬ 

taining the appropriate files, meeting 
certain timetables in remitting infor¬ 

mation for State inheritance tax col¬ 

lection purposes, and assisting in the 
orderly flow of busineu on the court’s 
do^et 

Probate matters frequently pose 
complexities fw the derk, as well as 
for the judges, lawyers, and other 

citizens involved in the procen. 
With the assistance of Judge K. Pat 

Gregory of Houston, a program for¬ 
mat was devised which has been pre¬ 
sented in six different areas of the 

State. Each area program has relied 
heavily on the assistance of local at¬ 

torneys who donated their time with¬ 
out charge in the interest of bettering 
the quality of justice in their area. 

Items discussed include “Wills— 
Drafting and Validity,” “Probate Pro¬ 

cedures,” “Accounting—Annual and 

Final,” and “Motions, Applications, 
and Miscellaneous Matters.” 

Judge Gregory has appeared on 

three programs. Dallas County Pro¬ 
bate Judge Oswin Chrisman also has 
been a program participant in two 
area conferences. 'Fhese members of 

the legal profession have a keen inter¬ 
est in seeking to upgrade the perform¬ 

ance of their nonlawyer colleagues. 
Program participants learned that in 

the courts in the larger cities the pro¬ 

bate clerk’s office often supplies forms 
for use by the general public in 
processing some of the routine require¬ 
ments of the law. 

These forms can greatly enhance the 
clerk’s ability to expedite a pending 

file. All conference participants were 
given a complimentary supply of 
forms. 

The crucial need for proper plan¬ 
ning of an individual’s personal estate 
is demonstrated often in probate court 
proceedinp. Extension puMications on 
steps to better personal and financial 

planning are among the many made 

available in this educational program. 
Judges and court attaches are gen¬ 

erally aware of the pain which the 
probate process can cause for those 

who fail to make adequate {dans, but 
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Above, Harris County Probate 

Judge Pat Gregory, left, discusses 
a point of law with conference 
speakers William E. Remy and 
Arthur Bayern, San Antonio law¬ 
yers. At left, Bayern addresses a 
regional probate conference for 
judges and clerks in San Antonio. 

these programs have helped them know 
what legal action to suggest when 

these problems arise. 
Texas is one of the four States 

which permit the appointment of an 

independent executor in a will and 
allow that person to handle a dece¬ 

dent’s affairs without court supervision 
or administration, as though the dece¬ 
dent himself were living and acting. 

There is no mandatory requirement 
to tender Texas wills into probate 
court. 

The conferences also focused on 

what could be done to elicit more co¬ 
operation between the bench and bar, 
and the statutory delays which are 
inherent in probate proceedings. 

Extension professionals have de¬ 
tected an enthusiastic response after 
the concluding panel disciusion at each 
session. The real impact of these con¬ 
ferences, though, has manifested itsdf 

in the improved practices which are 
occurring in probate proceedings 
throughout Texas. 

The fact that Texas county judges 
do not enjoy judicial immunity and 

may be personally liable for their 

negligence in handling the affairs of 

decedents, minors, and other incompe¬ 
tents pending in their courts has 
caused a wholesale re-examination of 
old probate files in many counties. 
This potential liability has been par¬ 
ticularly emphasized at each area 

session. 
The new' awareness imparted in 

these sessions has caused many judges 
and clerks to become less tolerant of 
sloppy practices on the part of those 

who deal in probate matters. The 
statutory duty to make an annual in¬ 

quiry info each pending file has taken 
on new meaning for many of them. 

Many county officials have com¬ 

mented on the effectiveness of these 
programs in improving probate admin¬ 
istration practices on the part of judges 

and clerks. 
One district judge said he had ob¬ 

served an almost complete change in 

the probate methods used by the 
county judge in his county after he 

participated in an area probate con¬ 
ference. 

A deputy county clerk explained 
that printed copies of the conference 
proceedings provided to each partici¬ 

pant were used daily for personal 
reference in handling probate filing 
and docketing chores. 

The clerk found the section on mis¬ 

cellaneous items to be helpful in 
performing his duties under the mental 
health code regarding the estates of 
mentally ill persons. 

One county judge in north Texas 
said that since the conference he had 
started requiring the posting of cor¬ 
porate surety bonds instead of personal 

bonds. The personal bond may not 

afford the real protection a judge 
might need in the event of malfeasance 
on the part of a guardian or adminis¬ 

trator. As a result, he saved one mi¬ 
nor’s estate more than $6,0C0. 

The conferences for probate judges 

and clerks have had a telling dfect in 
improving the practices in Texas’ pro¬ 

bate courts. The programs have re¬ 

sponded to expressed needs and have 
provided practical and useful tools 
which were badly needed to help 

judges and clerks fulfill their statutory 
obligations. 

While probate is one area in which 

a need has become evident, the whole 
task of providing assistance to all elec¬ 

ted county officials, who have a great 
variety of educational needs, is still a 
major challenge for the County Offi¬ 
cials Program. 

The continuing turnover in elected 
county governmental personnel and 

the increasing complexity of adminis¬ 
tering local government, together with 
an unusual cooperatkm on the part of 
elected county officials, make Exten¬ 
sion efforts in this area worthwhile 
indeed. Q 
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'Rec Lab' focuses on leadership skills 

by 
Norman O. Everson 

Aslant Slate 4-H Leader 

University of Wisconsin 

Its official name is Wisconsin Recrea¬ 

tion Leaden Laboratory—but its 

friends call it “Rec Lab." 
The week-long 1972 Rec Lab at¬ 

tracted more than 100 people ages 17 

and over adio wanted to gain new 
ideas and skills in areas of recreation 
and to devck^ leadenhip techniques 

for using recreation with individuals 
and groups. 

The theme for die areek was “Ex¬ 
panding Horizons Through Ldsure 
Activities.** Participants induded both 
volunteer leaden and professionals 

who came from a wide variety of 
backgrounds widi different recreational 

skills, hobby interests, and leadership 

responsibilities. 
There were 4-H junior and adult 

leaders, sdiool teadiers. Extension 
agents, coO^ students, clergy, city 
recreation directors, and Scout lead¬ 
ers. They represented many organiza¬ 

tions and institutions, including nun- 

ing homes, diOdren’s homes, hospitals, 
cooperatives, social services, and 

special education for handicapped 
persons. 

The curriculum offerings were 
varied and allowed participants to 
dmoae the activities diat interested 
them most Subjects were social rec¬ 

reation, camp craft, music, drama, 
crafts, natural environment, and rec¬ 

reation for tihe handicapped. 
Eadi participant selected two or 

three areas in which he particularly 
wanted to devdop recreation and lead¬ 
ership skills. Daily major interest 

periods provided special hdps and 

leadenhip practice in those areas. 
Everyone participated in general 

sessions devoted to broadening under¬ 

standings of recreation and its part 

in the development of the individual. 
Participants were involved in various 
exercises to assist them in leadership 
roles with groups. 

They had a chance to practice lead¬ 

ership skills. Some led songs at fireside 

or a prayer before eating. Others 
performed leadership roles in their 
primary interest group, such as call¬ 
ing a square dance, directing a role- 
playing situation, or leading a game. 
Participants gained not only specific 
recreati<m skills, but also “people” 
skills. 

The 1972 Rec Lab staff included a 
minister; two public school teachers; 
an art therapist; a city recreation di¬ 

rector; two county 4-H agents; and 
Extension specialists in music, drama, 
wildlife ecology, forestry, and youth 
devdopment. 

The first statewide Recreation Lab¬ 
oratory was in 1938. It continued for 

several years under the leadership of 
an informal committee. 

Above, several participants in a 

drama workshop watch as three 
others role-play a parent-daughter 
discussion. 

The laboratory was organized as a 
nonprofit legal organization with con¬ 
stitution, bylaws, and board of di¬ 
rectors in 1945. It was named the 

Wisconsin Recreation Leaders Labor¬ 
atory Association. 

From that small group of people 
who wanted to include recreation as a 

part of rural youth programs, Rec 
Lab developed into an organization 
that has provided learning opportuni¬ 
ties for thousands of youth and adults, 

both rural and urban. 
In addition to the direct benefit of 

recreational leadership training, the 
Rec Labs have served to promote one- 
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Several Wisconsin Extension agents 

attend the spring workshop as a part 

of their inservice education. The ex¬ 
perience helps them implement leader- 
development programs and organize 
recreational learning experiences. 

Rec Lab activities reach clientele 

who are not usually reached through 

Extension programs. A University of 

Wisconsin student indicated that the 
Rec Lab experience helped him decide 
that he wanted to work in physical 
recreation. 

Another student majoring in wildlife 

ecology said, “The workshop was an 

assemblage of many different types of 

people with different backgrounds, but 
one thing we all had in common: a 

basic desire to work for people that 
brought us all together.” 

One of the staff, a teacher of 
handicapped youth, said from his first 

experience with Rec Lab, “Recreation 

can be defined as the re-creation of 
physical and mental abilities. Rec Lab 
helps develop the coordination, ideas, 
and total use of oneself.” 

Perhaps the success of a week-long 
Rec Lab was best stated by one of 
the staff of the 1972 Lab. He said, 
“The ultimate test of the success or 

failure of this week can best be meas¬ 

ured by the differences all of us here 
make in the lives of other people in 
our clubs, organizations, and commu¬ 
nities.” 

Because of effective education op- 
portur hies such as Rec Lab, Extension 
agents are helping many Wisconsin 

citizens to expand their horizons 
through leisure activities. We believe 
we’ve only just begun! Q 

An engrossed group watches while 
Robert Swan, above (center). Ex¬ 
tension music specialist, gives a 
demonstration. At left. Jack Heller, 

youth development specialist, su¬ 
pervises as two participants in the 
camp craft section practice their 
skill in log sawing. 

day or weekeod county Rec Labs, 
have been a source of recreational 
literature and materials, and have 
maintained a list of available resource 

people in recreation. 
Since its beginning, activities of 

Rec Lab have been conducted in dose 
cooperation with University Extension. 
Extension provides a headquarters for 
operation each year, and the services 

of an executive secretary plus other 
secretarial hdp. 

This relationship is mutually bene¬ 
ficial, since training is provided to 

both volunteers and professionals who 
provide recreational leadership in 

county Extension programs. One 
strength of the Rec Lab is the inter¬ 

action which takes place between indi¬ 
viduals and groups having a common 
interest 

The benefits to Extension are multi¬ 
ple. The majority of participants at 
leadership workshops are 4-H junior 

and adult leaden. Many soon become 
involved in organizing recreation 

workshops and groups in their clubs 
and communities. 
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by 
Jean A. Shipman 

Division of Public Information 

Oklahoma State University 

Turning houses into homes 

‘‘Having a comfortable home atmos¬ 
phere helps solve the problem of teen¬ 
agers’ wanting to tear up a house down 

the road or an empty building,” said 
Joe Steichen, chairman of the Ponca 

Indian Housing Authority since 1966. 
Steichen pointed up youth as well 

as family and community benefits of a 

year-<4d housing aides program which 

ended in September because funds 
could not be obtained for its con¬ 
tinuance. 

‘‘Besides improved quality of living 
for the families, the aides have helped 

bring economic benefits to our housing 
authority and to the community,” 

Steichen said. 
‘X)ot month after the aides began 

working within the new housing area 
which encompasses the old Ponca 

Indian reservation, our maintenance 
costs started a downhill slide,” he said. 

Maintenance expenses included roof 
repairs, bn^en windows in houses, 

and service calls on thermostats, heat¬ 

ers, or dectrical proUons. 
Butane bills dropped an average of 

$S.07 per family after aides were out 

in the fidd, Stdchen said. ”In our 
70 occupied units, that’s roughly $350 
a month savings to people who are 

on the low end of the totem pole on 

income. 
”If you really want to help under¬ 

privileged peo|4e, help them with 
things that really count every month. 
The $5.07 average savings is something 

that buys groceries. A reduction in 

fud costs really hdps them a lot more 
than coming along and giving them a 
basket oi groceries.” 

Stddien told Bill Smith, Extension 

agent in Indian programs, “As far as 
Fm concerned, we’re getting twice as 
much for the taxpayer’s dollar as in 

any other program Fve ever seen.” 

He estimated that the program 
would save the housing authority $60 

per unit a year. “When we have the 
200 housing units in operation by the 
end of the year, that would be 60 times 
$200 annually,” he said. 

Smith pointed out other benefits 
that couldn’t be computed, such as 
prevention of house burnouts from 

electrical wiring failures, servicing of 
water pumps that became waterlogged, 
and work in reujrfiolstering furniture. 

As a result of the aide program, 
Smith said, most homes have carpets. 

About the only cost has been the time 
and labor that went into them. 

“The families paid for the tape or 
thread used,” Smith said, “and they 
pieced together carpet ends from an 
Oklahoma carpet mill. Some carpets 
matched perfectly and others were 
combinations of colors that worked 

beautifully.” 

About participants in the program, 

Steichen, who is a non-Indian, said, 
“Changes in folks we’re trying to deal 

with don’t come fast. You don’t meet 

these people in groups. You meet them 

on a one-to-one basis. 

“When the families moved in, I 
know that 75 percent didn’t know how 

to really keep this type of home clean. 
Some didn’t know how to clean a 
stove, how to set a thermostat, or how 
to disinfect and clean a bathroom. 
These are some things aides taught 

them,” Steichen said. 

“When children live in comfortable 

homes and understand that green grass 

out in the yard doesn’t jump there, 
they take pride in their surroundings 

and spend more time at home,” Smith 
said. 

Since the housing has come to the 

area and aides have taught families 

how to live in their new homes, more 
Indian men are holding steady jobs 
to bring in their monthly house pay¬ 
ments. 

“We’ve increased the emi^oyment 

of breadwinners of the Indian com¬ 
munity. Now these people are working 
and paying income taxes for the first 
time in their lives. They’ve turned the 
circle around and are headed back 
economically. Admittedly, it’s a slow 
curve. But they’re making it,” Steichen 

said. 
Telling the origin of the program, 

Steichen said, “Members of our hous¬ 
ing authority were concerned about 
our housing projects going down in 
repair and maintenance costs rising. 

“We visited housing aides programs 

being carried out by Oklahoma State 
University in southeastern Oklahoma. 
Soon afterwards, we got funds from 
the Bureau of Indian Affairs; the U.S. 

Public Health Service, Division of 
Indian Health; and the Department of 
Housing and Urban Development. 

“We contracted with Oklahoma 
State University Extension to select, 

train, and supervise housing aides 
from within the new housing develop¬ 
ment area.” 

Mrs. Gayie Muret, Extension home 
economist in housing, was employed 
half-time to supervise the aides. 

After hiring and training six women 

and one man as aides, Mrs. Muret 
conducted a continuous training pro¬ 

gram 1 day a week for them. Besides 

learning additional skills, the aides 

shared problems and experiences. 

“Anytime someone asked the aides 
to describe their jobs, they’d say. 
Teaching p)eople to help themselves, 
not doing for them,’ ” Mrs. Muret 
said. 

Preparing families to move from 

Discussing guidelines for coopera¬ 
tion in the housing aides program 
are, left to right, Mrs. Gayle 
Muret, Extension home economist 

in housing: Joe Steichen, Ponca 
Indian Housmg Authority chair¬ 
man; and Bill Smith, Extension 
agent in Indian programs. 
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inadequate to new houses as well as 
solving housing problems and teaching 
homemaking skills were some wfys 

the aides helped Indian families im¬ 
prove their quality of living. 

Emphasizing the teamwork of the 
housing aide and the nutrition aide 
programs, Smith said, ‘The two groups 

of aides worked as a team from this 

office.” 
He said when he came there 6 years 

ago, 80 percent of the youngsters had 

“running malnutrition sores the likes 
of which I’ve never seen any place 

since 1936 down in eastern Oklahoma. 

Below, Mrs. Gayle Muret, Exten¬ 
sion home economist in housing, 
and Henry Lieb, Jr., housing aide, 
go over weekly reports and sched¬ 
ule. At right, Mollie Walkingsky, 
housing aide, counsels with chil¬ 
dren of a participating family on 
the care of home grounds. 

“Then we got the school lunch pro¬ 
gram going. And later the expanded 
foods and nutrition program started. 
Now last year and this. I've not seen 

a malnutrition sore on any Indian 

child, regardless of age, whether in 
school or not.” 

Mrs. Muret said, “Aides from the 
two programs directed the youth as a 
team. They reached 80 boys and girls 
and taught them housing and the basic 

four food groups this summer. 

“The boys at Marland did a fan¬ 
tastic job of making bird houses, pot 
holders, tie racks and spice shelves. 
The 4-H junior leaders reinforced the 

program.” 

Describing typical housing prob¬ 
lems, one aide told of a home festered 

with mosquitoes. “That place was 
under water all around. Every time we 
walked, we could see water seeping 
out.” 

After a ditch was dug and water 
drained, the male housing aide found 
broken pipes under the house. They 
were fixed, but water still leaked. Then 
they found water seeping from a 
plastic line that had cracked during the 
winter. 

“Now the house is dry,” the aide 
said. “The family has planned land¬ 
scaping, and their grass is already up.” 

One mother didn’t know how to 

light the pilot on a hot water heater, 
so she carried water in and heated it 
Since an aide helped her light the 

pilot she’s been using the water heater 
and keeping her dishes clean. 

Mrs. Muret believes that involving 

the community in the program has 
been important. “That way, aides have 

confidence in the businessmen, and 
merchants understand work being 

done in the housing program.” 

The women made most of the initial 
contacts. If plumbing work, carpentry, 
or landscaping were needed, the aides 
found out when the husband would be 

home. Then the male aide came at that 
time to work with the family. 

Each of the female aides had as¬ 
signed families to work with. But they 
cooperated with others when needed. 

The male aide worked throughout the 
area. 

Just before the program ended, one 
aide said, “We’re beginning to see the 

real needs of people as we get to meet 

and know them. We’ve hit home re¬ 
pair pretty hard. 

“If the roof leaks or wind blows 

through the house, if it isn’t warm in 
winter or cool in summer, then it still 
isn’t a home. It’s just a shack or a 

house to live in.” Q 
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Catfish 'boom' 
creates educational needs 

Though small in total volume com¬ 

pared to other meat industries, catfish 
farming is the fastest growing agri¬ 

cultural industry in Texas. 
Today, more than 5,000 acres of 

water produce catfish valued at about 
$6 million annually. This compares 

to virtually no conunercial production 

of catfish in Texas in 1960. 
Catfish farming requires a high de¬ 

gree of technical knowledge and mana¬ 
gerial skill. The ideal catfish farmer 

needs to be a chemist, bidogist, sales¬ 
man, engineer, and economist—^with 

the administrative ability to put it all 
together. 

The Texas Agricultural Extension 
Service provides educational programs 

of technical information and training 
necessary to grow the finicky “Mr. 
Whiskers.” 

The Extension fisheries program in 
Texas is led by Wallace Klussmann, 
a pioneer in the field. In addition, the 

fresh water fisheries staff includes 

James Davis, fisheries specialist; Don 
Steinbach, associate specialist; and Dr. 

by 

Herbert H. Brevard 
Area Information Specialist 

and 

Dr. Joe Lock 
Area Fisheries Specialist 

Agricultural Research 

and Extension Center 
Overton, Texas 

Ken Johnson, fish disease specialist, 

all headquartered at Texas A&M Uni¬ 
versity. 

Dr. Joe Lock, area fisheries special¬ 

ist, is located in East Texas at the 

Texas A&M University Agricultural 

Research and Extension Center at 
Overton. 

When the fish disease specialist po¬ 
sition was established in 1971, a fish 

parasite and disease diagnostic service 
was started. The service is now fuUy 

operational and provides free diag¬ 
nosis to Texas fish farmers. 

Extension educational programs in 
Texas are carried out primarily 

through local county program building 
committees and area income growth 

organizations. 

Each county has an organized coun¬ 
ty program building conunittee made 
up of a broadly representative group 
of county leaders, county Extension 

agents, relevant Extension specialists, 
and other resource persons. 

More than 18,000 volunteer leaders 
serve on these committees. They study 

and analyze their county situation, 
identify problems and opportunities 
for improving economic and sodal 

conditions, establish priorities, set 
long-range objectives, and develop and 
carry out action programs. 

The State has six area income 
growth programs, involving 155 of the 

254 counties. These programs help 
to develop leadership and resources in 
an area with common physical, eco¬ 

nomic, and environmental characteris¬ 
tics. 

The area program joins the capa- I 
bilities of individuals with those of Tf 

agencies and (xganizations in agri¬ 
culture, business, and industry to ^ 
enhance the area’s economic growth. 

The Extension fisheries program 
works with and through these educa¬ 
tional ix^gaiuzatioos. County program 
building committees, with counading 
from agents and specialists, plan edu¬ 

cational activities designed to meet 
the needs of their local situatioiL 
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At left, Don Manning, chairman 
of the Build East Texas Catfish 
Task Force, puts fingerlings into a 
hauling tank for transport to farm 
pond. Below, left to right. Dr. Ken 
Lewis, area entomologist, producer 
K. D. Atwood, and Dr. Joe Lock, 
area fisheries specialist, inspect an 
insect trap over a catfish cage. 

These activities may take the form of 
result demonstrations, workshops, clin¬ 

ics, tours and field days, or individual 

consultations. 

In some counties, catfish farming is 
not yet large enough to be given full 

attention by the committee, so empha¬ 
sis has been on area programs. The 

Build East Texas (BET) program has 
been particularly successful in carry¬ 

ing out educational activities. 

The BET area income growth pro¬ 
gram is organized into commodity task 

forces. The catfish production task 
force is led by Don Manning of Long¬ 

view, Texas, with Dr. Lock serving 

as advisor. 
During the 1971 fiscal year, this 

task force, in cooperation with the 

Extension Service, sponsored a fish 

disease short course, a field day, tour, 

and panel discussion covering all 
phases of catfish production. Many 
result demonstrations were conducted 
on the economic feasibility of various 
methods of production. 

Result demonstrations remain a 
highly effective teaching method in 

Texas. Extension personnel carry out 
these demonstrations and app'ied cat¬ 
fish production research in cooperation 

with catfish farmers. 
The owner of one of the largest fish 

farms in the State, for example, do¬ 
nated 21 experimental ponds for use 
in anplied research during 1972. 

Extension uses the multi-discipline 
approach to problem solving. In one 
segment of this protect, growth and 

feed conversion of three varieties of 
catfish are being compared. 

Dr. Jack Price, Extension agricul¬ 
tural chemicals leader, is studying 

varying the feed protein content in 
relation to the age and size of catfish. 

Other studies are being conducted in 
feeding game fish alone and with 

channel catfish. 
Lock and Dr. John Fowler, area 

poultry specialist, are conducting a 
study using dried poultry wastes 

(DPW) as a food substitute for ani¬ 
mal protein. This practice could 

greatly reduce the high cost of catfish 

feed. 

Because of the common name of 
DPW, the two specialists have in¬ 

curred considerable ribbing from their 

fellow workers. But if preliminary 
results hold true, Fowler and Lock 

may have the last laugh when the pro¬ 

duction cost of their fish is compared 
with that of the contix^s. 

Farm pond management for recrea¬ 

tional fishing is frequently included in 
educational programs on catfish pro¬ 

duction. Advanced management prac¬ 

tices in both areas often coincide. 

East Texas, with suitable climate 
and adequate water, is currently the 

focal point of catfish production in 
Texas. Many result demonstrations 

have been conducted on feeding chan¬ 
nel catfish in stock ponds. So far, all 

have been successful. 

Interest is high in raising catfish in 
cages. This method requires extra care 
in handling and feeding because of the 
high incidence of disease. Cage pro¬ 
duction averages 300 to SOO pounds of 

fish per ctibic meter cage in about 6 
months. 

One demonstration, using aerial in¬ 

sects as supplemental feed, is in prog¬ 
ress at a farm in Rusk County. Insects 

are funneled into a cage each ni^t 

through an insect light trap. Fish in 
this cage are fed a lesser amount of a 
lower-protein, lower-cost feed. 

Growth is being compared with two 
cages of catfish fed a higher cost, nu¬ 

tritionally complete feed. Dr. Ken 
Lewis, area entomologist, is partici¬ 

pating with Lock on this project. 

Catfish fingerling production (hatch¬ 
ing and raising fish for stocking) is 

presentiv the most profitable part of 
the catfish business. A demonstration 

at a farm near Henderson produced 

more than 6,000 pounds of fingerlings 
per surface acre of water in 1971. 
Advanced management techniques 

were employed throughout the demon¬ 
stration. 

The catfish industry is not without 
problems. Contrary to popular belief, 
the high quality catfish produced on 
farms do not tolerate poor water qual¬ 

ity. They also require a high quality, 
high protein feed to grow at maxi¬ 
mum efficiency. Applied research be¬ 
ing conducted by Extension ^lecial- 
ists may help alleviate this expensive 
production cost. 

Another serious problem is the re¬ 

moval of undesirable fish before stock¬ 
ing with catfish or other game fish. 
Insecticides have traditionally been 
used for this purpose, with varied 
results. 

Increasing criticism of this practice 

has led Texas Extension specialists to 
search for an effective fish toxicant 

that will not leave a persistent residue. 

Klussmann and Steinbach, in co¬ 

operation with the Texas Parks and 
and Wildlife Department, have done 
research using anhydrous ammonia as 
a toxicant. A itaturaUy occurring com¬ 

pound, it seems to meet the non-per¬ 

sistent residue requirement 

The research has shown that am¬ 
monia is more effective as a fish 
toxicant than the traditionally-used 
insecticides. An added bonus is de¬ 
rived from ammonia, since it also erad¬ 

icates undesirable weeds and promotes 

the growth beneficial phytoplank¬ 
ton. 

Ammonia is not presently cleared 
for use in ponds, but is being evaluated 
in field testing sitxutions. 

The Texas Agricultural Extension 
Service views the problems of the 
rapidly developing catfish industry as 
an opportunity and challenge—an 

opportunity to help people solve their 
problems by putting research-proven 

practices into use, and a challenge to 
the skills and expertise of Extension 
personnel to implement educational 
programs to meet the needs of so¬ 
ciety. □ 
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by 
Russd J. McCormick 
Area Extermon Agent 

Warrick County, Indiana 

Opportunity begins at home 

Where would you start if you wanted 

to encourage your community’s young 

people not to move away after high 
school or college? 

Spencer County, Indiana, decided 

to start with the kids themselves—^by 
finding out what kinds of opportunities 
they wanted, and then planning a spe¬ 
cial program to show them how many 

of these opportunities already existed 

in the county. 

At a meeting of the county Com¬ 

munity Development Committee last 
year, members expressed concern that 
not enough young people were staying 
in the county. Someone suggested 
that they find out why by inviting a 
dozen high school juniors and seniors 

for an evening discussion. 

A report of that meeting says: 

“Members of the committee were 

greatly impressed by these articulate 

and intelligent youngsters, who were 

wdl groomed and well mannered. 

They felt a pride in the reflections 

these students cast, knowing they were 

indicative of friends, families, and One aspiring young fanner said, 
schools.” “Here it seems the terms are inherited. 

More than that, the young folks and will not support two families. If 

were honest with their elders, and told you’re lucky enough to find acreage 
it like it was. They said there were where you would like to buy, you in- 
not enough opportunities to keep them cur a debt you live with all your 

in Spencer County, not enou^ of die lifetime, and the kids inherit die debt 
kind of jobs they wanted, and not with die land.” 

enough variety in the school courses to They wanted to see more recreation 
give them the kind of education they opportunity of all kinds. And they 

needed. thought a 2-year advanced school 
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Repretentatives of Spencer 

County’s construction industry, 

above left, tell interested students 

about the local job opportunities 

in their field. Below left, another 

group learns about the possibilities 

for a teaching career. 

course beyond higb school, combining 

academic with vocational training, 
was needed. 

Concerning the diuich, they were 

100 percent in favor of change, ‘^ego 
to the same churches as our parents 

and grandparents, and the ideas are 
the same now as then,** they sakL 

Some of them liked the friendliness 

and dean atmosphere of the small 
communities. “People shoidd invest in 

their county instead of just paying 
taxes,** they commented, adding that 

“they could do better with what is 
already here.** 

The young people’s comments were 
published in the local newspaper, and 
the next meeting of the Devdopment 

Committee was a brisk one. 

It was William Kodi, manager of 
Santa Claus Land, who strongly urged 

some kind of career day that woidd 
show the young people what kind of 
opportunities were avaflaUe in Spencer 

County, particularly in smaD industry 
and services. 

A subcommittee was named to pro¬ 
ceed with the career day, and James 

Buckles was asked to serve as diair- 
num. 

The committee again went directly 
to the youth for ideas. They sent out 
3S0 career interest survey cards to 

high school freshmen. The answered 
cards gave a basis for the kind of ca¬ 
reer information that went into the 
Youth Opportunity Day. 

The freshmen were given 99 

choices, and Opportunitv Day booths 
were set up for those fields receiving 

enou^ votes. In each booth, resource 
people talked to the young folks about 

jobs that were available in their own 
community. 

Among subjects chosen by the ninth 
graders were auto mechanics with 45 

requests, child care with 33, hairstyl¬ 
ing with 31, nursing with 30, sports 

with 27, construction 24, and agricul¬ 
ture and woodworking in a tie at 21. 

Morticians, dergymen, and printers 
received no votes. 

One of the first decisions the com¬ 

mittee made was to man the booths 
with qualified people. They were 

workers from the selected career fields, 
people who had the kinds of jobs a 

Ugh school graduate might step into in 
Spencer County. They weren’t public 
rdations or business executives with 
four-colored folders, but workers who 

could answer questions about training, 
salary, working hours, and future op¬ 
portunity. 

The staffs and principals of three 
U^ schools were essential to getting 
the young people to the Youth and 
Community Center, and six teachers 

from the schools acted as chaperones. 

Service dubs from six communities 
in the county hdped with the cost of 

the program. Extension Service per- 
sonnd who worked as resource people 
for the Community Development 
Committee induded Bill Beach, Hiram 

Wallace, Chester Belcher, and Russel 
McCormick, all area Extension agents. 

The key people when the day came 
were 20 resource people from busi¬ 
ness, industry, government, and 

schools. “We were fortunate to obtain 
numy wdl qualified resource i>eopie 
for the day’s program,” said Ra'ph 

Kennedy, chairman of the Spencer 
County Community Development 

Study Committee that sponsored the 
day. 

‘The cooperation of the resource 

people was outstanding,” was the way 
James Buckles, chairman of the sub¬ 

committee, gave credit to the 20 who 
worked in the booths. School prind- 
pal Ray Lindsay expressed his thanks 

by saying that “the resource people 
were well qualified, and our students 

said they appredated the program.” 
Of the 320 young people who came 

to listen and ask questions of the 

workers, more than half asked to have 

the program continued another year 
for the next group of freshmen. 

Most of them thought the 2S-minute 
sessions at the booths were about right. 
They also felt that field trips to visit 

the job locations would have been 
helpful. 

More than half of the partidpants 
said afterward that they would like to 
work and live in Spencer County, and 
that they were now more aware of 
opportunities in the county. 

To develop this sort of attitude was 

the objective of the Community De¬ 
velopment Committee when they 
smarted planning for the day many 

months before. 
Why was the Youth Opportunity 

Day so successful? A key reason, 
certainly, is that the Development 

Committee got help from young peo¬ 
ple and working people. 

The enthusiasm for the project is 
such that we believe it will go on 
from year to year, or as long as the 
young people will come. Its real eval¬ 

uation will have to come in the future, 

from those who stay in the county, as 
well as from those who leave. Q 
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National Farm-City Week 
As this is written, committees across the country are put¬ 

ting the finishing touches on local events in support of the 
National Farm-City Week observance scheduled for 
November 17-23. The National Farm-City Council, In¬ 
corporated, sponsor of the event, dedicates the observance 
to “better rural-urban understanding.” Specific focus of the 
1972 event is “Quality of Life—Our Mutual Responsi¬ 

bility.” 
The first National Farm-City Week was observed in 

19S5, although many localities had sponsored such events 
for years. Recalling the events conducted then and in 
the years immediately following, observances in recent 
years appear to more nearly serve the intended purpose. 

The early observances placed major emphasis on help¬ 
ing urban dwellers better understand and appreciate the 
complications involved in producing the Nation’s food and 
fiber. Often little if any emphasis was given to the trials 
and tribulations of the local businessmen serving the 
farmer or to the role they may have been playing in mov¬ 
ing the farm produce to the ultimate consumer. 

Yet, true understanding can come only in an atmos¬ 
phere of effective two-way communication. There are 
two sides to every issue. One isn’t likely to get an audience 
for his side unless he is willing to give the other side a 
chance to tell his story. Secretary Butz, in a recent address 
at the Annual Farm Barbecue in Burlington, Iowa, sum¬ 
med up this interrelationship this way: 

”... it is nu>st fitting here, on the eve of harvest, for 
the Burlington Chamber of Commerce to pay this tribute 
to farmers. The agricultural abundance which we enjoy 

in America is the product of what agriculture and busi¬ 
ness together make possible. The business community in 
Builington—in all of Iowa—knows that. And farmers 

know it. 

“Where would the Iowa farmer be without the host of 
businesses which serve farmers—both on the input side 
and output side? We couldn’t begin to feed this Nation— 

and others around the world. And what reason would 
there be for many of the key businesses and for much of 
Iowa’s manufacturing without farmers? Iowa would again 

become an open prairie. 
“It is this interrelationship between farming and busi¬ 

ness—and its solid benefit for all—^which brings you here 
for this barbecue.” 

Reviewing some of the observances scheduled across 
the country this year, we see that we are moving toward 
two-way communication. 

The Montana Cowbelles is very active in working to 
improve rural-urban understanding. One local chapter 
participated in a tour arranged by a local bank. Another 
chapter helped sponsor a two-part event. One part in¬ 
cluded a tour of several ranches and farms for city resi¬ 
dents. The other part featured a tour of local businesses 
for rural people. 

A regional Farm-City Week Conference in Hartford, 
Connecticut, earlier this year featured speakers represent¬ 

ing both rural and urban residents. They addressed them¬ 
selves to this year’s theme, “Quality of Life—Our Mutual 
Responsibility.” 

These are just three of hundreds of examples across the 
country where observances specifically include two-way 
communication as the founders envisioned. Perhaps this 
trend toward telling both the rural and urban stories is 
itself evidence that the Farm-City Week is producing the 
desired understanding and the desire for understanding and 
that we are getting it all together.—WJW 

i« EXTENSION SERVICE REVIEW 



Pn^nional bnpitN^ienwiit-page 8 

0 



w 

VOL. 43 • NO. 12 •DECEMBER 1972 

Tkt ExtensUm Service Review is for 
ExtemtUm educators — in County, State, 

and Federal Extension agencies — who 
work directly or indirectly to help people 

learn how to use the newest findmgs in 
agriculture and home economics research 

to bring about a more abundant life for 
themselves and their communities. 

The Review offers Extension workers, 
in their roles as educational leaders, pro- 
fesaoned guide posts, new routes and tools 
for speedier, more successful endeavor. 
Through this exchange of methods 

tried and found successful by Extension 
agents, the Review serves as a source of 
ideas and useful information on how to 

reach people and thus help them utilize 
more fully their awn resources, to farm 

more effkiendy, and to trtake the home 
and community a better place to live. 
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In CAM you wondorod ... I 
When letters ttsited coming in recently, commenting on articles " 

diat had appeared in the Review several months ago, we began to 
suspect that something was wrong—and indeed it was. Some of 
the spring and summer issues reached you several months late 
because they were misplaced between the printing contractor and 
the Government Printing OflBce, which does the mailing for us, ^ 
and we were not notified of the proUem. Well be keeping a dose 
dieck to see that this doesn’t happen again. We’re trying too, to 
diminate some of the other scheduling, printing, and mailing diffi* 
culties that have ddayed the magazine, so that you will reodve it 
on time. 

Remember, if you need to change your addreu, drop a name 
frmn the mailing list, or change the number of iuues being sent 
to your county, please indude your mailing labd with your re¬ 
quest Such requests are acted on immediatdy, but because the ! 
Government Printing Office makes up mailing labels 3 or 4 months 
m advance, it takes that long for changes to go into effect 

The Review is just a “needle” in the vast “haystack” of Govern¬ 
ment publications processed in Washington eadi month, but we’ll i 
do our best to see that it doesn’t get lost again.—MAW 
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by 
Candace Canrcrfl 

Division of Communications Services 
University of Wyoming 

'Hot Line' serves 

University of Wyoming Horticul¬ 
turist Blair Adams examines a 
plant during the "house calf por¬ 
tion of "Garden Hot Line." 

Rawlins, Wyoming, the county seat 
of Carbon County, is a bustling com¬ 

munity of about 10,000 people. It is 
on a main railroad line, just a few 
miles east of the Continental Divide. 

A typical small western town, it is 
a stable and growing community. The 
economy rests upon the railroad, min¬ 

ing, oil fields, light industry, and— 
above all—the ranches of Carbon 
County. 

Lyle Anderson. Carbon County ag¬ 
ricultural Extension agent, is a busy 

homeowners 
man. He and his assistant Ron Paul 

are the primary infmmation sources 
for about 300 farms and ranches. The 

county measures more than 100 miles 
on all sides, and this 10,000-plus 
square miles contains all or part ol 

four mountain ranges which compli¬ 
cate travel and communications. 

Anderson and Paul have their bands 
full serving the educational needs of 
their rural clientele and a busy 4-H 
program. But the residents of Rawlins 
also need help with their lawns, trees, 
and gardens. 

In towns the size (rf Rawlins, the 

county agent is often the only avail¬ 

able source of gardening informatioo. 
Anderson’s problem was bow to iMt>* 
vide the needed assistance with prac¬ 

tically all of his time already com¬ 

mitted. 
Like most county agents, Anderson 

was reluctant to get too involved with 
horticultural pit^lems, which could 
require time beyond the limited re¬ 
sources of two men covering such a 
large area. 

Anderson decided the horticultural 
program would have to be limited in 
scope. The next step was to design an 
educational program which could 
reach all the people of Rawlins in 

about a half day’s time. 
Anderson’s answer was “Garden 

Hot Line.” This program enlisted the 
use of all the mass media dsan- 

nels in Rawlins—radio, cable televi¬ 
sion, and the newspaper. “Garden 
Hot Line” was scheduled for Thurs¬ 
day afternoons for 6 weeks, beginning 
April 20 and running through May 

25. 

Blair Adams, University oi Wy¬ 
oming Extension horticulturist, help^ 
with the program. 

“Garden Hot Line” began each 
Thursday with an “open mike” type 
of radio program from 3:05 to 3:30. 

Local gardeners were invited to call 
in their questions for discussion on the 
air. Those which could be identified 
readily were discussed, and others 
which could not be pinpointed arere 
earmarked for individual calls and 
diagnosis. 

From 3:30 to 5:30, Anderstm and 
Adams made home visits to examine 
and diagnose problems and gather 
examples. At 5:30 they returned to 

the air. via the local cable television 
station. 

“Garden Hot Line” followed the 
local evening news. Here they dis¬ 

played the specimens oi problems 
gathered that afternoon. The televi¬ 
sion studio also installed a tdej^Kme 
so additional calls could be received. 

After the television portion of “Hot 
Line,” the agents completed the list 
of home visits for diagnosis and then 
wrote a newspaper column concern¬ 
ing the two or three most prevalem 
problems of that week, again unda 
the “Garden Hot Line” name. The 

column was submitted to the newspa¬ 
per for printing in the Saturday morn¬ 
ing paper. 

Each media contributed to the suc¬ 
cess of this educational program. The 
radio provided a fast testing of the 
pubc and brou^t to light many cur¬ 
rent problems. The television pro¬ 

vided a visual dimension to show 
what the problems looked hke. Fi¬ 

nally, the newspapers provided a rec¬ 
ord of the problems identified, and 
written instructioos for coping with 
the situation. 

The individual media uses are not 
new. What this county agent did was 
put it all together into a concentrated 

educational program to serve the spe¬ 
cific needs of one community. His 

personal skill was demonstrated in his 
ability to muster these three competi¬ 

tive media to work toward solving a 
single educational problem. □ 
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Navajos 

improve wool 

marketing 

Wool is almost the same as money to 
many Navajo Indians of New Mex¬ 
ico, Arizona, and Utah. The Nava¬ 

jos, for years, have herded their sheep 
on reservation lands. Wool is sheared, 
mainly using hand clippers, and the 
money received is a big part of the 
yearly incomes of many Navajo fam¬ 
ilies. 

Imagine, then, the possible result of 

the depressed wool-marketing condi¬ 
tions of 1971. Obviously, the result 
could have meant disaster for thou¬ 
sands of Navajo families. 

A severe drought which forced sup¬ 
plemental feeding and watering of 

livestock on the reservation didn't 
brighten the outkx^. 

by 
Norman L. Newcomer 

Associate Agricultural Editor 
New Mexico State Uruversity 

Owen Hammons, Extension agent 
for New Mexico State University, dis- 
covoed the pending disaster early in 
the year. The Navajos simply couldn't 
sell their 1971 clip to their usual buy¬ 
ers—the trading post operators. The 
traders still had the 1970 Navajo 
wo<ri clip and couldn't buy more. (The 

1970 clip was later sold.) 
Hammons, who headquarters at 

Crownpoint, relayed his findings to 
the Navajo Tribal Council. The end 
result is a plan and action which 
promises long-lasting beneficial effects. 

As a result of the plan, the Navajo 
Tribe is developing a modem, eflS- 
dent wool-marketing operation. In the 
process. Extension-sponsored sdiools 

are teaching Navajos to use electric 
shears in their wool-shearing open.' 
tions. Schods are also teaching jvoper 
wool-handling methods. 

Hammons, along with Norman 

Wolf, NMSU Extension agent at To- 
hatchi, James M. Sachse, NMSU Ex¬ 

tension sheep specialist, and William 
D. McFadden of the NMSU College 

of Agriculture and Home Economics, 
played a big hand in the plan and its 
development. 

The plan was so successful in its 

first year that the Navajo Tribal Coun- 
dl voted to continue the program into 
1972. 

Briefly stated, the program called 
for the Tribe to sell the clip of all 
Navajo sheepmen in 1971. The Tribal 

Coundl met with Bureau of Indian 
Affairs and USDA officials, traders, 

NMSU representatives, and wool 
warehousemen to come up with pro¬ 
cedures. 

An improved national wool market 
in 1972 has reduced program partici¬ 
pation about one-third. But even with 

the im[Hoved market, the Tribe proc¬ 
essed nearly 2 million pounds of wool, 
compared to 3 million pounds in 1971. 
The remainder of the year’s produc¬ 

tion (about 1 million pounds) is being 
marketed through traditional chan¬ 
nels (the traders). 

To imjdement the first-year plan, 

the Tribe appropriated $1 million as 
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An important part of the Navajo 
wool-marketing program was teach¬ 

ing the Indians how to use elec¬ 
tric shears to shear sheep. At left, 
Jim Sachse. NMSU Extension 
sheep specialist, shows how it is 

done. 

an advance on 1971 wool incentive 
payments. It also approved a plan for 
grading the wool—something the Nav- 

ajos had never done. 
Offkials made it clear that the 

Tribe was not actually buying the 
wool, but was simply serving as agent 
for sale of the clip. The Tribe, in 
other words, expected to get its money 
back. 

Wool was brought to a central point 
at Window Rock, Arizona. McFadden 

and Sachse directed the training of 
Navajos in wool grading. A contract 
was awarded to a Wyoming firm for 
furnishing equipment and expertise. 

As individual Navajo producers de¬ 
livered their wool to the warehouse, 
the Tribe advanced them 29 cents per 
pound for it. The Tribe was then des¬ 
ignated as a wool marketing agency, 
and producers assigned their wool in¬ 

centive checks to it. 
The Tribe marketed the wool at an 

average price of IS cents per pound, 
netting 13 cents to the producers after 
deducting 2 cents for processing. 
When the 1971 incentive payment of 
271.1 percent (3S cents) was added, 

each producer received a total price 
of SO cents per pound for his wool. 

The SO cents per pound is consid¬ 

erably more than the estimated 12-IS 
cents net per pound they might have 
received by marketing through tradi¬ 
tional channels. There is the distinct 

possibility, however, that the wool 
couldn’t have been sold at any price 
to the traders. 

The same type of program is being 
conducted in 1972, with the grower 
advanced 29 cents per pound for his 
wool. A contract was signed with (nto- 

fessional wool graders to grade the 
wool at a warehouse located at Mex¬ 

ican Springs, New Mexico. 

DECEMBEI 1972 

The NMSU Extcnsioa Service, 
along with the Navajo TrSie Wool 
Marketing Project and die Navajo 
Community College Indnui Coasmo- 
nity Action Project, emphasized edu¬ 

cational programs on the New Mex¬ 
ico portion of the reservation amaed 
at complementing the marketing plan. 

Electricity is now avaflable on at 

least part of the reservation, making 
electric shearing practical. TypicaBy, 
however, Navajo sheepmen have 
small locks. Comequently, commer¬ 
cial shearing crews have not made 
themselves readily available on die 

reservation. Thus, the Navajo, not 
having electric shearing skills, has 

been obliged to oondnoe his hand- 
shearing operations. 

Sdioob were held on the me of 
electric shears. Navajos learned by 
practicing what they saw demon¬ 
strated. 

Sheep SpecialiM Sachse sees Blear¬ 
ing as a potential mcome source for 
some Navajo Tribe members. He 
points out that shearing crews are 

harder and harder to come by, and 
feeb that Navajo crews could find 

work both on and off the reservation. 

Basic arool grading and range nu¬ 
trition were taught at schoob spon¬ 
sored by NMSU. Sadise told Navajos 

about different grades of wool as de¬ 
termined by the diameter and length 
of each wool fiber. Raymond Barnes, 
NMSU livestock agent serving the 

Navajos from Farminglon, helped 
growers prepare their wool-gradtng 

kits. 
The Navajos practiced by grading 

25 fleeces of different grades. The fol¬ 
lowing day, they pulled locks of wool 
from the same fleeces and compared 
them to the samples in dieir grading 

khs. A judging coolest on the after¬ 
noon of the second day gave the Nav¬ 
ajos a chance to see what they had 
learned. A contest champion eras 

named. 
In 1971, it became apparent ffiat 

some instnictioo was needed in pre¬ 
paring Navajo wool for maikeL Some 
wool was brought to the leceiviag 

point in feed sacks. Other dips came 
wrapped in blankets or tarpaulins. 

Some irool sadcs were covered with 
patches, indicating many yean of use. 
Many of the Navajos expected to have 
their sacks returned to them. Many 
fleeces were not tied. Soase irere tied 
arith arin or hemp tarine. 

As a result. Extension pot together 
a school on preparing wool for mar¬ 

ket, coupled arM information aduch 
had been preseated at earlier schools. 
One of like inatmetors aras Elton 
Thompson, a Navajo from Mexican 
Springs, and foreman of the trod 
project. 

Thoaqjson suggrrted that Navajos 
put their fleeces in aonretumaMe bur¬ 
lap wool tacks of a uniform size. He 
outlined procedves for closing the 
fifled bags by loosely searing them at 
the top arith cotton strmg. 

Other packaging and hamfliiig im¬ 

provements were snggrsted, snch as 
marking the bog widi a description of 
its contents and the name of dw grow¬ 
er; leaving wool onsacked nntil it b 
dry; efiminating straw, baling twine, 
sand, rocks, and bum from the wool; 
and tying fleeces with paper fleece ties. 

Thompson also snggested that ma¬ 
chine shearing produces better uni¬ 
formity and improved fiber price. 

Tim Draper, vice president of the 

company supervising the wool mar¬ 
keting operation in 1971, said, *In 
contrast to previous Navajo dips, dus 
wool b being packaged in salable 
grades. A miH can buy the grade it 

wants, insteiKl of having to buy mixed- 
up srooL Thb opem the door to more 
miDs as prospective Navajo wool buy¬ 
ers. Our intention b to put the wool 

in salable grades—to make the wool 
acceptable.*' 

The 1971 Navajo wool aras ac¬ 
ceptable. It aras sold under condirions 
Draper described as ‘the worst (arod 
market) since the thirties.’* 

It b sdH too early to say how the 
plan wiU work in 1972. One thing, 
henever, b certain. Producers of taro- 
thirds of the Navajo Reservation wool 

stayed arith the program thb year. 
They could probably have sold to 
traditional biqrers. That says some¬ 
thing! □ 
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The **wwni** is making a com^wck in 

West Wginia, but this time H’s a 
mini^crflege for ‘‘witfiMt’' knowledge. 

Univenity Days for Wonten, a 4- 
day erott, has been sponsored by the 
West ^^rginia University Cooperative 
Exteniion Service for the past 2 sum¬ 
mers. The mini-coUege allows women 

to join die campus sc«ie as short-term 
coeds. They attend IS hours of noa- 

credit dasses, live in an ukra-modem 
dormitory, and rdax at cultural events 
and recreation. 

Participants dioose four classes 

from the 25 or so off«ed in such 
areas as education, family living, so¬ 

cial problems, the arts, homemaking, 
consumer issues, community involve¬ 
ment, recreation, leadership training, 
and environmental quality. 

Imtructors, most oi whom donate 
their time, are coU^ professors. Ex¬ 
tension specialists, agency rei^esenta- 

tives, and civic and business leaders. 

Shirley Campbell, WVU Extension 
program leader for women, was the 

mini-coil^ coordinator. Today’s 
women are involved with what goes 
cm outside their homes,” she ex¬ 

plained. They are employed, they 
serve others through vdunteer activi¬ 
ties, and they work to improve their 
communities and State.” 

She sees the mini-coUege as one 
way of aiding women in their many 

roles by helping them improve their 
skills and knowledge. 

Thirty-five women, representing 
OKne than a dozen (N’ganizations, at¬ 
tended six regional planning sessions 
last fan. 

Some groups represented were: 
American Association of University 
Women, Junior League, Church 
Women United, Business and Profes¬ 
sional Women, Quota, Council of 

PTA’s, Federated Women’s Club, Ex¬ 
tension Homemakers, League (rf 
Women Voters, West Virginia Gar¬ 

den Oubs, county Extension agrats, 
and participants in the first mini-col¬ 
lege. 

Involving many women’s groups is 
a step toward one long-term objective 

of the program, wliidi is to encourage 
them to pool their efforts for one 

• 

statewide event that would provide 
training (m a variety of issues now 
being covered in several individual 
meetings. 

Another unique feature of West 
Virginia’s University Days is small 

group counseling sessions for those 
thinking about a vocation or volun¬ 

teer wcM-k. Psychologists in the WVU 
Student Counseling Service help the 
women analyze their interests and 
goals. 

Mini-college participants are eligi¬ 
ble for two Continuing Education 
Units (CEU’s), which are given free 
of charge to persons continuing their 
education through WVU noncredit 
programs. 

After reviewing ideas gathered at 
the regional planning sessions. Miss 
Campbell asked several on-campus 
staff. Extension agents, and organiza¬ 
tional representatives to serve as a 
central planning committee. They de¬ 

cided which classes to offer, contacted 

instructon and speakers, and prepared 
publicity materials. 

Some of the 'rmni-coUege’ classes, 
like this one in stitchery, help 
participants develop their indi¬ 
vidual talents. 

Since the program is completely 
self-supporting, the committee set the 

registration fee at $20. Room and 
board for those staying in the donni- 
tory cost another $35. The WVU Con¬ 
ference Office scheduled classrooms, 
prepared printed programs and name- 
tags, and registered participants. 

About 10,000 brochures and regis¬ 
tration blanks were distributed in 
April by using mailing lists of several 

organizations. County Extenuon home 
economists promoted the event and 

served as local contacts. 
State Extension staff members in 

the Division of Information and Ed¬ 
ucational Technology prepared news- 
pap>er releases and photos, conducted 
radio interviews, and produced a 2- 

minute television news segment about 

University Days. 
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by 
Joyce Ann Bower 
Extension Specialist-Press 
West Virginia University 

Women enjoy 'mini-college 

West Virginia’s first mini-college 
drew 61 participants from 22 of the 
State’s 55 counties and from Ohio, 
Pennsylvania, and Michigan. The 
1972 session was attended by 76 
women. 

Ages of the participants in the sec¬ 
ond University Days ranged from 24 
to 74 years. Twenty-four of the 66 
completing an evaluation question¬ 
naire had 12 years or less of formal 
schooling. Six had spent some years in 

college; 20 had a bachelor’s degree; 
one had attended business college; and 
three had nurse’s training. 

Perhaps surprising is the fact that 
28 were employed full- or part-time 
outside their homes. Seventeen lived 
in rural areas, 24 in small towns, and 
23 in cities. 

Twenty-four participants were 

members of Extension Homemakers 
Clubs. Another 13 belonged to church 

groups. 
The 66 respondents listed member¬ 

ship in 53 different groups. They be¬ 
longed to an average of two women’s 
groups apiece, but 15 were not in¬ 
volved in any organization. 

Despite the varied backgrounds of 
the participants, the 25 noncredit 
courses received a total of 112 “ex¬ 
cellent” ratings, 117 “very good” or 
“good” ratings, and only 34 “fair” or 
“poor” ratings. 

Instructors were encouraged to use 

informal teaching methods, and a 
questionnaire they completed indi¬ 
cated that they did so. 

Although the mini-college planners 
seek suggestions for improving the 
program, they feel that they have de¬ 

veloped a schedule that pleases most 

participants. 

The session is spread over 4 con¬ 
secutive days in June. Classes are 
split over a 2-day period. The after¬ 
noon classes meet for 1V6 hours each 
day. So that the students can study 
one subject in more depth, the Tues- 

day-Wednesday mtxning class meets 

for a total of 6 hours. 
A prominent speaker at the first 

night’s banquet helps to set the tone 
of the entire program. Representatives 
of the University are invited to meet 
the mini-college coeds and the speaker 
at the reception and banquet. 

After a full day of classes on Tues¬ 
day, the evening is free for relaxation 

and recreation. The Wednesday eve¬ 
ning program is a cultural event. 

Following the last class on Thurs¬ 
day morning, a “wrap-up” speaker 
urges the women to b«:ome involved 
in the issues, problems, and opportu¬ 
nities back home. 

For some. University Days brings 
back memories of their earlier college 
years; to others, it offers the first op¬ 
portunity to attend an institution of 
higher learning. But regardless of 
their previous educational experiences, 

participants indicate that the program 
meets their needs. 

Of the 66 replying to the question¬ 
naire, 63 called their general impres¬ 
sion of the program either “excellent” 

or “very good”; 61 said they would 
like to attend another University 
Days; and 65 would reconunend it 

to others. 
The participants chorused the de¬ 

light of getting away from their reg¬ 
ular routines, meeting with others, 
swapping ideas, and being stimulated. 

A high school graduate commented, 

“This is my first venture into some¬ 

thing away from my family, b broad¬ 
ened my education in subjects that 1, 
as a homemaker, am imerested in.” 

One student summed up the feel¬ 
ings of many when she said: “Uni¬ 
versity Days opened windows of in¬ 
formation that challenged us to fur¬ 
ther exploration.” 

One goal of the program is to stim¬ 
ulate women’s interest in continuing 
or aduh education. Although the 
“spinoflT is difficult to measure, some 
specific results can be cited. 

Morgantown women asked the 
county board of education to offer an 
aduh education class in auto mechan¬ 
ics, similar to that taught at Univer¬ 
sity Days. Extension agents have used 

several of the same topics and in¬ 
structors for county and area pro¬ 
grams and for the State Homenukers 
Conference. 

At least two participants decided to 
return to campus for graduate work. 
As one pointed out. the mini-college 
gave her the confidence and courage 
she needed to enroll. 

Of course, the planners are anxious 

to know how the participants use the 
understandings and knowledge gained. 
On the questionnaire, several women 
indicated that they would work on 
community needs, conduct (wograms 
for organizations, use the information 
in teaching and other occupatkms, 

communicate better with family and 
friends, or benefit personally. 

One implication of the mini-col¬ 
lege’s enthusiastic reception is that the 
State has many women ol aU ages 
who aren’t getting the most out of 
their minds—and know it. It may be 

tliat University Days is the first, or at 
least the most exciting, chance many 
of them have had to get out of their 
everyday environments to catdi up on 
what’s happening in the “outside 
world.” 

Planning has b^n for the 1973 

event, and change is already on the 
horizon. Since the program is being 
promoted more extensively among 
WVU alumni as a chance to cowtc 
back to campus. University Days may 

become truly coeducational next year, 

with the addition of men students. □ 
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Professional improvement opportunities 

Arizona Wkilar School 

The 1973 Arizona Western Regiona] 
Extension Winter School wiO be held 

January 29 through February 16, 
1973, at die Unvenity of Arizona, 
Tucron, Arizona. Course offerings 

for graduate credit are plaimed to 
serve the current needs of both men 

and women Extension workers. 
Courses are as follows: Extension 

Programing To Serve Expanding Cfi- 
cntele, PiMic Affairs Education, 
Conununity Development Processes, 
DevetopmeiU of Extension Programs 
for Enviromnental Awareness and 
Natural Resource Corwervation, Mod¬ 
ern Extension fViminimiratinM, Mo¬ 

tivation for Profit, Applied Manage¬ 
ment, Extension Programing for the 

Aging, and Principles of Safe Man¬ 
agement of Agricultural Chemicals 
for Plant Protection. 

An outstaiwfing selection of courses, 
excellent instructors, and Tbcson’s 
mild winter dimate fiiould make a 
condonation for an enjoyable and re- 
srarding educational experience. 

Additional information and bro¬ 
chures are available firom £. 

StoOer, Director, Western »*g****** 
Extension Winter School. Agricid- 
tural Building. Room 224, Univernty 
of Arizona, Tkicaon, Arizona 8S721. □ 

• 

Colorfido 
Summer School 

The National Extension Sununer 
School at Colorado State Univcisity 
is being planned for June 11-22,1973. 
For further infornution about the 
program, contact Dr. James M. Kin¬ 

caid, Jr., Director, National Exten¬ 
sion Sununer School, Room 213 Lib¬ 
eral Arts, Colorado State Umversity, 
Fort Collim. Colorado 80S21. □ 

N.C Summer School 

This 3-week summer session srill be 
held June 18-Jidy 6, 1973, at North 
Carolina State University, Ralei^ 

Tentative plam include courses in 
ecology and enviroiunent, supervision 
of paraprofessionals, use of volun¬ 
teers, administration of county Exten¬ 
sion programs, working with disad¬ 
vantaged adults, program devdop- 
ment, issues in adult education, com- 
nnmity colleges, and other areas rele- 

vaid to technical agriculture and home 
economics. 

Address Dr. Jerry Parsons, Depart¬ 
ment of Addt and Conununity Col- 
Veflt Education, 109 Ricks Hall, 
Nordi Carofina State University, Ra- 
kigli. North Carolma 27607. □ 

Missouri CRD Shortcourse 

The sixth annual Conununity Devel¬ 
opment Summer Course and Worit- 

shop will be held May 20-June 1 at 
the University of Missouri-Cohunbia. 

The theme will be “The Application 
of Conununity Development Theory 
in Practice.** 

The program will be in a retreat 
setting at the Metropolitan St Louis 
YMCA’s conference center. Trout 
Lodge, near Potosi, Missouri. 

The University of Missouri Depart¬ 
ment of Regional and Ccunmunity 
Affairs invites the participation of 
|Ht>fessionals in conununity develop¬ 

ment, planning, and related fidds, 

who are interested in applicatiem of 

the community development process. 
The course is noncredit and partici¬ 
pation is limited to 40 persons. 

For additional information, con¬ 
tact: Donald Littrell, Director, Sum¬ 
mer Course and Workshop, Depart¬ 
ment of Regional and Community 
Affairs, University of Missouri, 723 
Clark Hall, Columbia, Missouri 
65201. □ 
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Electrical Women's Roundtable Grants 

The Electrical Women’s Round Ta¬ 
ble, Inc., an organization for women 
in the etectrical industry, annually of¬ 
fers a grant ai $1,S00, the Julia Kiene 

Western RD Workshop 

The third Western Regional Commu¬ 
nity Resource Development Workshop 
wUl be held July 17-27, 1973, at Col¬ 
orado State University. Participants 
from throughout the United States and 
from abroad are welcome. 

The workshop will be flexibly 
structured to allow maximum oppor¬ 
tunity for mutual help on individual 
and group concerns and pursuits. 

The workshop is based on the as¬ 
sumption that the greatest help the 
CRD professional can provide oun- 
munities is to facilitate citizen involve¬ 
ment in decisions and action toward 
their perceived goals. Its objective, 
therefore, is to enhance participants’ 

understanding of the supporting, help¬ 
ing role essential to developing effec¬ 
tive community decisionmaking. 

Specific objectives for the wcvkshop 
are to provide participants an oppor¬ 
tunity; 

—to develop a working knowledge 
of some basic concepts underlying 
locally motivated planning and <x'ga- 
nization for identifying and working 
on significant CRD problems, and of 
their implications for the professional 

CRD worker; 
—to increase skill in using this 

knowledge in working with actual 
CRD planning groups; and 

—to deepen personal commitment 
to the facilitating, guiding role in 
working with people on their cmi- 
cems. 

Details about registration fees and 
accommodation rates will be an¬ 
nounced later. For more inf(vmation, 
contact Dr. Donald M. Sorenson, 
Woikshop Coordinator, Department 
of Economics, Colorado State Uni¬ 
versity, Fort Collins, Colorado 80S21, 
telephone 303/491-53$14. □ 
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Fellowship, to a woman fm* graduate 
study in electrical living and allied 
fields. 

Graduating seniors and women 
with degrees from accredited institu¬ 

tions are eligible to apply. Applica¬ 
tions are judged on the basis of schol¬ 
arship, charKter, financial need, and 
professional interest in electrical liv¬ 
ing. Study is toward advanced de¬ 
grees in such fields as advertising, ed¬ 

ucation, electric utilities, electrical en¬ 
gineering, electric home equipment 
manufacturing. Extension, housing, 
journalism, radio-television, and re¬ 
search. 

The college or university selected 
by the recipient must be accredited 
and approv^ by the EWRT Fellow¬ 

ship Committee. Completed applica¬ 
tions must be in by March 1. 

For application forms and further 
information, write to Mrs. Nancy 
Haugland, Chairman, EWRT Fellow¬ 

ship Committee, Pacific Power and 
Li^t Company, 920 S.W. Sixth Ave¬ 
nue, Portland, Oregon 97204. □ 

Tyson Fellowship 

The Woman’s National Farm and 
Garden Association offers a $500 
Sarah Bradley Tyson Memorial Fel¬ 
lowship for a woman who wishes to 
do advanced study in agriculture, hor¬ 
ticulture, or “related professions,” in¬ 

cluding home economics. 
Applications should be made by 

April 15, 1973, to Mrs. J. W. Ger- 
rity. Box A, York Harbor, Maine 
03911. □ 

Washington State 

The Edward E. Graff Educational 
Grant of $1,100 is for study of 4-H 
Club work in the State of Washing¬ 
ton. Applications are due April 1. 
Contact Tom Trail, Associate Pro¬ 
fessor of Extension Education, Room 
323, Agricultural Sciences II, Wash¬ 
ington State University, Pullman, 
Washington 99163. □ 

University of New Mexico 

The University of New Mexico offers 
a Program for Advanced Study in 
Public Science Policy and Administra¬ 
tion for mid-management oflkials in 
Federal, State, and local scientific and 
technological agencies. It affords an 
opportunity for personnel trained in a 
scientific technological field to broaden 
their preparation for higher level ad¬ 
ministrative posts. 

Outstanding science administrators 
participate in special lectures and col- 
loquia in the Program. The Program 
leads to a Master of Arts degree. Costs 
must be provided by the participating 
agencies. 

For application forms and other 
information, write: Dr. Albert H. 
Rosenthal, Director, Program for Ad¬ 
vanced Study in Public Science Policy 
and Administration, Mesa Vista Hall, 
University of New Mexico, Albuquer¬ 
que, New Mexico 87106. □ 
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I Carver Fellowship 

The Univenity of Missouri College 
of Agriculture offers a 2-year George 
Washington Carver Fellowship for 
outstanding graduate students in an 
area of study and research supervised 
by a department within the College of 
Agriculture. 

Stipends for a Master of Science 
candidate are $4,400 for the first 
year, and $4,600 for the second year, 
and are renewable. The Fellowship 
is designed for promising young sci¬ 
entists who will bring distinction to 
the Missouri Agricultural Experiment 
Station with research and contribu¬ 
tions as members of the research staff. 

For further information and an ap- 
ifiication, write to: Univenity of Mis¬ 
souri, Dean, College ot Agriculture, 
2-69 Agriculture Building, O^um- 
bia, Missouri 65201. □ 

University of Wisconsin 

The University of Wisconsin-Madison 
offen a limited number of assistant- 
ships through the Division of Program 
and Staff Develq^nnent, Univenity 
Extension, consisting of $325 per 

month fm- 12 months, plus a waiver 
of out-<ff-state tuition. Contact Pat¬ 
rick G. Boyle, Director, Division of 
Program and Staff Development, 432 
Nmth Lake Street, Madison, Wiscon¬ 
sin 53706. □ 

Hatch Fellowship | 

The William H. Hatch Fellowship of¬ 
fered by the University of Missouri 
Agricultural Experiment Station is for 
candidates for ^e Ph.D. degree. This 
distinguished fellowship honcning the 
author of the Agricultural Experiment 
Station legislation which is widely 

known as the “Hatch Act” carries a 
stipend of $5,000 the first year, and 
$5,200 the second year. There is no 
restriction on the area of study and 
research except that it must be super¬ 
vised by a department within the 

Ci^ege of Agriculture. The candi¬ 
date may choose his department 

The ^ective date of this fellow¬ 
ship is July 1; however, applica¬ 
tions must be submitted for consid¬ 
eration prior to January 10, 1973, 
as the recipient will be announced on 
February 15 or soon after. The Dean 
of the College of Agriculture is in 
charge of sdection. 

A copy of the brochure and an ap¬ 
plication may be obtained from the 
Dean of the College of Agriculture, 
2-69 Agriculture Building, Qriumbia, 

Missouri 65201. □ 

University of Maryland 

One graduate assistantship in the De¬ 
partment of Agricultural and Exten¬ 

sion Education is available to Exten- 
tion woilcers interested in pursuing 
the M.S. or Ph.D. degree in Exten¬ 
sion and Continuing Educaticm. 

Additional assistantships may be- 
come available. Assistant^ps are for 
12 months and pay $3,480, plus re¬ 
mission of fees which amount to $1,- 
200. 

Contact Dr. E. R. Ryden, Depart¬ 
ment of Agricultural and Extension 
Education, University of Maryland, 
College Park, Maryland 20742. □ 
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University of Chicago 

Extension workers who are concerned 
about the future role of universities in 

the urban setting and their own part 
in shaping that role are invited to ap¬ 
ply for a $6,000 doctoral fellowship 
in adult education. Each award, which 
is provided by the Cam^ie Corpora¬ 
tion, will provide the recipient with 
firsthand knowledge of the comple¬ 
mentary and the competing functions 

of publicly and privately supported 
adult education programs in metro¬ 
politan areas. 

Applicants should be preparing for 
positions of administrative leadership 
in broadly based programs involving 
both Cooperative and General. Uni¬ 
versity Extension and should have a 
commitment to improving the quality 

of life in the city through the exten¬ 
sion of university resources. 

Scholarships and assistantships for 
specialists and county workers who 
wish to work toward the Ph.D., M.A., 
or Certificate of Advanced Study in 
adult education are available on a 
competitive basis. 

Applications for the 1973-74 aca¬ 
demic year must be submitted no later 
than January 1, 1973. Application 
forms and further information may be 
obtained by writing to Cyril O. Houle, 
Department of Education, The Univer¬ 
sity of Chicago, 5835 South Kimbark 
Avenue, Chicago, Illiimis 60637. □ 

Ohio State University 

The Ohio State University offers re¬ 
search associateships of $3,600 to 
$5,400 and a number of university 
fellowships on a competitive basis, 
about $2,400 each. All associateships 

and fellowships include waiver of fees. 
Application deadline for fiiumcial 

assistance is February 1. Contact Dr. 
C. J. Cunningham, Department of 
Agricultural Education, 2120 Fyffe 
Road, The Ohio State University, 
Columbus, Ohio 43210. □ 
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Florida Academic Program for Black Students 

Through a Rockefeller Foundation 

grant, the Institute of Food and Agri¬ 
cultural Sciences, University of Flor¬ 
ida, offers an academic development 
program in agriculture and related 
fields for black American students. 

Students applying for adnussion are 

required to take the Graduate Rec¬ 
ord Examination. The GRE score 
and grade point average for the junior 
and senior yean are used in deter¬ 
mining admission to the Graduate 
Schott. A combined score of SOO 
(including GPA of 2.75) will qualify 
an apjriicant for full admission. 

Graduate assistantships for one- 
third time service, at $315 per month, 
are available to students who meet 
requirements for admission. 

Persons who are considered to have 
potential for graduate work are eligi¬ 
ble to apply for up to three quarten 
of course work, after which they may 
be admitted to the Graduate School. 
During the period of pre-graduate 

Warner Scholarship 

Mu Chapter of Epsilon Sigma Phi will 
award one scholanhip of $100 to pro¬ 
fessionals in Extension Service for 
study of Extension methods through 
one of several ways—a 3-week sum¬ 
mer or winter Extension school, 
academic study while on the job, or 
study leave. 

Applications may be obtained from 
the State Extension training officer, or 
from the Staff Development Office, 
Extension Service. USDA, Washing¬ 
ton, D.C. 20250. The deadline for 
filing applications is April 30, 1973. 
Announcement of the recipient will 
be made in May; the award will be 
granted after the study is com¬ 
pleted. □ 

study, the student will be enrcriled as 
a special post-baccalaureate student 
and will receive financial assistance of 
$290 per month. 

For application forms and other 
information, write to: Dr. Marvin A. 
Brooker, Institute of Food and Agri¬ 
cultural Sciencesr, Dan McCarty Hall, 
University of Florida, Gainesville, 

Florida 32601. □ 

Florida State University 

Graduate Programs in Adult 

Florida State University conducts a 
graduate program in adult education 
that may be of interest to many Coop¬ 
erative Extension personnel. This 
program is available to both degree 
and nondegree students and can lead 
to Master’s, Advanced Master’s, or 
Doctoral degrees. 

Although no rigid curriculum is 
prescribed, students pursue a core of 
studies in adult education, educational 
foundations (history, philosophy, and 
sociology of education) and the social 
sciences. 

In addition, students can design a 
program of studies that focuses on one 
or more specialized areas such as 
community development, program de¬ 
velopment and evaluation, computer- 
assisted instruction, adult counseling, 
management and administration, basic 
education, and others. 

University fellowships and a number 
of assistantships are available, but 

vary from year to year, depending on 
the nature of the projects being under¬ 
taken by faculty and students. 

Past projects have included tech¬ 
nical assistance and materials prepara¬ 
tion for public school, adult basic, 
and migrant education programs; 
training of educational leadership for 
the aged; development of a simulation 

Education 

program development model; work¬ 
shops for correctional education in¬ 
structional staff; evaluation of state¬ 
wide adult education programs; and 
national workshops for State-level 
administrators of adult education. 

In addition, internships have been 
available with the following agencies: 
Federal Crmectional Institution, State 
Department of Education, Board of 
Regents, Florida State Univmity Di¬ 
vision of Continuing Education, and 
several others as the need aiKl oppor¬ 
tunity arises. 

Admission applications for the grad¬ 
uate program must be submitted at 
least 6 weeks prior to the expected 
enrollment date. 

Applications for fellowship awards 
are needed by early February for the 
following academic year. Assistantship 
applications are accepted at any time, 
but early spring is inferred. 

These awards range from $200 to 
$400 per month, depending on student 
experience and fun^ available. 

Additional information about this 
program can be obtained from Dr. 
Irwin R. Jahns, Associate Professor 
and Graduate Coc'dinator, 920 West 
Coll^ Avenue, Department of Adult 
Education, Florida State University, 
Tallahassee, Florida 32306. □ 
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Farm Foundation Fellowthipa HUD Fellowihip 

The Farm Foundation offers fellow¬ 
ships to agricultural Extension work¬ 
ers, giving priority to administrators, 
including directors, assistant directors, 
and supervisors. County agents, home 
economics agents, 4-H Club workers, 
and specialists also will be considered. 
Staff members of the State Extension 

Services and USDA are eligible. 
Courses of study may be one quar¬ 

ter, one semester, or 9 months. The 
amount of the grant will be determined 
ifldividually on the basis of period of 
study and need for financial assistance. 
Maximum grant will be $4,000 for 

9 months’ training. 

Resident Scholar Program 

The Board of Engineers for Rivers 
and Harbors, Corps of Engineers, De¬ 
partment of the Army, conducts a 
resident scholar program open to indi¬ 
viduals presently engaged in graduate 
level teaching. Participants eligible 
are scholars in a broad range of disci¬ 
plines and specialties including eco¬ 
nomic, political, and other social 
sciences; geography; ecology and en¬ 
vironmental planning; systems analysis 
and operations research; and urban 
and regional planning. 

One resident scholar will be em¬ 
ployed each year at the Board offices 
in Washington, D.C. for a 12-month 
period. The next opening will be for 
the year July 1974 through June 1975. 
Apjriication, in the form of a resume 
of academic accomjrfishments and 
other experience, must be submitted 
by October 31, 1973. Salary ranges 
from $25,000 to $29,000 annually. 

For further information, write to: 

The Resident Member, Board of Engi¬ 
neers for Rivers and Haibors, Depart¬ 
ment of the Army, Room 2027, Temp 
C Building, 2nd and Q Streets, S.W., 
Washington, D.C. 20315. □ 

It is suggested that study center on 
the social sciences and in courses 
dealing with educational administra¬ 
tion and methodology. Emphasis 
should be on agricultural economics, 
rural sociology, psychology, political 
science, and agricultural geography. 

Applications are made though 
State Directors of Extension to Dr. 
R. J. Hildreth, Managing Director, 
Farm Foundation, 600 South Michi¬ 
gan Avenue, Chicago, Illinois 60605. 
Forms are available from State Ex¬ 
tension Directors. Applications must 
reach the Farm Foundation by 
March 1. □ 

University of Vermont 

One graduate research fellowship is 

available in the Department of Voca¬ 
tional Education and Technology for 
workers interested in pursuing a mas¬ 
ter’s degree in Extension education. 
The fellowship pays the full $2,400 
out-of-state tuition plus a $3,100 sal¬ 
ary on an 11-month basis. 

Contact Dr. Gerald R. Fuller, 
VOTEC Department, Agricultural 
Engineering Building, University of 
Vermont, Buriington, Vermont 05401. 

□ 

HUD Urban Studies Fellowship Pro¬ 

gram Awards are made for 1 year of 
full-time graduate study toward a Mas¬ 
ter’s Degree only in an urban (vi- 
ented program such as urban and 
regional plamiing, urban affairs, ur¬ 
ban public administration, and urban 
sociology. Such programs must be ac¬ 

ademically accredited and located in 
the United States, Puerto Rico, or 
overseas possessions. 

An awardee is furnished tuition and 
fees, stipend of $2,700, and $500 
each for up to two dependents, for a 
maximum possible stipend of $3,700. 

Each candidate is required to af¬ 
firm in writing his or her understand¬ 
ing of intent to enter a career in pub¬ 
lic service. 

For applications and further infor¬ 
mation, write to Urban Studies Fel¬ 
lowship Program, Office of Planning 
and Management Assistance, Depart¬ 
ment of Housing and Urban Develop¬ 
ment, Washington, D.C. 20410. □ 

NSF Traineeships 

The National Science Foimdation will 
support an estimated 900 graduate 
stu^nts in 1973-1974 through its 

graduate traineeship program. This 
support represents commitments made 
to imiversities in prior years. No new 
graduate traineeship starts are con¬ 
templated for this final year of the 
program. 

The selection of individuals to hold 
trainee^ps is the sole responsibility 

of the grantee. The names of univer¬ 
sities holding continuing traineeship 
programs will be announced by the 

National Science Foundation on Fd>- 
ruary 15, 1973. All inquiries about 
traineeships should be directed to the 

universities having traineeship awards. 

□ 
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Harvard Fellowships 

for Government 

Careers 

Littauer Fellowships Administration Fellowships 

These fellowships are for public 
servants who have had considerable 
experience in government, and pre¬ 
ferably some graduate study in the 
social sciences, and who plan defi¬ 
nitely to continue their careers in 
government service, at either the 
Federal, State, or local level. 

Students in the School pursue 
individual programs of study. These 
may be concentrated in one of the 
social sciences, particularly eco¬ 
nomics or political science, or they 
may combine two or more fields in 
a manner suited to specific needs. 

The fellowships are adjusted in 
amount to the needs of the student 
and may normally carry stipends 
up to a maximum of $6,800. Ex¬ 
ceptions may be made at the dis¬ 
cretion of the Fellowship Com¬ 
mittee. □ 

These fellowships are for recent 
college graduates adio have'had 

some experience in the piMic serv¬ 
ice and a dwringiiished tecord in 

their undergraduate wwk. A limited 
number ot these fellowahips are 

also available to recent coU^ 
graduates without government ex¬ 
perience who intend to enter the 
public service. Administration Fd- 
lowships carry stipends up to 
$S,400 with anoounts adjusted to 
the needs ot the student. 

Persons interested in fellowships 
or admission may obtain applica¬ 
tion blanks, catalogs, and other 
information by writing to O. Man- 
ley, R^istrar, Kennedy School of 
Govemmeid. Littauer Ceider, Har¬ 
vard University, Camlnidge, Mas¬ 
sachusetts 02138. Applications 
should be filed by Mardi 1. □ 

Cornell University 

The Department of Rural Sociology 
provides Extension, research, and 
teaching assistantships paying $3,720 
annually plus payment of fees and 
waiver of tuition. These grants are 
avaUaUe only to graduate students 
majoring in development socidogy 
who are full candidates for a degree. 

For further information contact 
Dr. Hardd R. Capener, Head, De¬ 
partment of Rural Sociology, New 
Yoik State College of Agriculture, 
Cornell University, Ithaca, New York 
14850. □ 

Behavioral Science 

The Center for Advanced Study in the 
Behavioral Sciences provides scholars 
free time (at their normal university 
salary) to devote to their own study 
and to associate with colleagues in 
the same or related disciplines. The 
Center requests nominatioos from cer¬ 
tain graduate departments and re¬ 
search centers. Fidds; the bdiavi- 
oral sciences. Write to the Director, 
Center for Advanced Study in the 
Behavioral Sciences, 202 Junipeio 
Serra Boulevard, Stanford, Califor¬ 
nia 9430S. □ 

Adult Education 

Fellowships 

The Midwest Administration Center, 
University of Chicago, serves as a 
locus for graduate study in educational 
administration. It promotes research, 
the dissemination ctf research findings 

and new concepts rdevant to admin¬ 
istration, and experimentation with 
new patterns and methods of pre¬ 
service and in-service education of 
administrators. 

The program normally takes 3 years 
to complete, and includes course work 

in general education focused on ad¬ 
ministration. Offerings in the social 
sciences and the hunumhies i«ovide a 
wide variety ot opportunities for de¬ 
veloping the spe(^ interests of the 
student The aim the program is to 

prepare humanistic and analytic edu¬ 
cational administrators committed to 
sound conceptual approaches to the 
solution of social preplans in the field. 

Selection of candidates is based on 
scholarship and leadership potential 
and a demonstrated commitment to 
education as a means of improving 
society. A limited number of fdlow- 
ships are available. The basic fellow¬ 
ship includes a stipend ot $5,000 for 
a full calendar year, plus full tuition 
allowance and dependency allowances. 

For information and application 
forms, address: Cheryl M. Ftancis, 
Director of Student Services, Midwest 
Administration Center, 5835 South 
Kimbark Avenue, Chicago, Dfinois 
60637. □ 
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County agents and professional improvement 
Professional improvement is a constant goal of Extension 
worker. This issue Extension Service Review lists a 
number of c^portunities fcH* irnfMoving in their profession. 

One of the best means ot in^HTOvement b the exdumge 
of ideas and information at their annual professional 
meetings. Anoong the largest and most active of these 
groups are the National Association oi County Agricultural 
Agents, National Association of Extension Home Econo¬ 
mists, and National Association al Extension 4-H Agents. 

The home economists held their 38th annual associa¬ 
tion meeting in October with more than 1,400 of the 
S,000-irius members participating. At its S7th annual 
meeting in November, NACAA had an attendance o( 
about 1,800 from its roster of 5,500 county and area 
agents. The 1,200-member 4-H agents association had its 
26th annual meeting the same week in another location 
and had an equally high percentage ot its members in 
attendance. 

What prompts them to pay their own money for travel 
and expenses for these meetings? Evidence indicates it b 
pride in their work and a desire to learn from others how 
they can improve tbdr own services. In a meeting with 
agents from all parts the country, they have access 
to Extension’s best efforts in education. 

Programs at these meetings reflect the IntMul interests 
ot county agents. National leaders in agriculture and 

Extension discuss new programs and review old ones. 
Members of Congress, other Government leaders, industry 
specialists, and university ofiiciab r^ei' other insights. 

They schedule 2 hours or more of their program spe¬ 
cifically fat professional improvement sessions, whidi at 

the NACAA meeting included such U^ks as rural devel¬ 
opment, use (ff para[Mxffessionals, relations with community 
colleges, and urban Extension programs. 

Doug Strohbdm, iiiunediate past president of NACAA, 
says the “buzz sessions” agents have after formal programs 
end each day probably are about as hdpful as any other 

parts of the meeting. 

Competitive spirit helps to keep up interest in aimual 
meetings, too. Agents not only want to do their work well, 
but try to do it betto' than others. It was thb spirit that 
resulted in the record 1,600 entries in the 1972 NACAA 
Communications Awards Program. 

Cleo Stiles Bryan, new jnesident ot NAEHE, expressed 

similar satisfaction with the 264 entries in their first annual 
Communications Awards Program. 

Jc^ G. Lancaster, outgoing president of the 4-H agents 
association, says, “Professionalism is a dynamic process; 
it b something that happens to trained people. It seeks 
excdlence; it sets criteria; and it maintains the dignity and 
ethical values peifmtnance.” 

One way agents aiKl specialists improve on their pro¬ 
fessionalism b through graduate study. Master’s degrees 
are now required for most agents who serve as program 
qwdalbts. And many of them have Ph.D.’s. At least one 

eff the associations b offering scholarships and fellowships 
to hdp encourage advanced study, and others are consider¬ 
ing such action. 

NAEHE gives two J. C. Penney Scholarships to be used 
for graduate woik. It also provides eight Grace Frysinger 
Fellowships for study of successful programs in other ) 
States. ' 

Oflficers of the associations say that requirements for 
advanced degrees (fften cause hardship for younger agents 
getting started in a career and also starting a family. 
SdKilarships seem to be one of the better answers for 
these agents. 

The ffiree national agent associations have established 
close working relationships for a united approach to pro¬ 
fessional improvement. For several years they have helped 
to sponsor one or two regional workshops annually for 
[wesidents of State associations. Thb year such workshops 
are being held in all regions and will include members 
and (^ficers from all three associations. 

Eadi of the agent associations publishes its own na¬ 
tional nugazine to keep members informed of activities 
and opportunities for professional improvement. Many of 
the agents abo subscribe to the Journal of Extension, the 
professional quarterly for Extension workers. 

Extenskm Service Review, published monthly by USDA 
Extension Service for all 16,000 prcffessionals in Extension 
work in the United States, is devoted almost exclusively 
to articles that help keep agents, specialists, and adminb- 
trators informed on most effective methods and techniques 
of Extension education. 

We extend our congratulations to the county agents, 
and specialists who work with them, for their efforts at 
professional improvement and their exemplary success in 
serving the puUic.—Walter John 
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